DAFTAR PUSTAKA

2022, H. (n.d.). Partial Least Squares Structural Equation Modeling ( PLS-SEM )
Using R.

Adetiyas, R., Sucipto, H., & Yulianto, A. (2024). Pengaruh Work-life Balance ,
Lingkungan Kerja dan Kompensasi Terhadap Kinerja. 4, 5756-5768.

Affairs, 1., Board, E., & Affairs, 1. (2019). THE CHANGING NATURE OF WORK.
72(1), 57-74.

Aghayari, J., & Valmohammadi, C. (2023). International Journal of Research in
Industrial Engineering Paper Type: Research Paper The Impact of Digital
Transformation on Sustainability : A Case of the Iranian Telecom Industry 1 |
Introduction 2 | Literature Review. 12(3), 306-320.

Albrecht, S. L., Bakker, A. B., Gruman, J. A., Macey, W. H., Saks, A. M., Albrecht, S.
L., & Bakker, A. B. (2015). Employee engagement , human resource management

practices and  competitive  advantage = An  integrated  approach.
https://doi.org/10.1108/JOEPP-08-2014-0042

Andrade, C. (2021). a Student ’ s Guide to the Classification and Operationalization
of Variables in the Conceptualization and Design of a Clinical. 43(2), 177-179.
https://doi.org/10.1177/0253717621994334

Arnold, B., Zacher, H., Chan, F., Bakker, A. B., & Demerouti, E. (2015). Selection ,
optimization , and compensation strategies Publisher ° s PDF , also known as
Version of record Publication date : Selection , optimization , and compensation

strategies : Interactive effects on daily work engagement. Journal of Vocational
Behavior, 87, 101-107. https://doi.org/10.1016/j.jvb.2014.12.008

Asari, A. F. (2022). New Challenges in Economic and Business Development 2022:
Responsible Growth (Vol. 10, Issue 2001).

Atmaja, H. E., Nelfianti, F., Elyana, 1., Tidar, U., Bina, U., Informatika, S., & Mandiri,
U. N. (2023). Employee performance and influencing factors. 12(01).

Bagus Eka Riyadi, S. (2025). EMPLOYEE SATISFACTION AND WORK-LIFE
BALANCE ON EMPLOYEE PERFORMANCE: EMPLOYEE ENGAGEMENT AS
MEDIATION VARIABLE. 13(1), 305-323.

Bakker, A. B., & Bal, P. M. (2010). Copyright © The British Psychological Society
Weekly work engagement and performance : A study among starting teachers
Copyright © The  British Psychological ~ Society. 189-206.
https://doi.org/10.1348/096317909X402596

102



103

Bakker, A. B., & Demerouti, E. (2008). Towards a model of work engagement. 13(3),
209-223. https://doi.org/10.1108/13620430810870476

Creswell, J. W. C. & J. D. (n.d.). Research Design: Qualitative, Quantitative, and
Mixed Methods Approaches.

Eko Budiyanto, SE., M. ., & Dr. Mochamad Mochklas, S.Si., M. . (2020). KINERJA
KARYAWAN Ditinjau dari Aspek Gaya Kepemimpinan, Budaya Organisasi Dan
Motivasi Kerja (Pendekatan Riset) ©.

Faugoo, D. (2024). Human Capital as Strategic Valued Assets : Core drivers of
Organizational Success in the Modern-Day Workplace. 6(3), 617-628.

Ferreira, J., Veiga, P., Kailer, N., Kraus, S., Durst, S., & Weinmann, A. (2022).
International Journal of Information Management Digital transformation in

business and management research: An overview of the current status quo.
63(December 2021). https://doi.org/10.1016/j.ijjinfomgt.2021.102466

Fisher, G. G., Bulger, C. A., & Smith, C. S. (2009). Beyond Work and Family : A
Measure of Work / Nonwork Interference and Enhancement. 14(4), 441-456.
https://doi.org/10.1037/a0016737

Ghozali. (n.d.). Partial Least Squares (PLS) — SmartPLS 4: Konsep, teknik dan aplikasi
menggunakan program SmartPLS 4 untuk penelitian empiris.

Greenhaus, J. H., Powell, G. N., The, S., Review, M., Jan, N., Greenhaus, J. H., &
Powell, G. N. (2006). When Work and Family Are Allies : A Theory of Work-
Family Enrichment Published by . Academy of Management Linked references
are available on JSTOR for this article: WHEN WORK AND FAMILY ARE
ALLIES : A THEORY OF WORK-FAMILY ENRICHMENT. 31(1), 72-92.

Haar, J. M. (n.d.). No Title. OUTCOMES OF WORK-LIFE BALANCE ON JOB
SATISFACTION, LIFE SATISFACTION AND MENTAL HEALTH: A STUDY
ACROSS SEVEN CULTURES.

