
102 
 

DAFTAR PUSTAKA 

 

Abaz, A. K., & Hadžić, A. (2020). Economic activity of women and young women 

in Bosnia and Herzegovina under the umbrella of traditional views of 

women ’ s role in society. Economic Research-Ekonomska Istraživanja, 

33(1), 2591–2605. https://doi.org/10.1080/1331677X.2020.1751671 

Abdirahman, H. I. H., Najeemdeen, I. S., Abidemi, B. T., & Ahmad, R. B. (2018). 

The Relationship between Job Satisfaction , Work-Life Balance and 

Organizational Commitment on Employee Performance. IOSR Journal of 

Business and Management (IOSR-JBM), 20(5), 76–81. 

https://doi.org/10.9790/487X-2005077681 

Al-alawi, A. I., Al-Saffar, E., AlmohammedSaleh, Z. H., Ebtesam, H. A., & Al-

Alawi, E. I. (2021). Journal of International Women ’ s Studies A study of 

the effects of work-family conflict , family-work conflict , and work-life 

balance on Saudi female teachers ’ performance in the public education 

sector with job satisfaction as a moderator. Journal of International 

Women’s Studies Volume, 22(1), 486–503. 

https://vc.bridgew.edu/jiws/vol22/iss1/39 

Arif, A. L., Rivai, H. A., & Yulihasri, Y. (2022). Impact of job stress on job 

performance of health worker with work life balance as mediating 

variable. Fair Value: Jurnal Ilmiah Akuntansi Dan Keuangan, 4(9), 3881–

3887. https://doi.org/10.32670/fairvalue.v4i9.1567 

Armstrong, M., & Taylor, S. (2020). Armstrong’s Handbook of Human Resources 

Management Practice. In Human Resource Management (15th Editi). 

KoganPage. 

Aruldoss, A., Kowalski, K. B., & Parayitam, S. (2021). The relationship between 

quality of work life and work-life-balance mediating role of job stress , job 

satisfaction and job commitment : evidence from India. Journal of 

Advances in Management Research, 18(1), 36–62. 

https://doi.org/10.1108/JAMR-05-2020-0082 

Asbari, M., Bernarto, I., Pramono, R., Purwanto, A., Hidayat, D., Sopa, A., 

Alamsyah, V. U., Senjaya, P., Fayzhall, M., & Mustofa. (2020). The effect 

of work-family conflict on job satisfaction and performance: A study of 

Indonesian female employees. International Journal of Advanced Science 

and Technology, 29(3), 6724–6748. 

Bano, S., & Wajidi, A. (2021). ROLE OF EMPLOYEE BEHAVIOUR AND JOB 

STRESS ON WORK-LIFE BALANCE : A CASE OF HEIs OF 

PAKISTAN. Journal of Entrepreneurship, Management, and Innovation, 

3(2), 177–201. https://doi.org/10.52633/jemi.v3i2.83 

Beehr, T. A., & Newman, J. E. (1978). Job Stress, Employee Health, and 



103 
 

 

Organizational Effectiveness: a Facet Analysis, Model, and Literature 

Review. Personnel Psychology, 31(4), 665–699. 

https://doi.org/https://doi.org/10.1111/j.1744-6570.1978.tb02118.x 

Bishop, J. (1987). The Recognition and Reward of Employee Performance. Journal 

of Labor Economics, 5(4, Part 2), S36–S56. 

https://doi.org/10.1086/298164 

Brough, P., O’Driscoll, M. P., & Kalliath, T. J. (2007). Work–Family Conflict and 

Facilitation: Achieving Work–Family Balance. In A. I. Glendon, B. M. 

Thompson, & B. Myors (Eds.), Advances in Organisational Psychology 

(Issue 15/6, pp. 73–92). Australian Academic Press 32. 

www.australianacademicpress.com.au 

Brough, P., Timms, C., Chan, X. W., Hawkes, A., & Rasmussen, L. (2020). Work–

Life Balance: Definitions, Causes, and Consequences. In Handbook of 

Socioeconomic Determinants of Occupational Health (pp. 473–487). 

Springer Nature Switzerland. https://doi.org/https://doi.org/10.1007/978-

3-030-05031-3_20-1 

Brough, P., Timms, C., O’Driscoll, M. P., Kalliath, T., Siu, O. L., Sit, C., & Lo, D. 

