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ABSTRACT 

 

This study aims to examine the effect of Board Diversity projected by gender 

diversity and age diversity on firm performance with institutional ownership as a 

moderating variable. Broadly speaking, companies face challenges in maintaining 

superior business performance over a long period. Most companies find it difficult 

to consistently achieve business performance that matches strategic insight and 

agility to ensure the business environment. Agency theory and stakeholder theory 

are the theories that underlie this research. Thus the conceptual model in this study 

was developed to describe the interaction between gender diversity and age 

diversity on firm performance with institutional ownership as a moderating 

variable.  

The population in this study are manufacturing companies listed on the IDX 

for the 2017-2021 period. The total population in this study were 195 

manufacturing companies. The sampling technique used was purposive sampling 

and obtained a sample of 58 companies. The data analysis method used is 

moderated regression analysis with the SPSS version 22 application.  

The results of this study indicate that gender diversity has a positive effect 

on firm performance, age diversity has a negative and significant effect on firm 

performance, institutional ownership is not able to moderate the effect of gender 

diversity on firm performance, and institutional ownership able to increase the 

effect of age diversity on firm performance. 
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