
 
 

96 

 

DAFTAR PUSTAKA 
 

Abualoush, S., Masa’deh, R., Bataineh, K., & Alrowwad, A. (2018). The role of 

knowledge management process and intellectual capital as intermediary 

variables between knowledge management infrastructure and organization 

performance. Interdisciplinary Journal of Information, Knowledge, and 

Management, 13. https://doi.org/10.28945/4088 
Aksoy, Y., Ayranci, E., & Gozukara, E. (2016). A Research on the Relationship 

between Knowledge Sharing and Employee Performance: The Moderating 

Role of Unethical Behaviors in Organizational Level. European Scientific 

Journal, ESJ, 12(4), 335. https://doi.org/10.19044/esj.2016.v12n4p335 

Ardiyanto, E., & Rijanti, T. (2023). Pengaruh Knowledge sharing Dan Komitmen 

Organisasional Terhadap Organizational Citizenship Behavior Dengan 

Kepuasan Kerja Sebagai Variabel Mediasi. 1(1), 1–17. 

http://journal.lldikti9.id/Ekonomika 

Arunashantha, A. (2019). The Impact of Work-Life Balance on Job Satisfaction: 

With Special Reference to ABC Private Limited in Sri Lanka. American 

Journal of Humanities and Social Sciences Research, 3(6). 

Augusty Tae Ferdinand. (2006). Metode Penelitian Manajemen : Pedoman 

Penelitian untuk Penulisan Skripsi, Tesis, dan Disertasi Ilmu Manajemen. In 

Badan Penerbit Universitas Diponegoro. 

Bataineh, K. adnan. (2019). Impact of Work-Life Balance, Happiness at Work, on 

Employee Performance. International Business Research, 12(2). 

https://doi.org/10.5539/ibr.v12n2p99 

Bontis, N., Richards, D., & Serenko, A. (2011). Improving service delivery: 

Investigating the role of information sharing, job characteristics, and employee 

satisfaction. Learning Organization, 18(3). 

https://doi.org/10.1108/09696471111123289 

Cabral Vieira, J. A. (2005). Skill mismatches and job satisfaction. Economics 

Letters, 89(1). https://doi.org/10.1016/j.econlet.2005.05.009 

Cheng, M., Ho, J. S., & Lau, P. M. (2009). Knowledge sharing in academic 

institutions : a study of multimedia university malaysia. Electronic Journal of 

Knowledge Management, 7(3). 

Creswell, J. W. (2014). Research Design: Qualitative, Creswell, J. W. (2014). . 

Research design Qualitative quantitative and mixed methods approaches. 

Research Design Qualitative Quantitative and Mixed Methods Approaches. 

Dessler, G. (2014). Fundamentals of Human Resource Management Gary Dessler. 

Human Resource Management, November. 

Fahlevi, M., Irma, D., Maemunah, S., Mahfud, I., & Dhyan Parashakti, R. (2020). 

Work-Life Balance and Job Satisfaction: A Case Study of Employees on 

Banking Companies in Jakarta. Article in International Journal of Control and 



97 
 

 

 

Automation, 13(4), 439–451. 

https://www.researchgate.net/publication/341495181 

Ghozali, I., & Kusumadewi, K. A. (2016). Model Persamaan Struktural PLS-PM, 

GSCA dan RGCAA dengan Program XLSTAT. 

Greenhaus, J. H., Collins, K. M., & Shaw, J. D. (2003). The relation between work-

family balance and quality of life. Journal of Vocational Behavior, 63(3). 

https://doi.org/10.1016/S0001-8791(02)00042-8 

Guest, D. E. (2002). Perspectives on the study of work-life balance. Social Science 

Information, 41(2), 255–279. https://doi.org/10.1177/0539018402041002005 

Haar, J. M. (2013). Testing a new measure of work-life balance: a study of parent 

and non-parent employees from New Zealand. International Journal of 

Human Resource Management, 24(17). 

https://doi.org/10.1080/09585192.2013.775175 

Hair, J. F., Anderson, R. E., Tatham, R. L., & Black, W. C. (2019). Multivariate 

Data Analysis, Multivariate Data Analysis. In Book (Vol. 87, Issue 4). 

Kürsad Özlen, M. (2015). Knowledge sharing behaviour of Bosnian enterprises. 

Accounting and Management Information Systems, 14(3). 

Lumbantobing, P. (2011). Manajemen Knowledge Sharing Berbasis Komunitas. In 

Proceedings of the 20th USENIX Security Symposium. 

Mangkunegara, A. P. (2013). Manajemen Sumber Daya Manusia Perusahaan. 

Jurnal Penerbit PT Remaja Rosdakarya, Cetakan Ke Sebelas, Bandung. 

https://doi.org/10.26905/jmdk.v5i1.1212 

Mas’ud, F. (2004). Survai Diagnosis Organisasional,. In Badan Penerbit 

Universitas Diponegoro, Semarang. (Issue 2). 

Moeherino. (2010). Pengukuran Kinerja berbasis Kompetensi (Competency Based 

Human Resource Management). 

Nugraha, R., Wiradendi WOLOR, C., Yohana, C., університет Джакарти, Д., & 

Джакарта, м. (n.d.). Economics & Management 103 Oblìk ì fìnansi. 24, 50. 

https://doi.org/10.33146/2307-9878-2022-1(95)-103-112 

Nur Aisyah, Christian Wiradendi Wolor, & Osly Usman. (2021). The Effect of Job 

Satisfaction and Work-Life Balance on Employee Performance with 

Organizational Commitment as Mediating Variable. Oblìk ì Fìnansi, № 3 (93), 

2021. 

