DAFTAR PUSTAKA

Avolio, B. J., & Bass, B. M. (1995). Multifactor Leadership Questionnaire (MLQ
Form 5X-Short): Leader and Rater Form and Scoring Guide. Mind Garden,
Inc.

Ausat, A. M. A., Suherlan, S., Peirisal, T., & Hirawan, Z. (2022). Effect of
transformational leadership on organizational commitment and work
performance. Journal of Leadership.in Organizations, 4(4), 61-82.

Bakry, M. S., Ragheb, M. A., & Ragab, A A. (2024). The effect of digital
transformation on employee performance with mediation role of technological
infrastructure: Evidence from Egyptian oil and gas sector. Arab Journal of
Administration, 44(5), 391-402.

Bass, B. M., & Avolio, B. J. (1994). Improving organizational effectiveness through
transformational leadership. Sage Publications.

Busari, A. H.,”Khan, S. N., Abdullah, S." M., & Mughal, Y. H. (2020).
Transformational leadership style, followership, and factors of employees’

reactions towards organizational change. Journal of Asia Business Studies,
14(2), 181-2009.

Davis, F. D. (1989)." Perceived usecfulness, perceived ease of use, and user
acceptance of information technology. MIS Quarterly, 13(3), 319-340.

Dewi, C. T. T., & Krisnadi, H. (2023). The effects of using digitalization, work life
balance and work engagement on employee performance through job
satisfaction at PT Waskita Karya Infrastruktur. JMKSP (Jurnal Manajemen,
Kepemimpinan, dan Supervisi Pendidikan), 8(2), 1007—1017.

Eliyana, A., Ma’arif, S., & Muzakki, M. (2019). Job satisfaction and organizational
commitment effect in the transformational leadership towards employee

performance. European Research on Management and Business Economics,
25(3), 144-150.

Ghozali, 1. (2021). Aplikasi analisis multivariate dengan program IBM SPSS 25
(9th ed.). Badan Penerbit Universitas Diponegoro.

Ghozali, I., & Kusumadewi, K. A. (2023). Partial Least Squares (PLS) — SmartPLS
4: Konsep, teknik dan aplikasi menggunakan program SmartPLS 4 untuk
penelitian empiris. Yoga Pratama.

Hair, J. F., Babin, B. J., Anderson, R. E., & Black, W. C. (2023). Multivariate data
analysis (9th ed.). Pearson Education.

Hair, J. F., Jr., Hult, G. T. M., Ringle, C. M., & Sarstedt, M. (2014). A primer on
partial least squares structural equation modeling (PLS-SEM). SAGE
Publications.

119



120

Helalat, A., Sharari, H., Alhelalat, J., & Al-Aqrabawi, R. (2025). Transformational
leadership and employee performance: A further insight using work

engagement. Economics: Innovative and Economics Research Journal, 13(1),
333-352.

Mangngi, R. F., Fanggidae, R. E., & Nursiani, N. P. (2018). Pengaruh motivasi
terhadap prestasi kerja karyawan pada PT Pos Indonesia (Persero) Cabang
Kupang. Journal of Management (SMEs), 7(2), 207-224.

Mas’ud, F. (2004). Survai diagnosis erganisasional: Konsep & aplikasi. Badan
Penerbit Universitas Diponegoro.

Meiryani, Nelviana, Koh, Y., Seepriyanto, G., Aljuaid, M., & Hasan, F. (2022). The
effect of transformational leadership and remote working on employee

performance during COVID-19 pandemic. Frontiers in Psychology, 13,
919631.

Meyer, J. P., Allen, N. J., & Smith, C. A. (1993). Commitment to organizations and
occupations: Extension and test of a three-component conceptualization.
Journal of Applied Psychology, 78(4),538-551.

Mosadeghrad, A-"M. (2003). Principles of health care administration. Dibagran
Tehran.

Nugraheni, K. S., Triatmanto, B., & Yarnest, F. (2022). The role of organizational
commitment as mediation of the influence of transformational leadership on

hotel employee performance. European Journal of Business and Management
Research, 7(6), 84—88.

Porter, L. W., Steers, R. M., Mowday, R. T., & Boulian, P. V. (1974). Organizational
commitment, job satisfaction, and turnover among psychiatric technicians.
Journal of Applied Psychology, 59(5),.603=609.

Qalati, S. A., Zafar, Z., Fan, M., Sanchez Limon, M. L., & Khaskheli, M. B. (2022).
Employee performance under transformational leadership and organizational
citizenship behavior: A-mediated model. Heliyon ;8(11),el11374.

Qiao, G., Li, Y., & Hong, A. (2024). The strategic role of digital transformation:
Leveraging digital leadership to enhance employee performance and
organizational commitment in the digital era. Systems, 12(11), 457.

Rasminingsih, N. K. N., Wardana, I. M. A., & Sanjiwani, P. A. P. (2022).
Transformational leadership and workplace spirituality on employee
performance mediated by organizational commitment. Journal of
International Conference Proceedings, 5(28), 278-285.

Raveendran, T., & Gamage, A. S. (2019). The mediating effect of organizational
commitment in the impact of transformational leadership style on employee
performance: A study of Divisional Secretariats in the Jaffna District.
International Journal of Human Resource Studies, 9(2), 116—139.



121

Robbins, S. P., & Judge, T. A. (2013). Organizational behavior (15th ed.). Pearson
Education, Inc.

Stachova, K., Stacho, Z., Samalik, P., & Sekan, F. (2024). The impact of E-HRM
tools on employee engagement. Administrative Sciences, 14(11), 303.

Steinmann, B., Klug, H. J. P., & Maier, G. W. (2018). The path is the goal: How
transformational leaders enhance followers’ job attitudes and proactive
behavior. Frontiers in Psychology, 9, 1-15.

Sugiyono. (2013). Metode penelitian kuantitatif, kualitatif, dan R&D (Cet. ke-19).
Alfabeta.

Sulistianingtiyas, 1., & Djastuti,  I. (2022). The effect of digitalization in the
workplace on - employee performance mediated by employee attachment
(Study on employees of the Center for Product Processing Research and
Marine and Fisheries Biotechnology, Central Jakarta). Budapest International
Research and Critics Institute (BIRCI) Journal, 5(2), 15121-15136.

Tsui, A. S., Pearce, J. L., Porter, L. W., & Tripoli, A. M. (1997). Alternative
approaches-to the employee-organization relationship: Does investment in
employees pay off? Academy of Management Journal, 40(5), 1089—1121.

Wagner, J. A., & Hollenbeck, J. R. (2020). Organizational behavior: Securing
competitive advantage (3rd ed.). Routledge.

Yildiz, K., Akoglu, H. E.; Emir, E., Angosto, S., & Garcia-Fernandez, J. (2025). The
perceived effect of digital transformation and resultant empowerment on job
performance of employees in the fitness family business. Journal of Family
Business Management, 15(1), 102—-121. https://doi.org/10.1108/JFBM-02-
2024-0038



