
 

88 

 

DAFTAR PUSTAKA 

Afriana, S., Rahmaniar, E., & Shaleh, S. (2022). Concept of Quantitative Research 

Methodology and Its Implications on Methods in Islamic Education. IJECA 

(International Journal of Education and Curriculum Application), 5(2), 133. 

https://doi.org/10.31764/ijeca.v5i2.8973 

Alameri, F., & Alrajawy, I. (2020). Mediating Effect of Organizational Citizenship 

Behaviour on Relationship Between Transformational Leadership and 

Employees Performance: Role of Green Engineering. PalArch’s Journal of 

Archaeology of Egypt/Egyptology, 17(7). 

Alwali, J., & Alwali, W. (2022). The relationship between emotional intelligence, 

transformational leadership, and performance: a test of the mediating role of 

job satisfaction. Leadership and Organization Development Journal, 43(6). 

https://doi.org/10.1108/LODJ-10-2021-0486 

Arifin, Z., Marzuki Husein, N., Jihadi, M., Prima Rini, H., Prasada, D., & Wijoyo, 

H. (2021). The Role Of Employees Engagement And Self-Efficacy On 

Employee Performance: An Empirical Study On Palm Oil Company. In 

Volatiles & Essent. Oils (Vol. 8, Issue 4). 

Asbari, M., Santoso, P. B., & Prasetya, A. B. (2020). INTERNATIONAL JOURNAL 

OF SOCIAL, POLICY AND LAW (IJOSPL) ELITICAL AND 

ANTIDEMOCRATIC TRANSFORMATIONAL LEADERSHIP CRITICS: IS IT 

STILL RELEVANT? (A LITERATURE STUDY). http://www.ijospl.org 

Astuti, S. D., Riyanto, F., & Ingsih, K. (2023). Is Ethical Leadership Style More 

Suitable For Millennial State Civil Apparatus? Quality - Access to Success, 

24(192), 249–260. https://doi.org/10.47750/QAS/24.192.29 

Avolio, B., & Bass, B. (1995). Multifactor Leadership Questionnaire TM 

Instrument (Leader and Rater Form) and Scoring Guide (Form 5X-Short). 

www.mindgarden.com 

Bandura, A. (1994). Encyclopedia of mental health (Vol. 4). Academic Press. 

http://www.des.emory.edu/mfp/BanEncy.html 

Bayraktar, S., & Jiménez, A. (2020). Self-efficacy as a resource: a moderated 

mediation model of transformational leadership, extent of change and 

reactions to change. Journal of Organizational Change Management, 33(2), 

301–317. https://doi.org/10.1108/JOCM-12-2018-0368 

Carless, S. A., Wearing, A. J., & Mann, L. (2000a). A SHORT MEASURE OF 

TRANSFORMATIONAL LEADERSHIP. In JOURNAL OF BUSINESS AND 

PSYCHOLOGY (Vol. 14, Issue 3). 



89 

 

 

 

Carless, S. A., Wearing, A. J., & Mann, L. (2000b). A SHORT MEASURE OF 

TRANSFORMATIONAL LEADERSHIP. In JOURNAL OF BUSINESS AND 

PSYCHOLOGY (Vol. 14, Issue 3). 

Chan, S. C. H. (2020). Transformational leadership, self-efficacy and performance 

of volunteers in non-formal voluntary service education. Journal of 

Management Development, 39(7–8), 929–943. https://doi.org/10.1108/JMD-

03-2020-0078 

Chua, J., & Ayoko, O. B. (2021). Employees’ self-determined motivation, 

transformational leadership and work engagement. Journal of Management 

and Organization, 27(3), 523–543. https://doi.org/10.1017/jmo.2018.74 

Creswell, J. W., & Creswell, J. D. (2022). Research Design: Qualitative, 

Quantitative, and Mixed Methods Approaches. Sage Publications. 

Dewi Purnama, N., & Nawangsari, L. C. (2019). Pengaruh Green Human Resource 

Management Terhadap Sustainability Business: Pendekatan Konsep The 

Effect of Green Human Resource Management Against Sustainability 

Business: A Conceptual Approach. In Universitas Mercu Buana Jakarta 

Tanjung Benoa-Bali (Vol. 29). 