(2014). Work–life balance: A longitudinal evaluation of a new measure 

across Australia and New Zealand workers. The International Journal of 

Human Resource Management, 25(19), 2724–2744. 

https://doi.org/10.1080/09585192.2014.899262 

Burman, R., & Goswami, T. G. (2018). A Systematic Literature Review of Work 

Stress. International Journal of Management Studies, V(3(9)), 112–132. 

https://doi.org/10.18843/ijms/v5i3(9)/15 

Byrne, A., & Barling, J. (2017). When she brings home the job status: Wives’ job 

status, status leakage, and marital instability. Organization Science, 28(2), 

177–192. https://doi.org/10.1287/orsc.2017.1120 

Carlson, D. S., Kacmar, K. M., Wayne, J. H., & Grzywacz, J. G. (2006). Measuring 

the positive side of the work-family interface: Development and validation 

of a work-family enrichment scale. Journal of Vocational Behavior, 68(1), 

131–164. https://doi.org/10.1016/j.jvb.2005.02.002 

Carlson, D. S., Kacmar, K. M., & Williams, L. J. (2000). Construction and Initial 

Validation of a Multidimensional Measure of Work-Family Conflict. 

Journal of Vocational Behavior, 56(2), 249–276. 

https://doi.org/10.1006/jvbe.1999.1713 

Cinamon, R. G., & Richb, Y. (2002). Profiles of attribution of importance to life 

roles and their implications for the work-family conflict. Journal of 

Counseling Psychology, 49(2), 212–220. https://doi.org/10.1037/0022-

0167.49.2.212 

Dodanwala, T. C., Santoso, D. S., & Shrestha, P. (2022). The mediating role of 



104 
 

 

work–family conflict on role overload and job stress linkage. Built 

Environment Project and Asset Management, 12(6), 924–939. 

https://doi.org/10.1108/BEPAM-12-2021-0153 

Duran, F., Woodhams, J., & Bishopp, D. (2019). An Interview Study of the 

Experiences of Police Officers in Regard to Psychological Contract and 

Wellbeing. Journal of Police and Criminal Psychology, 34(2), 184–198. 

https://doi.org/10.1007/s11896-018-9275-z 

Elloy, D. F., & Smith, C. (2004). Antecedents of work-family conflict among dual-

career couples: An Australian study. Cross Cultural Management: An 

International Journal, 11(4), 17–27. 

https://doi.org/10.1108/13527600410797927 

Ferrant, G., & Thim, A. (2019). OECD Policy Papel: Measuring Women’s 

Economic Empowerment. Women Economic Empowerment, 16, 26. 

Francis, V., & Lingard, H. (2012). The Case for Family-Friendly Work Practices in 

the Australian Construction Industry. Construction Economics and 

Building, 2(1), 28–36. https://doi.org/10.5130/ajceb.v2i1.2884 

Geurts, S. A. E., & Demerouti, E. (2003). Work/Non-Work Interface: A Review of 

Theories and Findings. In M. J. Schabracq, J. A. M. Winnubst, & C. L. 

Cooper (Eds.), The Handbook of Work and Health Psychology (Second, 

pp. 279–312). John Wiley & Sons, Ltd. 

http://doi.wiley.com/10.1002/0470013400 

Ghozali, I. (2017). Pengaruh Motivasi Kerja, Kepuasan Kerja dan Kemampuan 

Kerja Terhadap Kinerja Pegawai Pada Kantor Kementrian Agama 

Kabupaten Banjar. Jurnal Ilmiah Ekonomi Bisnis, 3(1), 130–137. 

Greenhaus, & Beutell, N. J. (1985). Sources of Conflict Between Work and Family 

Roles. Academy of Management Review, 10(1), 76–88. 

https://doi.org/10.5465/amr.1985.4277352 

Greenhaus, J., & Collins, K. M. (2001). Career involvement and family involvement 

as moderators of relationships between work – family conflict and 

withdrawal from a profession. May. https://doi.org/10.1037//1076-

8998.6.2.91 

Greenhaus, J. H., Collins, K. M., & Shaw, J. D. (2003). The relation between work-

family balance and quality of life. Journal of Vocational Behavior, 63(3), 

510–531. https://doi.org/10.1016/S0001-8791(02)00042-8 

Guest, D. E. (2002). Perspectives on the study of work-life balance. Social Science 

Information, 41(2), 255–279. 

https://doi.org/10.1177/0539018402041002005 

Hair, J. F., Black, W. C., Babin, B. J., & Anderson, R. E. (2019). MULTIVARIATE 

DATA ANALYSIS (Eighth). Cengage Learning EMEA. 



