DAFTAR PUSTAKA

Abdullah, A. G. K., Ling, Y. L., & Ping, C. S. (2017). Workplace happiness,
transformational leadership and affective commitment. Advanced Science
Letters, 23(4), 1-11. https://doi.org/10.1166/asl.2017.7588

Ahlstrom, D., Chen, S. J., & Yeh, K. S. (2010). Managing in ethnic Chinese
communities: Culture, institutions, and context. Asia Pacific Journal of
Management, 27(3), 341-354. https://doi.org/10.1007/s10490-010-9218-4

Ahmad, H., & Gelaidan, H. (2011). Organisational Culture, Leadership Styles and
Employee’s Affective Commitment to Change: A Case of Yemen Public
Sector. The Journal of Organizational Management Studies, 1(1), 1-10.
https://doi.org/10.5171/2011.722551

Al-Harthy, F. N., & Yusof, N. A. (2016). Impact of transformational leadership
style on employee job performance: The mediating effect of training.
International Journal of Science and Research (1JSR), 5(6), 499-503.
Retrieved from
https://pdfs.semanticscholar.org/0590/601cce6b91cd43a0ce9d42e4356e0fd6
7001.pdf

Amah, O. E., & Oyetunde, K. (2019). Human resources management practice, job
satisfaction and affective organisational commitment relationships: The
effects of ethnic similarity and difference. SA Journal of Industrial
Psychology, 45(a1701), 1-11. https://doi.org/10.4102/sajip.v45i0.1701

Amin, W., Akram, U., Shahzad, F., & Amir, M. (2018). Impact of Transformation
Leadership on Affective Employee’s Commitment. European Online Journal
of Natural and Social Sciences, 7(1), 48-57.

Aponno, E. H., Brasit, N., Taba, M. I, & Amar, M. Y. (2017a). Factors that
Influence Organizational Citizenship Behavior And Employees Performence
” Pela Gandong”. Scientific Research Journal (SCIRJ), 5(6), 10-26.

Aponno, E. H., Brasit, N., Taba, M. I., & Amar, M. Y. (2017b). Moderation of
Local Culture “Pela Guangdong” On the Influence of Personality Towards
Organizational Citizenship Behavior and Employee Performance. Advances in
Economics, Business and Management Research, 40(2), 252-269.
https://doi.org/10.2991/icame-17.2017.20

Arendt, S., & Manton, M. (2015). Understanding Process Safety Culture Disease
Pathologies - How to Prevent, Mitigate and Recover from Safety Culture
Accidents. Institution of Chemical Engineers Symposium Series, Vol. 2015-
Janua. Retrieved from
https://www.scopus.com/inward/record.uri?partnerID=HzOxMe3b&scp=849

116



117

58206412&origin=inward

Ariani, A. P., Sintaasih, D. K., & Putra, M. S. (2017). Pengaruh Budaya Organisasi
Terhadap Organizational Citizenship Behavior Dengan Pemediasi Komitmen
Afektif Di Sekretariat Kabupaten Badung. E-Jurnal Ekonomi Dan Bisnis
Universitas Udayana, 6(7), 2665-2696.
https://doi.org/10.24843/eeb.2017.v06.i07.p03

Arikunto, S. (2018). Prosedur Penelitian. Jakarta: Rineka Cipta.

Asbari, M., Novitasari, D., Gazali, Silitonga, N., & Pebrina, E. T. (2020). Analisis
Kesiapan untuk Berubah di Masa Pandemi Covid-19: Studi Pengaruh
Kepemimpinan Transformasional terhadap Kinerja Karyawan. Perspektif:
Jurnal Ekonomi & Manajemen Universitas Bina Sarana Informatika, 18(2),
147-159.

Asif, M., Ayyub, S., & Bashir, M. K. (2014). Relationship between
transformational leadership style and organizational commitment: Mediating
effect of psychological empowerment. AIP Conference Proceedings, 1635,
703-707. https://doi.org/10.1063/1.4903659

Asih, A. Y. P., Muhith, A., & Mamik. (2020). The impact of transformational
leadership style and organizational culure on organizational citizenship
behavior and employees’ performance. International Journal of Psychosocial
Rehabilitation, 24(9), 907-916.
https://doi.org/10.37200/1JPR/V2419/PR290111

Atatsi, E. A., Stoffers, J.,, & Kil, A. (2019). Factors affecting employee
performance: a systematic literature review. Journal of Advances in
Management Research, 16(3), 329-351. https://doi.org/10.1108/JAMR-06-
2018-0052

Basri, H. H., Rashid, I. M. A., Abashah, A. B., & Samabh, I. H. A. (2017). The Roles
of Transformational Leadership Style for Maintaining Employee in Team
Performance; Empirical Study In Malaysia ‘Pharmacy Industry. International
Journal of Information, Business and Management, 9(2), 37—44.

