DAFTAR PUSTAKA

Adaria, Mattalatta, M., Munir, A. R., Azis, E., Achmad, M., Djunaidi, F. G., &
Selvia. (2021). + RG X1 4 The effect of work discipline and work ability on
employee performance through motivation at the financial agency office.
Proceedings of the International Conference on Industrial Engineering and
Operations Management, 53, 3696-3702.
https://doi.org/10.46254/sa02.20210884

Afrizal, A., Muhammad, M., Wibisono, C., Indrayani, |., & Qarny, A. A. (2022).
Mediating Role of Job Satisfaction in Relationship of Compensation,
Motivation and Organizational Commitment on Employee Performance in
Batam Island, Indonesia. International Journal of Advances in Social
Sciences and Humanities, 1(3), 131-137.
https://doi.org/10.56225/ijassh.v1i3.50

Amalia, E., & Rudiansyah, M. (2019). + X1 Pengaruh Kepemimpinan dan
Disiplin Kerja terhadap Kinerja Pegawai pada Dinas Pendidikan Kota
Banjarmasin. Jurnal Riset Inspirasi Manajemen Dan Kewirausahaan, 3(2),
94-102. https://doi.org/10.35130/jrimk.v3i2.69

Amrullah, F., Ansar, Abdul, L. R., Arifuddin, A., Yusriadi, Y., Umanailo, M. C.
B., & Hasan, F. (2021). + RG X2 4 The effect of compensation and work
environment on employee performance with teamwork as a mediation
variable at the Makassar main port authority office. Proceedings of the
International Conference on Industrial Engineering and Operations
Management, 3083-3089. https://doi.org/10.46254/sa02.20210856

Anwar, K., Widyanti, R., Adawiah, R., & Triyuliadi, U. (2021). - RG X1 512 The
Effect of Work Motivation and Commitment on Teacher Performance.
International Journal of Science and Society, 3(4), 106-118.
https://doi.org/10.54783/ijsoc.v3i4.397

Anwar, S., & Abrar, U. (2023). - RG X2 2 The Influence of Compensation and
Work Motivation on Employee Performance through Employee Discipline.
International Journal of Multidisciplinary Approach Research and Science,
1(02), 133-138. https://doi.org/10.59653/ijmars.v1i02.66

Arif, M., Syaifani, P. E., Siswadi, Y., & Jufrizen. (2019). + X1 + X2 Effect of
Compensation and Discipline on Employee Performance. Proceeding of The
3rd International Conference on Accounting, Business & Economics (Ull-
ICABE 2019), 263-276.

Asep, D., Afrizal, A., Muhammad, M., & Satriawan, B. (2022). The Effect of
Work Motivation, Compensation and Work Discipline on Employee
Performance through Job Satisfaction at Batam University, Indonesia.
International Journal of Advances in Social Sciences and Humanities, 1(3),
159-165. https://doi.org/10.56225/ijassh.v1i3.53

110



111

Ashyari, 1. (2021). PENGARUH KOMPENSASI, BEBAN KERJA, DAN
DISIPLIN KERJA TERHADAP KEPUASAN KARY AWAN (Studi Kasus
PT. Narendra Dewa Yoga Bengkulu). (JEMS) Jurnal Entrepreneur Dan
Manajemen Sains, 2(2), 322—-337. https://doi.org/10.36085/jems.v2i2.1612

Astarina, 1., Budiyanto, & Agustedi. (2021). The rule of competence,
compensation, and workshop on employee performance mediated by prime
service of public health service. Accounting, 7(1), 65-74.
https://doi.org/10.5267/j.ac.2020.10.013

Badriyah, M. (2015). Manajemen Sumber Daya Manusia. CV Pustaka Setia.

Bernardin, H. ; J. & J. ;, & Russell, E. A. (1993). Human resource management
6th edition : An experiential approach. In New York.