105 
 

 

Hair, J. F., Hult, G. T. M., Ringle, C. M., & Sarstedt, M. (2014). A Primer on Partial 

Least Squares Structural Equation Modeling (PLS-SEM). In Sage 

Publication Ltd. Sage Publication Ltd. 

Hair, J. F., Ortinau, D. J., & Harrison, D. E. (2020). Joseph Essentials of Marketing 

Research (Fifth). McGraw-Hill Education. 

Haq, F. I. U., Alam, A., Mulk, S. S. U., & Rafiq, F. (2020). The Effect of Stress and 

Work Overload on Employee’s Performance: A Case Study of Public 

Sector Universities of Khyber Pakhtunkhwa. European Journal of 

Business and Management Research, 5(1), 1–6. 

https://doi.org/https://doi.org/10.24018/ejbmr.2020.5.1.176 

Hassan, M., Azmat, U., Sarwar, S., Adil, I. H., & Gillani, S. H. M. (2020). Impact 

of Job Satisfaction, Job Stress and Motivation on Job Performance : A 

Case from Private Universities of Karachi. Kuwait Chapter of Arabian 

Journal of Business and Management Review, 9(2), 31–41. 

https://doi.org/10.12816/0056346 

Hox, J. J., & Boeije, H. R. (2005). Data Collection,Primary Versus Secondary.Pdf. 

In Encyclopedia of Social Measurement: Vol. Volume 1 (pp. 593–599). 

Elsevier Inc. 

Hussain, S. D., Khaliq, D. A., Nisar, Q. A., Kamboh, A. Z., & Ali, S. (2019). Impact 

o f Employees ’ Recog nition , Rewards and Job Stress on Job 

Performance : Mediating Role of Perceived Organization Support. 

SEISENSE Journal of Management, 2(2), 69–82. 

https://doi.org/https://doi.org/10.33215/sjom.v2i2.121 

Isa, M., & Indrayati, N. (2023). The role of work–life balance as mediation of the 

effect of work–family conflict on employee performance. SA Journal of 

Human Resource Management, 21, 1–10. 

https://doi.org/10.4102/sajhrm.v21i0.1910 

Jamal, M., & Baba, V. V. (2000). Job Stress and Burnout Among Canadian 

Managers and Nurses: An Empirical Examination. Canadian Journal of 

Public Health, 91(6), 454–458. 

http://dx.doi.org/10.1016/j.jaci.2012.05.050 

Kahn, R. L., Wolfe, D. M., Quinn, R. P., Snoek, J. D., & Rosenthal, R. A. (1981). 

Organizational Stress: Studies in Role Conflict and Ambiguity. John Wiley 

& Son. 

Khuong, M. N., & Yen, V. H. (2016). Investigate the Effects of Job Stress on 

Employee Job Performance — A Case Study at Dong Xuyen Industrial 

Zone, Vietnam. International Journal of Trade, Economics and Finance, 

7(2), 31–37. https://doi.org/10.18178/ijtef.2016.7.2.495 

Kim, H. K. (2014). Work- Life Balance and Employees ’ Performance : The 

Mediating Role of Affective Commitment. Global Business and 



106 
 

 

Management Research: An International Journal, 6(1), 37–51. 

Koopmans, L., Bernaards, C. M., Hildebrandt, V. H., De Vet, H. C. W., & Van Der 

Beek, A. J. (2014). Construct validity of the individual work performance 

questionnaire. Journal of Occupational and Environmental Medicine, 

56(3), 331–337. https://doi.org/10.1097/JOM.0000000000000113 

Lai, Y., Saridakis, G., & Johnstone, S. (2017). Human resource practices, employee 

attitudes and small firm performance. International Small Business 

Journal: Researching Entrepreneurship, 35(4), 470–494. 

https://doi.org/10.1177/0266242616637415 

Mäkelä, L., & Suutari, V. (2011). Coping With Work- Family Conflicts in the 

Global Career Context. Thunderbird International Business Review, 53(3), 

365–375. https://doi.org/10.1002/tie 

Martini, L. K. B., & Sitiari, N. W. (2018). the Effect of Job Stress and Workload 

on Employee Performance At Hotel Mahogany Mumbul Bali. 

