
106 

 

DAFTAR PUSTAKA 

Akinwale, O. E., & George, O. J. (2020). Work environment and job satisfaction 

among nurses in government tertiary hospitals in Nigeria. Rajagiri 

Management Journal, 14(1), 71–92. https://doi.org/10.1108/ramj-01-2020-

0002 

Aksinapang, Syamsul Bachri, & Idris Aziz. (2018). Pengaruh Kompetensi, 

Kompensasi dan Lingkungan Kerja Non Fisik Terhadap Kinerja Pegawai Pada 

PT.BNI (Persero) Tbk Kantor Cabang Utama Palu. Jurnal Katalogis, 6(4), 

182–194. 

Alsheikh, G. A. A., Halim, M. S. B. A., Shafeeq, M., Alremawi, A., & Tambi, A. 

M. B. A. (2018). The mediating role of organizational culture on the 

relationship between employee performance and antecedents in the hotel 

sector. Journal of Reviews on Global Economics, 6, 489–497. 

https://doi.org/10.6000/1929-7092.2017.06.49 

Ángeles López-Cabarcos, M., Vázquez-Rodríguez, P., & Quiñoá-Piñeiro, L. M. 

(2022). An approach to employees’ job performance through work 

environmental variables and leadership behaviours. Journal of Business 

Research, 140, 361–369. https://doi.org/10.1016/j.jbusres.2021.11.006 

Anggreni, N. W., Sitiari, N. W., Luh, N., Indiani, P., Pertamawati, N. P., Indiani, 

N. L. P., & Pertamawati, N. P. (2018). The Effect of Leadership and Work 

Environment on Employee Performance Through Mediation of Work Spirit at 

Prama Sanur Beach Hotel. Jagaditha, Vol. 5(No. 2), 84–91. 

Angriani, M. R., & Eliyana, A. (2020). The Effect of Work Discipline and 

Compensation on Employee Performance in the Government Office. 

Systematic Reviews in Pharmacy, 11(11), 1710–1714. 

Arisanti, K. D., Santoso, A., & Wahyuni, S. (2019). Pengaruh Motivasi Kerja Dan 

Disiplin Kerja Terhadap Kinerja Karyawan Pada PT Pegadaian (Persero) 

Cabang Nganjuk. JIMEK : Jurnal Ilmiah Mahasiswa Ekonomi, 2(1), 101. 

https://doi.org/10.30737/jimek.v2i1.427 

Aslami, N., Salim, S. R. A., & Absah, Y. (2018). The Effect Of The Non-Physical 

Work Environment And Job Insecurity On The Performance Of Outsourcing 

Employee Business Support Through The Motivation As Intervening Variable 

at PT Telekomunikasi Selular Branch Medan. Journal of Advances in 

Economics, Business and Management Research (AEBMR), 46(Ebic 2017), 

376–383. https://doi.org/10.2991/ebic-17.2018.58 

Atatsi, E. A., Stoffers, J., & Kil, A. (2019). Factors affecting employee 

performance: a systematic literature review. Journal of Advances in 



107 

 

 

Management Research, 16(3), 329–351. https://doi.org/10.1108/JAMR-06-2018-

0052 

Azliani, T., Tarmizi, H. B., & Siahaan, E. (2022). The Effect of Employee 

Placement and Work Environment Through Work Spirit on ASN Performance 

at BAPPEDA Aceh Tamiang District. The International Journal of Business 

Management and Technology, 6(1), 122–138. www.theijbmt.com 

Basem, Z., Zulher, Yusril, M., & Pangestika, N. D. (2022). Analysis of Discipline, 

Organizational Commitment, Work Environment and Their Effect on 

Employee Performance PT. Adhiyasa Bangkinang. INFLUENCE: 

International Journal of Science Review, 4(2), 11–22. 

https://doi.org/10.54783/influencejournal.v4i2.28 

Bhatti, M. K., Soomro, B. A., & Shah, N. (2021). Work environment and 

performance among nurses: a significant way to overcome violation of human 

rights in the health sector. International Journal of Human Rights in 

Healthcare, June. https://doi.org/10.1108/IJHRH-03-2021-0064 

Chen, Y., Daamen, T. A., Heurkens, E. W. T. M., & Verheul, W. J. (2020). 