Bataineh, K. adnan. (2019). Impact of Work-Life Balance, Happiness at Work, on
Employee Performance. International Business Research, 12(2), 99.
https://doi.org/10.5539/ibr.v12n2p99

Berberoglu, A. (2015). Organizational Commitment and Perceived Organizational
Performance Among Health Care Professionals: Empirical Evidence From A
Private Hospital in Northern Cyprus. Journal of Economics and Behavioral
Studies, 7(1(J)), 64-71. https://doi.org/10.22610/jebs.v7i1(j).563

Bon, A. T., & Shire, A. M. (2019). The impacts of second order construct of



118

personal resources on employees’ job performance and the mediating role of
affective commitment:. SEM analysis approach. Proceedings of the
International Conference on Industrial Engineering and Operations
Management, 652-664. Retrieved from
https://www.scopus.com/inward/record.uri?partnerID=HzOxMe3b&scp=850
79486992&origin=inward

Butt, M. (2016). Perceptions of Organizational Politics and Employee
Performance :  Perceptions of Organizational Politics and Employee
Performance : The Mediating Role of Affective Organizational By in
Management Sciences Comsats Institute of Information Technology Lahore.
COMSATS Institute of Information Technology Lahore-Pakistan.

Carless, S. A., Wearing, A. J., & Mann, L. (2000). A short measure of
transformational leadership. Journal of Business and Psychology, 14(3), 389—
405. https://doi.org/10.1023/A:1022991115523

Chang, P. C., & Chen, S. J. (2011). Crossing the level of employee’s performance:
HPWS, affective commitment, human capital, and employee job performance
in professional service organizations. International Journal of Human
Resource Management, 22(4), 883-901.
https://doi.org/10.1080/09585192.2011.555130

Christiana, H. (2005). Pengaruh Aspek Tanggung Jawab, Status Jabatan,
Wewenang, dan Kompensasi dalam Pengembangan Karir terhadap Kinerja
Karyawan Etnis Jawa dan Cina. Universitas Diponegoro.

Dall’Ora, C., Ball, J., Recio-Saucedo, A., & Griffiths, P. (2016). Characteristics of
shift work and their impact on employee performance and wellbeing: A
literature review. International Journal of Nursing Studies, 57(1), 12-27.

Dedy, A. N., Zakuan, N., Bahari, A. Z., Ariff, M. S. M., Chin, T. A., & Saman, M.
Z. M. (2016). Identifying Critical Success Factors for TQM and Employee
Performance in Malaysian Automotive Industry: A Literature Review. I0P
Conference Series: Materials Science and Engineering, 131(1), 1-7.
https://doi.org/10.1088/1757-899X/131/1/012016

Efferin, S., & Hopper, T. (2007). Management control, culture and ethnicity in a
Chinese Indonesian company. Accounting, Organizations and Society, 32(3),
223-262. https://doi.org/10.1016/j.a0s.2006.03.009

Foanto, E. F., Tunarso, E. B., & Kartika, E. W. (2020). Peran Work Life Balance
Terhadap Kinerja Karyawan Melalui Komitmen Afektif Sebagai Variabel
Mediasi Pada Karyawan Hotel Berbintang Tiga Di Makassar, Sulawesi
Selatan. Jurnal Manajemen Perhotelan (JMP), 6(1), 37-45.
https://doi.org/10.9744/jmhot.6.1.37



119

Ghozali, 1. (2018). Aplikasi Analisis Multivariate Dengan Program SPSS (3rd ed.).
Semarang: Badan Penerbit Universitas Diponegoro Semarang.

Giantari, 1. A. I., & Riana, I. G. (2017). Pengaruh Budaya Organisasi terhadap
Motivasi Kerja dan Kinerja Karyawan Klumpu Bali Resort Sanur. E-Jurnal
Manajemen Universitas Udayana, 6(12), 6471-6498.

Guntoro, M. (2020). Transformasi Kepemimpinan Adaptif Di Tengah Pandemi
Covid-19. Cendekia Jaya, 2(2), 1-7. Retrieved from
https://mediaindonesia.com/read/detail/310551-hallyu-di-tengah-pandemi-
covid-19

Habib, S., Aslam., S., Hussain., A., Yasmeen., S., & lbrahim, M. (2014). The
Impact of Organizational Culture on Job Satisfaction, Employess
Commitment and Turn over Intention. Economics and Business, 2(6), 215-
222,

Hakim, A. (2015). Effect of Organizational Culture , Organizational Commitment
to Performance: Study In Hospital Of District South Konawe Of Southeast
Sulawesi. The International Journal Of Engineering And Science (1JES), 4(5),
33-41.

