
 
 

280 
 

DAFTAR PUSTAKA 

 

Aboramadan, M., & Karatepe, O. M. (2021). Green human resource management, 

perceived green organizational support and their effects on hotel employees’ 

behavioral outcomes. International Journal of Contemporary Hospitality 

Management, 33(10), 3199-3222.  

 

Acar, O. A., Tuncdogan, A., van Knippenberg, D., & Lakhani, K. R. (2024). 

Collective creativity and innovation: An interdisciplinary review, integration, 

and research agenda. Journal of Management, 50(6), 2119-2151.  

 

Aguinis, H. (2023). Performance management: Sage Publications. 

 

Ahmad, H. M., Kaliannan, M., & Mutum, D. S. (2023). Authentic leadership in a 

bureaucratic environment: A qualitative study. Journal of General 

Management, 03063070231195207.  

 

Ahsan, U., & ul Haq, M. A. (2021). Perceived Organizational Support, Workplace 

Loneliness, and Creativity: Mediating Role of Workplace Loneliness, and 

Moderating Role of Proactive Personality. Reviews of Management Sciences, 

3(2), 147-164.  

 

Akdere, M. (2005). Social capital theory and implications for human resource 

development. Singapore Management Review, 27(2), 1-25.  

 

Akgunduz, Y., Alkan, C., & Gök, Ö. A. (2018). Perceived organizational support, 

employee creativity and proactive personality: The mediating effect of 

meaning of work. Journal of Hospitality and Tourism Management, 34, 105-

114. doi:10.1016/j.jhtm.2018.01.004 

 

Al Riyami, S., Razzak, M. R., & Al-Busaidi, A. S. (2023). Work from home and 

workplace ostracism, beyond the COVID-19 pandemic: moderating effect of 

perceived organizational support. International Journal of Manpower.  

 

Aldabbas, H., Pinnington, A., & Lahrech, A. (2023). The influence of perceived 

organizational support on employee creativity: The mediating role of work 

engagement. Current Psychology, 42(8), 6501-6515.  

 

  



281 
 

Ali, A., Shahzad Mushtaq, M. A., Maqbool, M. Q., & Khalid, U. B. (2021). THE 

EFFECT OF AUTHENTIC LEADERSHIP ON EMPLOYEE 

PERFORMANCE: A MODERATING ROLE OF ISLAMIC WORK 

ETHICS. Researchgate. Net.  

 

Alilyyani, B., Wong, C. A., & Cummings, G. (2018). Antecedents, mediators, and 

outcomes of authentic leadership in healthcare: A systematic review. 

International journal of nursing studies, 83, 34-64.  

 

Alkhalaf, T., & Al‐Tabbaa, O. (2024). The effect of ability, motivation and 

opportunity (AMO) on SMEs' innovation performance. Creativity and 

Innovation Management, 33(1), 21-38.  

 

Alneyadi, K. O., & Cherian, J. P. (2025). Linking authentic leadership, knowledge 

sharing and organizational learning with employee performance: the 

moderating role of organizational support in UAE’s higher education sector. 

International Journal of Educational Management, 39(5), 1323-1341.  

 

Alpkan, L., Karabay, M., Şener, İ., Elçi, M., & Yıldız, B. (2021). The mediating role 

of trust in leader in the relations of ethical leadership and distributive justice 

on internal whistleblowing: a study on Turkish banking sector. Kybernetes, 

50(7), 2073-2092.  

 

Amabile, T. M. (1983). The social psychology of creativity: A componential 

conceptualization. Journal of Personality and Social Psychology, 45(2), 357.  

Amabile, T. M. (1988). A model of creativity and innovation in organizations. 

Research in Organizational Behavior, 10.  

 

Amabile, T. M., Schatzel, E. A., Moneta, G. B., & Kramer, S. J. (2004). Leader 

behaviors and the work environment for creativity: Perceived leader support. 

The Leadership Quarterly, 15(1), 5-32.  

 

Andrews, R. (2010). Organizational social capital, structure and performance. Human 

Relations, 63(5), 583-608.  

 

Andri, G., Adawiyah, W. R., Purnomo, R., & Sholikhah, Z. (2020). The Minang-

Nomads Businesses’ Performance: The Role of Proactive Personality, 

Creativity and Innovative Work Behavior. Jurnal Pengurusan (UKM Journal 

of Management), 58.  

 

  



282 
 

Ansell, C., & Gash, A. (2018). Collaborative platforms as a governance strategy. 

Journal of Public Administration Research and Theory, 28(1), 16-32.  

 

Appels, M. (2023). CEO sociopolitical activism as a signal of authentic leadership to 

prospective employees. Journal of Management, 49(8), 2727-2765.  