Interdisciplinary and experiential learning in urban development management 

education. International Journal of Technology and Design Education, 30(5), 

919–936. https://doi.org/10.1007/s10798-019-09541-5 

Chinedu, Cynthia, O., Michael, E., & Taoheed, A. A. (2022). Assessment of Work 

Environment on Employee Job Performance (A Study of First Bank Nig. Plc, 

Lagos State). American Journal of Humanities and Social Sciences Research 

(AJHSSR), 6(3), 200–210. 

Dahlila, D., & Frinaldi, A. (2021). The Influence of Work Culture, Compensation 

and Work Spirit on Employee Performance of Health Office in in Pariaman 

City. Jurnal Ilmiah Ilmu Administrasi Publik, 11(1), 89. 

https://doi.org/10.26858/jiap.v11i1.19112 

Do, T. T. (2018). How spirituality, climate and compensation affect job 

performance. Social Responsibility Journal, 14(2), 396–409. 

https://doi.org/10.1108/SRJ-05-2016-0086 

Dodorindo, P. T., Abadi, J., Morawa, T., & Indrayani, E. (2022). Analysis of Spirit 

and Job Satisfaction on the Performance of Employees of PT. Dodorindo Jaya 

Abadi Tanjung Morawa. Jurnal Mantik, 5(36), 2641–2647. 

www.iocscience.org/ejournal/index.php/mantik/index%0AAnalysis 

Fitri, N. N., & Ferdian, A. (2021). Pengaruh Lingkungan Kerja Fisik Dan 

Lingkungan Kerja Non Fisik Terhadap Kinerja Karyawan Pada Pt 

Infrastruktur Telekomunikasi Indonesia. Jurnal Ilmiah Mahasiswa Ekonomi 

Manajemen TERAKREDITASI SINTA, 6(2), 444–455. 



108 

 

 

http:jim.unsyiah.ac.id/ekm 

Fitriani, D., Nurlaela, & Sudarwadi, D. (2019). Lingkungan Kerja Fisik, 

Lingkungan Kerja Non Fisik, Dan Disiplin Kerja Terhadap Kinerja Pegawai 

Guru Smk Negeri 1 Manokwari. Cakrawala Management Business Journal, 

1(1), 119. https://doi.org/10.30862/cm-bj.v1i1.8 

Frear, K. A., Donsbach, J., Theilgard, N., & Shanock, L. R. (2019). Supported 

Supervisors Are More Supportive, but Why? A Multilevel Study of 

Mechanisms and Outcomes. Journal of Business and Psychology, 33(1), 55–

69. https://doi.org/10.1007/s10869-016-9485-2 

Hair, J. F., Risher, J. J., Sarstedt, M., & Ringle, C. M. (2018). The Results of PLS-

SEM Article information. European Business Review, 31(1), 2–24. 

Hu, Y., & Liu, L. (2020). Becoming industrious female citizens: Work, discipline, 

and negotiating in Chinese female prison. International Journal of Law, Crime 

and Justice, xxxx, 100420. https://doi.org/10.1016/j.ijlcj.2020.100420 

Ibrahim, Lubis, J., & Prayoga, Y. (2022). The Effect of Communication, 

Motivation, Physical Work Environment and Non-Physical Work 

Environment on Performance of Employees of the Regional Disaster 

Management Agency of Labuhanbatu Regency. Budapest International 

Research and Critics Institute-Journal (BIRCI), 9, 9269–9281. 

https://doi.org/10.21070/icecrs2021911 

Jensen, I., Bjorklund, C., Hagberg, J., Aboagye, E., & Bodin, L. (2021). An 

overlooked key to excellence in research: a longitudinal cohort study on the 

association between the psycho-social work environment and research 

performance. Studies in Higher Education : Routledge Taylor & Francis 

Group, 46(12), 2610–2628. https://doi.org/10.1080/03075079.2020.1744127 

Kinjerski, V. M., & Skrypnek, B. J. (2004). Defining spirit at work: finding 

common ground. Journal of Organizational Change Management, 17(1), 26–

42. 