Nurrachman, Q., Hermanto, B., & Chan, A. (2019). The Effect of Knowledge 

Sharing on Employee Performance at PT Tama Cokelat Indonesia. Archives 

of Business Research, 7(6). 

Oktavian, A., Prasetia, A., Masnun, M., & Widoro, W. (2021). Pengaruh Pelatihan 

dan Berbagi Pengetahuan Terhadap Kinerja Karyawan Melalui Pengetahuan 

Manajemen. MASTER: Jurnal Manajemen Strategik Kewirausahaan, 1(1). 

https://doi.org/10.37366/master.v1i1.132 

Partogi, S. A., & Tjahjawati, S. S. (2019). Pengaruh Knowledge Sharing terhadap 

Kinerja Karyawan Perusahaan Milik Pemerintah. Jurnal Riset Bisnis Dan 

Investasi, 5(3). https://doi.org/10.35313/jrbi.v5i3.1698 



98 
 

 

 

R, Chaitra; R.S Ashok Kumar; R, M. (2016). A Study on Work Life Balance of the 

Employees at Bosch Ltd, Bangalore. BIMS International Journal of Social 

Science Research, 1(2). 

Rodrigo, J. A. H. N., Kuruppu, C. L., & Pathirana, G. Y. (2022). The Impact of Job 

Satisfaction on Employee Performance: A Case at ABC Manufacturing 

Company. Asian Journal of Economics, Business and Accounting. 

https://doi.org/10.9734/ajeba/2022/v22i230541 

Rohim, A., & Budhiasa, I. G. S. (2019). Organizational culture as moderator in the 

relationship between organizational reward on knowledge sharing and 

employee performance. Journal of Management Development, 38(7), 538–

560. https://doi.org/10.1108/JMD-07-2018-0190 
Saeed, M. S. (2016). The Impact of Job Satisfaction and Knowledge Sharing on 

Employee Performance. Journal of Resources Development and Management, 

21(1992). 

Saragih, S. T. (2017). Pengaruh Knowledge Sharing Behavior dan Inovasi 

TeknologiInformasi Terhadap Kinerja Karyawan diKawasanIndustri BIP. JSI: 

Jurnal Sistem Informasi (E-Journal), 9(1). 

https://doi.org/10.36706/jsi.v9i1.4034 

Semlali, S., & Hassi, A. (2016). Work–life balance: how can we help women IT 

professionals in Morocco? Journal of Global Responsibility, 7(2). 

https://doi.org/10.1108/JGR-07-2016-0017 

Soomro, A. A., Breitenecker, R. J., & Shah, S. A. M. (2018a). Relation of work-

life balance, work-family conflict, and family-work conflict with the employee 

performance-moderating role of job satisfaction. South Asian Journal of 

Business Studies, 7(1). https://doi.org/10.1108/SAJBS-02-2017-0018 

Soomro, A. A., Breitenecker, R. J., & Shah, S. A. M. (2018b). Relation of work-

life balance, work-family conflict, and family-work conflict with the employee 

performance-moderating role of job satisfaction. South Asian Journal of 

Business Studies, 7(1), 129–146. https://doi.org/10.1108/SAJBS-02-2017-

0018 

Sugiyono. (2015). Metode Penelitian dan Pengembangan Pendekatan Kualitatif, 

Kuantitatif, dan R&D. In Metode Penelitian dan Pengembangan Pendekatan 

Kualitatif, Kuantitatif, dan R&D. 

Sugiyono. (2016). Sugiyono, Metode Penelitian. Uji Validitas. 

Ulfa, R. (2021). Variabel penelitian dalam penelitian pendidikan. Al-Fathonah: 

Jurnal Pendidikan Dan Keislaman, 1(1). 

Usmanova, N., Yang, J., Sumarliah, E., Khan, S. U., & Khan, S. Z. (2020). Impact 

of knowledge sharing on job satisfaction and innovative work behavior: the 

moderating role of motivating language. VINE Journal of Information and 

Knowledge Management Systems, 51(3), 515–532. 

https://doi.org/10.1108/VJIKMS-11-2019-0177 



99 
 

 

 

Wang, Z., Sharma, P. N., & Cao, J. (2016). From knowledge sharing to firm 

performance: A predictive model comparison. Journal of Business Research, 

69(10). https://doi.org/10.1016/j.jbusres.2016.03.055 

Weerakkody, W. A. S., & Mendis, M. D. V. S. (2017). The Impact of Work Life 

Balance on Employee Performance with Reference to Telecommunication 

Industry in Sri Lanka: A Mediation Model. Kelaniya Journal of Human 

Resource Management, 12(1). 

WOLOR, C. W., SOLIKHAH, S., FIDHYALLAH, N. F., & LESTARI, D. P. 

(2020). Effectiveness of E-Training, E-Leadership, and Work Life Balance on 

Employee Performance during COVID-19. Journal of Asian Finance, 

Economics and Business, 7(10). 

https://doi.org/10.13106/jafeb.2020.vol7.no10.443 

Znidaršič, J., & Marič, M. (2021). Relationships between Work-Family Balance, 

Job Satisfaction, Life Satisfaction and Work Engagement among Higher 

Education Lecturers. Organizacija, 54(3). https://doi.org/10.2478/orga-2021-

0015 

  

 

 