 

Asad, M., Dastgeer, G., Uz Zaman, N., Khalid, Z., Brohi, M. A., & Bibi, A. (2022). 

The role of authentic leadership in shaping performance feedback reactions: 

the mediating role of trust in leader. South Asian Journal of Human Resources 

Management, 9(1), 33-52.  

 

Ashforth, B. E., & Mael, F. (1989). Social identity theory and the organization. 

Academy of Management Review, 14(1), 20-39.  

 

Augusty, F. (2014). Structural Equation Modelling Dalam Penelitian Manajemen: 

Fakultas Ekonomi dan Bisnis Universitas Diponegoro. 

 

Avolio, B. J., & Gardner, W. L. (2005). Authentic leadership development: Getting to 

the root of positive forms of leadership. The Leadership Quarterly, 16(3), 

315-338.  

 

Ayesuwa, O., & Okwuokei, F. N. (2023). Participative leadership and organizational 

performance. International Journal of Economics, Environmental 

Development and Society, 4(3), 371-383.  

 

Ayios, A., Jeurissen, R., Manning, P., & Spence, L. J. (2014). Social capital: a review 

from an ethics perspective. Business Ethics: A European Review, 23(1), 108-

124.  

 

Azevedo, A., Jugdev, K., & Mathur, G. (2022). The impact of organizational support 

for the project management process on project and firm performance. 

International Journal of Managing Projects in Business, 15(7), 1013-1031.  

 

Baah, C., Agyabeng-Mensah, Y., Afum, E., & Lascano Armas, J. A. (2023). 

Exploring corporate environmental ethics and green creativity as antecedents 

of green competitive advantage, sustainable production and financial 

performance: empirical evidence from manufacturing firms. Benchmarking: 

An International Journal.  

 

Basri, Y. M., Findayani, T. I., & Zarefar, A. (2021). Implementation of good 

governance to improve the performance of village governments. Jurnal 

Akuntansi, 11(2), 123-136.  

 



283 
 

Bass, B. M., & Steidlmeier, P. (1999). Ethics, character, and authentic 

transformational leadership behavior. The Leadership Quarterly, 10(2), 181-

217.  

 

Bauer, T. N., Erdogan, B., Ellis, A. M., Truxillo, D. M., Brady, G. M., & Bodner, T. 

(2025). New horizons for newcomer organizational socialization: A review, 

meta-analysis, and future research directions. Journal of Management, 51(1), 

344-382.  

 

Bhandari, H., & Yasunobu, K. (2009). What is social capital? A comprehensive 

review of the concept. Asian Journal of Social Science, 37(3), 480-510.  

 

Blumberg, B., Cooper, D., & Schindler, P. (2014). EBOOK: Business research 

methods: McGraw Hill. 

 

Borman, W., & Motowidlo, S. (1993). Expanding the criterion domain to include of 

contextual performance. Personnel selection in organizations. In: Jossey Bass, 

San Francisco, United States. 

 

Bougie, R., & Sekaran, U. (2025). Research Methods for Business, with eBook 

Access Code: A Skill Building Approach: john wiley & sons. 

 

Bourdieu, P. (1986). The forms of capital. Handbook of Theory and.  

 

Bovens, M. (2007). Analysing and assessing accountability: A conceptual framework 

1. European law journal, 13(4), 447-468.  

 

Brief, A. P., & Motowidlo, S. J. (1986). Prosocial organizational behaviors. Academy 

of Management Review, 11(4), 710-725.  

 

Brownstein, M., Kelly, D., & Madva, A. (2022). Individualism, structuralism, and 

climate change. Environmental Communication, 16(2), 269-288.  

 

Bryan, V., & Vitello-Cicciu, J. (2022). Perceptions of preceptors' authentic leadership 

and final year nursing students' self-efficacy, job satisfaction, and job 

performance. Journal of Professional Nursing, 41, 81-87.  

 

Burt, R. S. (2003). The social structure of competition. Networks in the knowledge 

economy, 13(2), 57-91.  

 

Campbell, J. P. (1990). Modeling the performance prediction problem in industrial 

and organizational psychology.  

 



284 
 

Canivel, R. G. (2023). Differences in Faculty Self-Efficacy, Views, and Institutional 

Support Towards Teaching Competency-Based Education Online: A Non-

Experimental, Causal Comparative Study.  

 

Chen, T., Hao, S., Ding, K., Feng, X., Li, G., & Liang, X. (2020). The impact of 

organizational support on employee performance. Employee Relations: The 

International Journal, 42(1), 166-179.  