Kurniawaty, K., Ramly, M., & Ramlawati. (2019). The effect of work environment, 

stress, and job satisfaction on employee turnover intention. Management 

Science Letters, 9(6), 877–886. https://doi.org/10.5267/j.msl.2019.3.001 

Lam, F., & Rofaida, R. (2022). Identification of Factors Affecting Employee 

Performance : Systematic Literature Review. Budapest International Research 

and Critics Institute-Journal (BIRCI), 5(3), 21332–21342. 

https://doi.org//10.33258/birci.v5i3.6151 21332 

Langga, L. (2020). Pengaruh Disiplin Kerja Terhadap Semangat Kerja Pegawai 

Kantor Kesyahbandar Dan Otoritas Pelabuhan Kelas Ii Samarinda. 



109 

 

 

Administrasi Publik, 508–528. 

Lestari, B., Novitasari, D., Silitonga, N., & Asbari, M. (2020). The Effect of 

Recruitment and Career Development on The Spirit of Teachers ’ Work 

Performance in MTs Nurul Huda. Journal of Industrial Engineering & 

Management Research (JIEMAR), 1(2), 108–121. 

https://doi.org/https://doi.org/10.7777/jiemar.v1i2 

Likdanawati. (2018). Pengaruh Pengalaman Kerja, Kompetensi dan Disiplin Kerja 

Terhadap Kinerja Pegawai di Rumah Sakit Umum Labuhan Haji Tengah Aceh 

Selatan. Jurnal Visioner & Strategis, 7(1), 17–22. 

Mafra, N. U. (2017). Pengaruh Kepuasan Kerja dan Semangat Kerja terhadap 

Produktivitas Kerja Pegawai pada Distrik Navigasi Kelas I Palembang. 

Journal Ecoment Global, 2(2), 9–21. 

Mafra, N. U. (2019). Pengaruh Lingkungan Kerja Fisik Dan Non Fisik Dengan 

Motivasi Sebagai Variabel Moderating Terhadap Kinerja Pegawai P.T. 

Pegadaian (Persero) Kantor Cabang Palembang. Jurnal Ecoment Global, 4(1), 

1. https://doi.org/10.35908/jeg.v4i1.566 

Makmi, C. (2020). Pengaruh Lingkungan Kerja Fisik dan Non Fisik Terhadap 

Semangat Kerja pada PT. Patra Gemilang Samarinda. Jurnal Manajemen 

Bisnis Dan Kewirausahaan, 1(2), 274–282. 

Mccarter, M. W., Haeruddin, M. I. M., Mustafa, M. Y., Abadi, R. R., & Syahrul, 

K. (2022). How work discipline and leadership influence employess 

performance? International Journal of Educational Administration , 

Management , and Leadership, 3(1), 17–26. 

Mulyadi, M. (2019). Pengaruh Lingkungan Kerja Non Fisik Dan Disiplin Kerja 

Terhadap Kinerja Guru Sman 6 Kota Tangerang Selatan. Jurnal Ekonomi 

Efektif, 1(3), 117–128. https://doi.org/10.32493/jee.v1i3.3465 

Muskita, C., & Kazimoto, P. (2017). Workplace Environment and Employee 

Morale: A Study of Selected Organizations in Jakarta, Indonesia. Catalyst 

Journal of the …, 16(2016), 108–117. 

Pawirosumarto, S., Sarjana, P. K., & Muchtar, M. (2017). Factors affecting 

employee performance of PT.Kiyokuni Indonesia. International Journal of 

Law and Management, 59(4), 602–614. https://doi.org/10.1108/IJLMA-03-

2016-0031 

Pranitasari, D., & Khotimah, K. (2021). Analisis Disiplin Kerja Karyawan. Jurnal 

Akuntansi Dan Manajemen, 18(01), 22–38. 

Prasetyo, I., Aliyyah, N., Rusdiyanto, Chamariah, Syahrial, R., Nartasari, D. R., 

Yuventius, Wibowo, H., Sanjayanto, & Sulistiyowati. (2021). Discipline and 



110 

 

 

work environment affect employee productivity: Evidence from Indonesia. 