Diani, V. R. (2024). Peran Self-Efficacy dan Motivasi dalam Meningkatkan Kinerja 

Karyawan: Tinjauan Literatur. Jurnal Ilmu Psikologi Dan Kesehatan, 01(01), 

12–23. 

Dio Avianda, R. (n.d.). THE IMPACT OF TRANSFORMATIONAL LEADERSHIP 

ON THE EMPLOYEES PERFORMANCE AND THE MEDIATING ROLE OF 

SELF EFFICACY (Conducted Research atLabs Department of Kreatif Media 

Karya Online). 

Eifelin, G., & Wijono, S. (2023). Kepemimpinan  Transformasional dan Self 

Efficacy Karyawan di PT X Jogja. Jurnal Ilmiah Hospitality, 12(2). 

Eliyana, A., Ma’arif, S., & Muzakki. (2019). Job satisfaction and organizational 

commitment effect in the transformational leadership towards employee 

performance. European Research on Management and Business Economics, 

25(3), 144–150. https://doi.org/10.1016/j.iedeen.2019.05.001 

Filatrovi, E. W., Bank, S., & Jateng, B. (2021). THE UNDERSTANDING OF 

MILLENNIALS GENERATION BEHAVIOR IN ASEAN. Business and 

Accounting Research (IJEBAR) Peer Reviewed-International Journal, 5(3). 

http://swa.co.id 

Gabrielova, K., & Buchko, A. A. (2021). Here comes Generation Z: Millennials as 

managers. Business Horizons, 64(4), 489–499. 

https://doi.org/10.1016/j.bushor.2021.02.013 



90 

 

 

 

Ghozali, I. (2018). Aplikasi Analisis Multivariate Dengan Program SPSS 25 Edisi 

9. In UNDIP. 

Ghozali, I. (2019). Aplikasi Analisis Multivariate Dengan Program SPSS 25 Edisi 

9. In UNDIP. 

Hair, J. F., Howard, M. C., & Nitzl, C. (2020). Assessing measurement model 

quality in PLS-SEM using confirmatory composite analysis. Journal of 

Business Research, 109, 101–110. 

https://doi.org/10.1016/j.jbusres.2019.11.069 

Han, S. H., Oh, E. G., & Kang, S. “Pil.” (2020). The link between transformational 

leadership and work-related performance: moderated-mediating roles of 

meaningfulness and job characteristics. Leadership and Organization 

Development Journal, 41(4), 519–533. https://doi.org/10.1108/LODJ-04-

2019-0181 

Huynh, T. T. S. (2021). A study on the effect of transformational leadership on 

work motivation: A case of employees at small and medium enterprises in 

Vietnam. Management Science Letters, 41–48. 

https://doi.org/10.5267/j.msl.2020.8.032 

Iba, Z., & Wardhana, A. (2023). Metode Penelitian (Cetakan Pertama). CV 

EUREKA MEDIA AKS. 

Ingsih, K., & Darmi Astuti, S. (n.d.). Determinant Factors of Police Performance. 

www.ijicc.net 

Khan, H., Rehmat, M., Butt, T. H., Farooqi, S., & Asim, J. (2020). Impact of 

transformational leadership on work performance, burnout and social loafing: 

a mediation model. Future Business Journal, 6(1). 

https://doi.org/10.1186/s43093-020-00043-8 

Latan, H., & Ghozali, I. (2012). Partial Least Square: Konsep, Teknik, dan Aplikasi 

SmartPLS 2.0 M3. Semarang: Badan Penerbit Universitas Diponegoro. 

Long, S. (n.d.). ScholarWorks Exploring Which Leadership Styles are Effective with 

Millennial Employees. https://scholarworks.waldenu.edu/dissertations 

Ludi Priyatmo, C. (2018). Pengaruh Kepemimpinan Transformasional Terhadap 

Kinerja Karyawan Dengan Mediasi Kepuasan Kerja. Pengaruh 

Kepemimpinan Transformasional Terhadap Kinerja Karyawan Dengan 

Mediasi Kepuasan Kerja Jurnal Ekonomi, 9. 

