
65 
 

 

References 

 

Abalkhail, J. M. (2017). Women and leadership: challenges and opportunities in 

Saudi higher education. Career Development International, 22(2), 165–183. 

https://doi.org/10.1108/CDI-03-2016-0029 

Adisa, T. A., Abdulraheem, I., & Isiaka, S. B. (2019). Patriarchal hegemony: 

Investigating the impact of patriarchy on women’s work-life balance. Gender 

in Management, 34(1), 19–33. https://doi.org/10.1108/GM-07-2018-0095 

Allanana, G. (2013). Patriarchy and Gender Inequality in Nigeria : the Way 

Forward. European Scientific Journal, 9(17), 115–144. 

Asal, V., Legault, R., Szekely, O., & Wilkenfeld, J. (2013). Gender ideologies and 

forms of contentious mobilization in the Middle East. Journal of Peace 

Research, 50(3), 305–318. https://doi.org/10.1177/0022343313476528 

Babu, C., Kasilingam, D. R., & Kasilingam, R. (2011). Technical Efficiency of 

Mfi’S and Its Determinants: an Empirical Study. TECNIA Journal of 

Management Studies, 6(2), 40–49. 

http://www.tiaspg.tecnia.in/TJMS/TIAS_TJMS_Vol_6_No_2_Oct_2011_Ma

r_2012.pdf#page=46 

Barnes, T. D., Beaulieu, E., & Saxton, G. W. (2020). Sex and corruption: how 

sexism shapes voters’ responses to scandal. Politics, Groups, and Identities, 

8(1), 103–121. https://doi.org/10.1080/21565503.2018.1441725 

Bastida Domínguez, M., Rivo-López, E., & Villanueva-Villar, M. (2019). ‘The 

glass ceiling’: Myth or reality? An expatriation perspective. Organizational 

Dynamics, 48(4), 100706. https://doi.org/10.1016/j.orgdyn.2019.02.008 

Beaman, L., Chattopadhyay, R., Duflo, E., Pande, R., & Topalova, P. (2009). 

Powerful women: Does exposure reduce bias? Quarterly Journal of 

Economics, 124(4), 1497–1540. https://doi.org/10.1162/qjec.2009.124.4.1497 

Bhattacherjee, A. (2012). Social Science Research: Principles, Methods and 

Practices (Second Edi). Creative Commons Attribution. 

Bombuwela, P. M., & De Alwis, A. C. (2013). Effects of Glass Ceiling on Women 

Career Development in Private Sector Organizations – Case of Sri Lanka. 

Journal of Competitiveness, 5(2), 3–19. 

https://doi.org/10.7441/joc.2013.02.01 

Bowen, G. A. (2009). Document analysis as a qualitative research method. In 

Qualitative Research Journal (Vol. 9, Issue 2). 

https://doi.org/10.3316/QRJ0902027 

Braun, V., & Clarke, V. (2013). Successful Qualitative Research: A Practical Guide 



66 
 

 

for Beginners. 400. 

Brown, J. V. E., Crampton, P. E. S., Finn, G. M., & Morgan, J. E. (2020). From the 

sticky floor to the glass ceiling and everything in between: Protocol for a 

systematic review of barriers and facilitators to clinical academic careers and 

interventions to address these, with a focus on gender inequality. Systematic 

Reviews, 9(1), 1–7. https://doi.org/10.1186/s13643-020-1286-z 

Brownmiller, S. (1975). the Bestselling Feminist Classic Against Our Will Men, 

Women and Rape. 

Burnett, J. R. A. E., & Whittenberg, S. (2020). Treatment of female administrators. 

BYRNE, M. M. B. T.-A. J. (2001). Understanding life experiences through a 

phenomenological approach to research. 73(4), 830. 

https://link.gale.com/apps/doc/A73308177/AONE?u=anon~966c60f1&sid=g

oogleScholar&xid=0cd0d0f7 

Chan, Z. C. Y., Fung, Y. L., & Chien, W. T. (2013). Bracketing in phenomenology: 

Only undertaken in the data collection and analysis process? Qualitative 

Report, 18(30), 1–9. https://doi.org/10.46743/2160-3715/2013.1486 

Chen, Z., Eisenberger, R., Johnson, K., Sucharski, I., & Aselage, J. (2009). 

