
 
 

116 
 

DAFTAR PUSTAKA 

 

Allen, T. D., & Meyer, J. (1990). Commitment in the Workplace: T: Theory, 

Research, and Application, 9(3), 309–312. 

https://doi.org/10.4135/9781452231556 

Ashford SJ, Lee C, Bobko P. 1989. Content, cause, and consequences of job 

insecurity: a theory-based measure and substantive test. Acad. Manag. J. 

32(4):803–29 

Baron, Robert A. dan Greenberg, Jerald., 2003, Behaviour in Organization, Eighth 

Edition, Prentice Hll, New Jersey. 

Benlioglu, B., & Baskan, G. A. (2014). The Examination of The Effect of Perceived 

Organizational Support of University Teaching Staff on Organizational 

Commitment. Mevlana International Journal of Education, 4(2), 37-51. 

Bernadin, H., & Russel, J. (1993). Human Resource Management : An 

Experimental Approach. New York: Mc Graw Hill Companies. 

Bernhard-Oettel C, Rigotti T, Clinton M, de Jong J. 2013. Job insecurity and well-

being in the temporary workforce: testing volition and contract expectations 

as boundary conditions. Eur. J. Work Organ. Psychol. 22(2):203–17 

Blau, P. M. (1964). Exchange and power in social life. New York: Wiley. 

Bohle, S. A. L., Chambel, M. J., Medina, F. M., & Cunha, B. S. da. (2018). The 

Role Of Perceived Organizational Support In Job Insecurity And 

Performance. Revista de Administração de Empresas, 58(4), 393–404. 

https://doi.org/10.1590/S0034-759020180405 

Borman, W.C. and Motowidlo, S.J. (1993), “Expanding the criterion domain to 

include elements of contextual performance”, in Schmitt, N. and Borman, 

W.C. (Eds), Personnel Selection in Organizations, Jossey–Bass, San 

Francisco, CA, pp. 71-98. 

Byars, L. L., & Rue, L. W. (2006). Human Resources Management, 8th ed. New 

York: Mcgraw-Hill/Irwin. 

Callea, A., Urbini, F., & Chirumbolo, a. (2016). he mediating role of organizational 

identification in the relationship between qualitative job insecurity, OCB 

and Job Performance. Journal of Management Development, 736-746. 

Chiang, C. F., & Hsieh, T. S. (2012). The impacts of perceived organizational 

support and psychological empowerment on the job performance: the 

mediating effects of organizational citizenship behavior. Journal of 

International Hospital Management, 31(1), 180-190.

https://doi.org/10.4135/9781452231556


117 
 

 
 

Chirumbolo, A. (2020). Job insecurity and performance in public and private 

sectors: a moderated mediation model. Journal of Organizational 

Effectiveness, 2061-6614. 

Dahiya, R. (2022), "Insecure people can eclipse your sun; so identify before it is 

too late: revisit to the nexus between job insecurity, organizational 

identification and employee performance behaviour", Evidence-based 

HRM, Vol. 10 No. 1, pp. 1-16. 

Darvishmotevali, M. (2016). Effect of job insecurity on frontline employee’s 

performance. Looking through the lens of psychological strains Leverages. 

International Journal of Hospitaly Management, 1724-1744. 

Darvishmotevali, M., & Ali, F. (2020). Job insecurity, subjective well-being and 

job performance: The moderating role of psychological capital. 

International Journal of Hospitality Management, 87, 102462. 

https://doi.org/10.1016/j.ijhm.2020.102462 

De Witte, H. (1999). Job insecurity and psychological well-being: Review of the 

literature and exploration of some unresolved issues . European Journal of 

Work and Organizational Psychology, 8, 155-177. 

De Witte, H. (2006). Job insecurity and psychological well-being: Review of the 

literature and exploration of some unresolved issues. European Journal of 

Work and Organizational Psychology, 8(2), 155-177. 

De Witte, H., Pienaar, J., & De Cuyper, N. (2016). Review of 30 years of 

longitudinal studies on the association between job insecurity and health and 

well‐being: Is there causal evidence? Australian Psychologist, 51, 18-31. 