Lutfi, M., & Siswanto, S. (2018). A Transformational Leadership, It’s Implication 

on Employee Performance through Organizational Culture and Motivation. 

Ekspektra : Jurnal Bisnis Dan Manajemen, 192–200. 

https://doi.org/10.25139/ekt.v2i2.1226 



91 

 

 

 

Mahmoud, A. B., Fuxman, L., Mohr, I., Reisel, W. D., & Grigoriou, N. (2021). “We 

aren’t your reincarnation!” workplace motivation across X, Y and Z 

generations. International Journal of Manpower, 42(1), 193–209. 

https://doi.org/10.1108/IJM-09-2019-0448 

Maidiana, M. (2021). Penelitian Survey. ALACRITY : Journal of Education, 20–29. 

https://doi.org/10.52121/alacrity.v1i2.23 

Maulana, M. A., & Wiyata, M. T. (2022). Kepemimpinan Transformasional, Self 

Efficacy, Dan Kemampuan Berinovasi: Investigasi Kinerja Karyawan Pada 

Perusahaan Di Kabupaten Sukabumi. JISIP (Jurnal Ilmu Sosial Dan …, 6(4), 

2862–2873. https://doi.org/10.36312/jisip.v6i4.4194/http 

Mekinjić, B. (2019). THE IMPACT OF INDUSTRY 4.0 ON THE 

TRANSFORMATION OF THE BANKING SECTOR. JOURNAL OF 

CONTEMPORARY ECONOMICS, 1(1). 

https://doi.org/10.7251/joce1901006m 

Meria, L., Saukani, Prastyani, D., & Dudhat, A. (2022). The Role of 

Transformational Leadership and Self-Efficacy on Readiness to Change 

Through Work Engagement. APTISI Transactions on Technopreneurship, 

4(1), 78–89. https://doi.org/10.34306/att.v4i1.242 

Muliati, L., Asbari, M., Nadeak, M., Novitasari, D., & Purwanto, A. (2022). 

Elementary School Teacher Performance: How The Role of Transformational 

Leadership, Competency, and Self-Efficacy? International Journal of Social 

and Management Studies (IJOSMAS), 03(01). 

Ng, E. S. W., Schweitzer, L., & Lyons, S. T. (2010). New generation, great 

expectations: A field study of the millennial generation. Journal of Business 

and Psychology, 25(2), 281–292. https://doi.org/10.1007/s10869-010-9159-4 

Ong, J. O., & Mahazan, M. (2020). STRATEGI PENGELOLAAN SDM DALAM 

PENINGKATAN KINERJA PERUSAHAAN BERKELANJUTAN DI ERA 

INDUSTRI 4.0. Business Economic, Communication, and Social Sciences), 

2(1), 159–168. https://kemenperin.go.id/artikel/18803/Pertumbuhan- 

Prima, G. (2023). Humantech jurnal ilmiah multi disiplin indonesia. 2(8), 1844–

1849. 

Purba, K., & Sudibjo, K. (2020). The Effects Analysis of Transformational 

Leadership, Work Motivation and Compensation on Employee Performance 

in PT. Sago Nauli. Budapest International Research and Critics Institute 

(BIRCI-Journal): Humanities and Social Sciences, 3(3), 1606–1617. 

https://doi.org/10.33258/birci.v3i3.1091 



92 

 

 

 

Qalati, S. A., Zafar, Z., Fan, M., Sánchez Limón, M. L., & Khaskheli, M. B. (2022). 

Employee performance under transformational leadership and organizational 

citizenship behavior: A mediated model. Heliyon, 8(11). 

https://doi.org/10.1016/j.heliyon.2022.e11374 

Ramadhani, M. A., & Indawati, N. (2021). Pengaruh Kepemimpinan 

Transformasional terhadap Kinerja Karyawan melalui Otonomi Kerja. Jurnal 

Ilmu Manajemen, 9(3), 1101–1112. https://doi.org/10.26740/jim.v9n3.p1101-

1112 

Rianti, Agusra, D., & Lutfhi, Z. (2024). PENGARUH EMPLOYEE ENGAGEMENT 

DAN SELF EFFICACY TERHADAP KINERJA KARYAWAN PT OMS 

OILFIELD SERVICES CABANG DURI. 5(2), 403–417. 