 

Chen, X. (2005). Magic Or Myth?: Social Capital and Its Consequences in the Asian, 

Chinese, and Vietnamese Contexts: University of Illinois at Chicago. 

 

Cheung, M. F., & Wong, C. S. (2011). Transformational leadership, leader support, 

and employee creativity. Leadership & Organization Development Journal, 

32(7), 656-672.  

 

Chin, W. W. (1998). The partial least squares approach to structural equation 

modeling. In Modern methods for business research (pp. 295-336): 

Psychology Press. 

Christensen, T., Lægreid, P., & Røvik, K. A. (2020). Organization theory and the 

public sector: Instrument, culture and myth: Routledge. 

 

Ciulla, J. B. (2017). Trust and the future of leadership. The Blackwell guide to 

business ethics, 334-351.  

 

Claridge, T. (2004). Social capital and natural resource management. Unpublished 

Thesis, University of Queensland, Brisbane, Australia.  

 

Claridge, T. (2018). Introduction to social capital theory. Social Capital Research. 

https://bit. ly/3nbgsQb.  

 

Claridge, T. (2020). Social capital at different levels and dimensions: a typology of 

social capital. Social Capital Research, 1-8.  

 

Clarke, N., & Higgs, M. (2020). Political skill and role overload as antecedents of 

innovative work behavior in the public sector. Public Personnel Management, 

49(3), 444-469.  

 

Coleman, J. S. (1988). Social capital in the creation of human capital. American 

Journal of Sociology, 94, S95-S120.  

 

Colquitt, J. A., Zapata-Phelan, C. P., & Roberson, Q. M. (2005). Justice in teams: A 

review of fairness effects in collective contexts.  

 

https://bit/


285 
 

Conteh, S. B., & Yuan, Y. (2022). The impact of high performance work system on 

employee service performance: The role of organizational support and 

organizational identification. International Journal of Productivity and 

Performance Management, 71(7), 2841-2864.  

 

Csikszentmihalyi, M. (1997). Flow and the psychology of discovery and invention. 

HarperPerennial, New York, 39, 1-16.  

 

Cummings, L. L., & Bromiley, P. (1996). The organizational trust inventory (OTI): 

Development and validation.  

 

Daraba, D., Wirawan, H., Salam, R., & Faisal, M. (2021). Working from home 

during the corona pandemic: Investigating the role of authentic leadership, 

psychological capital, and gender on employee performance. Cogent Business 

& Management, 8(1), 1885573.  

 

Darmi, T. (2016). Optimalisasi Peran Perempuan Berbasis Modal Sosial Pada Sektor 

Pemerintahan Desa (Study pada Pengelolaan Dana Desa). Jurnal Antropologi: 

Isu-Isu Sosial Budaya, 18(1), 21-27.  

 

De Barros, R., Resende, L. M., & Pontes, J. (2025). Exploring creativity and 

innovation in organizational contexts: A systematic review and bibliometric 

analysis of key models and emerging opportunities. Journal of Open 

Innovation: Technology, Market, and Complexity, 11(2), 100526.  

 

de Zubielqui, G. C., Lindsay, N., Lindsay, W., & Jones, J. (2019). Knowledge 

quality, innovation and firm performance: a study of knowledge transfer in 

SMEs. Small Business Economics, 53(1), 145-164.  

 

DeNisi, A. S., & Murphy, K. R. (2017). Performance appraisal and performance 

management: 100 years of progress? Journal of Applied Psychology, 102(3), 

421.  

 

Dirks, K. T., & Ferrin, D. L. (2001). The role of trust in organizational settings. 

Organization Science, 12(4), 450-467.  

 

Duan, W., Tang, X., Li, Y., Cheng, X., & Zhang, H. (2020). Perceived organizational 

support and employee creativity: The mediation role of calling. Creativity 

Research Journal, 32(4), 403-411.  

 

Duarte, A. P., Ribeiro, N., Semedo, A. S., & Gomes, D. R. (2021). Authentic 

leadership and improved individual performance: affective commitment and 

individual creativity’s sequential mediation. Front Psychol, 12, 675749.  



286 
 

 

Dwiyanto, A. (2021). Mewujudkan good governance melalui pelayanan publik: Ugm 

Press. 

 

Edmondson, A. C. (2008). Managing the risk of learning: Psychological safety in 

work teams. International handbook of organizational teamwork and 

cooperative working, 255-275.  

 

Edmondson, A. C., & Mogelof, J. P. (2006). Explaining psychological safety in 

innovation teams: organizational culture, team dynamics, or personality? In 

Creativity and innovation in organizational teams (pp. 129-156): Psychology 

Press. 

