DAFTAR PUSTAKA

Adams, J. S. (1963). TOWARD AN UNDERSTANDING OF INEQUITY 1. In
Journal of Abnormal and, Social Psychology (Vol. 67, Number 5).

Adeoye, A. O., & Fields, Z. (2014). Compensation Management and Employee Job
Satisfaction: A Case of Nigeria. In J Soc Sci (Vol. 41, Number 3).

Bamberger, P., & Belogolovsky, E. (2010). The impact of pay secrecy on individual
task performance. Personnel  Psychology, 63(4), 965-996.
https://doi.org/10.1111/5.1744-6570.2010.01194.x

Bowen Thunderbird, D. E. (nd.). UNDERSTANDING HRM-FIRM
PERFORMANCE LINKAGES: THE ROLE OF THE “STRENGTH” OF THE
HRM SYSTEM.

Braun, V., & Clarke, V. (2006). Using thematic analysis in psychology. Qualitative
Research in Psychology, 3(2), 77-101.
https://doi.org/10.1191/1478088706qp0630a

Colella, A., Paetzold, R. L., Zardkoohi, A., & Wesson, M. J. (n.d.). EXPOSING PAY
SECRECY.

Colquitt, J. A. (2001). On the dimensionality of organizational justice: A construct
validation of a measure. Journal of Applied Psychology, 86(3), 386—400.
https://doi.org/10.1037/0021-9010.86.3.386

Colquitt, J. A., Scott, B. A., & LePine, J. A. (2007). Trust, Trustworthiness, and
Trust Propensity: A Meta-Analytic Test of Their Unique Relationships With
Risk Taking and Job Performance. Journal of Applied Psychology, 92(4), 909—
927. https://doi.org/10.1037/0021-9010.92.4.909

Cullen, Z. (2024). Is Pay Transparency Good. Journal of Economic Perspectives,
38(1), 153—180. https://doi.org/10.1257/jep.38.1.153

Day, N. E. (2011). Perceived pay communication, justice and pay satisfaction.
Employee Relations, 33(5), 476-497.
https://doi.org/10.1108/01425451111153862

118



119

Dirks, K. T., & Ferrin, D. L. (2002). Trust in leadership: Meta-analytic findings and
implications for research and practice. Journal of Applied Psychology, 87(4),
611-628. https://doi.org/10.1037/0021-9010.87.4.611

Fetters, M. D., Curry, L. A., & Creswell, J. W. (2013). Achieving integration in
mixed methods designs - Principles and practices. Health Services Research,
48(6 PART2), 2134-2156. https://doi.org/10.1111/1475-6773.12117

Gillespie, N., & Dietz, G. (n.d.). TRUST REPAIR AFTER AN ORGANIZATION-
LEVEL FAILURE.

Greenberg, J. (1990). Organizational Justice: Yesterday, Today, and Tomorrow.
Journal of Management, 16(2), 399-432.
https://doi.org/10.1177/014920639001600208

Gustafsson, S., Gillespie, N., Searle, R., Hope Hailey, V., & Dietz, G. (2021).
Preserving Organizational Trust During Disruption. Organization Studies,
42(9), 1409-1433. https://doi.org/10.1177/0170840620912705

Gutierrez, C., Obloj, T., & Zenger, T. (2025). Pay transparency and productivity.
Strategic Management Journal, 46(8), 1831-1860.
https://doi.org/10.1002/smj.3707

Hartmann, F., & Slapnicar, S. (2012). Pay fairness and intrinsic motivation: the role
of pay transparency. International Journal of Human Resource Management,
23(20), 4283-4300. https://doi.org/10.1080/09585192.2012.664962

Jawahar, 1. M., & Stone, T. H. (2011). Fairness perceptions and satisfaction with
components of pay satisfaction. Journal of Managerial Psychology, 26(4),
297-312. https://doi.org/10.1108/02683941111124836

Jiang, H., & Men, R. L. (2017). Creating an Engaged Workforce: The Impact of
Authentic Leadership, Transparent Organizational Communication, and Work-
Life  Enrichment. = Communication  Research, 44(2), 225-243.
https://doi.org/10.1177/0093650215613137

Kéhkonen, T., Blomgqvist, K., Gillespie, N., & Vanhala, M. (2021). Employee trust
repair: A systematic review of 20 years of empirical research and future
research directions. Journal of Business Research, 130, 98-109.

https://doi.org/10.1016/j.jbusres.2021.03.019



120

Kuvaas, B. (2006). Work performance, affective commitment, and work
motivation: The roles of pay administration and pay level. Journal of
Organizational Behavior, 27(3), 365-385. https://doi.org/10.1002/job.377

Mabaso, C. M., & Dlamini, B. 1. (2018). Total rewards and its effects on
organisational commitment in higher education institutions. SA Journal of
Human Resource Management, 16. https://doi.org/10.4102/sajhrm.v1610.913

Malmrud, S., Falkenberg, H., Eib, C., Hellgren, J., & Sverke, M. (2020). Just What
I See? Implications of Congruence Between Supervisors’ and Employees’
Perceptions of Pay Justice for Employees’ Work-Related Attitudes and
Behaviors. Frontiers in Psychology, 11.
https://doi.org/10.3389/fpsyg.2020.02069

Mayer, R. C., Davis, J. H., & Schoorman, F. D. (1995). Academy ol Management
Review (Vol. 20, Number 3).