De Witte, H.; Vander Elst, T.; De Cuyper, N. (2015). Job insecurity, health and 

well-being. In Sustainable Working Lives: Managing Work Transitions and 

Health throughout the Life Course; Vuori, J., Blonk, R., Price, R.H., Eds.; 

Springer: Dordrecht, Germany, pp. 109–128. 

Dwi, Syahril, Hardina. 2017. “Analisis Pengaruh Komitmn Afektif, Komitmen 

Berkelanjutan dan Komitmen Normatif terhadap Kinerja Karyawan pada 

PT. Radio Nebula Nada di Kota Palu”. Jurnal Ilmu Manajemen Universitas 

Tadulako Vol.3 No.1 (hlm. 138-152). 

Eisenberger , R., & Huntington, R. (1986). Perceived Organizational Support. 

Journal of Applied Psychology, LXXI(3), 500-507. 

Eisenberger, R., Armeli, S., Rexwinkel, B., Lynch, P. D., & Rhoades, L. 2001. 

Reciprocation of perceived organizational support. Journal of Applied 

Psychology, 86: 42-51. 

Eisenberger, R., & Stinglhamber, F. 2011. Perceived organizational support: 

Fostering enthusiastic and productive employees. Washington, DC: 

American Psychological Association. 

https://www.emerald.com/insight/search?q=Rinki%20Dahiya
https://www.emerald.com/insight/publication/issn/2049-3983
https://www.emerald.com/insight/publication/issn/2049-3983
https://doi.org/10.1016/j.ijhm.2020.102462


118 
 

 
 

Ferdinand, A. (2014). Metode Penelitian Manajemen: Pedoman Penelitian untuk 

Penulisan Skripsi Tesis dan Disertasi Ilmu Manajemen (5th ed). Badan 

Penerbit Universitas Diponegoro.  

Ferdinand, A. (2019). Structural Equation Modeling dalam Penelitian Manajemen. 

Badan Penerbit Universitas Diponegoro. 

Freeman, M. B. (1992). Measuring project success. Project Management Journal, 

23. 

Frone, M. R. (2018). What happened to the employed during the Great Recession? 

A U.S. population study of net change in employee insecurity, health, and 

organizational commitment. Journal of Vocational Behavior, 107, 246-260. 

Fu, W., & Deshpande, S. P. (2014). The impact of caring climate, job satisfaction, 

and organizational commitment on job performance of employees in a 

China’s insurance company. . Journal of Business Ethics, 124(2), 339-349. 

Ghozali, I. (2011). Aplikasi Analisis Multivariate dengan Program SPSS. 

Semarang: Badan Penerbit Universitas Diponegoro. 

Greenglass, E. R., Burke, R. J., & Fiksenbaum, L. (2002). Impact of Restructuring, 

Job Insecurity and Job Satisfaction in Hospital Nurses. Stress News : The 

Journal of The International Stress Management Association, 14(1). 

Greenhalgh, L., & Rosenbaltt, Z. (1984). Job insecurity : Toward conceptual clarity. 

. Academy of Management Review, 9(3), 438-448. 

Hartley, J., Dan, J., Bert, K., & Tinka, V. V. (1991). Job Insecurity Coping with Job 

Risk. London: Sage. 

He, P. (2008). An Investigation of The Antecedents and Consequences of Affectice 

Commitment in a U.S Hospitaly Organization. Journal of Hospitaly and 

Tourism Management.  

Hellgren, J., Sverke, M., & Isaksson, K. 1999. A two-dimensional approach to job 

insecurity: Consequences for employee attitudes and well-being. European 

Journal of Work and Organizational Psychology, 8: 179-195. 

Hobfoll, S. E., Halbesleben, J., Neveu, J. P., & Westmen, M. (2018). Conservation 

Of Resources in the Organizational Context : The Reality of Resources and 

Their Consequences. Annual Review of Organizational Psychology and 

Organizational Behaviour. 

Huang, Y. (2003). Human Resource Management. Taipei: San Min Book Co.,Ltd. 