Handoyo, L. N., Hamid, D., & Igbal, M. (2015). The Influence of Leadership Styles
on Employee’s Performance Through Work Motivation (An Organizational
Study at Four Hotels in Malang). Jurnal Administrasi Bisnis (JAB), 22(1), 1-
7. https://doi.org/10.1017/CB09781107415324.004

Hariyanto, L. I., & Gunawan, M. L. (2018). Penerapan Tanggung Jawab Sosial
Perusahaan Dan Dampaknya Terhadap Komitmen Afektif Karyawan Hotel Di
Bali. Jurnal Hospitality Dan Manajemen Jasa, 6(2), 27-37.
https://doi.org/10.1017/CB09781139013338.013

Hidayat, M. (2010). Analisis Komitmen (Affective, Continuance dan Normative)
Terhadap Kualitas Pelayanan Pengesahan STNK Kendaraan Bermotor (Studi
Empiris pada Kantor Bersama Samsat di Propinsi Kalimantan Timur). Jurnal
Manajemen Dan Kewirausahaan, 12(1), 11-23.
https://doi.org/10.9744/jmk.12.1.pp.11-23

Human Resource Management International Digest. (2020). Harvesting the
competitive advantage of respectful engagement: Moving the needle on both
affective organizational commitment and employee task performance. Human
Resource Management International Digest, Vol. 28, pp. 33-35.
https://doi.org/10.1108/HRMID-11-2019-0275

Ikhsan, A. (2016). Analisis Pengaruh Budaya Organisasi Dan Kepuasan Kerja
Terhadap Kinerja Karyawan Non Dosen Pada Universitas Mercu Buana
Jakarta. Jurnal llmiah Manajemen Dan Bisnis, 2(1), 17-35.



120

https://doi.org/10.22441/jimb.v2i1.3688

Imbayani, I. G. A. (2016). Pengaruh Moderasi Komitmen Karyawan Dalam
Hubungan Sistem Kompensasi Serta Intensi Keluar (Studi Kasus Sang Spa
Ubud). Jurnal lImu Manajemen (JUIMA), 1-13.
https://doi.org/10.1017/CB09781107415324.004

Ingarianti, T. M. (2015). Pengembangan Alat Ukur Komitmen Organisasi. Jurnal
RAP UNP, 6(1), 80-91.

Igbal, N., Anwar, S., & Haider, N. (2015). Effect of Leadership Style on Employee
Performance. Arabian Journal of Business and Management Review, 5(5), 1
6. https://doi.org/10.4172/2223-5833.1000146

Jafri, H., & Lhamo, T. (2013). Organizational Commitment and Work Performance
in Regular and Contract Faculties of Royal University of Bhutan. Journal of
Contemmorary Research in Management, 8(2), 12. Retrieved from
http://citeseerx.ist.psu.edu/viewdoc/download?doi=10.1.1.874.3341&rep=rep
1&type=pdf

Kambu, A., Troena, E. A., Surachman, & Setiawan, M. (2012a). Influence of
Leader-Member Exchange, Perceived Organizational Support, Papua Ethnic
Culture and Organizational Citizenship Behavior toward Employee
Performance of Workers in Papua Provincial Secretary Office. IOSR Journal
of Business and Management, 5(4), 31-38. https://doi.org/10.9790/487x-
0543138

Kambu, A., Troena, E. A., Surachman, & Setiawan, M. (2012b). Pengaruh Leader-
Member Exchange, Persepsi Dukungan Organisasionl, Budaya Etnis Papua
dan Organizational Citizenship Behavior terhadap Kinerja Pegawai pada
Sekda Provinsi Papua. Jurnal Aplikasi Manajemen, 10(2), 262-272.

Kasemsap, K. (2013). Systematic Framework: Constructing A Causal Model of Job
Fit, Affective Commitment, Employee Engagement, and Organizational
Performance. International Journal of Accounting Information Science and
Leadership, 6(17), 12-23.

Khalid, K. (2020). The Impact of Managerial Support on the Association Between
Pay Satisfaction, Continuance and Affective Commitment, and Employee
Task Performance. SAGE Open, 10(2).
https://doi.org/10.1177/2158244020914591

Khan, M. A. S., Jianguo, D., Hameed, A. A., Mushtag, T. U. L., & Usman, M.
(2018). Affective commitment foci as parallel mediators of the relationship
between workplace romance and employee job performance: a cross-cultural
comparison of the People’s Republic of China and Pakistan. Psychology
Research and Behavior Management, 11, 267-278.