Mazzi, C. (2011). Family business and financial performance: Current state of
knowledge and future research challenges. Journal of Family Business
Strategy, 2(3), 166—181. https://doi.org/10.1016/j.jfbs.2011.07.001

Nejati, M., Brown, M. E., Shafaei, A., & Seet, P. S. (2021). Employees’ perceptions
of corporate social responsibility and ethical leadership: are they uniquely
related to turnover intention? Social Responsibility Journal, 17(2), 181-197.
https://doi.org/10.1108/SRJ-08-2019-0276

Nishii, L. H., Lepak, D. P., & Schneider, B. (2008). EMPLOYEE ATTRIBUTIONS
OF THE “WHY” OF HR PRACTICES: THEIR EFFECTS ON EMPLOYEE
ATTITUDES AND BEHAVIORS, AND CUSTOMER SATISFACTION. In
PERSONNEL PSYCHOLOGY (Vol. 61).

Podsakoff, P. M., MacKenzie, S. B., Lee, J. Y., & Podsakoff, N. P. (2003). Common
Method Biases in Behavioral Research: A Critical Review of the Literature
and Recommended Remedies. In Journal of Applied Psychology (Vol. 88,
Number 5, pp. 879-903). American Psychological Association Inc.
https://doi.org/10.1037/0021-9010.88.5.879



121

Rawlins, B. (2008). Give the emperor a mirror: toward developing a stakeholder
measurement of organizational transparency. Journal of Public Relations
Research, 21(1), 71-99. https://doi.org/10.1080/10627260802153421

Robbins, S. P. ., & Judge, Tim. (2019). Organizational behavior. Pearson.

Schnackenberg, A. K., & Tomlinson, E. C. (2016). Organizational Transparency: A
New Perspective on Managing Trust in Organization-Stakeholder
Relationships.  Journal — of  Management, 42(7), 1784-1810.
https://doi.org/10.1177/0149206314525202

Searle, R., Den Hartog, D. N., Weibel, A., Gillespie, N., Six, F., Hatzakis, T., &
Skinner, D. (2011). Trust in the employer: The role of high-involvement work
practices and procedural justice in european organizations. International
Journal — of Human Resource @ Management, 22(5), 1069-1092.
https://doi.org/10.1080/09585192.2011.556782

Smit, B. W., & Montag-Smit, T. (2018). The role of pay secrecy policies and
employee secrecy preferences in shaping job attitudes. Human Resource
Management  Journal, 28(2), 304-324. https://doi.org/10.1111/1748-
8583.12180

Spector, P. E. (1994). Using self-report questionnaires in OB research: a comment
on the use of a controversial method. In JOURNAL OF ORGANIZATIONAL
BEHAVIOR (Vol. 15).

Stotberg, R., Bussin, M., & Mabaso, C. M. (2022). Pay transparency, job turnover
intentions and the mediating role of perceived organizational support and
organizational  justice.  Employee = Relations,  44(7), 162-182.
https://doi.org/10.1108/ER-02-2022-0077

Stotberg, R., Mabaso, C. M., & Bussin, M. H. R. (2022). Employee responses to
pay transparency. SA Journal of Industrial ~ Psychology, 48.
https://doi.org/10.4102/sajip.v4810.1906

Tenhidld, A., Chung, D. J., & Park, T. Y. (2024). Procedural Pay Transparency,
Motivational Climate, and Employee Outcomes. Compensation and Benefits

Review, 56(2), 83—102. https://doi.org/10.1177/08863687231216135



122

Van Beurden, J., Van De Voorde, K., & Van Veldhoven, M. (2021). The employee
perspective on HR practices: A systematic literature review, integration and
outlook. International Journal of Human Resource Management, 32(2), 359—
393. https://doi.org/10.1080/09585192.2020.1759671

Whitener, E. M., Brodt, S. E., Korsgaard, M. A., & Werner, J. M. (1998).
MANAGERS AS INITIATORS OF TRUST: AN EXCHANGE
RELATIONSHIP FRAMEWORK FOR UNDERSTANDING
MANAGERIAL TRUSTWORTHY BEHAVIOR. In ® Academy ol
Management Review (Vol. 23, Number 3).

Yue, C. A., Men, L. R., & Ferguson, M. A. (2019). Bridging transformational
leadership, transparent communication, and employee openness to change:
The mediating role of trust. Public Relations Review, 45(3).
https://doi.org/10.1016/j.pubrev.2019.04.012



