
 

 

160 

 

DAFTAR PUSTAKA 

Abdelwahed, N. A. A., Al Doghan, M. A., Saraih, U. N., & Soomro, B. A. (2024). 

Unleashing potential: Islamic leadership’s influence on employee performance 

via Islamic organizational values, organizational culture and work motivation. 

International Journal of Law and Management, 6089. 

https://doi.org/10.1108/IJLMA-01-2024-0019 

Abdelwahed, N. A. A., Soomro, B. A., & Shah, N. (2023). Predicting employee 

performance through transactional leadership and entrepreneur’s passion 

among the employees of Pakistan. Asia Pacific Management Review, 28(1), 

60–68. https://doi.org/10.1016/j.apmrv.2022.03.001 

Abdulraqeb, A., Al-Khaled, S., & Fenn, C. J. (2020). The Impact of Strategic 

Human Resource Management Practices on Organizational Performance. 

BERJAYA Journal of Services & Management, 14(July), 53–60. 

Aboramadan, M., & Dahleez, K. A. (2020). Leadership styles and employees’ work 

outcomes in nonprofit organizations: the role of work engagement. Journal of 

Management Development, 39(7–8), 869–893. https://doi.org/10.1108/JMD-

12-2019-0499 

Adam, A., Yuniarsih, T., Ahman, E., & Kusnendi, K. (2020). The Mediation Effect 

of Organizational Commitment in the Relation of Organization Culture and 

Employee Performance. 117(Gcbme 2018), 260–264. 

https://doi.org/10.2991/aebmr.k.200131.056 

Agustini, V., Rustiyaningsih, S., Anif, F., & Budi, Y. (2023). Mediation of “ 

AKHLAK ” corporate culture and affective commitment on the effect of 

inclusive leadership on employee performance. Sustainable Futures, 

6(October), 100138. https://doi.org/10.1016/j.sftr.2023.100138 

Al Otaibi, S. M., Amin, M., Winterton, J., Bolt, E. E. T., & Cafferkey, K. (2023). 

The role of empowering leadership and psychological empowerment on 

nurses’ work engagement and affective commitment. International Journal of 

Organizational Analysis, 31(6), 2536–2560. https://doi.org/10.1108/IJOA-11-

2021-3049 

Ardiansyah, -, Ardiansyah, -, & Afandi, E. (2019). Impact of Affective Commitment 

with Employee Performance Moderated by Organization Citizenship Behavior 

(OCB). 304(Acpch 2018), 258–262. https://doi.org/10.2991/acpch-18.2019.64 

Asif, M., Qing, M., Hwang, J., & Shi, H. (2019). Ethical leadership, affective 

commitment,work engagement, and creativity: Testing a multiple mediation 

approach. Sustainability (Switzerland), 11(16). 

https://doi.org/10.3390/su11164489 



161 
 

 

 

Bakker, A. B., & Demerouti, E. (2008). Towards a model of work engagement. 

Career Development International, 13(3), 209–223. 

https://doi.org/10.1108/13620430810870476 

Baron, R. M., & Kenny, D. A. (1986). The moderator–mediator variable distinction 

in social psychological research: Conceptual, strategic, and statistical 

considerations. Journal of Personality and Social Psychology, 51(6), 1173–

1182. https://doi.org/10.1037/0022-3514.51.6.1173 

Bhal, K. T., & Ansari, M. A. (2007). Leader-member exchange-subordinate 

outcomes relationship: Role of voice and justice. Leadership and Organization 

Development Journal, 28(1), 20–35. 

https://doi.org/10.1108/01437730710718227 

Birasnav, M. (2014). Relationship between transformational leadership behaviors 

and manufacturing strategy. International Journal of Organizational Analysis, 

22(2), 205–223. https://doi.org/10.1108/IJOA-10-2011-0520 

Blickle, G., & Schütte, N. (2017). Trait psychopathy, task performance, and 

counterproductive work behavior directed toward the organization. 

