DAFTAR PUSTAKA

Adiansyah, M., & Sakir, A. (2021). The influence of learning organization, knowledge
management and job satisfaction on organizational commitment and their impact
on employee performance of USK medical faculty. International Journal of
Scientific and Management Research, 4(05), 225-244.

Anseel, F., & Ong, M. (2021). Behavioral Strategies to Structure and Accelerate Learning
From Experience. The age of agility: Building learning agile leaders and
organizations, 259.

Bandura A. 1982. The psychology of chance encounters and life paths.Am. Psychol.
37:747- 55

Bandura, A. (1986). Social foundations of thought and action. Englewood CIiffs,
NJ, 1986(23-28),2.

Borman, W. C., & Motowidlo, S. J. (1993). Expanding the criterion domain to include
elements of contextual performance. In N. Schmitt & W. C. Borman (Eds.),
Personnel selection in organizations (pp. 71-98). San Francisco: Jossey-Bass.

Borman, W. C., & Motowidlo, S. J. (1997). Task performance and contextual performance:
The meaning for personnel selection research. Human performance, 10(2), 99-109.

Brown, K., Ryan, R. M., & Creswell, J. D. (2007). Mindfulness: !eoretical foundations and
evidence for its salutary effects. Psychological Inquiry, 18, 211-237.

Budhiraja, S. (2021). Can continuous learning amplify employees' change-efficacy and
contextual performance? Evidence from post-merger Indian
organization. /nternational journal of manpower, 42(6), 1144-1158.

Campbell, J. P., Gasser, M. B., & Oswald, F. L. (1996). The substantive nature of job perfor-

Campbell, J.P. (1983). Some possible implications of “modelling” for the conceptualization
of measurement. In F. Landy, S. Zedeck, & J. Cleveland (Eds.), Performance
measurement and theory (pp. 277-298). Hillsdale, NJ : Lawrence Erlbaum
Associates, Inc.

Dai, G., & De Meuse, K. P. (2021). Learning agility and the changing nature of
leadership. The age of agility: Building learning agile leaders and
organizations, 31.

De Meuse, K. P. (2017). Learning agility: Its evolution as a psychological construct and its
empirical relationship to leader success. Consulting Psychology Journal: Practice
and Research, 69(4), 267.

Ferdinand, A. (2019) Metode Penelitian Manajemen Pedoman Penelitian untuk Penulisan
Skripsi, Tesis, dan Disertasi [lmu Manajemen. 5 ed. Badan Penerbit Universitas
Diponegoro Semarang.

124



125

Gemmano, C. G., Giancaspro, M. L., Galiotto, S., & Manuti, A. (2024). A Flight Path to
Well-Being: The Mediating Role of Continuous Learning between Burnout and
Work Performance in Aviation Professionals. Social Sciences, 13(10), 513.

Ghozali & Latan. (2014). Konsep, Teknik, Aplikasi Menggunakan Smart PLS 3.0 untuk
penelitian empiris. BP Undip.

Govender, C. M., Mabaso, C. M., & Mehale, K. (2021). S4 Journal of Human Resource
Management. https://doi.org/10.4102/sajhrm

Hair, J. F., Matthews, L. M., Matthews, R. L., & Sarstedt, M. (2017). PLS-SEM or CB-
SEM: updated guidelines on which method to use “PLS-SEM or CB-SEM:
updated guidelines on which method to wuse.” In Organizational Research
Methods, MIS Quarterly,«and International Journal (Vol. 1, Issue 2).

Hair, J. F., Ringle, C. M., & Sarstedt, M. (2011). PLS-SEM: Indeed a silver
bullet. Journal of Marketing theory and Practice, 19(2), 139-152.

Hair, J. F., Risher, J. J.; Sarstedt, M., & Ringle, C. M. (2019). When to use and how to
report the results of PLS-SEM. In European Business Review (Vol. 31, Issue 1,
pp. 2-24). Emerald Group Publishing Ltd. htips://doi.org/i0.1 108/ EBR-11-2018-
0203

Harvey, V. S., & Prager, R. Y. (2021). Developing Learning Agile Behavior. The age of
agility: Building learning agile leaders and organizations, 145-156.

Hendri, M. 1. (2019). The mediation effect of job satisfaction and organizational
commitment on the organizational learning effect of the employee
performance. International — Journal — of  Productivity —and  Performance
Management, 68(7), 1208-1234.

Indrawan, A. C., Pertiwi, T. K., & Swasti, I. K. (2025). The Effect of Leadership Style and
Learning Agility on Job Performance Through Innovative Work Behavior in

Employees of PT. New Rate of Blessings. American Journal of Economic and
Management Business (AJEMB), 4(12),2031-2043.

Islam, T., Rehman Khan, S., Norulkamar Ungku Bt. Ahmad, U., & Ahmed, 1. (2013).
Organizational learning culture and leader-member exchange quality: The way to
enhance organizational commitment and reduce turnover intentions. The Learning
Organization, 20(4/5), 322-337.

Khildani, A. C., & Lestariningsih, M. (2021). Pengaruh Efikasi Diri dan Lokus Kendali
terhadap Kinerja Karyawan Melalui Learning Agility. Jurnal Manajemen Dan
Keuangan, 10(2), 208-228.

Kurniawan, A. W., & Puspitaningtyas, Z. (2023). Metode penelitian kuantitatif (Edisi
revisi). Kita Menulis.

Kuswandi, N., & Sulistyo Radikun, T. B. (2024). Pengaruh Continuous Learning terhadap
Employee’s Task & Contextual Performance pada Long List Talent PT XYZ.
Journal of Syntax Literate, 9(6).


https://doi.org/10.1108/EBR-11-2018-0203
https://doi.org/10.1108/EBR-11-2018-0203

126

Lee, R. A. (2021). Cultivating Learning Agility Through Mindfulness. The age of agility:
Building learning agile leaders and organizations, 182.