Budiono, A. (2022). - RG X2 3 Employee performance analysis of Paul Bakery
Restaurant in Jakarta during the COVID-19 pandemic by measuring
leadership, motivation and compensation through job satisfaction.
Turyzm/Tourism, 32(1), 141-157. https://doi.org/10.18778/0867-
5856.32.1.07

Cen, C. C., Cahyadi, W., Candrasa, L., & Cahyadi, L. (2024). + RG X1 5 The
Effect of Work Productivity and Work Discipline on PTPN |11 Employee
Performance at Kebun Tanah Raja Serdang Bedagai North Sumatra With
Compensation as a Moderating Variable. Quality - Access to Success,
25(200), 160-169. https://doi.org/10.47750/QAS/25.200.17

Darvishmotevali, M., & Ali, F. (2020). Job insecurity, subjective well-being and
job performance: The moderating role of psychological capital. International
Journal of Hospitality Management, 87(February 2019), 102462.
https://doi.org/10.1016/j.ijhm.2020.102462

Darwin, M., & Umam, K. (2020). Analisis Indirect Effect pada Structural
Equation Modeling. Nucleus, 1(2), 50-57.
https://doi.org/10.37010/nuc.v1i2.160

Dewi, N. C., & Herianti, S. S. (2010). Pengaruh Kompensasi, Lingkungan Kerja
Dan Pengembangan Karir Terhadap Turnover Intention Karyawan
Departemen Produksi PT. XYZ Cikarang. JURNAL ILMIAH MANAJEMEN
DAN BISNIS, 6(2), 1064-1064. https://doi.org/10.1007/978-3-540-76435-
9 15366

Edy, S. (2016). Manajemen Sumber Daya Manusia. Kencana Prenada Media
Grup.

Eko Suprapto, & Amalina Maharani. (2021). Determination of Employee
Performance: Work Discipline, Work Environment and Leadership
(Literature Review). Journal of Law, Politic and Humanities, 1(4), 187-196.
https://doi.org/10.38035/jlph.v1i4.82

Futri Safaruddin, Nofal Supriaddin, & Fauzih. (2021). Pengaruh Kompensasi Dan



112

Disiplin Kerja Terhadap Kinerja Karyawan Hotel Wixel Kendari. SIGMA:
Journal of Economic and Business, 4(2), 15-27.
https://doi.org/10.60009/sigmajeb.v4i2.91

Garson, G. D. (2016). Partial Least Squares : Regression & Structural Equation
Models. In Multi-Label Dimensionality Reduction. Statistical Publishing
Associates.

Gunawan, E. F., Sudarmiatin, S., & Churiyah, M. (2024). + X2 The Effect of
Work-Life Balance and Compensation on Employee Performance Through
Job Satisfaction as an Intervening Variable. International Journal of
Business, Law, and Education, 5(1), 749-764.
https://doi.org/10.56442/ijble.v5i1.478

Hair, J. F., Hult, G. T. M., Ringle, C. M., & Sarstedt, M. (2019). A Primer on
Partial Least Squares Structural Equation Modeling (PLS-SEM). Sage
Publications.

Handoko, T. H. (2014). Manajemen Personalia dan Sumber Daya Manusia, Edisi
Ke-2. BPFE.

Hariani, E. ;Lutfi. (2023). The Influence of Compensation and Employment Status
on Employee Performance with Work Motivation as a Mediating Variable.
8(1).

Henseler, J., Ringle, C. M., & Sinkovics, R. (2015). The use of partial least
squares path modeling in international marketing. Advances in International
Marketing, 26(277-319).

Hidayat, A., Halim, P., Anggoro, W. T., Junaidi, A., & Tuswoyo. (2022). + X1
The Effect of Competence, Motivation, and Discipline on Performance of
Employees: the Case of the General Bureau of the Agency of the Assessment
and Application of Technology, Jakarta. International Journal of Operations
and Quantitative Management, 28(2), 645-659.
https://doi.org/10.46970/2022.28.2.14

Idris, Soetjipto, B. E., Supriyanto, A. S., & Adi, K. R. (2020). - RG X2 4 THE
MEDIATING ROLE OF JOB SATISFACTION ON COMPENSATION,
WORK ENVIRONMENT, AND EMPLOYEE PERFORMANCE: EVIDENCE
FROM INDONESIA. 8(2), 735-750.