121

https://doi.org/10.2147/PRBM.S168542

Khan, V., Hafeez, H., Rizvi, S. M. H., Hasnain, A., & Mariam, A. (2012).
Relationship of leadership styles, employees commitment and organization
performance (a study on customer support representatives). European Journal
of Economics, Finance and Administrative Sciences, 49(49), 133-143.

Khanifah, S., & Palupiningdyah. (2015). Pengaruh Kecerdasan Emosional dan
Budaya Organisasi pada Kinerja dengan Komitmen Organisasi. Management
Analysis Journal, 4(3), 200-211.

Kristiani, D., Pradhanawati, A., & Wijayanto, A. (2013). Pengaruh Kemampuan
Kerja Dan Motivasi Kerja Terhadap Kinerja Karyawan (Studi Pada Karyawan
Operator Pt. Indonesia Power Unit Bisnis Pembangkitan Semarang). Jurnal
Ilmu Administrasi Bisnis S1 Undip, 110-116.

Lam, L. W., & Liu, Y. (2014). The identity-based explanation of affective
commitment. Journal of Managerial Psychology, 29(3), 321-340.
https://doi.org/10.1108/JMP-02-2012-0036

Latifah, & Efendi, S. (2018). Pengaruh Organizational Citizenship Behaviour,
Keterlibatan Kerja Dan Gaya Kepemimpinan Transformasional Terhadap
Kinerja Karyawan Sinokormerchant Marine Co., Ltd. Jurnal Ilmu
Manajemen, 14(1), 107-121.

Lee, Y. H.,, Woo, B., & Kim, Y. (2017). Transformational leadership and
organizational citizenship behavior: Mediating role of affective commitment.
International Journal of Sports Science and Coaching, 0(0), 1-10.
https://doi.org/10.1177/1747954117725286

Lestari, A. (2016). Pengaruh Kepemimpinan Partisipatif Dan Komitmen Organisasi
Terhadap Efektifitas Implementasi Rencana Stratejik Pada Madrasah Aliyah
Di Kabupaten Sukabumi Jawa Barat. Jurnal Administrasi Pendidikan UPI,
23(1), 114-129.

Logahan, J. M., & Aesaria, S. M. (2014). Budaya Organisasi dan Keterlibatan Kerja
terhadap Komitmen Organisasi Berdampak pada Kinerja Karyawan pada
BTN-Ciputat. Journal of Business Management, 5(2), 551-563.

Madelan, S., & Afipuddin. (2017). Saudi Journal of Business and Management
Studies Effect of Organization Support, Affective Commitment and Extra
Behavior Role of Employee Performance : Case Study at Nur Medinah Int ...
Effect of Organization Support, Affective Commitment and Extra Beha. Saudi
Journal of Business and Management Studies, 2(11), 1036-1045 Table-1:
https://doi.org/10.21276/sjbms.2017.2.11.12

Maimunah, S., & Subiyanto, E. D. (2020). Kolaborasi Penempatan Kerja Dan



122

Komitmen Afektif Dalam Meningkatkan Kinerja Karyawan. JSMBI (Jurnal
Sains Manajemen Dan Bisnis Indonesia), 10(1), 103-108.

Maith, V. (2015). Analisa Pendidikan, Motivasi dan Budaya Organisasi Terhadap
Kinerja Karyawan Pada Gerbang Nusa Mando. Jurnal Berkala lImiah
Efisiensi, 15(5), 667-776.

Marbawi, Lumbanraja, P., Nurbaity Lubis, A., & Siahaan, E. (2018). The influence
of organizational culture, individual characteristics, and transformational
leadership style on the job satisfaction and performance of employees in
indonesia. Quality - Access to Success, 19(163), 43-46. Retrieved from
https://www.scopus.com/inward/record.uri?partnerID=HzOxMe3b&scp=850
44428586&origin=inward

Mathis, R. L., & Jackson, J. H. (2011). Manajemen Sumber Daya Manusia. Jakarta:
Salemba Empat.

Maulana, F. H., Hamid, D., & Mayoan, Y. (2015). Pengaruh Motivasi Intrinsik,
Motivasi Ekstrinsik Dan Komitmen Organsasi Terhadap Kinerja Karyawan
Pada Bank Btn Kantor Cabang Malang. Jurnal Administrasi Bisnis S1
Universitas Brawijaya, 22(1), 1-8.

