DAFTAR PUSTAKA

Adha, L. A. (2020). Digitalisasi industri dan pengaruhnya terhadap
ketenagakerjaan dan hubungan kerja di Indonesia. Jurnal Kompilasi
Hukum, 5(2), 267-298.

Aini, Y. N. (2022). The gender wage gap in fisheries labour market: The analysis
of sociodemographic and work-related factors in Indonesia. Sawwa: Jurnal
Studi Gender, 17(2), 145-172.

Akbar, F. (2022). Gender Wage Gap: Evidence from Employment in Informal
Sector. The Journal of Indonesia Sustainable Development Planning, 3(2),
104-117.

Andari, S., Nasar, I., & Tjahyadi, I. (2023). Relationship Between Gender,
Education, Employment, and Income in The Formal and Informal Sector
in Sukabumi, West Science Interdisciplinary Studies, 1(03), 94-101.

Andriam, D. (2021). A critical review of the labor competitiveness as human
capital in Indonesia. International Journal of Research in Business and
Social Science, 10(5), 52-65.

Angrist, J. D., & Evans, W. N. (1998). Children and Their Parents’ Labor Supply:
Evidence from Exogenous Variation in Family Size. The American
Economic Review, 88(3), 450-477. http://www.]jstor.org/stable/116844

Ansaputri, Y. A., & Handayani, D. (2024). Analisis kesenjangan upah berbasis
jenis pekerjaan antara pekerja perempuan dengan anak dan tanpa anak di
Indonesia: Pendekatan dekomposisi Blinder-Oaxaca. Journal of Woman
Empowerment and Sustainable Businesses, 1(1), 11-19.

Ansori, M. (2020). Metode penelitian kuantitatif (Edisi ke-2). Surabaya:
Airlangga University Press, Kampus C Unair, Mulyorejo, Surabaya 60115.

Arulampalam, W., Booth, A. L., & Bryan, M. L. (2007). Is there a glass ceiling
over Europe? Exploring the gender pay gap across the wage
distribution. Industrial and Labor Relations Review, 60(2), 163-186.

Aryanti, T. (2024). Ageisme sebagai Kekerasan Simbolik pada Perempuan di
Tempat Kerja. Indonesian Journal of Sociology, Education, and
Development, 6(1), 121-145.

Badan Pusat Statistik. (2023). Proporsi lapangan kerja informal menurut jenis
kelamin. Retrieved May 4, 2025, from https://www.bps.go.id/id/statistics-
table/2/MJEINSMy/proporsi-lapangan-kerja-informal-menurut-jenis-
kelamin.html

82


https://www.bps.go.id/id/statistics-table/2/MjE1NSMy/proporsi-lapangan-kerja-informal-menurut-jenis-kelamin.html
https://www.bps.go.id/id/statistics-table/2/MjE1NSMy/proporsi-lapangan-kerja-informal-menurut-jenis-kelamin.html
https://www.bps.go.id/id/statistics-table/2/MjE1NSMy/proporsi-lapangan-kerja-informal-menurut-jenis-kelamin.html

83

Badan Pusat Statistik. (2023). Upah rata-rata per jam pekerja menurut jenis
kelamin  [Tabel statistik]. Retrieved May 4, 2025, from
https://www.bps.go.id/id/statistics-table/2/MTE3NCMy/upah-rata---rata-
per-jam-pekerja-menurut-jenis-kelamin.html

Badan Pusat Statistik. (2024). Persentase tenaga kerja formal menurut jenis
kelamin - tabel statistik. Badan Pusat Statistik Indonesia. Retrieved May 4,

2025, from https://www.bps.go.id/id/statistics-
table/2/MTE3MCMy/persentase-tenaga-kerja-formal-menurut-jenis-
kelamin.html

Badaoui, E., Matteazzi, E., & Prete, V. (2024). The role of non- base
compensation in explaining the motherhood wage gap: Evidence from
Italy. Kyklos, 77(4), 873

Becker, G. S. (1971). The Economics of Discrimination (2nd ed.). University of
Chicago Press.

Becker, G. S. (1992). The Economic Way of Looking at Life. Nobel Prize in
Economics documents 1992-1, Nobel Prize Committee.

Blau, F. D., & Kahn, L. M. (2017). The Gender Wage Gap: Extent, Trends, and
Explanations. Journal of Economic Literature, 55(3), 789-865.

Blau, F. D., Kahn, L. M., Boboshko, N., & Comey, M. (2024). The impact of
selection into the labor force on the gender wage gap. Journal of Labor
Economics, 42(4), 1093-1133.

Booth, A. L., Francesconi, M., & Frank, J. (2003). A sticky floors model of
promotion, pay, and gender. European Economic Review, 47(2), 295-322.
https://doi.org/10.1016/S0014-2921(01)00197-0

Borjas, G. J. (2013). Labor Economics (6th ed.). McGraw-Hill Education.