Isham, A., Verfuerth, C., Armstrong, A., EIf, P., Gatersleben, B., & Jackson, T.
(2022). The Problematic Role of Materialistic Values in the Pursuit of
Sustainable Well-Being. International Journal of Environmental Research
and Public Health, 19(6). https://doi.org/10.3390/ijerph19063673

Jabeen, R., & Rahim, N. (2021). LB 2 Exploring the effects of despotic leadership
on employee engagement, employee trust and task performance.
Management Science Letters, 11, 223-232.
https://doi.org/10.5267/j.msl.2020.8.012



113

Jufrizen, & Sitorus, ; Tiara Safani. (2024). Pengaruh Motivasi Kerja Dan
Kepuasan Kerja Terhadap Kinerja Karyawan Dengan Disiplin Kerja Sebagai
Variabel Intervening PT Putra Rasya Mandiri. Ikraith-Ekonomika, 7(2), 166—
173. https://doi.org/10.37817/ikraith-ekonomika.v7i2.3345

Juliandi, A. (2019). Structural Equation Model Based Partial Least Square (SEM-
PLS): Menggunakan SmartPLS. Dipetik Mei 28. 2023, dari Zenodo.org:
https://zenodo.org. Desember 16.

Kerdpitak, C., & Jermsittiparsert, K. (2020). LB 1 The impact of human resource
management practices on competitive advantage: Mediating role of
employee engagement in Thailand. Systematic Reviews in Pharmacy, 11(1),
443-452. https://doi.org/10.5530/srp.2020.1.56

Khan, M. A., Farooqi, R., Ahmad, F., Haque, S., & Alkhuraydili, A. (2024). + RG
X2 7 Influence of Compensation , Performance Feedback on Employee
Retention in Indian Retail Sector. June, 1-15.
https://doi.org/10.1177/21582440241236615

Khasanah, F. N. (2016). Pengaruh Kompensasi Dan Lingkungan Kerja Terhadap
Kinerja Karyawan Waroeng Ss Yogyakarta (Studi Pada Ss Cabang Samirono
.... Jurnal Manajemen Bisnis Indonesia (JMBI), 538.
https://journal.student.uny.ac.id/index.php/jmbi/article/view/5054%0Ahttps:/
/journal.student.uny.ac.id/index.php/jmbi/article/viewFile/5054/4720

Khoirul Umam, M., & Abdurokhim, A. (2023). - RG X1 2 Pengaruh Disiplin
Kerja dan Lingkungan Kerja Terhadap Kinerja Karyawan pada Perusahaan
Umum Daerah Air Minum (PDAM). Journal of Economics and Business
UBS, 12(5), 3009-3027. https://doi.org/10.52644/joeb.v12i5.594

Lestari, A., Rusman, T., & Maydiantoro, A. (2020). Pengaruh Kompensasi,
Disiplin Kerja dan Motivasi Kerja terhadap Kinerja Karyawan melalui
Kepuasan Kerja. Economic Education and Entrepreneurship Journal, 3, 19—
30.

Lestari, S., Watini, S., & Rose, D. E. (2024). + RG X1 2 Impact-of-SelfEfficacy-
and-Work-Discipline-on-Employee-Performance-in-Sociopreneur-
Initiatives_2024 Pandawan-Sejahtera.pdf WORK Discipline + TO Employee
Performance for (RESEARCH GAP ). 6(2), 270-284.

Lisa Toras; Sabri Nurdin; Fatahul Rahman. (2024). PENGARUH MOTIVASI,
DISIPLIN, KOMPENSASI DAN LINGKUNGAN KERJA TERHADAP
KINERJA KARYAWAN PADA BANKALTIMTARA KANTOR PUSAT
SAMARINDA. 2(1).

Mangkunegara, A. P. (2013). Manajemen Sumber Daya Manusia: Cetakan
Kesebelas. PT. Remaja Rosdakarya.

Mansyur. (2022). Employee Performance as Determined by the Implementation
of Compensation and Job Satisfaction; Moderation in Leadership Style.



