DAFTAR PUSTAKA

Agusty Tae Ferdinand. (2014). Metode Penelitian Manajemen (V). Badan Penerbit
Universitas Diponegoro : Semarang.

Alamir, 1., Ayoubi, R. M., Massoud, H., & Hallak, L. Al. (2019). Transformational
leadership, organizational justice and organizational outcomes: A study from
the higher education sector in Syria. Leadership and Organization
Development Journal, 40(7), 749-763. https://doi.org/10.1108/LODJ-01-
2019-0033

Amalina, N. N., Armanu, & Susilowati, C. (2022). The effect of transformational
leadership and organizational justice toward employee performance mediated
by job satisfaction. International Journal of Research in Business and Social
Science (2147- 4478), 11(4), 95-105.
https://doi.org/10.20525/ijrbs.v11i4.1771

Ashraf, M. A. (2020). Demographic factors, compensation, job satisfaction and
organizational commitment in private university: an analysis using SEM.
Journal of Global Responsibility, 11(4), 407-436.
https://doi.org/10.1108/JGR-01-2020-0010

Bangun Wicaksono, P. (2021). The Effect of Transformational Leadership and
Organizational Culture on Organizational Commitment in Mediating
Organizational Cynicism Muafi The Effect of Transformational Leadership
and Organizational Culture on Organizational Commitment in Mediating
Organizational Cynicism. 7(2). https://doi.org/10.21070/jbmp.v7vi2.1525

Chandra, A., Rastitiati, N. K. J., & Kalpikawati, I. A. (2024). Pengaruh Motivasi
Kerja dan Penghargaan Terhadap Loyalitas Karyawan di XYZ Hotel Bali
Uluwatu. Journal of Hospitality Accommodation Management (JHAM), 3(1),
1-10. https://doi.org/10.52352/jham.v3i1.1352

Crow, M. S., Lee, C., & Joo, J. (2012). Organizational justice and organizational
commitment among South Korean police officers. Policing: An International
Journal of Police Strategies & Management, 35(2), 402-423.
https://doi.org/10.1108/13639511211230156

Eliyana, A., Ma’arif, S., & Muzakki. (2019). Job satisfaction and organizational
commitment effect in the transformational leadership towards employee

performance. European Research on Management and Business Economics,
25(3), 144-150. https://doi.org/10.1016/j.iedeen.2019.05.001

80



81

Fahlevi, M., Asbari, M., Purwanto, A., Cahyono, Y., Novitasari, D., Sihotang, M.,
Aman, M., Nadeak, M., & Siahaan, M. (2020a). The Effect of
Transformational Leadership Dimensions on Job Satisfaction and

Organizational Commitment: Case Studies in Private University Lecturers.
Solid State Technology, 63(1S), 158—179.

Fahlevi, M., Asbari, M., Purwanto, A., Cahyono, Y., Novitasari, D., Sihotang, M.,
Aman, M., Nadeak, M., & Siahaan, M. (2020b). The Effect of
Transformational Leadership Dimensions on Job Satisfaction and
Organizational Commitment: Case Studies in Private University Lecturers.
Solid State Technology, 63(1S), 158—179. www.solidstatetechnology.us

Gollagari, R., Birega, T., & Mishra, S. S. (2024). Organizational justice, job
satisfaction and academic rank: a moderating mediation study on employee
commitment in Ethiopian public universities. African Journal of Economic
and Management Studies. https://doi.org/10.1108/AJEMS-02-2023-0047

Gregoriou, 1., Papastavrou, E., Charalambous, A., Economidou, E., Soteriades, E.
S., & Merkouris, A. (2023). Organisational commitment, job satisfaction and
intention to leave among physicians in the public health sector of Cyprus: A
cross-sectional survey. BMJ Open, 13(5). https://doi.org/10.1136/bmjopen-
2022-067527

Hair, J. J. F., Black, W. C., Babin, B. J., & Anderson, R. E. (2019). Multivariate
Data Analysis. Annabel Ainscow.

Hair, J. J. F., Hult, G. T. M., Ringle, C. M., & Sarstedt, M. (2017). A Primer on
Partial Least Squares Structural Equation Modeling (PLS-SEM). (G. Dickens,
Ed.). UK : SAGE.

Indra Kharis. (2015). PENGARUH GAYA KEPEMIMPINAN
TRANSFORMASIONAL TERHADAP KINERJA KARYAWAN DENGAN
MOTIVASI KERJA SEBAGAI VARIABEL INTERVENING (STUDI
PADA KARYAWAN BANK JATIM CABANG MALANG). In Jurnal
Administrasi Bisnis (JAB)| (Vol. 3, Issue 1).

Islam, T., Tariq, J., & Usman, B. (2018). Transformational leadership and four-
dimensional commitment: Mediating role of job characteristics and
moderating role of participative and directive leadership styles. Journal of
Management Development, 37(9—10), 666—683. https://doi.org/10.1108/JMD-
06-2017-0197

Joseph, F., Hair, J., Black, W. C., Babin, B. J.,, & Anderson, R. E. (2010).
Multivariate Data Analysis (7th Editio). Prentice Hall International, Inc.
https://doi. org/10.2307/1266874.