Personality and Individual Differences, 109, 225–231. 

https://doi.org/10.1016/j.paid.2017.01.006 

Blomme, R. J., Kodden, B., & Beasley-Suffolk, A. (2015). Leadership theories and 

the concept of work engagement: Creating a conceptual framework for 

management implications and research. Journal of Management and 

Organization, 21(2), 125–144. https://doi.org/10.1017/jmo.2014.71 

Borman, W. C., & Motowidlo, S. J. (1997). Task Performance and Contextual 

Performance: The Meaning for Personnel Selection Research. Human 

Performance, 10(2), 99–109. https://doi.org/10.1207/s15327043hup1002_3 

Burke, C. S., Stagl, K. C., Klein, C., Goodwin, G. F., Salas, E., & Halpin, S. M. 

(2006). What type of leadership behaviors are functional in teams? A meta-

analysis. Leadership Quarterly, 17(3), 288–307. 

https://doi.org/10.1016/j.leaqua.2006.02.007 

Creswell, J. W., Plano Clark, V. L., Gutmann, M. L., & Hanson, W. E. (2012). 

Designing and Conducting Mixed Methods Research (2nd ed.). Thousand 

Oaks, CA: SAGE Publications. 

Creswell, J. W. (2014). Research Design: Qualitative, Quantitative, and Mixed 

Methods Approaches (4th ed.). Thousand Oaks, CA: SAGE Publications. 

Dai, Y. De, Dai, Y. Y., Chen, K. Y., & Wu, H. C. (2013). Transformational vs 

transactional leadership: Which is better?: A study on employees of 

international tourist hotels in Taipei City. International Journal of 



162 
 

 

 

Contemporary Hospitality Management, 25(5), 760–778. 

https://doi.org/10.1108/IJCHM-Dec-2011-0223 

De Carlo, A., Dal Corso, L., Carluccio, F., Colledani, D., & Falco, A. (2020). 

Positive Supervisor Behaviors and Employee Performance: The Serial 

Mediation of Workplace Spirituality and Work Engagement. Frontiers in 

Psychology, 11(July). https://doi.org/10.3389/fpsyg.2020.01834 

de Jonge, J. (2006). Multivariate Data Analysis (Sixth Edition). In Gedrag & 

Organisatie (Vol. 19, Issue 3). https://doi.org/10.5117/2006.019.003.007 

Deichmann, D., & Stam, D. (2015). Leveraging transformational and transactional 

leadership to cultivate the generation of organization-focused ideas. 

Leadership Quarterly, 26(2), 204–219. 

https://doi.org/10.1016/j.leaqua.2014.10.004 

Demirtas, O., & Akdogan, A. A. (2015a). The Effect of Ethical Leadership 

Behavior on Ethical Climate, Turnover Intention, and Affective Commitment. 

Journal of Business Ethics, 130(1), 59–67. https://doi.org/10.1007/s10551-

014-2196-6 

Demirtas, O., & Akdogan, A. A. (2015b). The Effect of Ethical Leadership 

Behavior on Ethical Climate, Turnover Intention, and Affective Commitment. 

Journal of Business Ethics, 130(1), 59–67. https://doi.org/10.1007/s10551-

014-2196-6 

Detert, J. R., & Edmondson, A. C. (2011). IMPLICIT VOICE THEORIES : 

TAKEN-FOR-GRANTED RULES OF SELF-CENSORSHIP AT WORK 

Author ( s ): JAMES R . DETERT and AMY C . EDMONDSON Source : The 

Academy of Management Journal , Vol . 54 , No . 3 ( June 2011 ), pp . 461-

488 Published by : Academy of Manageme. Academy of Management Journal, 

54(3), 461–488. 

Donkor, F. (2021). Linking Leadership Styles to Employee Performance in the 

Public Sector Organizations in Ghana: The Role of Organizational 

Commitment. International Journal of Business and Management, 16(5), 43. 

https://doi.org/10.5539/ijbm.v16n5p43 

Gemeda, H. K., & Lee, J. (2020). Leadership styles, work engagement and 

outcomes among information and communications technology professionals: 

A cross-national study. Heliyon, 6(4), e03699. 

https://doi.org/10.1016/j.heliyon.2020.e03699 

Ghozali, I., & Aprilia K, K. (2023). Partial Least Squares Konsep, Teknik Dan 

Aplikasi Menggunakan Program SmartPLS 4.0 Untuk Penelitian Empiris 

(1st ed.). Yoga Pratama. 