JAGADHITA:Jurnal Ekonomi & Bisnis, 5(1), 41–45. 

https://doi.org/10.22225/jj.5.1.525.41-45 

Mcelwain, A. K., Korabik, K., & Rosin, H. M. (2005). An examination of gender 

differences in work-family conflict. Canadian Journal of Behavioural 

Science, 37(4), 283–298. https://doi.org/10.1037/h0087263 

Melayansari, M., & Bhinekawati, R. (2020). The Impact of Work-Balance on 

Employee Performance Mediated by Employee Loyalty (Lessons from 

Female Employees Working in International Environment in Greater 

Jakarta, Indonesia). Advances in Economics, Business and Management 

Research, 132(AICMaR 2019), 113–118. 

https://doi.org/10.2991/aebmr.k.200331.025 

Morrison, D. A., Asante, C., Mensah, J. V., Naa, G., & Kpakpo, A. (2020). WORK-

FAMILY CONFLICT AND EMPLOYEE PERFORMANCE IN GHANA 

’ S BANKING SECTOR. International Journal of Research -

GRANTHAALAYAH, 8(09), 113–122. 

https://doi.org/https://doi.org/10.29121/granthaalayah.v8.i9.2020.1120 

Muis, M., Nai, M. F., Arsunan, A., Darwis, A. M., Thamrin, Y., Anniza, N., & 

Hans, P. (2021). The effect of multiple role conflicts and work stress on 

the work performance of female employees ଝ. Gaceta Sanitaria, 

35(2018), S90–S93. https://doi.org/10.1016/j.gaceta.2020.12.025 

Murthy, V., & Guthrie, J. (2012). Management control of work‐life balance. A 

narrative study of an Australian financial institution. Journal of Human 

Resource Costing & Accounting, 16(4), 258–280. 

https://doi.org/10.1108/14013381211317248 

Ngo, H. Y., & Lui, S. Y. (1999). Gender Differences in Outcomes of Work-Family 

Conflict: The Case of Hong Kong Managers. Sociological Focus, 32(3), 



107 
 

 

303–316. https://doi.org/10.1080/00380237.1999.10571143 

Nijhof, W. J., Jong, M. J. de, & Beukhof, G. (1993). Employee commitment in 

changing organizations : an exploration. Journal of European Industrial, 

22(6), 243–248. 

Novitasari, D., & Asbari, M. (2020). Work-Family Conflict, Readiness for Change 

and Employee Performance Relationship During the Covid-19 Pandemic. 

Jurnal Pendidikan Bisnis Dan Manajemen, 6(2), 67–77. 

https://doi.org/10.17977/um003v6i22020p067 

Osoian, C., Lazăr, L., & Raţiu, P. (2013). Work-Life Balance Policies in 

Organizations. Managerial Challenges of the Contemporary Society, 333–

339. 

Paais, M. (2018). EFFECT OF WORK STRESS , ORGANIZATION CULTURE 

AND JOB SATISFACTION TOWARD EMPLOYEE PERFORMANCE 

IN BANK MALUKU. Academy of Strategic Management Journal, 17(5), 

1–13. https://www.proquest.com/scholarly-journals/effect-work-stress-

organization-culture-job/docview/2137986933/se-2?accountid=49069 

Paramita, L., & Supartha, I. W. G. (2022). Role of Work Stress as Mediating 

Variable between Compensation and Work-Life Balance on Employee 

Performance. European Journal of Business and Management Research, 

7(3), 163–167. https://doi.org/10.24018/ejbmr.2022.7.3.1438 

Preena, G. R., & Preena, G. R. (2021). Impact of Work-Life Balance on Employee 

Performance: An empirical study on a Shipping Company in Sri Lanka. 

International Journal on Global Business Management and Research, 

10(1), 48–74. 

Riana, I. G., Wiagustini, N. L. P., Dwijayanti, K. I., & Rihayana, I. G. (2019). 

Managing Work Family Conflict and Work Stress through Job Satisfaction 

and Its Impact on Employee Performance. Jurnal Teknik Industri, 20(2), 

127–134. https://doi.org/10.9744/jti.20.2.127-134 

Rini, R., Yustina, A. I., & Santosa, S. (2020). How Work Family Conflict, Work-

Life Balance, and Job Performance Connect: Evidence from Auditors in 

Public Accounting Firms. Jurnal ASET (Akuntansi Riset), 12(1), 144–154. 

https://doi.org/10.17509/jaset.v12i1.23558 

Riyadi, S. (2019). the Influence of Job Satisfaction, Work Environment, Individual 

Characteristics and Compensation Toward Job Stress and Employee 

Performance. International Review of Management and Marketing, 9(3), 

93–99. https://doi.org/10.32479/irmm.6920 

Sampurna, D. P., & Suharnomo. (2023). The Effect of Work-Family Conflict and 

Family-Work Conflict on Performance with Work-Life-Balance as an 

Intervening Variable. Indonesian Interdisciplinary Journal of Sharia 

Economics (IIJSE), 6(3), 2356–2372. 



