ABSTRACT

This research aims to analyse the implementation of Islamic values in the
work environment of the HUDATAMA Semarang Sharia Savings and Loan
Cooperative (KSPPS). The background of this research is based on the gap between
the ideal implementation of Islamic values in the workplace and the reality in the
field, where there is still a lack of discipline, delays in performing religious duties,
and the internalisation of the values of trust and responsibility in the work culture
IS not yet optimal.
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