Haar, J. M., & Russo, M. (2013). Outcomes of work-life balance on job satisfaction,
life satisfaction and mental health: A study across seven cultures. 1-36.

Hair. (n.d.-a). An Introduction To Structural Equation Modeling.
Hair. (n.d.-b). Multivariate Data Analysis - Hair 2023.pdyf.

Hair, J. F. (2019). When to use and how to report the results of PLS-SEM. 31(1), 2-24.
https://doi.org/10.1108/EBR-11-2018-0203

Hair, J. F., Ringle, C. M., & Sarstedt, M. (2011). PLS-SEM : INDEED A SILVER
BULLET Issue on the Use of Partial Least Squares ( PLS ) to Address Marketing
Management Topics : Linked references are available on JSTOR for this article.



104

19(2), 139-151. https://doi.org/10.2753/MTP

Hakanen, J. J., Bakker, A. B., & Schaufeli, W. B. (2006). Burnout and work
engagement among teachers. 43, 495-513.
https://doi.org/10.1016/j.jsp.2005.11.001

Hana, N., Putri, Y., & Hadi, H. K. (2021). Jurnal Ilmu Manajemen organisasi sebagai
variable intervening pada tenaga kesehatan. 12, 339-349.

Hermanto, J. S. (2024). EXPLORING THE IMPACT OF WORK-LIFE BALANCE ,
SELF- EFFICACY , AND EMPLOYEE ENGAGEMENT ON PERFORMANCE
AT THE DINAS LINGKUNGAN HIDUP DAN KEHUTANAN PROVINSI. 6.

Hudson, A. (n.d.). The Case for Work / Life Balance : Closing the Gap Between Policy
and Practice.

Hulu, R. S., Halawa, F., & Waruwu, E. (2025). Pengaruh Employee Engagement
terhadap Kinerja Karyawan pada Organisasi Modern. 01(03), 247-253.

Irwandi, F. Y., & Sanjaya, A. (2022). Pengaruh Work-Life Balance dan Work
Engagement Terhadap Kinerja Karyawan Melalui Kepuasan Kerja. 7(2), 1-7.

Jawa, F.J., Halawa, F., & Waruwu, E. (2025). Analisis Faktor-Faktor yang Mendorong
Employee Engagement pada Perusahaan Jasa di Indonesia. 01(03), 240-246.

Johnston, M. P. (2014). Secondary Data Analysis : A Method of which the Time Has
Come. 619-626.

Karatepe, O. M. (2026). The effects of work overload and work-family conflict on job
embeddedness and job performance. January.
https://doi.org/10.1108/09596111311322952

Karyawan, K., Toko, D. 1., Bangunan, S., & Palopo, K. (2024). 1), 2), 3) 1. 08(04),
1-10.

Katili, P. B., Wibowo, W., & Akbar, M. (2021). The Effects of Leaderships Styles ,
Work-Life Balance and Employee Engagement on Employee Performance. 2(3).

Kec, P., Merawan, D., & Bedagai, K. A. B. S. (2025). 4) . 1,2,4. 09(03), 1-16.

Khalid, Z., & Luhur, U. B. (2024). Pengaruh Perceived Organizational Support dan
Work-Life Balance terhadap Employee Engagement dengan Mediasi Kepuasan
Kerja ( Studi pada Karyawan Support Unit PT Kurnia Ciptamoda Gemilang
Kebayoran Lama Jakarta Selatan ). 2(5).

Khashei, V., & Tabataba, A. (2023). Providing a strategic decision-making pattern in
a fast- paced environment. 14(54), 81-96.
https://doi.org/10.22034/SMSJ.2023.173205



105

Kim, H. A., Lim, C. J., Kim, S., Choe, J. K., Jo, S., Back, N., & Kwon, S. (2014). High-
Throughput Sequencing and De Novo Assembly of Brassica oleracea var .
Capitata L . for Transcriptome Analysis. 9(3), 1-10.
https://doi.org/10.1371/journal.pone.0092087

Knight, C., Patterson, M., & Dawson, J. (2017). Building work engagement: A
systematic review and meta-analysis investigating the effectiveness of work
engagement interventions. 812(December 2016), 792-812.
https://doi.org/10.1002/job.2167

Kossek, E. E., Gettings, P., & Misra, K. (n.d.). The Future of Flexibility at Work The
Future of Flexibility at Work.

Kurinci, M. N., Halawa, F., & Waruwu, E. (2025). Employee Engagement. 01(03), 88—
92.

Larasati, D. P. (2019). The Effects of Work-Life Balance towards FEmployee
Engagement in Millennial Generation. 304(Acpch 2018), 390-394.