Perceived organizational support and extra-role performance: Which leads to 

which? Journal of Social Psychology, 149(1), 119–124. 

https://doi.org/10.3200/SOCP.149.1.119-124 

Christ, C. P. (2016). A new definition of patriarchy: Control of women’s sexuality, 

private property, and war. Feminist Theology, 24(3), 214–225. 

https://doi.org/10.1177/0966735015627949 

Cinamon, R. G., & Rich, Y. (2002). Gender differences in the importance of work 

and family roles: Implications for work-family conflict. Sex Roles, 47(11–12), 

531–541. https://doi.org/10.1023/A:1022021804846 

Clarke, A. R., Purdie, C. A., Harrison, D. J., Morris, R. G., Bird, C. C., Hooper, M. 

L., & Wyllie, A. H. (1993). Thymocyte apoptosis induced by p53-dependent 

and independent pathways. Nature, 362(6423), 849–852. 

https://doi.org/10.1038/362849a0 

Creswell, J. (2007). Qualitative Inquiry & Research Design: Choosing Among Five 

Approaches (Second). Sage Publication. 

Creswell, J. W. (n.d.). Research design: Qualitative, quantitative, and mixed 

methods approaches. 

Daniel, C. B. (1994). from the SAGE Social Science Collections . All Rights. 

Hispanic Journal of Behavioral Sciences, 20(5), 603–410. 

http://hjb.sagepub.com.proxy.lib.umich.edu/content/9/2/183.full.pdf+html 

Denzin, N. K., Blalock, H. M., Dixon, D., Lofland, J., Manning, P., Strauss, A., & 

Me-, C. (1971). The Logic of Naturalistic Inquiry ". 



67 
 

 

Eagly, A. H. (2005). Achieving relational authenticity in leadership: Does gender 

matter? Leadership Quarterly, 16(3), 459–474. 

https://doi.org/10.1016/j.leaqua.2005.03.007 

Eagly, A. H., & Karau, S. J. (2002). Role congruity theory of prejudice toward 

female leaders. Psychological Review, 109(3), 573–598. 

https://doi.org/10.1037/0033-295X.109.3.573 

Flood, A. (2010). Understanding phenomenology.: EBSCOhost. Nurse Researcher, 

17(2), 7–15. 

http://web.a.ebscohost.com.ezproxy.massey.ac.nz/ehost/pdfviewer/pdfviewer

?sid=eb926896-eed7-405d-90aa-

ca223287183a%40sessionmgr4002&vid=1&hid=4207 

Frey, B. B. (2018). Table of Specifications. The SAGE Encyclopedia of Educational 

Research, Measurement, and Evaluation, 1655–1657. 

https://doi.org/10.4135/9781506326139.n685 

Frey, C. B., Berger, T., & Chen, C. (2018). Political machinery: Did robots swing 

the 2016 US presidential election? Oxford Review of Economic Policy, 34(3), 

418–442. https://doi.org/10.1093/oxrep/gry007 

Galanaki, E., Papalexandris, N., Halikias, J., Galanaki, E., Papalexandris, N., 

Halikias, J., Burke, S., Collins, K. M., Brandt, T., & Laiho, M. (2013). Gender 

in Management : An International Journal Article information : 

Gangoli, G. (2017). Understanding patriarchy, past and present: Critical reflections 

on gerda lerner (1987), the creation of patriarchy, oxford university press. 

Journal of Gender-Based Violence, 1(1), 127–134. 

https://doi.org/10.1332/239868017X14907152523430 

Golafshani, N. (2003). Understanding Reliability and Validity in Qualitative 

Research. The Qualitative Report, 8(4), 10. 

Groenewald, T. (2004). A Phenomenological Research Design Illustrated. 42–55. 

https://doi.org/10.1177/160940690400300104 

Hakim, C. (2006). Women, careers, and work-life preferences. British Journal of 

Guidance and Counselling, 34(3), 279–294. 

https://doi.org/10.1080/03069880600769118 

Hapke, H. M. (2013). Theorizing Patriarchy: Development Paradoxes and the 

Geography of Gender in South Asia. Gender, Technology and Development, 

17(1), 1–29. https://doi.org/10.1177/0971852412472121 

Hayward, F. M., & Karim, R. (2019). The struggle for higher education gender 

equity policy in Afghanistan: Obstacles, challenges and achievements. 