82

Lambert, E., & Hogan, N. (2009). The importance of job satisfaction and
organizational commitment in shaping turnover intent: A test of a causal
model. Criminal Justice Review, 34(1), 96-118.
https://doi.org/10.1177/0734016808324230

Lambert, E., Liu, J.,, & Jiang, S. (2023). Research note — the connection
of organizational justice views with Chinese police officer organizational
commitment. Policing, 46(5—6), 697-708. https://doi.org/10.1108/PIJPSM-
12-2022-0156

Martins, A. D., Euzebio, L. D. C., & Beuren, I. M. (2023). Perception of
organizational justice and home office work performance: influence of

affective commitment. Revista Brasileira de Gestao de Negocios, 25(3), 373—
386. https://doi.org/10.7819/rbgn.v2513.4231

Meilliana, S., & Yanuar, Y. (2023). The Effect of Organizational Justice on Job
Satisfaction Mediated by Organizational Commitment. International Journal

of Application on  Economics and Business, 1(1), 464-471.
https://doi.org/10.24912/ijaeb.v1i1.464-471

Novitasari, D., Asbari, M., Wijaya, M. R., & Yuwono, T. (2020). International
Journal of Science and Management Studies (IJSMS) Effect of Organizational
Justice on Organizational Commitment: Mediating Role of Intrinsic and
Extrinsic Satisfaction. www.ijsmsjournal.org

Othman, T., & Khrais, H. (2022). The relationship between transformational
leadership, job satisfaction, and organizational commitment in Jordanian
nurses. Anaesthesia, Pain and Intensive Care, 26(3), 304-309.
https://doi.org/10.35975/apic.v26i3.1896

Palalic, R., & Ait Sidi Mhamed, E. M. (2020). Transformational leadership and
MNCs: evidence from Morocco community. Journal of Enterprising
Communities, 14(2), 201-230. https://doi.org/10.1108/JEC-01-2020-0002

Pimentel, D., Serras Pires, J., & Almeida, P. L. (2020). Perceptions of
organizational justice and commitment of non-family employees in family and

non-family firms. International Journal of Organization Theory and Behavior,
23(2), 141-154. https://doi.org/10.1108/1JOTB-07-2019-0082

Pratama, A., Syamsuddin, R. A., Ratnawati, W., Rismanty, A., & Sunarsi, D.
(2021). The Influence Of Transformational Leadership, Job Satisfaction,
Motivation And Compensation On Mathematics School TeacherPerformance.
In Turkish Journal of Computer and Mathematics Education (Vol. 12, Issue
3).

Saluy, A. B., Syawal, M., Sudjono, Pramudena, S. M., Kemalasari, N., & Gustiah,
I. P. (2024). Organizational Commitment, Transformational Leadership and



83

Job Satisfaction as Predictors of Organizational Citizenship Behavior Among

Civil Servants in Indonesia. Journal of System and Management Sciences,
14(1), 275-289. https://doi.org/10.33168/JSMS.2024.0116

Sekaran, U., & Bougie, R. (2016). Research Methods for Business: A Skill-Building
Approach (Seventh Edition). United Kingdom: Wiley.

Sekaran, U., & Bougie, R. (2017). Metode Penelitian untuk Bisnis ((6th ed.)).
Jakarta: Salemba Empat.

Silitonga, N., Novitasari, D., Sutardi, D., Sopa, A., Asbari, M., Yulia, Y., Supono,
J., Fauji, A., & Pembangunan, S. (2020). The relationship oftransformational
leadership, organizational justice and organizational commitment: a
mediation effect of job satisfaction. Journal of Critical Reviews

Siswanto, & Yuliana, 1. (2022). Linking transformational leadership with job
satisfaction: the mediating roles of trust and team cohesiveness. Journal of
Management Development, 41(2), 94-117. https://doi.org/10.1108/IMD-09-
2020-0293

Sukiman, S., & Wahid, H. (2018). Transformational leadership’s effect on
organizational citizenship behavior and organizational commitment by
mediation job satisfaction in group of awareness tour of home floating
bangsring underwater banyuwangi (Vol. 8).

Susan, E. (2019). MANAJEMEN SUMBER DAYA MANUSIA. Jurnal
Manajemen Pendidikan Islam, 9 No 2.

Tenenhaus, M., Vinzi, V. E.; Chatelin, Y.-M., & Lauro, C. (2005). PLS path
modeling. Computational Statistics & Data Analysis, 48(1), 159-205.

To, W. M., & Huang, G. (2022). Effects of equity, perceived organizational support
and job satisfaction on organizational commitment in Macao’s gaming
industry. Management Decision, 60(9), 2433-2454.
https://doi.org/10.1108/MD-11-2021-1447

Yuan, Y., Kong, H., Baum, T., Liu, Y., Liu, C., Bu, N., Wang, K., & Yin, Z. (2022).
Transformational leadership and trust in leadership impacts on employee
commitment. Tourism Review, 77(5), 1385—1399. https://doi.org/10.1108/TR-
10-2020-0477