Boston, T. D. (1990). Segmented labor markets: New evidence from a study of
four race-gender groups. ILR Review, 44(1), 99-115.

Caecilia Mediana. (2025, April 21). Refleksi Hari Kartini, Perempuan Masih
Tertinggal dalam Pasar Kerja
Indonesia. Kompas.id. https://www.kompas.id/artikel/refleksi-hari-kartini-
perempuan-masih-tertinggal-dalam-pasar-kerja-indonesia

Chakraborty, A. S. (2017). Economics of discrimination: A brief review of
literature. Social Science Spectrum, 2(3), 203-207.


https://www.bps.go.id/id/statistics-table/2/MTE3NCMy/upah-rata---rata-per-jam-pekerja-menurut-jenis-kelamin.html
https://www.bps.go.id/id/statistics-table/2/MTE3NCMy/upah-rata---rata-per-jam-pekerja-menurut-jenis-kelamin.html
https://ideas.repec.org/s/ris/nobelp.html
https://ideas.repec.org/s/ris/nobelp.html

84

Christina, C. F., & Dewi, M. H. U. (2024). Determinan Pendapatan Perempuan
Pada Sektor Informal Di Kota Denpasar. Jurnal llmiah Wahana Pendidikan,
10(23), 185-190.

Cotter, D. A., Hermsen, J. M., Ovadia, S., & Vanneman, R. (2001). The glass
ceiling effect. Social Forces, 80(2), 655-681.
https://doi.org/10.1353/s0f.2001.0091

Deming, S. M. (2022). Beyond measurement of the motherhood penalty: How
social locations shape mothers' work decisions and stratify outcomes.
Sociology Compass, 16(6), €12988.

Deming, S. M. (2022). Beyond measurement of the motherhood penalty: How
social locations shape mothers' work decisions and stratify outcomes.
Sociology Compass, 16(6), €12988.

Doeringer, P. B., & Piore, M. J. (1971). Internal Labor Markets and Manpower
Analysis. Lexington, MA: Heath.

Djaali, (2020) Metodologi Penelitian Kuantitatif, Jakarta Timur: PT Bumi Aksara.

Dube, A., & Lindner, A. (2021). City limits: What do local-area minimum wages
do?. Journal of Economic Perspectives, 35(1), 27-50.

Ehrenberg, R. G., & Smith, R. S. (2012). Modern Labor Economics: Theory and
Public Policy (11th ed.). Pearson.

Fang, Z., & Sakellariou, C. (2015). Glass ceilings versus sticky floors: Evidence
from Southeast Asia. Asian Economic Journal, 29(3), 225-245.
https://doi.org/10.1111/asej.12051

Firpo, S., Fortin, N. M., & Lemieux, T. (2009). Unconditional Quantile
Regressions. Econometrica, 77(3), 953-973.
http://www.jstor.org/stable/40263848

Fuller, S. (2018). Segregation across workplaces and the motherhood wage gap:
Why do mothers work in low-wage establishments?. Social Forces, 96(4),
1443-1476.

Ghozali. (2018). Aplikasi Analisis Multivariete Dengan Program IBM SPSS.
Semarang: Badan Penerbit Universitas Diponegoro.

Grimshaw, D., & Rubery, J. (2015). The motherhood pay gap: A review of the
issues, theory and international evidence. In International Labour Office -
Geneva. International Labour Office - Geneva. Retrieved May 4, 2025,
from https://www.ilo.org/sites/default/files/wcmsp5/groups/public/@dgrep
orts/@dcomm/@publ/documents/publication/wcms_348041.pdf



85

Gunadi, N. S. V., Wulaningsih, A., & Hanifa, A. H. (2023). Analisis keterkaitan
antara kesenjangan upah pekerja perempuan dan upah minimum serta
dampaknya terhadap pertumbuhan ekonomi di Indonesia. Bandung:
Universitas Padjadjaran.

Harrison, B., & Sum, A. (1979). The theory of “dual” or segmented labor markets.
Journal of Economic Issues, 13(3), 687-706.

Hijriah, & Adiba. (2019). Ekonomi Sumber Daya Manusia. Repository Ubhara
Jaya.

Indrayani, S., & Muzan, A. (2025). Kesenjangan Upah dan Keadilan Sosial
terhadap Sistem Pengupahan di Indonesia. Al-Muzdahir: Jurnal Ekonomi
Syariah, 7(1), 98-110.

International Labour Organization (ILO). (2018). Women and Men in the Informal
Economy: A Statistical Picture (3rd ed.).

International Labour Organization (ILO). (2022). Global Wage Report 2022—-2023.
Geneva: ILO.