163 
 

 

 

Ghozali, I., & Latan, H. (2015). Partial least squares konsep, teknik dan aplikasi 

menggunakan program smartpls 3.0 untuk penelitian empiris. Semarang: 

Badan Penerbit UNDIP, 4(1). 

Gulzar, R., & Al, D. (2020). Impact of Affective Commitment on Employee 

Performance Special Reference To the Fenda Communication and It-Ksa. 

IJM_11_06_132 International Journal of Management, 11(6), 1440–1454. 

https://doi.org/10.34218/IJM.11.6.2020.132 

Hair, J. F., Hult, G. T. M., Ringle, C. M., & Sarstedt, M. (2013). A primer on partial 

least squares structural equation modeling (PLS-SEM). Thousand Oaks, CA: 

SAGE Publications, Inc. 

Hair, J. F., Risher, J. J., Sarstedt, M., & Ringle, C. M. (2019). When to use and how 

to report the results of PLS-SEM. European Business Review, 31(1), 2–24. 

https://doi.org/10.1108/EBR-11-2018-0203 

Hair, J. F., Hult, G. T. M., Ringle, C. M., Sarstedt, M., Danks, N. P., & Ray, S. 

(2021). Partial least squares structural equation modeling (PLS-SEM) using 

R: A workbook. Springer. 

Hair, J. F., Jr., Hult, G. T. M., Ringle, C. M., & Sarstedt, M. (2022). A primer on 

partial least squares structural equation modeling (PLS-SEM) (3rd ed.). 

SAGE Publications. 

Hassi, A., Balambo, M. A., & Aboramadan, M. (2021). Impacts of spirituality, 

intrinsic religiosity and Islamic work ethics on employee performance in 

Morocco: the mediating role of intrinsic motivation. Journal of Islamic 

Accounting and Business Research, 12(3), 439–456. 

https://doi.org/10.1108/JIABR-05-2020-0131 

Hye Kyoung Kim. (2014). Work-Life Balance and Employees’ Performance: The 

Mediating Role of Affective Commitment. An International Journal, 6(1), 37–

51. 

J. Rodney Turner &Ralf Muller. (2005). S Witch L Eadership in P Rojects L 

Eadership on P Roject S Uccess Across. Management, 36(1), 49–61. ISSN 

8756-9728/03 

Jang, J., & Kandampully, J. (2018). Reducing Employee Turnover Intention 

Through Servant Leadership in the Restaurant Context: A Mediation Study of 

Affective Organizational Commitment. International Journal of Hospitality 

and Tourism Administration, 19(2), 125–141. 

https://doi.org/10.1080/15256480.2017.1305310 

Jones, R. G., & George, M. J. (2007). The Experience and Evolution of Trust : 

Implications for Cooperation and Teamwork Gareth R . Jones ; Jennifer M . 



164 
 

 

 

George. The Academy OfManagement Review, 23(3), 531–546. 

Kahn, W. A. (1990). Psychological conditions of personal engagement and 

disengagement at work. Academy of Management Journal, 33(4), 692–724. 

https://doi.org/10.5465/256287 

Kanungo, R. N. (2001). Ethical_values_of_transactiona. Canadian Journal of 

Administrative Sciences, 18(4), 257–265. 

Lee, C. C., Yeh, W. C., Yu, Z., & Lin, X. C. (2023). The relationships between 

leader emotional intelligence, transformational leadership, and transactional 

leadership and job performance: A mediator model of trust. Heliyon, 9(8), 

e18007. https://doi.org/10.1016/j.heliyon.2023.e18007 

Luchak, A. A., & Gellatly, I. R. (2007). A comparison of linear and nonlinear 

relations between organizational commitment and work outcomes. Journal of 

Applied Psychology, 92(3), 786–793. https://doi.org/10.1037/0021-

9010.92.3.786 

Markos Solomon, & Sridevi M Sandhya. (2010). Employee Engagement: The Key 

to Improving Performance. International Journal of Business and 

Management, 5(12), 89–96. 

MAS’UD, F., YUNIAWAN, A., NUGRAHENI, R., IDYARTI, E. T., & UDIN, U. 