108 
 

 

Sarafino, E. P., & Smith, T. W. (2011). Health Psychology: Biopsychosocial 

Interactions (Seventh ed). John Wiley & Sons, Inc. 

Sekaran, U., & Bougie, R. (2016). Research Methods for Business: A Skill-

Building Approach. In John Wiley & Sons Ltd. (Seventh). John Wiley & 

Sons Ltd. 

Semaksiani, A., Handaru, A. W., & Rizan, M. (2019). The Effect of Work Loads 

and Work Stress on Motivation of Work Productivity (Empirical Case 

Study of Ink-Producing Companies). Scholars Bulletin, 05(10), 560–571. 

https://doi.org/10.36348/sb.2019.v05i10.003 

Sewwandi, D. V. S., & Perere, G. D. N. (2016). The impact of job stress on turnover 

intention : A study of reputed apparel firm in Sri Lanka. 3rd International 

HRM Conference, 3(1), 223–229. 

Shaffer, M. A., Sebastian Reiche, B., Dimitrova, M., Lazarova, M., Chen, S., 

Westman, M., & Wurtz, O. (2016). Work- and family-role adjustment of 

different types of global professionals: Scale development and validation. 

Journal of International Business Studies, 47(2), 113–139. 

https://doi.org/10.1057/jibs.2015.26 

Sharma, A., & Tripathi, K. M. (2023). Job Satisfaction and Workplace Stress 

among Employees working in Organisations. The International Journal of 

Indian Psychology, 11(1), 1801–1810. https://doi.org/10.25215/1101.181 

Solanki, S., & Mandaviya, M. (2021). Does Gender Matter? Job Stress, Work-Life 

Balance, Health and Job Satisfaction among University Teachers in India. 

Journal of International Women’s Studies, 22(7), 121–135. 

Soltan, M. R., Al-Hassanin, S. A., Soliman, S. S., & Gohar, S. F. (2020). 

Workplace-related stress among oncologists: Egyptian single-centered 

observational study. Middle East Current Psychiatry, 27(1). 

https://doi.org/10.1186/s43045-020-00026-z 

Soomro, A. A., Breitenecker, R. J., & Shah, S. A. M. (2018). Relation of work-life 

balance, work-family conflict, and family-work conflict with the employee 

performance-moderating role of job satisfaction. South Asian Journal of 

Business Studies, 7(1), 129–146. https://doi.org/10.1108/SAJBS-02-2017-

0018 

Talukder, A. K. M. M. H. (2019). Supervisor Support and Organizational 

Commitment: The Role of Work–Family Conflict, Job Satisfaction, and 

Work–Life Balance. Journal of Employment Counseling, 56(3), 98–116. 

https://doi.org/10.1002/joec.12125 

Taşdelen-Karçkay, A., & Bakalım, O. (2017). The mediating effect of work – life 

balance on the relationship between work – family conflict and life 

satisfaction. Australian Journal OfCareer Development, 26(1), 3–13. 

https://doi.org/10.1177/1038416216682954 



109 
 

 

The Marlin Company, & American Institute of Stress. (2001). The Workplace 

Stress Scale. The Seventh Annual Labor Day Survey, 20, 1–11. 

https://www.stress.org/wp-content/uploads/2011/08/2001Attitude-in-the-

Workplace-Harris.pdf 

Tualai, M. M., & Aima, M. H. (2022). THE EFFECT OF WORK-FAMILY 

CONFLICT AND WORKLOAD ON EMPLOYEE PERFORMANCE 

MEDIATED BY WORK STRESS ON FEMALE EMPLOYEES WITH 

FAMILIES IN THE FISCAL POLICY. Dinasti International Journal of 

Management Science, 3(4), 668–681. 

https://doi.org/https://doi.org/10.31933/dijms.v3i4.1135 

Vaulerin, J., d’Arripe-Longueville, F., Emile, M., & Colson, S. S. (2016). Physical 

exercise and burnout facets predict injuries in a population-based sample 

of French career firefighters. Applied Ergonomics, 54, 131–135. 