Kafabih, A., & Ridwan, M. (2022). Wage Gap Analysis between Gender in the
Informal Sector during Covid-19. Jurnal llmu Ekonomi Terapan, 7(2),
251-260.

Krift, C. (2022). Equal pay behind the “Glass Door”? The gender gap in upper
management in a male- dominated industry. Gender, Work &
Organization, 29(6), 1910-1926.

Kumas, H., Caglar, A., & Karaalp, H. S. (2014). Firm size and labour market
segmentation theory: Evidence from Turkish micro data. Procedia-Social
and Behavioral Sciences, 150, 360-373.

Kurniawan, H. (2024, December). The Informal Workers’ Wage Levels and
Factors Influencing Them. In Proceeding International Conference on
Economic and Social Sciences (Vol. 2, pp. 611-625).

Lang, K., & Spitzer, A. K. L. (2020). Race discrimination: An economic
perspective. Journal of Economic Perspectives, 34(2), 68-89.

Leontaridi, M. (1998). Segmented labour markets: theory and evidence. Journal of
economic surveys, 12(1), 103-1009.

MacKay, D. I., Boddy, D., Brack, J., Diack, J. A., & Jones, N. (2024). Labour
markets under different employment conditions. Taylor & Francis.

Madris. (2017). Ekonomi Ketenagakerjaan dan Investasi Modal Manusia.
Universitas Hasanuddin.



86

Mankiw, N. G. (2020). Principles of Economics (9th ed.). Cengage Learning.

Mardiana, M. (2022). Kesenjangan Penghasilan Antar Gender di Pulau Jawa
Sebelum dan Saat Pandemi COVID-19. Equity: Jurnal Ekonomi, 10(2),
23-36.

Maulida, Y., Ningsih, R. B., Indrawati, T., Widayatsari, A., & Karneli, O. (2024).
Gender Wage Gap Analysis in Riau Province Using the Blinder-Oaxaca
Decomposition Method. Journal of Ecohumanism, 3(8), 7194-7204.

MLPP Pressbooks. (2020). The Economics of Discrimination. In Economics for
the Greater Good. Retrieved from
https://mlpp.pressbooks.pub/economicsforthegreatergood/chapter/the-
economics-of-discrimination/

Mustain, J. L. (2025, May 3). Fleksibel tapi minim perlindungan: Menguak
fenomena perempuan Indonesia memilih sektor
informal. GoodStats. https://goodstats.id/article/lebih-fleksibel-tapi-
minim-perlindungan-alasan-perempuan-indonesia-memilih-sektor-
informal-zqMuv

Nofriadi, N., Elfiswandi, E., Rafki, R., & Lusiana, L. (2024). Analisis Hambatan
dan Peluang Akses Pembiayaan bagi UMKM Perempuan: Studi Kasus
Kota Padang. Jurnal Akuntansi, Manajemen, Dan Perencanaan Kebijakan,
1(3), 1-10.

Nuraeni, Y., & Suryono, I. L. (2021). Analisis kesetaraan gender dalam bidang
ketenagakerjaan di indonesia. Nakhoda: Jurnal Ilmu Pemerintahan, 20(1),
68-79.

OECD. (2023). Gender Wage Gap (indicator).
https://data.oecd.org/earnwage/gender-wage-gap.htm

Paramayudha, B. S. (2023). Role of Commuting Time on Explaining Gender
Wage Gap in Indonesia. Journal of Indonesian Applied Economics, 11(1),
90-100.

Pratama, A. (2025, April 19). Sektor Informal dan Beban Ganda Perempuan
Pencari Nafkah Halaman 3 -
Kompasiana.com. KOMPASIANA. https://www.kompasiana.com/aidhilpra
tama7463/67ff8daac925c474daba7c32/sektor-informal-dan-beban-ganda-
perempuan-pencari-nafkah?page=3&page_images=2

Pratomo, D. S., & Manning, C. (2019). Formality, Gender, and Job Mobility in
Indonesian Labour Markets. Bulletin of Indonesian Economic Studies,
55(2), 235-256.



87

Purwaningsih, V. T. (2021). Perempuan dan kesejahteraan rumah tangga sektor
informal di Indonesia. Jurnal Ekonomi Indonesia, 10(1), 43-54.

Rainer, P., & GoodStats, G. (2024, May 21). Februari 2024, angkatan kerja
perempuan meningkat. GoodStats
Data. https://data.goodstats.id/statistic/februari-2024-angkatan-kerja-
perempuan-meningkat-cpeoL

Reshi, I. A., & Sudha, T. (2023). The Gender Pay Gap and Its Impact on Women's
Economic Empowerment. Morfai Journal, 3(1), 9-16.