Hui, Q., Cao, X., Lou, L., & He, H. (2014). Empirical Research on the influence of 

organizational support on psychological capital. American Journal of 

Industrial and Business Management, 4(4), 1015-1027 



119 
 

 
 

Jamal, M. (2007). Job stress and job performance controversy revisited: an 

empirical examination in two countries . International Journal of 

StressManagement, XIV(2), 175-187. 

Jiang L, Probst TM. 2016. The moderating effect of trust in management on 

consequences of job insecurity. Econ. Ind. Democr. 

http://journals.sagepub.com/doi/10.1177/0143831X16652945 

Jiang, L.; Lavaysse, L.M. Cognitive and a_ective job insecurity: A meta-analysis 

and a primary study. J. Manag. 2018, 44, 2307–2342. 

Johnson, E. C., & Meade, A. W. (2010). A Multi-Level Investigation of Overall Job 

Performance Ratings. Annual Meeting of the Society for Industrial and 

Organizational 181 Psychology (pp. 1-8). Atlanta, GA: Society for 

Industrial and Organizational Psychol. 

Khan R.U., & Ghufran, H. (2018). The Mediating Role of Perceived Organizational 

Support between Qualitative Job Insecurity, Organizational Citizenship 

Behavior and Job Performance. Journal of Entrepren. Organiz. Manag., 7, 

228 

Kim, K. Y., Eisenberger, R., & Baik, K. (2016). Perceived organizational support 

and affective organizational commitment: Moderating influence of 

perceived organizational competence. Journal of Organizational 

Behavior, 37(4), 558-583. 

Kocak, D., Ozdemir, S., & Kerse, G. (2018). Does The Perception of Job Insecurity 

Bring Emotional Exhaustion The Relationship between Job Insecurity, 

Affective Commitment and Emotional Exhaustion. Business and 

Economics Research Journal, 9(3), 651–663. 

https://doi.org/10.20409/BERJ.2018.129 

Koen, J., Low, J. T., & Vianen, A. V. (2019). Job preservation efforts : when does 

job insecurity prompt performance? International Journalof Career 

Development , 287-305. 

Kurtesis, J. N., Eisenberger, R., Ford, M. T., Buffardi, L. C., Stewart, A. K., & Adis, 

C. S. (2015). Perceived Organizational Support : A Meta Analytic 

Evaluation of Organizational Support Theory. Journal of Management, 

43(6), 1854-1884. 

Lee, C.; Huang, G.H.; Ashford, S.J. Job insecurity and the changing workplace: 

Recent developments and the future trends in job insecurity research. In 

Annual Review of Organizational Psychology and Organizational 

Behavior; Morgeson, F., Ed.; Annual Reviews: Palo Alto, CA, USA, 2018; 

Volume 5, pp. 335–359. 

Lee, J., & Peccei, R. (2007). Perceived organizational support and affective 

commitment: The mediating role of organizationbased self-esteem in the 

http://journals.sagepub.com/doi/10.1177/0143831X16652945
https://doi.org/10.20409/BERJ.2018.129


120 
 

 
 

context of job insecurity. Journal of Organizational Behavior, 28, 661–685. 

10.1002/job.431. 

Lee, S. H., & Jeong, D. Y. (2017). Job Insecurity and Turnover Intention : 

Organizational Commitment as Mediator. Journal of Social Behaviour and 

Personality, XLV(4), 529–536. 

Lee, S. H., & Jeong, D. Y. (2017). Job Insecurity and Turnover Intention : 

Organizational Commitment as Mediator. Journal of Social Behaviour and 

Personality, XLV(4), 529–536. 

Loi R, Lam LW, Chan KW. (2012). Coping with job insecurity: the role of 

procedural justice, ethical leadership and power distance orientation. J. Bus. 

Ethics 108(3):361–72 

Manuaba, I., & Astiti, D. P. (2014). Hubungan Ketidakamanan Kerja Dan 

Komitmen Organisasi Terhadap Kinerja. Jurnal Psikologi Udayana, 25-40. 

Mardalis. (2008). Metode Penelitian Suatu Pendekatan Proposal. Jakarta: Bumi 

Aksara. 