McKay, P. F., Avery, D. R., & Morris, M. A. (2008). Mean racial-ethnic differences
in employee sales performance: The moderating role of diversity climate.
Personnel Psychology, 61(2), 349-374. https://doi.org/10.1111/j.1744-
6570.2008.00116.x

Meyer, J. P., Allen, N. J., & Smith, C. A. (1993). Commitment to Organizations
and Occupations: Extension and Test of a Three-Component
Conceptualization. Journal of Applied Psychology, 78(4), 538-551.
https://doi.org/10.1037/0021-9010.78.4.538

Mokalu, V. B., Tambingon, H. N., & Lengkong, J. S. J. (2019). The Effect of
Organizational Culture and Job Satisfaction on Employee Performance
Emergency Installation. Journal of Education and Practice, 10(14), 8-17.
https://doi.org/10.7176/jep/10-14-02

Motyka, B. (2019). Employee engagement and performance: a systematic literature
review. International Journal of Management and Economics, 54(3), 227—
244. https://doi.org/10.2478/ijme-2018-0018

Moussa, M. N. (2013). Effects of Perceived Procedural Justice and Exchange
Ideology on Employees’ Affective Commitment: Evidence from Saudi Arabia.
International Journal of Business and Management, 8(15), 81-89.
https://doi.org/10.5539/ijbm.v8n15p81

Mueller, K., Hattrup, K., Spiess, S. O., & Lin-Hi, N. (2012). The effects of



123

corporate social responsibility on employees’ affective commitment: A cross-
cultural investigation. Journal of Applied Psychology, 97(6), 1186-1200.
https://doi.org/10.1037/a0030204

Muliawati, T., & Frianto, A. (2020). Peran Work-L.ife Balance Dan Kepuasan Kerja
Terhadap Kinerja Karyawan Milenial: Studi Literatur. Jurnal Ilmu
Manajemen, 20(20), 606-620.

Munjuri, M. G., & Maina, R. M. (2013). Workforce Diversity Management and
Employee Performance in The Banking Sector in Kenya. DBA Africa
Management Review, 3(1), 1-21.

Murali, S. R., & Aggarwal, M. (2020). A study on the impact of transformational
leadership style on employee engagement and employee performance in ict
industry - (a study with reference to the ict industry in United Arab Emirates).
International Journal of Management, 11(5), 210-221.
https://doi.org/10.34218/1JM.11.5.2020.021

Murty, W. A., & Hudiwinarsih, G. (2012). Pengaruh Kompensasi, Motivasi Dan
Komitmen Organisasional Terhadap Kinerja Karyawan Bagian Akuntansi
(Studi Kasus Pada Perusahaan Manufaktur Di Surabaya). The Indonesian
Accounting Review, 2(2), 215-228. https://doi.org/10.14414/tiar.v2i02.97

Nazir, S., Qun, W., Hui, L., & Shafi, A. (2018). Influence of social exchange
relationships on affective commitment and innovative behavior: Role of
perceived organizational support. Sustainability (Switzerland), 10(12).
https://doi.org/10.3390/su10124418

Normi, S. (2019). Pengaruh Kepemimpinan Transformasional, Budaya Organisasi,
Dan Kompetensi Manajerial Terhadap Kepuasan Kerja Karyawan Dan
Komitmen Afektif Serta Implikasinya Pada Kinerja Karyawan Badan Usaha
Milik Daerah Provinsi Sumatera Utara. Pascasarjana Universitas Pasundan
Bandung.

Nurhuda, A., Purnamasari, W., Irawan, N., Nurhidayati, F., Mahmudah, S.,
Anshori, M., ... Yahya, D. (2019a). Effect of Transformational Leadership
Style, Work-Discipline, Work Environment on Employee Motivation and
Performance. Journal of Physics: Conference Series, Vol. 1175.
https://doi.org/10.1088/1742-6596/1175/1/012288

Nurhuda, A., Purnamasari, W., Irawan, N., Nurhidayati, F., Mahmudah, S.,
Anshori, M., ... Yahya, D. (2019b). Effect of Transformational Leadership
Style, Work-Discipline, Work Environment on Employee Motivation and
Performance. Journal of Physics: Conference Series, 1175(1).
https://doi.org/10.1088/1742-6596/1175/1/012288

Nurussaifa, S. Z. (2020). Analisis Pengaruh Budaya Organisasi Terhadap Kinerja



124

Karyawan Melalui Komitmen Afektif Pada PT. Smart tbk Refinery Surabaya.
Jurnal llmu Manajemen, 8(2), 342—-351.

Omamo, D. A. A. (2018). Transformational Leadership Style And Employee
Performance. Nairobi.