Education Policy Analysis Archives, 27. 

https://doi.org/10.14507/epaa.27.3036 

Helgeson, J. G., Brown, N. J., & Birrer, G. E. (1990). Marketing a law firm: It’s 



68 
 

 

more than advertising. Journal of Professional Services Marketing, 5(2), 153–

166. https://doi.org/10.1300/J090v05n02_12 

Holmén, M., Min, T. T., & Saarelainen, E. (2011). Female entrepreneurship in 

Afghanistan. Journal of Developmental Entrepreneurship, 16(3), 307–331. 

https://doi.org/10.1142/S1084946711001860 

Holmström, B. (1979). Moral Hazard and Observability. The Bell Journal of 

Economics, 10(1), 74–91. http://www.jstor.org/stable/3003320 

Inclusion, C., Beaudry, A., Ferreira, C., Orzylowski, J., Lam, J., Luksts, J., Sheriff, 

L. H., Khan, M., Nott, R., & Yuen, R. W. (2016). Visible Minorities and 

Women in Senior Leadership Positions : London , Hamilton and Ottawa 

Report prepared by Stelian Medianu and Victoria Esses September 2016. 

September. 

Jain, N. and Mukherji, S. (2010). The Perception of ’ Glass Ceiling ’ in Indian 

Organizations : An Exploratory Study. South Asian Journal of Management, 

17(1), 23–39. 

Jivka Marinova. (2003). Gender Stereotypes and the Socialization Process 

Prepared by Jivka Marinova *. October. 

Jogulu, U., & Wood, G. (2011). Women managers’ career progression: An Asia 

Pacific perspective. Gender in Management, 26(8), 590–603. 

https://doi.org/10.1108/17542411111183893 

John W. Creswell - Research Design_ Qualitative, Quantitative, and Mixed 

Methods Approaches (2009, SAGE Publications, Inc) - libgen.lc.pdf. (n.d.). 

Kalabamu, F. (2006). Patriarchy and women’s land rights in Botswana. Land Use 

Policy, 23(3), 237–246. https://doi.org/10.1016/j.landusepol.2004.11.001 

Kambhampati, U. S., & Rajan, R. (2008). The “nowhere” children: Patriarchy and 

the role of girls in India’s Rural Economy. Journal of Development Studies, 

44(9), 1309–1341. https://doi.org/10.1080/00220380802264978 

Kiaye, R. E., & Singh, A. M. (2013). The glass ceiling: A perspective of women 

working in Durban. Gender in Management, 28(1), 28–42. 

https://doi.org/10.1108/17542411311301556 

Koc, E. (2002). The impact of gender in marketing communications: The role of 

cognitive and affective cues. Journal of Marketing Communications, 8(4), 

257–275. https://doi.org/10.1080/13527260210145993 

Kothari, R., & Jain, V. (2002). Learning from labeled and unlabeled data. 

Proceedings of the International Joint Conference on Neural Networks, 3, 

2803–2808. https://doi.org/10.1007/978-0-387-30164-8_459 

Lai, L. S. L., & To, W. M. (2015). Content analysis of social media: A grounded 

theory approach. Journal of Electronic Commerce Research, 16(2), 138–152. 



69 
 

 

Lari, N. A. (2019). Qatari female managers in a world of patriarchy. Humanities 

and Social Sciences Reviews, 7(5), 215–225. 

https://doi.org/10.18510/hssr.2019.7527 

Larkin, M. (2015). Phenomenological psychology - alternative manuscript version 

of draft chapter prepared as a contribution for a forthcoming volume , edited 

by Lyons & Rohleder .. August. 

Lathabhavan, R., & Balasubramanian, S. A. (2017). Glass Ceiling and women 

employees in Asian organizations: A tri-decadal review. Asia-Pacific Journal 

of Business Administration, 9(3), 232–246. https://doi.org/10.1108/APJBA-

03-2017-0023 

Lowe, S. M. P., & Moore, S. (2014). Social networks and female reproductive 

choices in the developing world: A systematized review. Reproductive Health, 

11(1). https://doi.org/10.1186/1742-4755-11-85 

Mack, Z., & Sharples, S. (2009). The importance of usability in product choice: A 

mobile phone case study. Ergonomics, 52(12), 1514–1528. 

https://doi.org/10.1080/00140130903197446 

Maxwell, J. A., & Kaplan, B. (2005). for Evaluating Computer. Healthcare 

Information System, 30–56. 

Mayock, E. (2016). Gender Shrapnel. 

Merriam, S. (2009). Qualitative research: A guide to design and implementation 

(Second Edi). Jossey-Bass. 

Michelle Gamba and Brian H. Kleiner. (2001). The Old Boys’ Network Today. 

11(, 8)21, ي لتخصص المكتبات والوثائق بمصرالمؤتمر السنو . 