Martinez, G., De Cuyper, N., & De Witte, H. (2010). Review of the job insecurity 

literature: The case of Latin America. Avancesen Psicología Latino 

americana, 28(2), 194-204. 

Maslach, C. 1982. Burnout: The cost of caring. New York: Prentice Hall. 

McCloy, R. A., Campbell, J. P., & Cudeck, R. (2009). A Confirmatory Test Of A 

Model Of Performance Determinants. Journal of Applied Psychology, 79, 

493-505. 

Meyer, J. P. (2002). Affective, continuance, and normative commitment to the 

organization: A meta - analysis of antecedents, correlates, and 

consequences. Journal of Vocational Behavior, 61(1), 20-52. 

Meyer, J. P., & Allen, N. J. (1991). A Three-Component Conceptualization Of 

Organizational Commitment. Human Resource Management Review, I(1). 

Meyer, J. P., & Allen, N. J. 1997. Commitment in the workplace: Theory, research, 

and application. Thousand Oaks, CA: Sage. 

Meyer, J. P., Allen, N. J., & Smith, C. A. (1993). Commitment to Organizations 

and Occupations: Extension and Test of a Three-Component 

Conceptualization. Journal of Applied Psychology, LXXVIII(4), 538-551. 

Morrison, E. W., & Robinson, S. L. (1997). When employees feel betrayed: A 

model of how psychological contract violation develops. The Academy of 

Management Review, 22(1), 226–256 

Mustikawati. (2015). Pengaruh Persepsi Dukungan Organisasi Dan Ketidakamanan 

Kerja Terhadap Kinerja Karyawan Outsourcing Bank Sumsel Babel Di 



121 
 

 
 

Palembang Dengan Komitmen Karyawan Sebagai Variabel Intervening. 

Economica Sharia. 

O’Neill , P., & Sevastos, P. (2013). The Development and Validation of a New 

Multidimensional Job Insecurity Measure (JIM): An Inductive 

Methodology. Journal of Occupational Health Psychology, XVIII(3), 338–

349. 

Octafian, R., & Nugraheni, K. S. (2022). COVID-19: Analisis Job Insecurity dan 

Job Engagement Terhadap Job Performance Karyawan Hotel di Semarang. 

JENIUS. Jurnal Ilmiah Manajemen Sumber Daya Manusia, 5(2), 429–438. 

https://doi.org/10.32493/JJSDM.V5I2.16930 

Piccoli B, De Witte H, Pasini M. (2011). Job insecurity and organizational 

consequences: how justice moderates this relationship. Rom. J. Appl. 

Psychol. 13(2):37–49 

Piccoli, B., Callea, A., Urbini, F., Chirumbolo, A., Ingusci, E. and De Witte, H. 

(2017), “Job insecurity and performance: the mediating role of 

organizational identification”, Personnel Review, Vol. 46 No. 8, pp. 1508-

1522. 

Piccoli, B., Reisel, W. D., & De Witte, H. (2019). Understanding the Relationship 

Between Job Insecurity and Performance: Hindrance or Challenge Effect? 

Journal of Career Development, 48(2), 150–165. 

https://doi.org/10.1177/0894845319833189 

Probst, T.M.; Stewart, S.M.; Gruys, M.L.; Tierney, B.W. (2007). Productivity, 

counterproductivity and creativity: The ups and downs of job insecurity. J. 

Occup. Organ. Psychol. 80, 479–497. 

Qian, S., Yuan, Q., Niu, W., & Zaoyan. (2018). Is job insecurity always bad? The 

moderating role of job. Journal of Management & Organization, 1-17. 

Rhoades, L., & Eisenberger, R. (2002). Perceived organizational support: A review 

of the literature. Journal of Applied Psychology, 87, 698–714. 

10.1037/0021-9010.87.4.698. 

Rhoades, L., & Eisenberger, R. (2002). Perceived organizational support: A review 

of the literature. Journal of Applied Psychology, 87(4), 689-714. 

Robbins, S. P., & Judge, T. A. (2011). Organizational Behaviour (14th Ed). New 

Jersey: Pearson. 