Paracha, M., & Qamar, A. (2012). of Leadership Style (Transformational &
Transactional Leadership) On Employee Performance & Mediating Role of
Job Satisfaction” Study of Private School (. Global Journal of Management
and Business Research, 12(4), 55-64. Retrieved from
https://globaljournals.org/GIMBR_Volume12/6-Impact-of-Leadership-Style-
(Transformational).pdf

Pattnaik, S. C., & Sahoo, R. (2019). High-performance Work Practices, Affective
Commitment of Employees and Organizational Performance: A Multi-level
Modelling Using 2-1-2 Mediation Analysis. Global Business Review.
https://doi.org/10.1177/0972150919859106

Patulak, M. E., Thoyib, A., & Setiawan, M. (2013). The Role of Organizational
Commitment as Mediator of Organizational Culture and Employees
’Competencies on Employees’ Performances (A Study on Irrigation Area
Management in Southeast Sulawesi). Journal of Economics and Sustainable
Development, 4(5), 166-175.

Peddiboyina, B. R., & Selvan, K. G. (2019). A research on transactional leadership
style and job satisfaction of employees in telangana state road transport
corporation. International Journal of Recent Technology and Engineering, 8(1
Speciallssue4), 1052-1054. Retrieved from
https://www.scopus.com/inward/record.uri?partnerID=HzOxMe3b&scp=850
67836260&o0rigin=inward

Prajogo, W. (2013). Pengaruh Dimensi-Dimensi Kepemimpinan Transformasional
Dan Transaksional Pada Kinerja Karyawan. Modus, 25(2), 125-138.

Ramanaidu, S. K. (2011). Uncovering The Relationship Between Culture, Affective
Commitment and Employee Performance : The Case of A Malaysian Office of
Graduate Studies Animal Ethics Approval. School of Business University of
Newcastle.

Riaz, T., Akram, M. U., & ljaz, H. (2011). Impact Of Transformational Leadership
Style On Aftfective Employees’ Commitment: An Empirical Study Of Banking
Sector In Islamabad (Pakistan). The Journal of Commerce, 3(1), 43-51.
Retrieved from
http://search.proquest.com/docview/898708959?accountid=10218%5Cnhttp:/
vww.ub.uni-koeln.de/openurl?url_ver=239.88-

2004 &rft_val_fmt=info:ofi/fmt:kev:mtx:journal&genre=unknown&sid=Pro
Q:ProQ:abiglobal &atitle=Impact+Of+Transformational+Leadership+Style+



125

On+Aff

Ribeiro, N., Gomes, D., & Kurian, S. (2018). Authentic leadership and
performance: The mediating role of employees’ affective commitment. Social
Responsibility Journal, 14(1), 213-225. https://doi.org/10.1108/SRJ-06-2017-
0111

Ribeiro, N., Yiicel, 1., & Gomes, D. (2018). How transformational leadership
predicts employees’ affective commitment and performance. International
Journal of Productivity and Performance Management, 67(9), 1901-1917.
https://doi.org/10.1108/1JPPM-09-2017-0229

Rizky, A., Marnis, & Marzolina. (2014). Pengaruh Motivasi dan Budaya Organisasi
Terhadap Kinerja Karyawan PT. Bank Mestika Cabang Tuanku Tambusai
Pekanbaru. JOM FEKON, 1(2), 1-11.

Sahin, F. (2012). The mediating effect of leader-member exchange on the
relationship between theory X and Y management styles and affective
commitment: A multilevel analysis. Journal of Management and
Organization, 18(2), 159-174. https://doi.org/10.5172/jm0.2012.18.2.159

Saluy, A. B., & Gustiah, I. P. (2018). The Influence of Transformational Leadership
Style, Motivation and Organizational Communication on Employee
Performance. Scholars Journal of Economics, Business and Management
(SJEBM), 5(7), 686-693. Retrieved from http://saspjournals.com/wp-
content/uploads/2018/08/SJEBM-57-686-693-c.pdf

Samuel, Setyadi, D., & Tricahyadinata, I. (2015). Pengaruh Budaya Organisasi
Terhadap Komitmen Organisasional Afektif Yang Dimediasi Oleh
Kepercayaan (Studi Pada PT Trubaindo Coal Mining Kabupaten Kutai Barat).
Jurnal Bisnis Dan Manajemen, 16(2), 94-114.
https://doi.org/10.1017/CB09781107415324.004

Semedo, A. S. D., Coelho, A. F. M., & Ribeiro, N. M. P. (2016). Effects of authentic
leadership, affective commitment and job resourcefulness on employees’
creativity and individual performance. Leadership and Organization
Development Journal, 37(8), 1038-1055. https://doi.org/10.1108/LODJ-02-
2015-0029

Shinta, H., & Muhammad, C. (2015). Pengaruh Gaya Kepemimpinan, Budaya
Organisasi dan Kompetensi Karyawan terhadap Kinerja dengan Komitmen.
Jurnal Bisnis & Manajemen, 15(1), 33-44.