Riyanto, S., & Angga Dheviests, T. (2020). The Influence of Work Discipline, Self-

Efficacy and Work Environment on Employee Performance in the Building 

Plant D Department at PT Gajah Tunggal Tbk. In International Journal of 

Innovative Science and Research Technology (Vol. 5, Issue 1). www.ijisrt.com 

Sekaran, U. (2017). Metode Penelitian untuk Bisnis (6th ed). Salemba Empat . 

Setyo Widodo, D., Yandi, A., & Author, C. (2022). Model Kinerja Karyawan: 

Kompetensi, Kompensasi dan Motivasi, (Literature Review MSDM). 

https://doi.org/10.38035/jim.v1i1 

Silva, R., Dutra, J., Veloso, E. F. R., & Trevisan, L. (2020). Leadership and 

performance of Millennial generation in Brazilian companies. Management 

Research, 18(3), 245–261. https://doi.org/10.1108/MRJIAM-02-2019-0910 

Sugiyono. (2019). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Alphabet. 

Tashobya, C., Mugabe, R., Begumisa, B., Nimusima, P., & Rwakihembo, J. (2022). 

Employee Training and Job Satisfaction in Western Uganda: Empirical 

Evidence from Mbarara University of Science and Technology. European 

Journal of Human Resource, 6(1), 1–15. https://doi.org/10.47672/ejh.970 

Ulfianty, A. S. S., Rasyid, H. Al, Yuliandari, P., & Utomo, T. P. (2022). Hubungan 

Kepemimpinan Transformasional Dan Budaya Organisasi Terhadap Kinerja 

Karyawan PT Nutrifood Indonesia Area Lampung. Jurnal Agroindustri 

Berkelanjutan, 1(2), 228–235. 

Ullah, I., Wisetsri, W., Wu, H., Shah, S. M. A., Abbas, A., & Manzoor, S. (2021). 

Leadership Styles and Organizational Citizenship Behavior for the 

Environment: The Mediating Role of Self-Efficacy and Psychological 

Ownership. Frontiers in Psychology, 12. 

https://doi.org/10.3389/fpsyg.2021.683101 



93 

 

 

 

Wahyuningsih, W., & Sudibjo, N. (2022). Pengaruh Gaya Kepemimpinan 

Transformasional dan Lingkungan Kerja Terhadap Kepuasan Kerja Pegawai 

Generasi Milenial Kementerian Perdagangan. JENIUS (Jurnal Ilmiah 

Manajemen Sumber Daya Manusia), 5(2), 439. 

https://doi.org/10.32493/jjsdm.v5i2.16520 

Wang, Y., Lin, ，jiaming, Osman, ，zahir, Farooq, ， Muhammad, & Raju, ，

valliappan. (2021). Transformational Leadership and Employee 25 

Transformational leadership and employee performance in international 

commercial banking industry in Malaysia: The role of self-efficacy as a 

mediator under BRI. Journal of Chinese Human Resources Management, 

12(2), 25–36. https://doi.org/10.47297/wspchrm 

Yousef, D. A. (2000). Organizational commitment: a mediator of the relationships 

of leadership behavior with job satisfaction and performance in a non-western 

country. In Journal of Managerial Psychology (Vol. 15, Issue 1). # MCB 

University Press. http://www.emerald-library.com 

Zen, A., Renaningtyas, A. R., Adisti, A. A., Dafala Afrizal, J., & Ningtyas, T. S. 

(2023). Faktor-faktor yang mempengaruhi Kinerja Karyawan: Lingkungan 

Kerja, Kompensasi dan Kepemimpinan dengan Pengambilan Keputusan 

sebagai variabel intervening. Jurnal Ilmu Manajemen Terapan, 4(6), 1. 

  