Lombardo, M. M., & Eichinger, R. W. (2000). High potentials as high learners. Human
Resource Management, 39, 321-330

London, M., & Sessa, V. I. (2006). Continuous learning in organizations: A living systems
analysis of individual, group, and organization learning. In Multi-level issues in
social systems (Vol. 5, pp. 123-172). Emerald Group Publishing Limited.

mance variability. In K. R. Murphy (Ed.), Individual differences and behavior in
organizations (pp. 258-299)..San Erancisco: Jossey-Bass

Marsick, V. J., & Watkins, K. E. (1999). Facilitating learning organizations: Making
learning count. Gower Publishing, Ltd..

MD Amin, B. (2019). The roles of learning activities on employees’ performance in
manufacturing  firms. at . Penang, Malaysia. {nfernational Journal of
Multidisciplinary Research and Studies; 02(06), 01-10.
https://doi.org/10.33826/ijmras/v02106.2

Nayak, L., Malik, P., Meher, J. R., & Patel, G. (2025). Developing competencies of Gen Z:
role of organizational learning culture and learning agility. Journal of
Organizational Effectiveness: People and Performance.

Noermijati, N. (2024, December). THE ROLE OF WORK ENVIRONMENT IN
ENHANCING EMPLOYEE PERFORMANCE: THE MEDIATING ROLE OF
WORK MOTIVATION AND LEARNING AGILITY. In Proceeding of
International Conference on Economic Issues (Vol. 1, No. 1, pp. 347-368).

Organ, D. W., & Ryan, K. (1995). A meta-analytic review of attitudinal and dispositional
predictors of organizational citizenship behavior. Personnel psychology, 48(4),
775-802.

Oztiirk, M. (2021). The effect of learning agility on job performance and job satisfaction
and moderating role of personal traits.

Pantouvakis, A., & Bouranta, N. (2017). Agility, organisational learning culture and
relationship quality in the port sector. Total Quality Management & Business
Excellence, 28(3-4), 366-378.

Priyono. (2016). Metode Penelitian Kuantitatif. Zifatama Publishing.

Purwati, A. A., William, W., Hamzah, M. L., & Hamzah, R. (2023). Employee performance
distributions: Analysis of motivation, organizational learning, compensation and
organizational commitment. Journal of Distribution Science, 21(4), 57-67.

Salamon, J., Blume, B. D., Orosz, G., & Nagy, T. (2021). The interplay between the level
of voluntary participation and supervisor support on trainee motivation and transfer.
Human Resource Development Quarterly, 32(4), 459-481.
https://doi.org/10.1002/hrdq.21428



127

Saputra, N., & Kuncoro, E. A. (2021). Pengaruh Learning Culture terhadap Learning
Agility : Apakah Berdampak Langsung ataukah Tidak?. Jurnal Mebis, 6(1).

Saputra, N., Kuncoro, E. A., & Sasmoko, S. (2022). Melacak Pengaruh Budaya Belajar
terhadap Ketangkasan Belajar: Peranan Keterlekatan Kerja sebagai
Mediator. Aksara: Jurnal Ilmu Pendidikan Nonformal, 8(2), 909-920.

Shaheen, M. A., Hayyat, A., Aslam, S., & Shahbaz, M. A. (2023). Developing a culture of
continuous learning for sustainable job performance: TEVT sector as learning
organization, Pakistan. Journal of Social Sciences Review, 3(2), 817-827.

Solling, A & Anwar, S. (2019). Structural Equation (SEM) Berbasis Varian. PT.
Inkubator Penulis Indonesia. Institut Penulis Indonesia. Jakarta.

Sugiyono, P. D. (2010). Metode Peneliian. Kuantitatif, Kualitatif, Dan R&D.

Sugiyono, S. (2015). ~Metode penelitian & pengembangan research and
development. Bandung: Alfabeta.

Surikova, S. (2024). Towards The Effective Professional Upskilling Of Low-Skilled
Employees: Key Influencing Factors. Problems of Education in the 21st Century,
82(5), 73775 T=https://doi.org/10.33225/pec/24.82.737

Tripathi, A. (2024). Organizational Learning Culture and Firm Performance: The
Mediating Role of Learning Agility. Vikalpa, 49(2), 129-142.

Tripathi, A., & Dhir, S. (2023). HRD interventions, learning agility and organizational
innovation: ~a PLS-SEM  modelling approach. International Journal of
Organizational Analysis, 31(6),2322-2336.

Tripathi, A., Srivastava, R., & Sankaran, R. (2020). Role of learning agility and learning
culture on turnover intention: an empirical study. /ndustrial and Commercial
Training, 52(2), 105-120.

van den Broeck, A., Howard, J. L., van Vaerenbergh, Y., Leroy, H., & Gagné, M. (2021).
Beyond intrinsic and extrinsic motivation: A meta-analysis on self-determination

theory’s multidimensional conceptualization of work motivation. Organizational
Psychology Review, 11(3), 240~273. hitps://doi.org/10.1177/20413866211006173

Watkins, K. E., & Marsick, V. J. (1993). Sculpting the learning organization. San Francisco:
Jossey-Bass.

Watkins, K. E., & Marsick, V. J. (1996). In action: Creating the learning organization.
Alexandria, VA: American Society for Training and Development.

Wolor, C. W., Suhud, U., Nurkhin, A., Hoo, W. C., & Rababah, M. A. (2025). Unleashing
the Potential of Learning Agility: A Catalyst for Innovative Work Behavior and
Employee Performance. Public Health of Indonesia, 11(2), 169-180.


https://doi.org/10.33225/pec/24.82.737
https://doi.org/10.1177/20413866211006173