Schreurs BH, Hetty van Emmerik IJ, G¨ unter H, Germeys F. 2012. A weekly diary 

study on the buffering role of social support in the relationship between job 

insecurity and employee performance. Hum. Resour. Manag. 51(2):259–79 

Schumacher, D., Schreurs, B., Van Emmerik, H., & De Witte, H. (2015). Ex-

plaining the relation between job insecurity and employee outcomes during 

https://doi.org/10.32493/JJSDM.V5I2.16930
https://doi.org/10.1177/0894845319833189


122 
 

 
 

organizational change: A multiple group comparison. Human Resource 

Management, 55(5), 809-827. doi:10.1002/hrm.21687 

Selenko, E.; Mäkikangas, A.; Stride, C.B. (2017). Does job insecurity threaten who 

you are? Introducing a social identity perspective to explain well-being and 

performance consequences of job insecurity. J. Organ. Behav. 38, 856–875. 

Shaikh, S., Mangi, R. A., & Bukhari, N. S. (2019). A Study investigating the 

empirical relationship of Job insecurity, Job performance and Emotional 

intelligence: A mediation analysis. Paradigms, 13(2), 177-181. 

Shoss, M. K. (2017). Job insecurity: An integrative review and agenda for future 

research. Journal of Management, 43(6), 1911–

1939. https://doi.org/10.1177/0149206317691574. 

Silla, I., Gracia, F.J., Angel Mañas, M. and Peiró, J.M. (2010), "Job insecurity and 

employees' attitudes: the moderating role of fairness", International Journal 

of Manpower, Vol. 31 No. 4, pp. 449-465. 

Smithson, J., & Lewis, S. (2000). Is Job Insecurity Changing The Psychological 

Contract? Personal Review, 29(6), 1-15. 

Solis, E. (2015). The Effects of Affective Commitment in Organizational Politics 

and Organizational Performance. Journal of Organizational Culture, 

Communiation and Conflict, 19(2). 

Sverke, M., & Hellgren, J. (2002). The nature of job insecurity: understanding 

employment uncertainty on the brink of a new millennium. . Applied 

Psychology: An International Review, 51(1), 23-42. 

Syafitri, T. J., Syahrul, L., and Fahmy, R. . (2022) “The Relationship Of Job 

Insecurity, Affective Commitment, And Job Performance Post Covid-

19”, Jurnal Mantik, 6(1), pp. 10-17. 

Tian, Q., Zhang, L., & Zou, W. (2014). Job insecurity and counterproductive 

behavior of casino dealers – The mediating role of affective commitment 

and moderating role of supervisor support. International Journal of 

Hospitality Management, 40, 29–36. 

Vuuren, T. V., De Jong, J. P., & Smulders, P. (2020). The association between 

subjective job insecurity and job performance across different employment 

groups. Journal of Career Development International, 25(3), 229-246. 

Wang, H., Lu, C., & Siu, O. 2015. Job insecurity and job performance: The 

moderating role of organizational justice and the mediating role of work 

engagement. Journal of Applied Psychology, 100: 1249-1258. 

Wayne, S. J., & Liden, R. C. (1997). Perceived Organizational Support and Leader 

Member Exchange : A Social Exchange Perspective. Academy of 

Management Journal, 40, 82-111. 

https://psycnet.apa.org/doi/10.1177/0149206317691574
https://www.emerald.com/insight/search?q=Inmaculada%20Silla
https://www.emerald.com/insight/search?q=Francisco%20J.%20Gracia
https://www.emerald.com/insight/search?q=Miguel%20Angel%20Ma%C3%B1as
https://www.emerald.com/insight/search?q=Jos%C3%A9%20M.%20Peir%C3%B3
https://www.emerald.com/insight/publication/issn/0143-7720
https://www.emerald.com/insight/publication/issn/0143-7720


123 
 

 
 

Yohana, Y. D., & Prabowo, S. (2014). Komitmen Organisasi Ditinjau Dari Job 

Insecurity. Psikodimensia, Vol. 13, 37-46 

 


