DAFTAR PUSTAKA

Alzbaidi, M., & Abu Madi, A. (2023). Talent retention challenges among non-family
talented individuals: multiple case studies of family SMEs in Jordan. Journal

of Family Business Management, 13(4), 1109-1126.

Astrachan, J. H., & Shanker, M. C. (2003). Family businesses' contribution to the U.S.
economy: A closer look. Family Business Review, 16(3), 211-219.

BCI Central. (2024). Prospek Pasar Konstruksi Indonesia 2025. Laporan Industri BCI

Central.

Bisnis.com. (2024, 8 November). PUPR: Kebutuhan Tenaga Kerja Konstruksi
Bersertifikat Capai 12 Juta Orang. Diakses pada 16 Juli 2025.

Blau, P. M. (1964). Exchange and Power in Social Life. John Wiley & Sons.

Braun, V., & Clarke, V. (2006). Using thematic analysis in psychology. Qualitative
Research in Psychology, 3(2), 77-101.

Chrisman, J. J., Chua, J. H., & Sharma, P. (2005). Trends and directions in the
development of a strategic management theory of the family firm.

Entrepreneurship Theory and Practice, 29(5), 555-575.

Colquitt, J. A. (2001). On the dimensionality of organizational justice: A construct

validation of a measure. Journal of Applied Psychology, 86(3), 386—400.

CNBC Indonesia. (2024, 21 September). Tok! Ini Daftar 89 Proyek Strategis Nasional
Baru di Era Prabowo. Diakses pada 16 Juli 2025.

96



97

Craig, J. B., & Moores, K. (2023). Leading a Family Business: A Practical Guide to
Leadership, Succession, and Growth. John Wiley & Sons.

Creswell, J. W. (2013). Qualitative inquiry & research design: Choosing among five

approaches. Sage Publications.

Creswell, J. W. (2014). Research design: Qualitative, quantitative, and mixed methods

approaches. Sage Publications.

Creswell, J. W., & Poth, C. N. (2018). Qualitative inquiry and research design:

Choosing among five approaches. Sage Publications.

Damayanti, R., et al. (2021). ‘Diuwongke’: The Javanese custom of humanizing others
as a predictor of psychological well-being and the mediating role of self-

esteem. Makara Human Behavior Studies in Asia, 25(2), 169-178.

De Massis, A., & Foss, N. J. (2022). Advancing family business research: The promise
of the human-centric perspective. Journal of Family Business Strategy, 13(3),

100473.

Deci, E. L., & Ryan, R. M. (2000). The "what" and "why" of goal pursuits: Human
needs and the self-determination of behavior. Psychological Inquiry, 11(4),
227-268.

Efferin, S., & Hartono, M. S. (2015). Management control and leadership styles in a
Chinese Indonesian family business. Journal of Accounting & Organizational

Change, 11(1), 130-159.

Gomez-Mejia, L. R., et al. (2020). Socioemotional wealth and the new venture

performance of family-managed firms. Strategic Entrepreneurship Journal,

14(4), 620-640.



98

Huang, T. C., et al. (2006). The impact of logistical performance on intention to stay
of salespersons in the pharmaceutical industry. International Journal of

Physical Distribution & Logistics Management, 36(10), 755-768.

Kementerian Keuangan Republik Indonesia. (2025). Laporan APBN Kita Edisi
Februari 2025. Jakarta: Kemenkeu.

Kementerian Pekerjaan Umum dan Perumahan Rakyat. (2024). Data dan Informasi

Ketenagakerjaan Konstruksi. Jakarta: Kementerian PUPR.

Kompas.com. (2025, 20 Mei). Program 3 Juta Rumah Bikin Sektor Properti Cerah di
2025. Diakses pada 16 Juli 2025.

Kontan.co.id. (2025, 14 Januari). Pemerintah Tawarkan 10 Proyek Strategis di Tahun
2025. Diakses pada 16 Juli 2025.

Koentjaraningrat. (2009). Pengantar Ilmu Antropologi. Rineka Cipta.

Koentjaraningrat. (2015). Kebudayaan Jawa. Balai Pustaka.

Kompas.com. (2023, 30 November). Daftar UMK Jateng 2024, Kabupaten Semarang
Rp 2,5 Juta, Kota Semarang Rp 3,2 Juta. (Catatan: Sumber menyebutkan tahun
2024, namun publikasi terkait penetapan UMK biasanya terjadi di akhir tahun

sebelumnya).