Leiter, M. P., & Bakker, A. B. (n.d.). Work engagement : Introduction FO IS TI IS. 1—
9.

Liu, Q. (2021). LINKAGES BETWEEN WORK INTENSIFICATION , EMPLOYEE
ENGAGEMENT AND EMPLOYEE OUTCOMES: AN EMPIRICAL
INVESTIGATION Qinghua Liu Doctor of Business Administration. November, 1—
317.

Loher, B. T., Noe, R. A., Moeller, N. L., & Fitzgerald, M. P. (1985). A Meta-Analysis
of the Relation of Job Characteristics to Job Satisfaction. 70(2), 280-289.

Louis, B., Lepine, J. A., Crawford, E. R., & Crawford, E. R. (2010). JOB
ENGAGEMENT : ANTECEDENTS AND EFFECTS ON JOB PERFORMANCE
Published by : Academy of Management JOB ENGAGEMENT : ANTECEDENTS
AND EFFECTS ON JOB PERFORMANCE. 53(3), 617-635.

Maghfiratika, T., & Pujiati, H. (2025). The Effect of Work-Life Balance and Work
Engagement on Employee Performance : A Literatur Review. 6(4), 916-926.

Malinda, S., Jannah, N. H., Badriyah, L., & Riski, M. (2025). Employee Motivation
and its Impact on Organizational Performance. 2,210-221.

Malinen, S., Hatton, T., Naswall, K., & Kuntz, J. (2018). Strategies to enhance
employee well-being and organisational performance in a postcrisis
environment : A case study. https://doi.org/10.1111/1468-5973.12227

Marsenda, R. G., Wicaksari, E. A., Manajemen, P. S., & Ekonomi, F. (n.d.). Work-Life
Balance : Kunci Kesejahteraan Karyawan dan Organisasi. 22—-50.



106

Millatana, K., Nabilah, Z. Z., Azizah, S., & Rizana, D. (2025). SYSTEMATIC
LITERATURE REVIEW : PENGARUH WORK LIFE BALANCE DAN BURNOUT
TERHADAP KEPUASAN. 1(1), 16-30.

Mukhammad, B., & Akbar, B. (2025). Pengaruh Work-Life Balance , Beban Kerja ,
Motivasi Kerja Terhadap Kinerja Pegawai Diperusahaan Perbankan. 21(2),
158-169.

Navajas-romero, V., & Ariza-montes, A. (2020). Analyzing the Job Demands-Control-
Support Model in Work-Life Balance : A Study among Nurses in the European
Context.

Nugroho, D. A. (2025). International Jurnal Islamic Education , and Multiclturalism (
IJIERM ) THE IMPACT OF WORK-LIFE BALANCE ON START-UP
COMPANIES. 7(1).

Outlook, S. (2021). World Employment and Social Outlook.

Putri, A., Amran, A., & Putri, A. (2021). Employees * Work-Life Balance Reviewed
From Work From Home Aspect During COVID-19 Pandemic. 1(1), 1-5.

Rahim, N. B. (2020). LINKING WORK-LIFE BALANCE AND EMPLOYEE WELL-
BEING : DO SUPERVISOR SUPPORT AND FAMILY SUPPORT MODERATE
THE RELATIONSHIP ? 21(2), 588—-606.

Raza, M., & Nadeem, S. (n.d.). Drivers of Employee Engagement and their Impact on
Job Satisfaction and Turnover Intentions.

Rusydi, M., & Ac, A. (2024). WORK-LIFE BALANCE ON PERFORMANCE
THROUGH JOB SATISFACTION AT THE REGIONAL DEVELOPMENT
PLANNING AGENCY OF MAKASSAR CITY. 4(9), 7747-7760.

Saidin, K., Wan, P., Fatimah, W., Wan, S., & Halim, A. (2024). A Synthesis Towards
the Construct of Job Performance : Dimensions and Theoretical Approaches. 22,
300-312.

Saks, A. M. (2006). Antecedents and consequences of employee engagement.
https://doi.org/10.1108/02683940610690169

Saks, A. M., & Gruman, J. A. (2026). Socialization resources theory and newcomers ’

work engagement A new pathway to newcomer socialization. January.
https://do1.org/10.1108/CDI-12-2016-0214

Sari, V. N., & Hady, H. (2023). The Influence of Organizational Culture and HR
Competency on Employee Commitment and Their Impact on Organizational
Performance. 7(2), 287-295.

Sawitri, N. N. (2024). The Effect of Work-Life Balance , Employee Engagement and



107

Training on Job Satisfaction and Employee Performance. 2(1), 53—68.

Schaufeli, W. B., & Bakker, A. B. (2004a). Job demands , job resources , and their
relationship with burnout and engagement: a multi-sample study. 315(March
2003), 293-315.

