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ABSTRACT 

 Covid-19 pandemic that occur in Indonesia forces Higher Education 

Institution to implement Work From Home (WFH) for every lecturers. This study 

aims to examine the influence of organizational justice, work satisfaction, and 

organizational commitment of the lecturers that works for Universitas Dian 

Nuswantoro Semarang while working from home on their organizational 

citizenship behavior intention during WFH. 

 The population in this study are lecturers of Universitas Dian Nuswantoro 

and sample of this study is Assistant Professor of Universitas Dian Nuswantoro. 

Sample that was used in this study are 106 lecturers of Universitas Dian 

Nuswantoro. 

 The result of this research shows that organizational justice, work 

satisfaction, and organizational commitment while working from home have 

positive and significant influence to OCB intention during WFH. 
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