154

DAFTAR PUSTAKA

Abdullah, S. N. (2014). The causes of gender diversity in Malaysian large firms.
Journal of Management and  Governance, 18(4), 1137-1159.
https://doi.org/10.1007/s10997-013-9279-0

Alonso-Almeida, M. del M., & Bremser, K. (2015). Does gender specific decision
making  exist? EuroMed Journal of Business, 10(1), 47-65.
https://doi.org/10.1108/EMJB-02-2014-0008

Ashkanasy, N. M., Zerbe, W. J., & Hartel, C. E. J. (2014). Emotions and the
Organizational Fabric, 1-10. https://doi.org/10.1108/S1746-
979120140000010010

Baker, C. (2014). Stereotyping and women’s roles in leadership positions.
Industrial and Commercial Training, 46(6), 332-337.
https://doi.org/10.1108/1CT-04-2014-0020

Barbuto, J. E., & Cummins-Brown, L. L. (2007). Full Range Leadership. October,
1406(October).

Bass, B. M. (1981). Stigdill’s Handbook of Leadership: A Survey of Theory and
Research (revised and expanded version) (The Free P). New York.

Bass, B. M. (1990). From transactional to transformational leadership: Learning to
share  the  vision.  Organizational — Dynamics,  18(3), 19-31.
https://doi.org/10.1016/0090-2616(90)90061-S

Bass, B. M., & Avolio, B. J. (2013). Transformational Leadership and
Organizational Culture, /7(1), 112-121.

Bass, B. M., Avolio, B. J., & Atwater, L. (1996). The transformational and
transactional leadership of men and women. Applied Psychology: An
International  Review, 45(1), 5-34. https://doi.org/10.1111/j.1464-
0597.1996.tb00847.x

Borgatta, E. F., Bales, R. F., & Couch, A. S. (1954). Some Findings Relevant to the
Great Man Theory of Leadership. American Sociological Review, 19(6), 755—
759.

Brandt, T., & Laiho, M. (2013). Gender and personality in transformational
leadership context. Leadership & Organization Development Journal, 34(1),
44—66. https://doi.org/10.1108/01437731311289965

Burke, R. J., Koyuncu, M., Singh, P., Alayoglu, N., & Koyuncu, K. (2012). Gender
differences in work experiences and work outcomes among Turkish managers
and professionals. Gender in Management: An International Journal, 27(1),
23-35. https://doi.org/10.1108/17542411211199255

Cantor, N., & Mischel, W. (1979). Prototypes in Person Perception. Advances in
Experimental Social Psychology, 12, 3-52.



155

Creswell, J. W. (2007). Qualitative Inquiry and Research Design: Choosing Among
Five Approaches (2nd edition). California: SAGE Publications.

Creswell, J. W., Hanson, W. E., Clark Plano, V. L., & Morales, A. (2007).
Qualitative Research Designs: Selection and Implementation. The Counseling
Psychologist, 35(2), 236-264. https://doi.org/10.1177/0011000006287390

de Lourdes, M., Machado-Taylor, & White, K. (2014). Women in Academic
Leadership. Gender Transformation in the Academy, 375-393.

Dunn, D., Gerlach, J., & Hyle, A. (2014). Gender and leadership: Reflections of
women in higher education administration. [International Journal of
Leadership and Change, 2(1), 9-18. Retrieved from
http://www.scopus.com/inward/record.url?eid=2-s2.0-
84870386936&partner] D=40&md5=3a9ccd553c42adf848b2ddc67a9%a4c12

Eagly, A. H., Johannesen-Schmidt, M. C., & van Engen, M. L. (2003).
Transformational, transactional, and laissez-faire leadership styles: A meta-
analysis comparing women and men. Psychological Bulletin, 129(4), 569—
591. https://doi.org/10.1037/0033-2909.129.4.569

Fielder, F. E., Chemers, M. M., & Mabhar, L. (1976). Improving Leadership
Effectiveness: The Leader Match Concept. New York: Wiley.

Fleishman, E. A., & Harris, E. F. (1962). Patterns of leadership behavior related to
employee grievance and turnover. Personnel Psychology, 15, 43-56.

French, J. R. P. (1956). A Formal Theory of Social Power. Psychological Review,
63(3), 181-194.

Galton, F. (1869). Hereditary genius: An inquiry into its laws and consequences
(viii). London: Macmillan and Co.

Hunt, J., & Larson, L. (1977). Leadership: The Cutting Edge. 1llinois: Southern
[llinois University Press.

Jenkins, W. O. (1947). A review of leadership studies with particular relevance to
military problems. Psychological Bulletin.

Jonsen, K., Maznevski, M. L., & Schneider, S. C. (2010). Gender differences in
leadership — believing is seeing: implications for managing diversity. Equality,
Diversity and Inclusion: An International Journal, 29(6), 549-572.
https://doi.org/10.1108/02610151011067504

Kartasasmita, G. (1997). Tantangan Kepemimpinan Abad ke-21 (pp. 1-6). Jakarta.

Kenney, R. A., Blascovich, J., & Shaver, P. R. (1994). Implicit Leadership
Theories: Prototypes for New Leaders. Basic and Applied Social Psychology,
15(4), 409-437. https://doi.org/10.1207/s15324834basp1504 2

Kirkpatrick, S. A., Locke, E. A., Executive, S. T., & May, N. (1991). Leadership :
do traits matter ?, 5(2), 48—60.