(2020). The effect of obsessive work passion and affective commitment on 

employee performance. Revista Espacios, 41(22), 79–89. 

http://www.revistaespacios.com/a20v41n22/a20v41n22p07.pdf 

Mathieu, J. E., & Zajac, D. M. (1990). A Review and meta-analysis of the 

antecedents, correlates, and consequences of organizational commitment. 

Psychological Bulletin, 108(2), 171–194. https://doi.org/10.1037/0033-

2909.108.2.171 

Mauno, S., Kinnunen, U., & Ruokolainen, M. (2007). Job demands and resources 

as antecedents of work engagement: A longitudinal study. Journal of 

Vocational Behavior, 70(1), 149–171. 

https://doi.org/https://doi.org/10.1016/j.jvb.2006.09.002 

Mercurio, Z. A. (2015). Affective Commitment as a Core Essence of Organizational 

Commitment: An Integrative Literature Review. Human Resource 

Development Review, 14(4), 389–414. 

https://doi.org/10.1177/1534484315603612 

Meyer, J. P., & Allen, N. J. (1991). A three-component conceptualization of 

organizational commitment. Human Resource Management Review, 1(1), 61–

89. https://doi.org/https://doi.org/10.1016/1053-4822(91)90011-Z 

Meyer, J. P., & Herscovitch, L. (2001). Commitment in the workplace: Toward a 



165 
 

 

 

general model. Human Resource Management Review, 11(3), 299–326. 

https://doi.org/10.1016/S1053-4822(00)00053-X 

Meyer, J. P., Stanley, D. J., Herscovitch, L., & Topolnytsky, L. (2002). Affective, 

continuance, and normative commitment to the organization: A meta-analysis 

of antecedents, correlates, and consequences. Journal of Vocational Behavior, 

61(1), 20–52. https://doi.org/10.1006/jvbe.2001.1842 

Motowidlo, S. J., & Van Scotter, J. R. (1994). Evidence That Task Performance 

Should Be Distinguished From Contextual Performance. Journal of Applied 

Psychology, 79(4), 475–480. https://doi.org/10.1037/0021-9010.79.4.475 

Paper, C. (2015). Ethical leadership , job turnover , job satisfaction and 

organizational citizenship behavior. February. 

Parry, K. W., & Sinha, P. N. (2005). Researching the trainability of transformational 

organizational leadership. Human Resource Development International, 8(2), 

165–183. https://doi.org/10.1080/13678860500100186 

Puni, A., & Bosco, D. K. J. (2016). Leadership Style, Corporate Culture and 

Organizational Performance. Research Journal of Social Science & 

Management, 5(10), 83–90. 

Rabiul, K., Yean, T. F., & Patwary, A. K. (2023). Linking leadership styles to 

communication competency and work engagement : evidence from the hotel 

industry. 6(2), 425–446. https://doi.org/10.1108/JHTI-09-2021-0247 

Rabiul, M. K., Shamsudin, F. M., Yean, T. F., & Patwary, A. K. (2023). Linking 

leadership styles to communication competency and work engagement: 

evidence from the hotel industry. Journal of Hospitality and Tourism Insights, 

6(2), 425–446. https://doi.org/10.1108/JHTI-09-2021-0247 

Rhoades, L., Eisenberger, R., & Armeli, S. (2001). Rhoades Armeli 2001. In 

Journal of Applied Psychology (Vol. 86, Issue 5, pp. 825–836). 

Saks, A. M. (2006). Antecedents and consequences of employee engagement. 

Journal of Managerial Psychology, 21(7), 600–619. 

https://doi.org/10.1108/02683940610690169 

Sarinah, L., & Rachmayanty, I. (2021). Keterikatan Kerja (Work Engagement) 

Mampu Meningkatkan Kinerja Karyawan Pt. Bprs Patriot Bekasi. Jurnal 

Ilmiah MEA, 5(3), 2543–2557. 

Schaufeli, W. B., & Bakker, A. B. (2004). Job demands, job resources, and their 

relationship with burnout and engagement: A multi-sample study. Journal of 

Organizational Behavior, 25(3), 293–315. https://doi.org/10.1002/job.248 

Schaufeli, W. B., Bakker, A. B., & Salanova, M. (2006). The measurement of work 



166 
 

 

 

engagement with a short questionnaire: A cross-national study. Educational 

and Psychological Measurement, 66(4), 701–716. 

https://doi.org/10.1177/0013164405282471 

Sekaran, U., & Bougie, R. (2016). Research Methods for Business: A Skill-Building 

Approach (7th ed.). United Kingdom: John Wiley & Sons. 

