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ABSTRACT 

This study aims to examine the influence of deferred tax ratio, the tax 

expertise, and the performance-based remuneration of it’s key management 

personnel on the relationship on tax avoidance. In this study, tax avoidance was 

measured using a ratio scale through the book tax differences. The deferred tax 

ratio and the tax expertise were measured using the interval scale, whereas in 

previous study was using the nominal scale (dummy variable). While the 

performance-based remuneration was measured through the ratio scale. The 

control variables used in this study are size, ROA, board independence, and CEO 

tenure. In addition to measuring deferred tax ratio, another thing that makes a 

difference from previous research is that it does not use tax affiliations of it’s 

directors and shorter research periods. 

The population used in this study are companies listed on the Indonesia 

Stock Exchange (IDX) for the period 2015-2017 using the random sampling 

method. The criteria of the company used are companies that presented financial 

statements in rupiah and have not suffered losses, and have complete data that 

support the implementation of this research. The final sample obtained was 135 

companies out of a total of 476 companies during 2015-2017. The data in this study 

are secondary data, that is data sourced from annual reports and financial reports 

obtained through the Indonesia Stock Exchange (IDX). Hypothesis testing is done 

using panel data regression analysis. 

The results of this study show that the deferred tax ratio have a positive 

effect on tax avoidance. Similarly, the tax expertise have a positive effect on 

corporate tax avoidance. While the performance-based remuneration of it’s key 

management personnel are not affected by tax avoidance. 
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