International Journal of Entrepreneurship, 25(5), 1–32. 

https://doi.org/10.20944/preprints202105.0112.v1 

Rahmawati, A. (2019). Pengaruh Budaya Digital Terhadap Kinerja Karyawan Di 

Yayasan Pendidikan Telkom (Studi Kasus Kantor Badan Pelaksana Kegiatan 

Ypt). Journal of Management and Business Review, 16(2), 129–148. 

https://doi.org/10.34149/jmbr.v16i2.153 

Razak, A., Sarpan, S., & Ramlan, R. (2018). Effect of Leadership Style , Motivation 

and Work Discipline on Employee Performance in PT . ABC Makassar. 

International Review of Management and Marketing, 8(6), 67–71. 

https://www.econjournals.com/index.php/irmm/article/view/7167 

Rosid, M. A., Endarwati, L., & Kusumawati, I. (2022). The Influence of 

Organization Culture and Work Environment toward Work Motivation which 

Implications for The Job Performance The Charitable Efforts of 

Muhammadiyah Education Institutions in Tangerang -Indonesia. Formosa 

Journal of Science and Technology (FJST), 1(3), 175–190. 

Saragih, S. M., & Wahyuni, N. S. (2019). Hubungan antara Penyesuaian Diri dalam 

Kelompok Kerja dengan Semangat Kerja Karyawan di Dinas Perumahan 

Kawasan Pemukiman dan Penataan Kota Medan. Jurnal Diversita, 5(2), 136–

141. https://doi.org/10.31289/diversita.v5i2.2863 

Sekaran, U., & Bougie, R. (2016). Research Methods for Business : a skill-building 

approach. In Library of Congress Cataloging. 

Sina, I., & Sunarsi, D. (2021). The Effect Of Organizational Culture, Work 

Competency and Discipline on Work Spirit That Impact on Employee 

Performance at The Business of Transportation in West Jakarta. Jurnal Ilmiah 

Ilmu Administrasi Publik : Jurnal Pemikiran Dan Penelitian Administrasi 

Publik, 5(2), 307–320. 

Sugiyono, D. (2013). Metode Penelitian Kuantitatif, Kualitatif, dan R & D. 

Sutrisno, Fathoni, A., & Minarsih, M. M. (2016). Pengaruh motivasi dan disiplin 

kerja terhadap kinerja pegawai di kantor satuan polisi pamong praja kota 

semarang. Journal of Management, 2(2). 

Suwondo,  diah indriani, & Sutanto,  eddy madiono. (2015). Hubungan Lingkungan 

Kerja, Disiplin Kerja, dan Kinerja Karyawan. Jurnal Manajemen Dan 

Kewirausahaan, 17(2), 41–59. https://doi.org/10.9744/jmk.17.2.135 

Syafrina, N. (2017). Pengaruh Disiplin Kerja Terhadap Kinerja Karyawan Pada PT. 

Suka Fajar Pekan Baru. Economic and Business Review, 4(8), 1–12. 

https://ekobis.stieriau-akbar.ac.id/index.php/Ekobis/article/view/5 



111 

 

 

Tibaná-herrera, G., Fernández-bajón, M. T., & Moya-anegón, F. De. (2018). 

Categorization of E-learning as an emerging discipline in the world 

publication system : a bibliometric study in. International Journal of 

Education Technology in Higher Education, 15–21. 

https://doi.org/10.1186/s41239-018-0103-4 

Widodo, S. (2021). The Effect of Spirit At Work, Organizational Culture, and Work 

Environment on Employee Performance At the Percut Sei Tuan Camat Office. 

Jurnal Mantik, 5(36), 1977–1988. 

Yulidayanti, Y., & Assegaf, A. R. (2022). Pengaruh Lingkungan Kerja Dan Disiplin 

Kerja Terhadap Kinerja Karyawan Pt. Bank Permata Cabang Sunter Royal. 

Jurnal Ekonomi Dan Industri, 23(1), 332–341. 

https://doi.org/10.35137/jei.v23i1.662 

 

 