Shah, S. M. M., & Ab. Hamid, K. Bin. (2015). Transactional Leadership and Job 

Performance: An Empirical Investigation. Sukkur IBA Journal of Management 

and Business, 2(2), 74–85. https://doi.org/10.30537/sijmb.v2i2.94 

Space, W. L. (2013). Research Methods for Business: A Skill-Building Approach. 

Leadership & Organization Development Journal, 34(7), 700–701. 

https://doi.org/10.1108/lodj-06-2013-0079 

Srimulyani, V. A., Rustiyaningsih, S., Farida, F. A., & Hermanto, Y. B. (2023). 

Mediation of “AKHLAK” corporate culture and affective commitment on the 

effect of inclusive leadership on employee performance. Sustainable Futures, 

6(October), 100138. https://doi.org/10.1016/j.sftr.2023.100138 

Strom, D. L., Sears, K. L., & Kelly, K. M. (2014). Work Engagement: The Roles 

of Organizational Justice and Leadership Style in Predicting Engagement 

Among Employees. Journal of Leadership and Organizational Studies, 21(1), 

71–82. https://doi.org/10.1177/1548051813485437 

Su, Z.-X., Wright, P. M., & Ulrich, M. D. (2015). Going Beyond the SHRM 

Paradigm: Examining Four Approaches to Governing Employees. Journal of 

Management, 44(4), 1598–1619. https://doi.org/10.1177/0149206315618011 

Sudarta. (2022). 済無No Title No Title No Title. 16(1), 1–23. 

Yahaya, R., & Ebrahim, F. (2016). Leadership styles and organizational 

commitment: literature review. Journal of Management Development, 35(2), 

190–216. https://doi.org/10.1108/JMD-01-2015-0004 

 

 

 

 

 

 

 


	COVER
	SERTIFIKASI 
	PENGESAHAN TESIS
	MOTTO DAN PERSEMBAHAN
	ABSTRACT
	ABSTRAK
	DAFTAR ISI
	DAFTAR TABEL
	DAFTAR GAMBAR
	BAB I  PENDAHULUAN
	1.1. Latar Belakang
	1.2. Perumusan Masalah
	1.3. Tujuan Penelitian
	1.4. Kegunaan Penelitian

	BAB II  KAJIAN PUSTAKA
	2.1. Kajian Pustaka
	2.1.1. Kepemimpinan Transaksional
	2.1.2. Komitmen Afektif
	2.1.3. Keterlibatan Kerja
	2.1.4. Kinerja Karyawan

	2.2. Penelitian Terdahulu
	2.3. Hubungan antar Variabel
	2.3.1. Kepemimpinan Transaksional dan Kinerja Karyawan
	2.3.2. Komitmen Afektif dan Kinerja Karyawan
	2.3.3. Kepemimpinan Transaksional dan Keterlibatan Kerja
	2.3.4. Komitmen Afektif dan Keterlibatan Kerja
	2.3.5. Keterlibatan Kerja dan Kinerja Karyawan

	2.4. Kerangka Berfikir

	BAB III  METODE PENELITIAN
	3.1. Jenis dan Pendekatan
	3.2. Variabel Penelitian dan Definisi Operasional
	3.3. Definisi Operasional Variabel
	3.4. Populasi dan Sampel Penelitian
	3.5. Metode Pengumpulan Data
	3.6. Uji Validitas dan Reliabilitas Instrumen Pengumpulan Data
	3.7. Teknik Analisis Data

	BAB IV  HASIL DAN PEMBAHASAN
	4.1. Profil Umum Objek Penelitian
	4.2. Uji Coba Kuesioner
	4.3. Analisis Deskripsi
	4.4. Analisis Deskripsi Variabel
	4.5. Pembahasan

	BAB V  PENUTUP
	5.1. Kesimpulan
	5.2. Implikasi Penelitian
	5.3. Keterbatasan Penelitian
	5.4. Saran Managerial
	5.5. Saran Penelitian Selanjutnya

	DAFTAR PUSTAKA
	LAMPIRAN