Sholihin, M. (2019). Analisis Pengaruh kepemimpinan, Budaya Organisasi dan
Kompensasi Terhadap Kinerja Karyawan AMA YPK Yogyakarta Dengan
Motivasi Kerja Sebagai Variabel Intervening. Albama, 9(2), 95-134.



126

Soeryanto, E. S., & Narmawati, U. (2015). The meaning of work and its impact on
employee performance: Comparing the ethnic and non-Ethnic Indonesian
entrepreneurs from an ethno-Business perspective. International Journal of
Applied Business and Economic Research, 13(6), 4511-4518.

Soomro, A. A., Breitenecker, R. J., & Shah, S. A. M. (2018). Relation of work-life
balance, work-family conflict, and family-work conflict with the employee
performance-moderating role of job satisfaction. South Asian Journal of
Business Studies, 7(1), 129-146. https://doi.org/10.1108/SAJBS-02-2017-
0018

Sriekaningsih, A., & Setyadi, P. D. D. (2015). The Effect of Competence and
Motivation and Cultural Organization towards Organizational Commitment
and Performance on State University Lecturers in East Kalimantan Indonesia.
European Journal of Business and Management, 7(17), 208-220.

Sriwidodo, U., & Haryanto, A. B. (2010). Pengaruh Kompetensi, Motivasi,
Komunikasi dan Kesejahteraan Terhadap Kinerja Pegawai Dinas Pendidikan.
Jurnal Manajemen Sumberdaya Manusia, 4(1), 47-57.

Story, J. S. P., & Castanheira, F. (2019). Corporate social responsibility and
employee performance: Mediation role of job satisfaction and affective
commitment. Corporate Social Responsibility and Environmental
Management, 26(6), 1361-1370. https://doi.org/10.1002/csr.1752

Sudaryono. (2018). Metodologi Penelitian. Jakarta: PT. Rajagrafindo Persada.

Sudirman, 1., Priharto, B., Sunaryo, l., Nyoto, & Setiaboedi, A. P. (2018).
Confucianism culture study in improving the performance of employees.
Proceedings of the International Conference on Industrial Engineering and
Operations Management, 2018-March, 1861-1861. Retrieved from
https://www.scopus.com/inward/record.uri?partnerID=HzOxMe3b&scp=850
51455855&origin=inward

Sugiono, E., & Pratista, R. M. (2018). Pengaruh Kepemimpinan Transformasional,
Motivasi dan Lingkungan Kerja Fisik terhadap Kinerja Karyawan PT Rafa
Topaz Utama. Jurnal limu Manajemen Oikonomia, 14(2), 43-58.

Sugiyono, E., & Rachmawati, W. (2017). Pengaruh Gaya Kepemimpinan
Transformasional, Budaya Organisasi dan Motivasi Ekstrinsik Terhadap
Kinerja Karyawan PT Semen Padang, Jakarta Selatan. Jurnal [lImu Manajemen
Oikonomia, 13(2), 37-48.

Sukamto, H., Junarto, Y., Kaihatu, T., & Kartika, E. W. (2012). Analisa Pengaruh
Komitmen Afektif, Komitmen Normatif, dan Komitmen Berkelanjutan
Terhadap Turnover Intention di Dragon Star Surabaya. Management &
Marketing, 4(Mei), 466-478.



127

Sulistyaningsih, Dewi, A. S., & Wijayanti, Y. T. (2012). Pengaruh Budaya
Organisasi Terhadap Kinerja Karyawan UIN Sunan Kalijaga Yogyakarta.
Sosiologi Reflektif, 6(2), 89-101.

Suwaryo, J., Daryanto, H. K., & Maulana, A. (2016). Organizational Culture
Change and its Effect on Change Readiness through Organizational
Commitment. Bisnis & Birokrasi Journal, 22(1).
https://doi.org/10.20476/jbb.v22i1.5431

Syauta, J. H., Troena, E. A., Setiawan, M., & Solimun. (2012). The Influence of
Organizational Culture, Organizational Commitment to Job Satisfaction and
Employee Performance (Study at Municipal Waterworks of Jayapura, Papua
Indonesia). International Journal of Business and Management Invention,
1(1), 69-76.

