DAFTAR PUSTAKA

Arikunto, Suharsimi, 2011, Prosedur Penelitian, Edisi Revisi 1V, Jakarta : PT.
Rineka Cipta

Atitumpong, Aungkhana, et.2017.Leader member exchange, learning orientation, and
innovative work behavior, Journal of workplace learning

Beneke, Simon. 2016. The impact of market orientation and learning orientation on
organizational performance : A studi of small and medium sized enterprises in
capt town, south Africa.Journal of research in marketing and entrepreneurship.
Vol 18 Iss 1 pp

Christa, Usup Riassy, 2013, Peran human capital dan structural capital dalam
meningkatkan kinerja organisasi (suatu kajian konseptual), Jurnal Sains
Manajemen, Vol. 1 No.1 ISSN : 2302-1411

Ferdinand, Augusty. 2009, Metode Penelitian Manajemen. Semarang, BP.UNDIP

Ghozali, Imam. 2013. Aplikasi Analisis Multivariate Dengan Program SPSS. Badan
Penerbit Universitas Diponegoro. Semarang

Hakim, Adnan, 2015, Contribution of competence teacher (pedagogical, personality,
professional competence and social) on the performance of learning. The
International Journal of Engineering and Science (IJES) Volume 4 No. 2 PP :
01-12. ISSN :2319 — 1813

Hamzah, Djabir dan Yansor Djaya. 2012. Knowledge management factors influence
the performance of administrative staff in Hasanuddin University. Jurnal
Ekonomi dan Bisnis VVol.2 No.4

Haryaka, 2016. Pengaruh kompetensi professional dan komitmen organizational
terhadap kinerja guru di moderasi Budaya organizational. Jurnal. Manajemen
Bisnis Vol. 3 No. 2

Hasibuan, Malayu SP., 2012, Manajemen Sumber Daya Manusia, Yogyakarta : STIE
YKPN,

Ibrohim. 2016. Pengaruh kompetensi professional dan motivasi kerja terhadap
kinerja guru dimoderasi kepemimpinan kepala sekolah. Jurnal. Manajemen
Bisnis Vol. 3 No. 2



Indriantoro, Nur dan Bambang Supomo, 2012, Metodologi Penelitian Bisnis, Edisi
pertama, Yogyakarta : BPFE

Lin, Hsiu-Fen. 2007. Knowledge sharing and firm innovation capabity: an empirical
study. International Journal of Manpower. VVol. 28 No. %

Makrufah, Siti, 2011, Pengaruh budaya, pembelajaran organisasi terhadap kinerja
karyawan Hotel Bumi Surabaya, Jurnal Akuntansi, Manajemen Bisnis dan
Sektor publik (JAMBSP). ISSN 1829-9857

Maharani Anggita dan Ade Irma Susanti, 2013, Pengaruh knowledge sharing
terhadap inovasi direktorat human capital management PT Telekomunikasi..
Jurnal Manajemen. Vol. 1 No. 1

Mangkunegara, A.A. Anwar Prabu, 2012, Manajemen Sumber Daya Manusia,
Jakarta : Rineka Cipta

Mas’ud, Fuad. 2004. Survai Diagnosis Organisasional : Konsep & Aplikasi,
Semarang : Badan Penerbit UNDIP.

Matzler, Kurt. et.al. 2008. Persona;ity traits and knowledge sharing. Journal of
economic psychology 29 (3) 301-313

Muhibbin Syah. 2010. Psikologi pendidikan dengan pendekatan baru. Bandung : PT.
Remaja Rodakarya Cetakan ke 16.

Nodari, Felipe and Oliviera. 2015. Organizational performance through the donation
and collection of interorganizational knowledge. VINE Journal information and
knowledge management system. VVol. 46 No. 1

Raharjo, Wiryo dan Y Sutomo. 2016 Pengaruh motivasi dan kompetensi professional
terhadap kinerja guru dimoderasi budaya organisasional. Jurnal. Manajemen
Bisnis Vol. 3 No. 2

Rahayu, Sri. 2011, Pengaruh komitmen professional dan motivasi intrinsic terhadap
kinerja guru. Jurnal Manajemen Bisnis VVol. 3 No. 3

Ressya, Rezakhi 2014. Pengaruh pembelajaran organisasi, terhadap kinerja dengan
kompetensi sebagai mediasi. Jurnal Manajemen. VVol. 1 No.1

Riduwan, 2009. Skala Pengukuran Variabel-Variabel Penelitian. Bandung : Alfabeta

Robbins, Stephen P. 2012. Prinsip-prinsip Perilaku Organisasi. Jakarta : Erlangga



Ruky, Achmad S, 2011, Sistem Manajemen Kinerja, Jakarta : PT Gramedia Pustaka
Utama

Senge, Peter, M. 2012. The Fifth Discipline: The Art and Practice of Learning
Organiza-tion.Random House, Australia

Shannak., Bao, Gongmin, 2009, An Empirical Study on Knowledge Sharing, Affectif
Commitment,Perceived Task Interdependence and Job Involvment in Chinese
Accounting Firms, PICMET, IEEE, Istanbul

Setiarso, Bambang 2013. Knowledge Sharing in Organizations: models and
mechanism”. Kualalumpur (Malaysia) : Special Library Conference

Sedarmayanti, 2012. Manajemen Sumber Daya Manusia : Reformasi Birokrasi dan
manajemen Pegawai Negeri Sipil. Bandung : PT. Refika Aditama

Siagian, Sondang. P. 2011. Administrasi Pembangunan, Jakarta : Gunung Agung

Simamora, Henry, 2013, Manajemen Sumber Daya Manusia, Yogyakarta : STIE
YKPN

Subari, Subari and Hanes Riady, 2016, Influence of training, competence and
motivation on employee performance, moderated by internal communication.
American Journal of Business and Management. VVol. 4 No. 3 PP : 133-145

Sugiyono, 2012, Metodologi Penelitian, Jakarta : Alfa Beta

Umar, Husein, 2012, Metodologi Penelitian : Aplikasi dalam Pemasaran, Jakarta :
PT. Gramedia Pustaka Utama

Uniati, Monica ida, 2014. Learning organization, komitmen pada organisasi,
kepuasan kerja, efektivitas penerapan sistem ISO dan dampaknya terhadap
kinerja organisasi.Jurnal Manajemen Pemasaran. Vol. 8, No. 1

Wang, C. L. 2007. Entrepreneurial orientation, learning orientation, and firm
performance. Entrepreneurship theory and practice, Vol. 32 No. 4, pp. 635-657

Widodo, 2009, Model pengembangan human capital dalam konteks modal social,
Benefit Jurnal Manajemen dan Bisnis VVolume 13 No. 2 Hal. 88-106

Zaied, A.N.H. 2012. An Integrated Knowledge Management Capabilities Framework
for Assessing Organizational Performance. International Journal Information
Technology and Computer Science, vol. 2, 1-10



Zainun, A. 2014. Pengaruh Pembelajaran Organisasi terhadap Hubungan antara
Komitmen Organisasi dengan Kinerja Karyawan. Jurnal Kajian Bisnis. Volume
12 No.1. Januari