Schaufeli, W. B., & Bakker, A. B. (2004b). Job demands , job resources , and their
relationship with burnout and engagement : a multi-sample study. 315(October
2002), 293-315.

Schaufeli, W. B., Salanova, M., Bakker, A. B., & Alez-rom, V. G. (2002). THE
MEASUREMENT OF ENGAGEMENT AND BURNOUT: A TWO SAMPLE
CONFIRMATORY FACTOR. 71-92.

Setiawati, T. (2020). Influence of Performance Appraisal Fairness and Job Satisfaction
through Commitment on Job Performance. 9(3), 133—151.

Suci, R. P., Mas, N., & Risky, M. (2022). The Role of Job Satisfaction in Mediating
the Quality of Work Life Effect on Employee Performance. 25(2), 217-228.
https://doi.org/10.14414/jebav.v25i12.3094

Sutanto, E. M., Sigiols, P. ., & Wijaya, E. N. (2024). WORK-LIFE BALANCE ,
EMPLOYEE ENGAGEMENT , JOB SATISFACTION , AND INDONESIAN
EMPLOYEES * PERFORMANCE. 25(3), 832-851.

Suzana, R., & Kasim, R. (2023). ltem Validity and Reliability in Building Insaniah
Value  for Selected At-Risk Youth Groups in. 13(13).
https://doi.org/10.6007/IJARBSS/v13-113/12290

Taherdoost, H. (2020). Sampling Methods in Research Methodology ; How to Choose
a Sampling Technique for Research Hamed Taherdoost To cite this version : HAL
1d : hal-02546796 Sampling Methods in Research Methodology ; How to Choose
a Sampling Technique for.

Talukder, A. K. M., Vickers, M., & Khan, A. (2026). Supervisor support and work-life
balance Impacts on job performance in the Australian financial sector. 47(3),
727-744. https://doi.org/10.1108/PR-12-2016-0314

Tamunomiebi, M. D., & Oyibo, C. (2020). Work-Life Balance and Employee
Performance : A Literature Review. 5(2), 1-10.

Tomia, A., Ohoiwutun, S. K., & Rolobessy, M. J. (2025). Employee Engagement
sebagai Mediator antara Kepemimpinan dan Work-Life Balance terhadap

Kinerja Pegawai : Studi pada Badan Kepegawaian Daerah Provinsi Maluku.
4(3), 784-797. https://doi.org/10.56113/takuana.v4i3.230

Uddin, M., Ali, K. B., & Khan, M. A. (2020). Archive of SID Archive of SID. 13(4).
https://doi.org/10.22059/ijms.2020.282543.673663



108

Uddin, M., Ali, K. B., Khan, M. A., Islamic, 1., & Sembilan, N. (2020). IMPACT OF
PERCEIVED FAMILY SUPPORT , WORKPLACE SUPPORT , AND WORK-
LIFE BALANCE POLICIES ON WORK-LIFE BALANCE AMONG FEMALE
BANKERS IN BANGLADESH. 1(1), 97-122.

Udin, U. (2023). International Journal of Sustainable Development and Planning The
Impact of Work-Life Balance on Employee Performance: Mediating Role of
Affective Commitment and Job Satisfaction. 18(11), 3649-3655.

Vizjak, M., & Paulisi¢, M. (2024). Adapting to the Digital Shift : Skills Development
and Workplace Transformation in the Era of Human- Technology Collaboration.
5(2), 92—-110. https://doi.org/10.2478/crdj-2024-0010

Wolor, W., Kurnianti, D., Zahra, S. F., & Martono, S. (2020). THE IMPORTANCE OF
WORK-LIFE BALANCE ON EMPLOYEE PERFORMANCE MILLENNIAL
GENERATION IN INDONESIA. 7(9), 1103—1108.

Wong, K. K. (2013). Partial Least Squares Structural Equation Modeling ( PLS-SEM
) Techniques Using SmartPLS.

Yan, R., Farhan, M., Irfan, M., & Tahir, R. (2020). Role of Psychological factors in
Employee Well-being and Employee Performance : An Empirical Evidence from
Pakistan. XXIX, 638-650. https://doi.org/10.24205/03276716.2020.1060

Yancik, Y. (2025). Pengaruh Work-life balance Dan Beban Kerja Terhadap Kinerja
Pegawai Melalui Burnout. 4(2), 6028—6035.

Zaeni, N., & Kitta, S. (2023). Psychological Factors and Organizational Factors on
Employee Performance. 10(2), 825-836.

Zebua, G. M. (2026). Penguatan Employee Engagement sebagai Strategi Peningkatan
Kinerja dan Keberlanjutan Organisasi. 02(01), 15-20.



