79

DAFTAR PUSTAKA

Abdullah, R. (2021). Pengaruh Stres Dan Lingkungan Kerja Terhadap Kinerja
Yang Dimediasi Motivasi Kerja Karyawan Hotel Mm Ugm Yogyakarta.
Journal of Tourism and Economic, 3(2), 126-134.
https://doi.org/10.36594/jtec.v3i2.97

Agus Dwi Cahya, Ratnasari, N. T., & Putra, Y. P. (2021). Pengaruh Lingkungan
Kerja, Stress Kerja, Dan Motivasi Kerja Terhadap Kinerja Karyawan (Studi
Kasus UMKM Buah Baru Online (BBO) Di Gamping Yogyakarta). Jurnal
Bingkai Ekonomi, 6(1), 16-26.
http://itbsemarang.ac.id/jbe/index.php/jbe33/article/view/91

BASHIR, U., & Ramay, M. I. (2010). Impact Of Stress On Employees Job
Performance A Study On Banking Sector Of Pakistan. International Journal
of Marketing Studies, 2(1). https://doi.org/10.5539/ijms.v2n1p122

Daniel, C. O. (2019). Effects of job stress on employee’s performance.
International Journal of Business Management and Social Research, 6(2),

375-382. https://doi.org/10.18801/ijbmsr.060219.40

Ghozali, Imam dan Hengky Latan (2015). Partial Least Squares Konsep Teknik
dan Aplikasi dengan Program Smart PLS 3.0. Semarang: Universitas
Diponegoro Semarang.

Ghozali, 1. (2021). Partial Least Squares: Konsep, Teknik dan Aplikasi
Menggunakan Smart PLS 3.2.9 untuk Penelitian Emperis (3rd ed.). Badan
Penerbit Universitas Diponegoro.

Greenberg, Jerald. (2011). Behavior in Organizations. Edisi 10. Prentice


https://doi.org/10.18801/ijbmsr.060219.40

80

Hall.USA.
Herzberg F (1966) Work and the nature of man. World Publishing, Cleveland

https://switcheducation.com/wpcontent/uploads/2017/06/SEB LYO McGregor

Thinker.pdf

Homans, G. C. (1958). Social behavior as exchange. American Journal of
Sociology, 63(6), 597-606.

Ihensekien, O. A., & Joel, A. C. (2023). Abraham Maslow’s Hierarchy of Needs
and Frederick Herzberg’s Two-Factor Motivation Theories: Implications for
Organizational Performance. The Romanian Economic Journal, 85.
https://doi.org/10.24818/rej/2023/85/04

Ilham, N. R., & Prasetio, A. P. (2022). Pengaruh Stres Kerja Terhadap Kinerja
Karyawan Pada PT Telkom Surakarta. 7(2), 96-104.
http://eprints.ums.ac.id/id/eprint/62209

Kitole, A. M., lbua, M., & Matata, K. (2019). Effect of work stress on employee

performance in the public sector in Kenya: A case of the National
Treasury. International Journal of Business & Law Research, 7(4), 8-28.

Kongcharoen, J., Onmek, N., Jandang, P., & Wangyisen, S. (2020). Stress and
work motivation of primary and secondary school teachers. Journal of
Applied  Research  in  Higher  Education, 12(4), 709-723.

https://doi.org/10.1108/JARHE-04-2019-0088

Leitdo, M., Correia, R. J., Teixeira, M. S., & Campos, S. (2022). Effects of

leadership and reward systems on employees’ motivation and job

satisfaction: an application to the Portuguese textile industry. Journal of


https://switcheducation.com/wpcontent/uploads/2017/06/SEB_LYO_McGregor_Thinker.pdf
https://switcheducation.com/wpcontent/uploads/2017/06/SEB_LYO_McGregor_Thinker.pdf
https://doi.org/10.1108/JARHE-04-2019-0088

81

Strategy and Management. https://doi.org/10.1108/JSMA-07-2021-0158

Marliani, L. (2019). Motivasi Kerja Dalam Perspektif Douglas Mc Gregor.

Dinamika: Jurnal lImiah llmu Administrasi Negara, 6(2), 2614-2945.