Syukri, M., & Heryanto. (2019). The Influence Of Leadership Style, And
Organizational Commitment, On Employee Discipline And Also Its Impact
On Employee Performance Of The Dharmasraya District Community And
Village Empowerment Office. Archives of Business Research, 7(7), 102-111.
https://doi.org/10.14738/abr.77.6641

Tetteh, S., Wu, C., Sungu, L. J., Opata, C. N., & Agyapong, G. N. Y. A. (2019).
Relative impact of differences in job security on performance among local
government employees: The moderation of affective commitments. Journal of
Psychology in Africa, 29(5), 413-420.
https://doi.org/10.1080/14330237.2019.1675980

Triana, M. D. C., Garcia, M. F., & Colella, A. (2010). Managing diversity: How
organizational efforts to support diversity moderate the effects of perceived
racial discrimination on affective commitment. Personnel Psychology, 63(4),
817-843. https://doi.org/10.1111/j.1744-6570.2010.01189.x

Turang, R. C., Kindangen, P., & Tumiwa, J. (2015). Influence of Leadership Style,
Motivation, and Work Discipline on Employee Performance in PT. Dayana
Cipta. Jurnal Berkala lImiah Efisiensi, 15(4), 505-516.

Ullah, R, Latif, K. F., & Alam, W. (2018). Role of transformational leadership style
on employee job performance among high and low ranking institutions of
higher education of khyber pakhtunkhwa. City University Research Journal,
8(2), 168-189. Retrieved from
http://cusitjournals.com/index.php/CURJ/article/viewFile/134/119

Usman, M., Gul, H., Hussain, S., & Ghani, U. (2017). Islamic Work Ethics: The
Effect of Affective Commitment on Employee Job Performance, Turnover
Intention and Organizational Citizenship Behavior. Journal of Business and
.... Retrieved from https://www.awkum.edu.pk/jbt/downloads/Special Issue-
ICCSS-Indonesia-November-2017/63 - 73.pdf



128

Utomo, D. W. F., & Hanita, M. (2020). Strategi Kepemimpinan Krisis Dalam
Menanggulangi Pandemi Covid-19 Untuk Memastikan Ketahanan Nasional.
Jurnal Lemhannas, 8(2), 208-226. Retrieved from
http://jurnal.lemhannas.go.id/index.php/jkl/article/download/83/87/

Van Waeyenberg, T., Decramer, A., Desmidt, S., & Audenaert, M. (2017). The
relationship between employee performance management and civil servants’
turnover intentions: a test of the mediating roles of system satisfaction and
affective commitment. Public Management Review, 19(6), 747-764.
https://doi.org/10.1080/14719037.2016.1209230

Veeriah, J., Chua, Y. P., & Siaw, Y. L. (2017). Principal’s Transformational
Leadership and Teachers’ Affective Commitment in Primary Cluster Schools
in Selangor. International Online Journal of Educational Leadership, 1(1),
60-89. https://doi.org/10.22452/iojel.vol1nol.4

Wahyu, E. E., Widodo, T. W., & Kurniawan, C. N. (2020). Urgensi Kepemimpinan
Transformasional dan Kecerdasan Emosional Pada Perusahaan Dalam
Merespons Pandemi Covid-19. Seminar Nasional Gabungan Bidang Sosial -
Polinema 2020, (September), 267-277.

Watson, W. E., Johnson, L., & Zgourides, G. D. (2002). The influence of ethnic
diversity on leadership, group process, and performance: An examination of
learning teams. International Journal of Intercultural Relations, 26(1), 1-16.
https://doi.org/10.1016/S0147-1767(01)00032-3

Wibasuri, A., & Arpan, Y. (2015). Determinan Self Efficacy Dan Motivasi Kerja
Terhadap Kinerja Karyawan Surat Kabar Harian Lampung Post. GEMA, 7(2),
197-204.

Williams, L. J., & Anderson, S. E. (1991). Job Statisfiction. Journal of
Management, VVol. 17, pp. 601-617.

Williamson, 1. O., Burnett, M. F., & Bartol, K. M. (2009). The interactive effect of
collectivism and organizational rewards on affective organizational
commitment. Cross Cultural Management: An International Journal, 16(1),
28-43. https://doi.org/10.1108/13527600910930022

Zawawi, D., Tsang, D., Mustaffa, Z., & Rodriguez, A. M. O. (2019). Ethnic
variations of values, emotional intelligence, and job performance: The case of
a multinational subsidiary in a multi-ethnic context. International Journal of
Business and Society, 20(2), 755-774. Retrieved from
https://www.scopus.com/inward/record.uri?partnerID=HzOxMe3b&scp=850
73275491&origin=inward

Zhou, Y., & Miao, Q. (2014). Servant leadership and affective commitment in the
Chinese public sector: The mediating role of perceived organizational support.



129

Psychological Reports: Employment Psychology & Marketing, 115(2), 381—
395. https://doi.org/10.2466/01.21.PR0.115¢c23z4

Zhuwao, S., Ngirande, H., Ndlovu, W., & Setati, S. T. (2019). Gender diversity,
ethnic diversity and employee performance in a south african higher education
institution. SA Journal of Human Resource Management, 17(a1061), 1-8.
https://doi.org/10.4102/sajhrm.v17i0.1061