Moghadam, V. M. (1992). Patriarchy and the politics of gender in modernising 

societies: Iran, pakistan and afghanistan. International Sociology, 7(1), 35–53. 

https://doi.org/10.1177/026858092007001002 

Mukherji, S., & Jain, N. (2009). Women Empowerment through Transformational 

Leadership: Case of Satya Jyoti. Vision: The Journal of Business Perspective, 

13(4), 63–69. https://doi.org/10.1177/097226290901300406 

Naved, R. T., & Persson, L. A. (2010). Dowry and spousal physical violence against 

women in Bangladesh. Journal of Family Issues, 31(6), 830–856. 

https://doi.org/10.1177/0192513X09357554 

Nelson, A., & Piatak, J. (2019). and Inclusion : How Do Racially Underrepresented 

Women Fare in the Federal Government ? 

https://doi.org/10.1177/0734371X19881681 

Noble, H., & Smith, J. (2015). Issues of validity and reliability in qualitative 

research. Evidence-Based Nursing, 18(2), 34–35. https://doi.org/10.1136/eb-

2015-102054 



70 
 

 

Noor, S., & Arif, S. (2011). Achieving job satisfaction VIA workplace spirituality: 

Pakistani doctors in focus. European Journal of Social Sciences, 19(4), 507–

515. 

Onsongo, J. (2009). Affirmative action, gender equity and university admissions - 

Kenya, Uganda and Tanzania. London Review of Education, 7(1), 71–81. 

https://doi.org/10.1080/14748460802700710 

Peters, S., Gabel, S., & Symeonidou, S. (2009). Resistance, transformation and the 

politics of hope: Imagining a way forward for the disabled people’s movement. 

Disability and Society, 24(5), 543–556. 

https://doi.org/10.1080/09687590903010875 

Pickersgill, R., Briggs, C., Kitay, J., O’Keeffe, S., & Gillezeau, A. (1996). 

Productivity of mature and older workers : employers’ attitudes and 

experiences (p. 106). 

Pillai, K. R., Prasad, S., & Thomas, J. (2011). Why do women still experience 

downward gravitation in the corporate ladder? A close look at glass ceiling in 

Bahrain. Research and Practice in Human Resource Management, 19(1), 1–

10. 

Pruit, J. C. (2015). Preschool Teachers and the Discourse of Suspicion. Journal of 

Contemporary Ethnography, 44(4), 510–534. 

https://doi.org/10.1177/0891241614545882 

Quartey et al., (2016). (2018). 기사 (Article) 와 안내문 (Information) [. The 

Eletronic Library, 34(1), 1–5. 

Quartey, P., Kunawotor, M. E., & Danquah, M. (2016). Sources of retirement 

income among formal sector workers in Ghana. African Journal of Economic 

and Management Studies, 7(3), 366–378. https://doi.org/10.1108/AJEMS-07-

2014-0054 

Rackley, E. B. (2000). The Encyclopedia of Phenomenology. In Graduate Faculty 

Philosophy Journal (Vol. 22, Issue 1). https://doi.org/10.5840/gfpj200022117 

Rahman, A., & Islam, J. (2019). T He Effect of G Ender S Tereotype and G Lass C 

Eiling on the C Areer a Dvancement of Women Academics : a Study on 

Private Universities of Bangladesh. Journal of Business and 

Entrepreneurship, 12(1), 1–14. 

Rawat, P. S. (2014). Patriarchal beliefs, women’s empowerment, and general well-

being. Vikalpa, 39(2), 43–55. https://doi.org/10.1177/0256090920140206 

Reddy, R., Sharma, A. K., & Jha, M. (2019). Hegemonic masculinity or masculine 

domination: Toward a comprehensive social theory of gender. International 

Journal of Sociology and Social Policy, 39(3–4), 296–310. 

https://doi.org/10.1108/IJSSP-08-2018-0133 

Researching, D. A., Eds, G., & Gove, M. C. (2009). Complexity in Public 



71 
 

 

Management . In G . R . Teisman , M . W . van Buuren & L . M . January. 

Retnaningsih, U. O. (2013). Indonesian educated unmarried career women: Gender 

inequality, discrimination, and prejudices. Asian Women, 29(1), 5–25. 

Ryan, M. K., & Haslam, S. A. (2007). The glass cliff: Exploring the dynamics 

surrounding the appointment of women to precarious leadership positions. 

Academy of Management Review, 32(2), 549–572. 

https://doi.org/10.5465/AMR.2007.24351856 

Sabharwal, M. (2015). From glass ceiling to glass cliff: Women in senior executive 

service. Journal of Public Administration Research and Theory, 25(2), 399–

426. https://doi.org/10.1093/jopart/mut030 

Sahoo, D. K., & Lenka, U. (2016). Breaking the glass ceiling: opportunity for the 

organization. Industrial and Commercial Training, 48(6), 311–319. 

https://doi.org/10.1108/ICT-02-2015-0017 

Schmitt, M. T., & Wirth, J. H. (2009). EVIDENCE THAT GENDER 

DIFFERENCES IN SOCIAL DOMINANCE ORIENTATION RESULT FROM 

GENDERED SELF-STEREOTYPING AND GROUP-INTERESTED 

RESPONSES TO PATRIARCHY. 33, 429–436. 