Maulidyah, 1. A. (2017). Pengaruh Stres Kerja Terhadap Kinerja Karyawan Back
Office Dengan Motivasi Sebagai Variabel Intervening Pada PT. Bank
Tabungan Negara (Persero), Tbk Kantor Cabang Surabaya. Jurnal lImu
Manajemen Volume, 5(3), 1-9.

Nawawi, Hadari. (2000). Manajemen Sumber Daya Manusia. Yogyakarta: Gajah
Mada University Press

Nazir, O. and Islam, J.U. (2017). Enhancing organizational commitment and
employee performance through employee engagement: an empirical check,
South Asian Journal of Business Studies. VVol. 6 No. 1, pp. 98-114, available
at: https://doi.org/10.1108/SAJBS-04-2016-0036

Ozsoy, E. (2019). An Empirical Test of Herzberg’s Two-Factor Motivation
Theory. Marketing and Management of Innovations, March, 11-20.

https://doi.org/10.21272/mmi.2019.1-01

Paillé, P., Boiral, O., & Chen, Y. (2013). Linking environmental management
practices and organizational citizenship behaviour for the environment: a
social exchange perspective. The International Journal of Human Resource
Management, 24(18), 3552-3575.

Prawirosentono, Suyadi. (2012). Kebijakan Kinerja Karyawan. Edisi Pertama.
Yogyakarta: BPFE

Reizer, A., Brender-llan, Y., & Sheaffer, Z. (2019). Employee motivation,


https://doi.org/10.21272/mmi.2019.1-01

82

emotions, and performance: a longitudinal diary study. Journal of
Managerial Psychology, 34(6), 415-428. https://doi.org/10.1108/JMP-07-
2018-0299

Reksohadiprodjo, Sukanto dan Hani Handoko T. (2001). Organisasi Perusahaan:
Teori Struktur dan Perilaku. Edisi Kedua. Yogyakarta: BPFE

Rini, Chandra, W., Lan, W. P., Wilinny, W., & Hutabarat, F. A. M. (2021).
Pengaruh Stress Kerja Terhadap Kinerja KaryawanPada PT . Trinity
Interlink Medan. Seminar Nasional Sains Dan Teknologi Informasi

(SENSASI), 453-457. http://prosiding.seminar-

id.com/index.php/sensasi/article/view/619

Rivai( 2004). Penilaian prestasi kerja dan praktek PT. Ganudra Pustaka Utama,
Jakarta.

Robbins, Stephen P. (2007). Perilaku Organisasi. PT Indeks.Abdullah, R. (2021).
Pengaruh Stres Dan Lingkungan Kerja Terhadap Kinerja Yang Dimediasi
Motivasi Kerja Karyawan Hotel Mm Ugm Yogyakarta. Journal of Tourism
and Economic, 3(2), 126-134. https://doi.org/10.36594/jtec.v3i2.97

Agus Dwi Cahya, Ratnasari, N. T., & Putra, Y. P. (2021). Pengaruh Lingkungan
Kerja, Stress Kerja, Dan Motivasi Kerja Terhadap Kinerja Karyawan (Studi
Kasus UMKM Buah Baru Online (BBO) Di Gamping Yogyakarta). Jurnal
Bingkai Ekonomi, 6(1), 16-26.
http://itbsemarang.ac.id/jbe/index.php/jbe33/article/view/91

Aldi, Y., & Susanti, F. (2019). Pengaruh Stress Kerja Dan Motivasi Kerja

Terhadap Prestasi Kerja Karyawan Pada Pt. Frisian Flag Indonesia


http://prosiding.seminar-id.com/index.php/sensasi/article/view/619
http://prosiding.seminar-id.com/index.php/sensasi/article/view/619

83

Wilayah Padang. https://doi.org/10.31227/osf.io/et4rn

BASHIR, U., & Ramay, M. I. (2010). Impact Of Stress On Employees Job
Performance A Study On Banking Sector Of Pakistan. International Journal
of Marketing Studies, 2(1). https://doi.org/10.5539/ijms.v2n1p122

Daniel, C. O. (2019). Effects of job stress on employee’s performance.
International Journal of Business Management and Social Research, 6(2),
375-382. https://doi.org/10.18801/ijobmsr.060219.40

