
83 
 

 

DAFTAR PUSTAKA 

 
Crossman, A., & Abou-Zaki, B. (2003). Job Satisfaction and Employee 

Performance of Lebanee Banking Staff. Journal of Managerial Psychology 

Vol 18 Iss 4, 368-376. 

Ferdinand, A. (2006). Metode Penelitian Manajemen. Semarang: Badan Penerbit 

Universitas Diponegoro. 

Ghozali, I. (2013). Aplikasi Analisis Multivariate dengan Program IBM SPSS 21. 

Semarang: Badan Penerbit Universitas Diponegoro. 

Handoko, T. H. (2000). Manajemen Personalia dan Sumber Daya Manusia. 

Yogyakarta: BPFE. 

Hayati, W. F. (2014). Pengaruh Motivasi, Lingkungan Kerja dan Fasilitas Terhadap 

Kinerja Karyawan PT. Radio Suara Singgalang Mahimbau (Radio Sushi 

FM) Padang. Jurnal Online. 

Kasim, et al (2016). Relationships of Work Discipline, Leadership, Training and 

Motivation to Performance of Employee Administration Abepura Hospital 

Papua. International Journal of Sciences: Basic and Applied Research, 154-

164. 

Khan, et al (2011). Impact of Job Satisfaction on Employee Performance: An 

Empirical Study of Autonomous Medical Institutions of Pakistan. African 

Journal of Business Management Vol. 6, 2697-2705. 

Luthans, F. (2006). Perilaku Organisasi. Yogyakarta: Andi. 

Mangkunegara, A. P. (2015). Manajemen Sumber Daya Manusia Perusahaan. 

Bandung: Remaja Rasdakarya. 

Mangkunegara, A. P., & Waris, A. (2015). Effect of Training, Competence and 

Discipline on Employee Performance in Company. Procedia - Social and 

Behavior Sciences Vol. 211, 1240-1251. 

Masud, F. (2004). Survai Diagnosis Organisasional: Konsep & Aplikasi. 

Semarang: Badan Penerbit Universitas Diponegoro. 

Mathis, R., & Jackson, J. (2011). Manajemen Sumber Daya Manusia. Jakarta: 

Salemba Empat. 

Moekijat. (2010). Sumber Daya Manusia. Bandung: Mandar Maju. 



84 
 

 

Pawirosumarto, et al (2017). Factors Affecting Employee Performance of PT. 

Kiyokuni Indonesia. International Journal of Law and Management Vol. 59 

Issue 4, 602-614. 

Robbins, S. P., Judge, & A., T. (2015). Perilaku Organisasi. Jakarta: Salemba 

Empat. 

Sekaran, U. (2013). Research Methods For Business: A Skill Building Approach. 

Chicester: John Wiley & Sons Ltd. 

Setiawan, A. (2013). Pengaruh Disiplin Kerja dan Motivasi Terhadap Kinerja 

Karyawan Pada Rumah Sakit Umum Daerah Kanjuruan, Malang. Jurnal 

Ilmu Manajemen Vol. 1 No. 4. 

Siagian, S. P. (2015). Manajemen Sumber Daya Manusia. Jakarta: Bumi Aksara. 

Siengthai, S., & Pila-Ngarm, P. (2015). The Interaction Effect of Job Redesign and 

Job Satisfaction on Employee Performance. Evidence-Based HRM: a 

Global Forum for Empirical Scholarship Vol. 4 Iss. 2, 162-180. 

Simamora, H. (2004). Manajemen Sumber Daya Manusia. Yogyakarta: STIE 

YKPN. 

Sofyan, et al (2016). The Effect of Career Development and Working Discipline 

Towards Working Satisfaction and Employee Performance in The Regional 

Office of Ministry of Religious Affairs in South Sulawesi. International 

Journal of Scientific & Technology Research Vol. 5, 51-57. 

Weiss, D.J., et al (1967). Manual For the Minnesota Satisfaction Questionnaire. 

Minnesota Studies in Vocational Rehabilitation: XXII. 

Wibowo. (2007). Manajemen Kinerja. Jakarta: Rajawali Press. 

Wirawan. (2009). Evaluasi Kinerja Sumber Daya Manusia: teori, aplikasi, dan 

penelitian. Jakarta: Salemba Empat. 

 

 

 

 

  