114

Jurnal Manajemen Bisnis, 9(2), 475-486.
https://doi.org/10.33096/jmb.v9i2.479

MARDIKA, A. P. (2023). Pengaruh Kompensasi Dan Motivasi Serta Disiplin
Kerja Terhadap Kinerja Karyawan Pada Ksp Satya Dharma Di Denpasar.
Ganec Swara, 17(1), 262. https://doi.org/10.35327/gara.v17i1.396

Maswani, , Elis Puji Utami, N. (2021). ANALYSIS OF THE EFFECT OF WORK
DISCIPLINE, WORK ENVIRONMENT, AND WORK MOTIVATION ON
EMPLOYEE PERFORMANCE AT PT. BAYUTAMA TEKNIK. 1(2), 358-
372. https://doi.org/10.38035/DIJEFA

Mathis, R. L., & Jackson, J. H. (2017). Human Resource Management: Essential
Perspectives. Cengage Learning.

Meswantri, & Yuliarman. (2022). + X1 Pengaruh Disiplin Kerja dan Motivasi
Kerja Terhadap Kinerja Karyawan Melalui Kepuasan Kerja LB. Jurnal
Ekobistek, 11(2), 162—-167. https://doi.org/10.35134/ekobistek.v11i2.346

Mondy, W. R. (2012). Human Resources Management. Twelfth Edition. Pearson
Education Limited.

Muspiron, M., Hairudinor, H., & Febrianto, A. (2020). Pengaruh Budaya
Organisasi, Disiplin Keja dan Kompensasi terhadap Kepuasan Kerja serta
dampaknya pada Kinerja Karyawan PT. Tiga Daun Kapuas. Jurnal Bisnis
Dan Pembangunan, 9(1), 100-102.

Nugraha, C. A., & Sari, F. P. (2020). + X1 Pengaruh Disiplin Kerja Terhadap
Kinerja Karyawan (Studi Pada Pt Infomedia Solusi Humanika Bandung
Divisi Inbound Call Center). Jurnal Mitra Manajemen, 4(3), 352-362.
https://doi.org/10.52160/ejmm.v4i3.354

Palupiningtyas, D., & Aryaningtyas, A. T. (2022). Pengaruh Kompensasi dan
Lingkungan Kerja Terhadap Kinerja Karyawan di Restoran S 2 Semarang.
Jurnal Visi Manajemen, 8(2), 109-117.

Paulus, P. (2022). + RG X1 3 The Effect of Remuneration, Work Discipline and
Motivation on Employee Performance. Golden Ratio of Human Resource
Management, 3(1), 23-32. https://doi.org/10.52970/grhrm.v3i1.283

Pradhan, R. K., & Jena, L. K. (2016). Employee Performance at Workplace:
Conceptual Model and Empirical Validation. Business Perspectives and
Research, 5(1), 69-85. https://doi.org/10.1177/2278533716671630

PT Kereta Api Pariwisata. (n.d.). Profil Perusahaan. Retrieved March 3, 2025,
from https://kaiwisata.id/Profil-Perusahaan

Purwati, A. A., William, W., Hamzah, M. L., & Hamzah, R. (2023). + RG X2 2
Employee Performance Distributions: Analysis of Motivation,
Organizational Learning, Compensation and Organizational Commitment.
Journal of Distribution Science, 21(4), 57-67.



115

https://doi.org/10.15722/jds.21.04.202304.57

Puspitasari, F. A., Nursyamsi, I., & Rasjid, W. (2019). Pengaruh Kompensasi,
Kepemimpinan Transformasional, Dan Komitmen Organisasi Terhadap
Kinerja Karyawan Melalui Kepuasan Kerja. Journal of Applied Business and
Entrepreneurship, 1(3), 51-67.

Putra, R. B., & Boide, B. (2018). Influence Motivation, Supervision and Work
Discipline on Employee Performance Pt. Transco Pratama Sungai Betung
Dharmasraya. Jurnal Apresiasi Ekonomi, 6(2), 86-91.
https://doi.org/10.31846/jae.v6i2.70

Qulsum, L. N. (2024). +X2 The Influence of Intrinsic Motivation and
Compensation on Employee Performance ( Study at one of the companies
operating in the Fashion sector in Bandung City ). 2(1), 43-55.
https://doi.org/10.55208/ebmtj

Ringle, C. M., Wende, S., & Will, A. (2015). SmartPLS 3.