156

Li Kusterer, H., Lindholm, T., & Montgomery, H. (2013). Gender typing in
stereotypes and evaluations of actual managers. Journal of Managerial
Psychology, 28(5), 561-579. https://doi.org/10.1108/JMP-01-2013-0012

Lord, R. G., & Mabher, J. (1991). Leadership and Information Processing.
Routledge.

Lublin, J. S. (2010). Most Big-Company Women CEOs Are Also Mothers, Book
Finds; “You Plan Not to Have Guilt.” Retrieved September 16, 2017, from
https://www.wsj.com/articles/SB10001424052748704763904575549842261
018652

Lyle, E., & MacLeod, D. (2016). Women, Leadership, and Education as Change.
Racially and Ethnically Diverse Women Leading Education: A Worldview, 25,
5-75. https://doi.org/doi:10.1108/S1479-366020160000025005

McCall, M., & Lombardo, M. M. (1977). Leadership, Where Else can We Go?
North Carolina: Duke University Press.

McGregor, D. (1966). Leadership and Motivation. Massachusetts: MIT Press,
Cambridge.

Mechanic, D. (1962). Sources of Power of Lower Participants in Complex
Organizations. Administrative Science Quarterly, 7(3), 349-364.

Mendez, mariaJ., & Busenbark, john R. (2015). Shared leadership and gender: all
members are equal... but some more than others. Leadership & Organization
Development Journal, 36(1), 17-34.
https://doi.org/10.1108/09574090910954864

Muchiri, michael K., Cooksey, R. W., Milia, L. V. Di, & Walumbwa, F. O. (2011).
Gender and Managerial Level Differences in Perceptions of Effective
Leadership. Leadership & Organization Development Journal, 32(5), 462—
492. https://doi.org/10.1108/JFM-03-2013-0017

Offermann, L. R., Kennedy, J. K., & Wirtz, P. W. (1994). Implicit leadership
theories: Content, structure, and generalizability. The Leadership Quarterly,
5(1), 43-58. https://doi.org/10.1016/1048-9843(94)90005-1

Phillips, james S., & Lord, R. G. (1981). Causal Attributions and Perceptions of
Leadership. Organizational Behavior and Human Performance, 28(2), 143—
163.

Posner, J. M., & Kouzes, B. Z. (2003). The Leadership Challenge Workbook (1st
ed.). Hoboken: John Wiley & Sons.

Rhee, kenneth S., & Sigler, T. H. (2015). Untangling the Relationship between
Gender and Leadership. Gender in Management: An International Journal,
30(2), 109-134.

Schuh, S. C., Hernandez Bark, A. S., Van Quaquebeke, N., Hossiep, R., Frieg, P.,
& Van Dick, R. (2014). Gender Differences in Leadership Role Occupancy:



157

The Mediating Role of Power Motivation. Journal of Business Ethics, 120(3),
363-379. https://doi.org/10.1007/s10551-013-1663-9

Shapira, T., Arar, K., & Azaiza, F. (2010). Arab women principals’ empowerment
and leadership in Israel. Journal of Educational Administration, 48(6), 704—
715. https://doi.org/10.1108/09578231011079566

Shaw, J. B. (1990). A cognitive categorization model for the study of intercultural
management. Academy of Management Review, 15(4), 626—645.

Stogdill, R. M. (1959). Individual Behavior and Group Achievment. New Y ork:
Oxford University Press.

Strom, R. @., D’Espallier, B., & Mersland, R. (2014). Female leadership,
performance, and governance in microfinance institutions. Journal of Banking
and Finance, 42(1), 60-75. https://doi.org/10.1016/j.jbankfin.2014.01.014

Supriadi, A. (2016). Hillary Clinton Resmi jadi Calon Presiden AS Wanita Pertama.
Retrieved February 14, 2018, from
https://www.cnnindonesia.com/internasional/20160727003209-134-

147267 /hillary-clinton-resmi-jadi-calon-presiden-as-wanita-pertama

United Nations. (1948). Universal Declaration of Human Rights. General Assembly
Resolution, 217 A(10), 1-6. https://doi.org/10.1111/1468-2451.00161

United Nations. (2018). World Population Prospects: The 2017 Revision. Retrieved
March 11, 2018, from www.worldometers.info/world-population

Wang, A. C., Chiang, J. T. J,, Tsai, C. Y., Lin, T. T., & Cheng, B. S. (2013). Gender
makes the difference: The moderating role of leader gender on the relationship
between leadership styles and subordinate performance. Organizational
Behavior and  Human  Decision  Processes, 122(2), 101-113.
https://doi.org/10.1016/j.0bhdp.2013.06.001

Wells, J. E., Peachey, J. W., & Walker, N. (2014). The relationship between
transformational leadership, leader effectiveness, and turnover intentions: Do

subordinate gender differences exist? Journal of Intercollegiate Sport, 7, 64—
79.

WHO. (2013). Pengertian gender. Retrieved January 30, 2018, from
http://www.who.int/gender-equity-rights/understanding/gender-definition/en/

Yaseen, Z. (2010). Leadership styles of men and women in the Arab world.
Education, Business and Society: Contemporary Middle East, 3(1), 63-70.