Ihensekien, O. A., & Joel, A. C. (2023). Abraham Maslow’s Hierarchy of Needs
and Frederick Herzberg’s Two-Factor Motivation Theories: Implications for
Organizational Performance. The Romanian Economic Journal, 85.
https://doi.org/10.24818/rej/2023/85/04

Ilham, N. R., & Prasetio, A. P. (2022). Pengaruh Stres Kerja Terhadap Kinerja
Karyawan Pada PT Telkom Surakarta. 7(2), 96-104.
http://eprints.ums.ac.id/id/eprint/62209

Kitole, A. M., lbua, M., & Matata, K. (2019). Effect of work stress on employee
performance in the public sector in Kenya: A case of the National Treasury.
International Journal of Business & Law Research, 7(4), 8-28.

Kongcharoen, J., Onmek, N., Jandang, P., & Wangyisen, S. (2020). Stress and
work motivation of primary and secondary school teachers. Journal of
Applied  Research  in  Higher  Education, 12(4), 709-723.
https://doi.org/10.1108/JARHE-04-2019-0088

Leitdo, M., Correia, R. J., Teixeira, M. S., & Campos, S. (2022). Effects of

leadership and reward systems on employees’ motivation and job



84

satisfaction: an application to the Portuguese textile industry. Journal of
Strategy and Management. https://doi.org/10.1108/JSMA-07-2021-0158

Marliani, L. (2019). Motivasi Kerja Dalam Perspektif Douglas Mc Gregor.
Dinamika: Jurnal lImiah Ilmu Administrasi Negara, 6(2), 2614-2945.

Maulidyah, 1. A. (2017). Pengaruh Stres Kerja Terhadap Kinerja Karyawan Back
Office Dengan Motivasi Sebagai Variabel Intervening Pada PT. Bank
Tabungan Negara (Persero), Tbk Kantor Cabang Surabaya. Jurnal lImu
Manajemen Volume, 5(3), 1-9.

Ozsoy, E. (2019). An Empirical Test of Herzberg’s Two-Factor Motivation
Theory. Marketing and Management of Innovations, March, 11-20.
https://doi.org/10.21272/mmi.2019.1-01

Reizer, A., Brender-llan, Y., & Sheaffer, Z. (2019). Employee motivation,
emotions, and performance: a longitudinal diary study. Journal of
Managerial Psychology, 34(6), 415-428. https://doi.org/10.1108/JMP-07-
2018-0299

Rini, Chandra, W., Lan, W. P., Wilinny, W., & Hutabarat, F. A. M. (2021).
Pengaruh Stress Kerja Terhadap Kinerja KaryawanPada PT . Trinity
Interlink Medan. Seminar Nasional Sains Dan Teknologi Informasi
(SENSASI), 453-457. http://prosiding.seminar-
id.com/index.php/sensasi/article/view/619

Sinambela, T. S. & M. (2013). Pengaruh Stres Kerja Terhadap Motivasi Dan
Kinerja Auditor Pada Kantor Akuntan Publik Di Kota Medan. Jurnal

Akuntansi, XVI1,(01), 75-83.



85

Stres, P., Terhadap, K., Kerja, M., Dampaknya, D. A. N., & Novianti, R. A.
(2016). Jurnal IImu Manajemen Volume 4 Nomor 2 — Jurusan Manajemen
Fakultas Ekonomi Universitas Negeri Surabaya. 04, 1-9.

Sugiarto, A., & Nanda, A. W. (2020). Stres Kerja: Pengaruhnya Terhadap
Motivasi Kerja Dan Kinerja Karyawan. Jurnal limu Sosial Dan Humaniora,
9(2), 276. https://doi.org/10.23887/jish-undiksha.v9i2.21302

Sunyoto, D., & Wagiman. (2023). Memahami Teori-Teori yang Membahas
Motivasi Kerja. 97.

Yasa, I. G. R., & Dewi, A. A. S. K. (2018). Pengaruh Stres Kerja Terhadap
Kepuasan Kerja Dengan Motivasi Kerja Sebagai Variabel Mediasi. E-Jurnal
Manajemen Universitas Udayana, 8(3), 1203.
https://doi.org/10.24843/ejmunud.2019.v08.i03.p02

Zayed, M. A. (2023). the Impact of Job Satisfaction on the Performance of
Employees. 10(2), 747-759.

https://api.semanticscholar.org/CorpusID:260816045