Rivai & Sagala. (2011). Manajemen Sumber Daya Manusia Untuk Perusahaan
(2th ed). Raja Grafindo Persada.

Riyanto, S., & Hatmawan, A. A. (2020). Metode Riset Penelitian Kuantitatif.
Deepublish.

Robbins, S. P.; T. A. J.; R. S.; F. S. (2017a). Perilaku Organisasi / Stephen P.
Robbins, Timothy A. Judge.

Robbins, S. P.; T. A. J.; R. S.; F. S. (2017b). Perilaku Organisasi / Stephen P.
Robbins, Timothy A. Judge.

Rojikinnor, R., Gani, A. J. A,, Saleh, C., & Amin, F. (2023). -RG X2 6 The Role
of Compensation As a Determinant of Performance and Employee Work
Satisfaction: A Study at The PT Bank Rakyat Indonesia (Persero) Thk.
Journal of Economic and Administrative Sciences, 39(4), 943-956.
https://doi.org/10.1108/JEAS-06-2020-0103

Sabrina, R., & Ikhsan, M. H. (2023). +X2 The Effect of Motivation and Job
Satisfaction on Employee Performance. Migration Letters, 20(6), 554-562.
https://doi.org/10.59670/ml.v20i6.3505

Saputri, M., & Kuswanto, H. (2023). + X1 Pengaruh Kepemimpinan,
Organizational Citizenship Behavior (Ocb), dan Disiplin Kerja Terhadap
Kinerja Karyawan. Jurnal Sosial Dan Sains, 3(1), 10-26.
https://doi.org/10.59188/jurnalsosains.v3il.663

Sari, R. N. I., & Hadijah, H. S. (2016). +X1 Peningkatan Kinerja Pegawai Melalui
Kepuasan Kerja Dan Disiplin Kerja. Jurnal Pendidikan Manajemen
Perkantoran, 1(1), 204. https://doi.org/10.17509/jpm.v1i1.3389

Sari, S. E., & Tukirin, T. (2023). - RG X2 1 dan + X1 The Influence Of
Compensation And Work Discipline On Employee Performance. Jurnal



116

[Imiah Manajemen Kesatuan, 11(3), 1473-1482.
https://doi.org/10.37641/jimkes.v12i1.2366

Setiawan, E., & Krisnandi, H. (2023). + RG X1 1 The Influence Of Discipline,
Leadership Style And Work Environment On Employee Performance
Through Motivation At The Secretariat General Of The DPR RI. EKOMBIS
REVIEW: Jurnal limiah Ekonomi Dan Bisnis, 12(1), 81-102.
https://doi.org/10.37676/ekombis.v12i1.4936

Setiawati, R. D., & Putra, H. M. M. (2022). + X1 Pengaruh Disiplin Kerja,
Motivasi Kerja Dan Lingkungan Kerja Terhadap Kinerja Karyawan Pada Pt.
Sakura Java Indonesia. Prosiding Seminar Sosial Politik, Bisnis, Akuntansi
Dan Teknik, 4, 147. https://doi.org/10.32897/sobat.2022.4.0.1918

Simamora, H. (2014). Manajemen Sumber Daya Manusia. Bagian Penerbitan
Sekolah Tinggi Ilmu Ekonomi Y KPN.

Sitopu, Y. B., Sitinjak, K. A., & Marpaung, F. M. (2023). - RG X1 1l The
Influence of Work Discipline and Compensation on Employee Performance.
Multifinance, 1(2), 81-94. https://doi.org/10.61397/mfc.v1i2.48

Sudiarditha, I. K. R. (2019). + X1 + X2 Compensation and Work Discipline on
Employee Performance With Job Satisfaction As Intervening. Trikonomika,
18(2), 80-87. https://doi.org/10.23969/trikonomika.v18i2.1755

Sugiyono. (2018). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Alfabeta.