Magnis-Suseno, F. (1984). Etika Jawa: Sebuah Analisa Falsafi tentang Kebijaksanaan
Hidup Jawa. Gramedia.

Mahto, R. V., Vora, G., McDowell, W. C., & Khanin, D. (2020). Family member
commitment, the opportunity costs of staying, and turnover intentions. Journal

of Business Research, 117, 308-318.



99

Meyer, J. P.,, & Allen, N. J. (1991). A three-component conceptualization of
organizational commitment. Human Resource Management Review, 1(1), 61—

89.

Miller, D., & Le Breton-Miller, 1. (2021). Family-business values: A new perspective,
a new scale, and a new research agenda. Journal of Family Business Strategy,

12(3), 100376.
Moustakas, C. (1994). Phenomenological research methods. Sage Publications.

Price, J. L. (2001). Reflections on the determinants of voluntary turnover. International

Journal of Manpower, 22(7), 600-624.

Qian, C., & Balwi, M. (2024). The dynamics of turnover: A systematic review of the
unfolding model of voluntary turnover and job embeddedness theory. Journal

of Organizational Behavior, 45(2), 249-270.

Rahmadani, V. G., & Schaufeli, W. B. (2022). Engaging Leadership and Work
Engagement as Moderated by “Diuwongke”: An Indonesian Study.
International Journal of Environmental Research and Public Health, 19(19),
12345.

Razzak, M. R., Alam, M. M. D., Al Riyami, S., & Al Kharusi, S. (2023). Turnover
intentions of non-family employees in family firms — the influence of leader
mindfulness, LMX quality and affective commitment. Journal of Family

Business Management.

Riznika, 1., & Kaihatu, T. S. (2021). Sustainability of Family Business: Millennials
Intention to Stay in the Family Business as the Result of Stewardship Climate,

Mediated by Successor’s Trust and Socioemotional Wealth. Jurnal Manajemen

dan Pemasaran Jasa, 14(2), 231-250.



100

Rousseau, D. M. (1995). Psychological contracts in organizations: Understanding

written and unwritten agreements. Sage Publications.

Saryono, D. (2003). Falsafah Hidup Jawa. Adicita Karya Nusa.

Sharma, P. (2004). An overview of the field of family business studies: Current status

and directions for the future. Family Business Review, 17(1), 1-36.

Tett, R. P., & Meyer, J. P. (1993). Job satisfaction, organizational commitment,
turnover intention, and turnover: Path analyses based on meta-analytic findings.

Personnel Psychology, 46(2), 259-293.

Tran, H. N., Nguyen, T. T., & Le, V. P. (2023). Long-term retention in labor-intensive
industries: Evidence from Vietnamese textile workers. Human Resource

Management Journal, 33(2), 345-362.

Tsamenyi, M., et al. (2013). Introduction to accounting and accountability in emerging
and developing economies. Critical Perspectives on Accounting, 24(3), 163-

167.

Van Manen, M. (1990). Researching lived experience: Human science for an action

sensitive pedagogy. State University of New York Press.

Wahyuningtyas, Y. F., & Munauwaroh, S. D. (2022). Pengaruh Lingkungan
Organisasi, Stress Kerja dan Kepuasan Kerja terhadap Turnover Intention
Karyawan pada PT. Sempurna Sejahtera. Jurnal llmu Manajemen, 10(2), 485-
496.

Warta Ekonomi. (2025, 18 Februari). REI Optimistis Sektor Properti Tumbuh Hingga
18 Persen di 2025. Diakses pada 16 Juli 2025.



101

Waterwall, B., & Alipour, K. K. (2023). Nonfamily employees’ perceptions of
treatment in family businesses: A justice perspective. Journal of Family

Business Strategy, 14(2), 100543.

Yazici, O., Memili, E., & Patel, P. (2022). Non-family employees in family firms and
turnover intentions: The relevance of identification and justice perceptions.

Journal of Management & Organization, 28(2), 347-370.

Zellweger, T. M., & Astrachan, J. H. (2021). A framework for the growth of family
business research. In The Palgrave Handbook of Heterogeneity among Family

Firms (pp. 3-30). Palgrave Macmillan.

Zellweger, T. M., et al. (2020). The family-as-resource perspective: A review and
future research agenda. In Research Handbook on the Sociology of the Family
(pp. 248-266). Edward Elgar Publishing.



	15. T-Fulltext PDF 12010123420174
	DAFTAR PUSTAKA