https://doi.org/10.1016/j.apergo.2015.12.007 

Venkatesan, R. (2021). MEASURING WORK-LIFE BALANCE : 

RELATIONSHIPS WITH WORK-FAMILY CONFLICT AND 

FAMILY-WORK CONFLICT. Journal of Strategic Human Resource 

Management, 10(2), 28–36. https://publishingindia.com/jshrm/ 

Voydanoff, P. (2002). Linkages between the work-family interface and work, 

family, and individual outcomes: An integrative model. Journal of Family 

Issues, 23(1), 138–164. https://doi.org/10.1177/0192513X02023001007 

Wang, M. L., & Tsai, L. J. (2014). Work-family conflict and job performance in 

nurses: The moderating effects of social support. Journal of Nursing 

Research, 22(3), 200–207. https://doi.org/10.1097/jnr.0000000000000040 

Warokka, A., & Febrilia, I. (2014). Work-family conflict and job performance: 

Lesson from a Southeast Asian emerging market. Proceedings of the 24th 

International Business Information Management Association Conference 

- Crafting Global Competitive Economies: 2020 Vision Strategic Planning 

and Smart Implementation, 2015, 1919–1934. 

https://doi.org/10.5171/2015.420802 

Wayne, J. H., Musisca, N., & Fleeson, W. (2004). Considering the role of 

personality in the work-family experience: Relationships of the big five to 

work-family conflict and facilitation. Journal of Vocational Behavior, 

64(1), 108–130. https://doi.org/10.1016/S0001-8791(03)00035-6 

Weerasinghe, T. D., & Dilhara, M. G. D. (2018). Effect of Work Stress on Work 

Life Balance : Moderating Role of Work-Life Support Organizational 

Culture in Sri Lanka Customs Department Effect of Work Stress on Work 

Life Balance : Moderating Role of Work-Life Support Organizational 

Culture in Sri Lanka. KALYĀNĪ: Journal of the University of Kelaniya, 

XXXII(2017–2018), 46–69. https://doi.org/10.4038/kalyani.v32i1-2.26 

Widayati, C. C., Arijanto, A., Magita, M., Anggraini, W., & A, A. P. (2021). THE 



110 
 

 

EFFECT OF WORK FAMILY CONFLICT , JOB STRESS , AND JOB 

SATISFACTION ON EMPLOYEE PERFORMANCE. Dinasti 

International Journal of Digital Business Management, 3(1), 1–12. 

https://doi.org/https://doi.org/10.31933/dijdbm.v3i1 

Wisudawati, N., & Pratama, D. A. (2021). The Influence of Workload and Stress 

on Employee Performance in PT X Palm Oil Mill. International Journal 

of Science, Technology & Management, 2(6), 2065–2071. 

https://doi.org/10.46729/ijstm.v2i6.374 

Yusuf, R. M., & Hasnidar. (2020). Research in Business & Social Science Work-

family conflict and career development on performance of married women 

employees : Case of bank employees , Indonesia. International Journal of 

Research in Business and Social Science, 9(1), 151–162. 

https://doi.org/https://doi.org/10.20525/ijrbs.v9i1.601 

Zaheer, A., Islam, J. U., & Darakhshan, N. (2016). Occupational Stress and Work-

Life Balance : A Study of Female Faculties of Occupational Stress and 

Work-Life Balance : A Study of Female Faculties of Central Universities 

in Delhi , India. Journal of Human Resource Management, 4(1), 1–5. 

https://doi.org/10.11648/j.jhrm.20160401.11 

Zainal, N., Zawawi, D., Aziz, Y. A., Aziz, Y. A., & Ali, M. H. (2020). WORK-

FAMILY CONFLICT AND JOB PERFORMANCE : MODERATING 

EFFECT OF SOCIAL SUPPORT AMONG. International Journal of 

Business and Society, 21(1), 79–95. 

https://doi.org/https://doi.org/10.33736/ijbs.3224.2020 

Zeb, A., Saeed, G., & Rehman, S. (2015). The Impact of Job Stress on Employee’s 

Performance : Investigating the Moderating effect of Employees 

Motivation. City University Research Journal, 5(1), 120–129. 

Zhang, J., Liu, Y., & Liu, Y. (2010). Antecedents of Work-Family Conflict: Review 

and Prospect. International Journal of Business and Management, 6(1), 

89–103. https://doi.org/10.5539/ijbm.v6n1p89 


	DAFTAR PUSTAKA