Suhartono, S., Sulastiningsih, S., Chasanah, U., Widiastuti, N., & Purwanto, W.
(2023). - RG X1 4 PLS The Relationship of Leadership, Discipline,
Satisfaction, and Performance: a Case Study of Steel Manufacture in
Indonesia. International Journal of Professional Business Review, 8(2), 1—
12. https://doi.org/10.26668/businessreview/2023.v8i2.1146

Sulistiyowati, W. (2017). Konsep Umum Populasi Dan Sampel Dalam Penelitian.
Buku Ajar Statistika Dasar, 14(1), 15-31. https://doi.org/10.21070/2017/978-

979-3401-73-7

Syaharudin, M., Istifadah, Titisari, P., Slamin, & Susanto, A. B. (2022). + RG X2
6 The Effect of Transactional Leadership, Compensation, Motivation and
Work Experience Through Job in Security on The Performance of
Employees. Quality - Access to Success, 23(188), 256-262.
https://doi.org/10.47750/QAS/23.188.34

Syaifuddin, D. M. (2021). the Influence of Motivation, Work Environment and
Work Discipline on Employee Performance With Job Satisfaction As an
Intervening Variable At Universitas Prima Indonesia. International Journal
of Business, Economics and Law, 24(6), 223-231.

Syamsyucri, Tamsah, H., Ferial, E. W., Putra, R. S. P., Yusriadi, Y., Syahputri,
Y., & Sadapotto, A. (2021). - RG X2 5 Effect of competence and
compensation on job satisfaction through employee performance of the



117

health service office of West Sulawesi province. Proceedings of the
International Conference on Industrial Engineering and Operations
Management, 3043-3054. https://doi.org/10.46254/sa02.20210848

Tobing, D. S. K., Apriono, M., Sudarsih, Krishnabudi, N. G., & Ulfa, K. A.
(2024). + RG X2 3 The Effect Of Quality Of HR, Transformational
Leadership And Compensation On Employee Performance. Quality - Access
to Success, 25(201), 31-39. https://doi.org/10.47750/QAS/25.201.05

Uleng, A., Awaluddin, A., Achsanuddin, A., & Hasriwana, H. (2023). - RG X1 3
Pengaruh Disiplin Kerja dan Motivasi Kerja terhadap Kinerja Pegawai pada
Unit Pelaksana Teknis Balai Pengujian dan Sertifikasi Mutu Barang
(BPSMB). Kompeten: Jurnal llmiah Ekonomi Dan Bisnis, 2(1), 420—429.
https://doi.org/10.57141/kompeten.v2il.42

Umar, A., & Norawati, S. (2022). Pengaruh Motivasi Terhadap Kinerja Karyawan
Dengan Komitmen Organisasi Sebagai Variabel Intervening Pada Upt
Sungai Duku Pekanbaru. Jesya (Jurnal Ekonomi & Ekonomi Syariah), 5(1),
835-853. https://doi.org/10.36778/jesya.v5il.656

Usu, 1., Yakup, Y., Lamuda, I., & Rahayu, L. (2024). + RG X2 1 The Effect of
Compensation, Motivation, and Work Discipline on Employee Performance
at PT. Agro Artha Surya with Job Satisfaction as an Intervening Variable.
International Journal Of Education, Social Studies, And Management
(IJESSM), 4(2), 511-523. https://doi.org/10.52121/ijessm.v4i2.278

Vroom, V. H. (1964). WORK AND MOTIVATION ISBN 0 471 91205 0 Library
of Congress Catalog Card Library of Congress Catalog Card Number:
64-17155 Number: 64-17155 Printed in the United States of America. Etika
Jurnalisme Pada Koran Kuning : Sebuah Studi Mengenai Koran Lampu
Hijau, 16(2), 39-55.

Widayanti, T. (2021). Use of Google Form in Support of Data Collection for
Student Scientific Work. Judimas, 1(1), 85.
https://doi.org/10.30700/jm.v1i1.1015

Zailani, R., & Artanto, A. H. (2024). Pengaruh Gaji Terhadap Kinerja Karyawan
Dengan Kepuasan Kerja Sebagai Variabel Mediasi. Jurnal Ekonomi STIEP,
9(1), 16-25. https://doi.org/10.54526/jes.v9i1.193