Sehlikoglu, S. (2015). Intimate Publics, Public Intimacies: Natural Limits, Creation 

and the Culture of Mahremiyet in Turkey. The Cambridge Journal of 

Anthropology, 33(2), 77–89. https://doi.org/10.3167/ca.2015.330207 

Sekaran, U. (Wiley). (2016). Research Methods for Business: A skill Building 

Approach (Seventh Ed). Wiley. 

Shakir, K., & Siddiqui, S. (2018). Glass Ceiling in Pakistan: A Myth or Reality? 

SSRN Electronic Journal, 6(1), 47–54. https://doi.org/10.2139/ssrn.2462279 

Sharma, S., & Kaur, R. (2019). Glass Ceiling for Women and Work Engagement: 

The Moderating Effect of Marital Status. FIIB Business Review, 8(2), 132–

146. https://doi.org/10.1177/2319714519845770 

Singh, V., & Vinnicombe, S. (2004). Why so few women directors in top UK 

boardrooms? Evidence and theoretical explanations. Corporate Governance: 

An International Review, 12(4), 479–488. https://doi.org/10.1111/j.1467-

8683.2004.00388.x 

Soleymanpour Omran, M., Alizadeh, H., & Esmaeeli, B. (2015). The analysis of 

glass ceiling phenomenon in the promotion of women’s abilities in 

organizations. International Journal of Organizational Leadership, 4(3), 315–

323. https://doi.org/10.33844/ijol.2015.60323 

Stevelink, S. A. M., Jones, M., Hull, L., Pernet, D., Maccrimmon, S., Goodwin, L., 

Macmanus, D., Murphy, D., Jones, N., Greenberg, N., Rona, R. J., Fear, N. T., 

& Wessely, S. (2018). Mental health outcomes at the end of the British 

involvement in the Iraq and Afghanistan conflicts: A cohort study. British 



72 
 

 

Journal of Psychiatry, 213(6), 690–697. https://doi.org/10.1192/bjp.2018.175 

Sudarso, Keban, P. E., & Mas’udah, S. (2019). Gender, religion and patriarchy: The 

educational discrimination of coastal madurese women, East Java. Journal of 

International Women’s Studies, 20(9), 1–12. 

Sultana, A. (2012a). Patriarchy and Women’s Subordination: A Theoretical 

Analysis. Arts Faculty Journal, 1–18. https://doi.org/10.3329/afj.v4i0.12929 

Sultana, A. (2012b). Patriarchy and Women’s Subordination: A Theoretical 

Analysis. Arts Faculty Journal, 1–18. https://doi.org/10.3329/afj.v4i0.12929 

Terjesen, S., & Singh, V. (2008). Female presence on corporate boards: A multi-

country study of environmental context. Journal of Business Ethics, 83(1), 55–

63. https://doi.org/10.1007/s10551-007-9656-1 

United Nations (UN), 2015,  p5. (2015). The Millennium Development Goals 

Report. United Nations, 72. https://doi.org/978-92-1-101320-7 

Walby, S. (1990). Theorizing Patriarchy - Sylvia Walby.pdf. 

Wali, S., Gould, E., & Fitzgerald, P. (1999). The impact of political conflict on 

women: The case of Afghanistan. American Journal of Public Health, 89(10), 

1474–1476. https://doi.org/10.2105/AJPH.89.10.1474 

Wigfield, A., Eccles, J., & Rodriguez, D. (2013). Research Methods For Business 

A Skill Building Approach 8th Sekaran Test Bank. 404. 

Yen,  et al (2018). (2018). 기사 (Article) 와 안내문 (Information) [. The Eletronic 

Library, 34(1), 1–5. 

Zenobia C.Y. Chan, Fung, Y., & Chien, W. (2018). Bracketing in Phenomenology: 

Only Undertaken in the Data Collection and Analysis Process? PLoS ONE, 

18(1), 30–34. 

www.gov.uk/phe%0Awww.facebook.com/PublicHealthEngland 

Zhang, R., Qiu, S., Dooley, L. M., & Choudhury, T. (2020). Managerial aspiration: 

do gender and gender role identity make a difference in the Chinese context? 

Gender in Management. https://doi.org/10.1108/GM-11-2019-0221 

  

 

 

 

 


