
 

103 

 

REFERENCES 

Abbas G, Nawaz A. 2019. Linking Employee Motivation With Teamwork-Spirit: 

The Influence Of Social Skills And Self-Confidence. Gomal University 

Journal of Research. 35(1) : 88-97 

Abdi H, Williams LJ. 2012. Partial Least Squares Methods: Partial Least Squares 

Correlation and Partial Least Square Regression. Humana Press, Totowa 

Aldrin N, Utama AP. 2019. Analysis of the Effect of Coaching on Teamwork 

Perrformance. International Journal of Research in Business and Social 

Science. 8(3) : 24-32 

Alita D, Putra AD, Darwis D. 2021. Analysis of Classic assumption test and 

multiple linear regression coefficient test for employee structural office 

recommendation. Journal Indonesian Journal computing and Cybernetics 

systems. 15(3) : 295-306 

Amini MY, Mulavizada S, Nikzad H. 2019. The Impact of Autocratic, Democratic 

and Laissez-Fair Leadership Style on Employee Motivation and 

Commitment: A Case Study of Afghan Wireless Communication 

Company (Awcc). IOSR Journal of Business and Management 21(6) : 45-

50 

Altheeb SA. 2020. Leadership Style and Employee Motivation: A Study of Saudi 

Arabian Work Environment. Journal Educational Psychology Practices in 

Europe and the Middle East. 8(2) : 20-25 

Aronson ZH, Reilly RR, Lynn G S. 2006. The impact of leader personality on new 

product development teamwork and performance: The moderating role of 

uncertainty. Journal of Engineering and Technology Management. 23(1) : 

221–247 

Aziri B. 2011. Job Satisfaction: A Literature Review. Journal Management 

Research and Practice. 3(4) : 77-86 

Barker M, Rayens W. 2003. Partial least squares for discrimination. Journal of 

Chemometrics 17(3) : 166-173 

Barnabas A, Clifford PS. 2012. Mahatma Gandhi – An Indian Model of Servant 

Leadership. International Journal of Leadership Studies 7(2) : 1-7 

barczak G, Lassk F, Mulki J. 2010. Antecedents of Team Creativity: An 

Examination of Team Emotional Intelligence, Team Trust and 

Collaborative Culture. Journal Creativity and Innovation Management. 

19(4) : 332-345 caim_574  

Berger R, Romeo M, Guardia J, Yepes M, Soria M A. 2012. Psychometric 

Properties of the Spanish Human System Audit Short-Scale of 

https://analyticalsciencejournals.onlinelibrary.wiley.com/journal/1099128x
https://analyticalsciencejournals.onlinelibrary.wiley.com/journal/1099128x


104 
 

 
 

Transformational Leadership. Journal The Spanish Journal of Psychology 

15(1) : 367-376 

Bass BM, Jung DI, Avolio BJ, Berson Y. 2003. Predicting Unit Performance by 

Assessing Transformational and Transactional Leadership. Journal of 

Applied Psychology. 88(2) : 207–218 

Bidwell MJ. 2017. What Happened to Long-Term Employment? The Role of 

Worker Power and Environmental Turbulence in Explaining Declines in 

Worker Tenure. Journal of Organization Science Inform Pubs Online. 

24(4) : 1-47 

Bois K, Fiset J, Gill H. 2015. Communication and trust are key: Unlocking the 

relationship between leadership and team performance and 

creativity. Journal The Leadership Quarterly. 26(1):1080-1094 

Buble M, Juras A, Matic I. 2014. The Relationship Between Managers’ Leadership 

Styles And Motivation. Journal Management 19(1) : 161-193 

Burke CS, Sims DE, Lazzara EH, Salas E. 2007. Trust in Leadership: A Multi-level 

Review and Integration. Journal of the Leadership Quarterly. 18(1) : 606-

632 

Bwalya A. 2023. Leadership Styles. Global Scientific Journals 11(8) : 181-194 

Carless SA, Wearing AJ, Mann L. 2000. A Short Measure of Transformational 

Leadership. Journal of Business and Psychology 14(3) : 389-405 

Castka P, Bamber CJ, Sharp JM, Measuring teamwork culture: the use of modified 

EFQM model. Journal of Management Development. 22(2) : 149-170 

Cavazotte, F., Moreno, V., & Bernardo, J. (2013). Transformational Leaders And 

Work Performance: The Mediating Roles Of Identification And Self-

Efficacy. Brazilian Administration Journal 10(1) :  490-512 

Chin WW. 2010. Bootstrap Cross-Validation Indices for PLS Path Model 

Assessment. Journal of Department of Decision and Information Science. 

3(1) : 83-97 

Darmasarri E, Amalia E, Diana L, Sania.. 2024. The Influence of Authoritarian 

Leaderrship Style on Employee Innovation: Systematic Literaturre 

Review. Journal of  Economic, Accounting and Management Indonesia. 

3(1) : 1-9 

Dasi A, Pedersen T, Barakat LL, Alves TR. 2021. Teams and Project Performance: 

An Ability, Motivation, and Opportunity Approach. Project Management 

Journal 52(1) : 75-89 

Davila MC, Gemma GJ. 2012. Organizational Identification and Commitment: 

Correlates of Sense of Belonging and Affective Commitment. Journal The 

Spanish Journal of Psychology. 15(1):244-255 



105 
 

 
 

Delmatoff, john, Lazarus, Fache IR. 2014. The Most Effective Leaderrship Style 

for New Landscape of Healthcare. Jourrnnal of Healthcare Management. 

59(4) : 245-249 

Dong B. 2023. A Systematic Review of the Transactional Leadership Literature and 

Future Outlook. Academic Journal of Management and Social Sciences 

2(3) : 21-25 

Driskell JE, Salas E, Driskell T. 2018. Foundations of Teamwork and 

Collaboration. Journal of American Psychologist 73(4):334-348 

Dyvik A, Kuvaas B. 2011. Intrinsic motivation as a moderator on the relationship 

between perceived job autonomy and work performance. Journal of Work 

and Organizational Psychology. 20(1) : 1-34 

Ele AA, Makama LL, Auquasama AV. 2020. Salaries and Wages Management: An 

Instrumental Tool for Effective Development of Civil Servants’ 

Performance in Cross River State, Nigeria. Journal American 

International Journal of Supply Chain Management. 1(1) : 16-29 

Ferreira TS. 2017. Motivational factors in sales team management and their 

influence on individual performance. Journal of Tourism & Management 

Studies. 133(1) : 60-65 

Forner VW, Jones M, Berry Y. 2020. Motivating Workers: How Leaders Apply 

Self-Determination Theory In Organizations. Organization Management 

Journal 18(2) : 76-94 

Forsyth P. 2000. How to Motivate People. British Library Cataloguing in 

Publication Data, United Kingdom 
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