Rotman, A., & Mandel, H. (2023). Gender-specific wage structure and the gender
wage gap in the US labor market. Social Indicators Research, 165(2), 585-
606.

RPJMN 2020-2024. Rencana Pembangunan Jangka Menengah Nasional.
Bappenas.

Santoso, R. P., Sahadewo, G. A., Sugiyanto, C., & Setiastuti, S. U. (2022).
Informal and Formal Wage Differences Based on Cohorts in Indonesia.
Economies, 10(12), 317.

Sholikin, A. (2024). “Social Security” bagi Tenaga Kerja Informal pada Sektor
Industri Ekstraktif di Bojonegoro. Madani Jurnal Politik dan Sosial
Kemasyarakatan, 16(02), 225-248.

Sihombing, D. A. (2022, July). Does marriage affect men’s labor market
outcomes? Evidence from Indonesia. In Eighth Padang International
Conference On Economics Education, Economics, Business and
Management, Accounting and Entrepreneurship (PICEEBA-8 2021) (pp.
457-466). Atlantis Press.

Simamora, L. A., & Widyawati, D. (2022). Dampak Kenaikan Upah Minimum
Terhadap Kesenjangan Upah Antar Gender: Kasus di Seluruh Provinsi di
Indonesia. Jurnal Ekonomi Dan Statistik Indonesia, 2(2), 147-161.

Solomon, P. (2004). How The Human Capital Model Explains Why The Gender
Wage Gap Narrowed. New York University.

Strader, E. (2022). State work—family contexts and the wage gap by gender and
parenthood. Family Relations, 71(4), 1713-1730.

Susilo, S., Pratomo, D. S., Setyanti, A. M., Wicesa, N. A., Prestianawati, S. A.,
Rasli, A., & Abas, I. H. (2024). Who Intends to Enter the Formal Sector
the Most? Individual-Level Determinants of Formal Job Selection in
Indonesia. International Journal of Social Science and Business, 8(3),
405-413.



88

Tjitrajaya, Y. A., & Handoko, M. (2025). Gender Segregation in the Indonesian
Labor Market: Insights from a Multigroup Analysis. ARPHA Preprints, 6,
e152732.

Tyrsin, A. N., & Vasilyeva, E. V. (2021). Modeling the interrelation between
formation factors of labor demand and its supply. Ekonomicheskie i
Sotsialnye Peremeny, 14(2), 145-155.

Wahyuni, E., Kurniawati, R., & Setiawan, H. (2023). Women worker pay gaps:
‘Sticky floors’ and ‘glass ceilings’ in Indonesia. Jurnal Economia, 19(1),
42-54. https://journal.uny.ac.id/index.php/economia/article/view/72720

Wartono, T., Maichal, M., & Apriyanto, A. (2024). Ekonomi Indonesia:
Tantangan, Peluang, dan Masa Depan Perekonomian Indonesia 2030. PT.
Sonpedia Publishing Indonesia.

Wijayanti, A., Darmawan, A. W., & Marwan, |. (2024). Isu-Isu Kontemporer
Pendidikan Indonesia: Kesenjangan Pendidikan. Cendekia: Jurnal
Pendidikan dan Pemberdayaan Masyarakat, 2(3), 187-192.

World Economic Forum. (2024). Global Gender Gap Report 2024. Geneva: WEF.
Retrieved June 11, 2024, from https://www.weforum.org/publications/global-
gender-gap-report-2024/in-full/benchmarking-gender-gaps-2024
2e5f5¢d886/?utm_source=chatgpt.com

World Economic Forum. (2025). The Future of Jobs Report 2025. Retrieved May
4, 2025, from https://jp.weforum.org/publications/the-future-of-jobs-
report-2025/in-full/introduction-the-global-labour-market-landscape-in-
2025/

Wouestenenk, N., & Begall, K. (2022). The motherhood wage gap and trade-offs
between family and work: A test of compensating wage differentials.
Social science research, 106, 102726.

Yoganandham, G. (2023). The Covid-19 problem, slowing employment growth,
rising poverty and access to vaccines-a global macro eco-nomic
assessment. International Journal of All Research Education and Scientific
Methods, 11(4), 704-714.

Yu, W. H., & Hara, Y. (2021). Motherhood penalties and fatherhood premiums:
Effects of parenthood on earnings growth within and across firms.
Demography, 58(1), 247-272.


https://jp.weforum.org/publications/the-future-of-jobs-report-2025/in-full/introduction-the-global-labour-market-landscape-in-2025/
https://jp.weforum.org/publications/the-future-of-jobs-report-2025/in-full/introduction-the-global-labour-market-landscape-in-2025/
https://jp.weforum.org/publications/the-future-of-jobs-report-2025/in-full/introduction-the-global-labour-market-landscape-in-2025/