 

Eisenberger, R., Fasolo, P., & Davis-LaMastro, V. (1990). Perceived organizational 

support and employee diligence, commitment, and innovation. Journal of 

Applied Psychology, 75(1), 51.  

 

Eisenberger, R., Huntington, R., Hutchison, S., & Sowa, D. (1986). Perceived 

organizational support. Journal of Applied Psychology, 71(3), 500.  

 

Eisenberger, R., & Stinglhamber, F. (2011). Perceived organizational support: 

Fostering enthusiastic and productive employees: American Psychological 

Association. 

 

El-Kassar, A.-N., Dagher, G. K., Lythreatis, S., & Azakir, M. (2022). Antecedents 

and consequences of knowledge hiding: The roles of HR practices, 

organizational support for creativity, creativity, innovative work behavior, and 

task performance. Journal of Business Research, 140, 1-10.  

 

Erdogan, B., Bauer, T. N., Truxillo, D. M., & Mansfield, L. R. (2012). Whistle while 

you work: A review of the life satisfaction literature. Journal of Management, 

38(4), 1038-1083.  

 

Esguerra, G. A., Jáuregui, K., & Espinosa, J. C. (2022). Ethical leadership and 

organizational support for creativity at work. Creativity Studies, 15(2), 526–

541-526–541.  

Ettlie, J. E., & O'Keefe, R. D. (1982). Innovative attitudes, values, and intentions in 

organizations [1]. Journal of Management Studies, 19(2), 163-182.  

 

Falcone, R., Castelfranchi, C., Cardoso, H. L., Jones, A., & Oliveira, E. (2013). 

Norms and trust. Agreement technologies, 221-231.  

 



287 
 

Fateh, A., Mustamil, N., & Shahzad, F. (2021). Role of authentic leadership and 

personal mastery in predicting employee creative behavior: a self-

determination perspective. Frontiers of Business Research in China, 15, 1-16.  

 

Ferdinand, A. (2002). Structural equation modeling dalam penelitian manajemen. 

Semarang: Badan Penerbit Universitas Diponegoro.  

 

Fukuyama, F. (1995). Social capital and the global economy. Foreign Aff., 74, 89.  

Gajdzik, B., & Wolniak, R. (2022). Smart production workers in terms of creativity 

and innovation: The implication for open innovation. Journal of Open 

Innovation: Technology, Market, and Complexity, 8(2), 68.  

 

Gelaidan, H. M., Al-Swidi, A. K., & Al-Hakimi, M. A. (2023). Servant and authentic 

leadership as drivers of innovative work behaviour: the moderating role of 

creative self-efficacy. European Journal of Innovation Management.  

 

George, B. (2003). Leadership is authenticity, not style. Authentic leadership: 

Rediscovering the secrets to creating latting value, 18-25.  

 

Gignac, G. E., & Szodorai, E. T. (2016). Effect size guidelines for individual 

differences researchers. Personality and Individual Differences, 102, 74-78.  

 

Goulet-Pelletier, J.-C., & Cousineau, D. (2018). A review of effect sizes and their 

confidence intervals, Part I: The Cohen’sd family. The Quantitative Methods 

for Psychology, 14(4), 242-265.  

 

Granovetter, M. S. (1973). The strength of weak ties. American Journal of Sociology, 

78(6), 1360-1380.  

 

Gross, J. J. (2015). Emotion regulation: Current status and future prospects. 

Psychological inquiry, 26(1), 1-26.  

 

Grosser, T. J., Obstfeld, D., Choi, E. W., Woehler, M., Lopez-Kidwell, V., Labianca, 

G., & Borgatti, S. P. (2018). A sociopolitical perspective on employee 

innovativeness and job performance: The role of political skill and network 

structure. Organization Science, 29(4), 612-632.  

 

Guilford, J. (1950). Creativity. American Psychology. 5 (9), 444–454. In. 

 

  



288 
 

Gupta, A., & Briscoe, F. (2020). Organizational political ideology and corporate 

openness to social activism. Administrative Science Quarterly, 65(2), 524-

563.  

 

Hadian Nasab, A., & Afshari, L. (2019). Authentic leadership and employee 

performance: mediating role of organizational commitment. Leadership & 

Organization Development Journal, 40(5), 548-560.  

 

Hair, J., Black, W., Babin, B., & Anderson, R. (2015). Multivariate Data Analysis. 

ed’India. In: Pearson. 

 

Hair, J., & Sabol, M. A. (2025). Overview of Multivariate Data Analysis, An. In 

International Encyclopedia of Statistical Science (pp. 1853-1856): Springer. 

 

Hair, J. F., Black, W. C., Babin, B. J., & Anderson, R. E. (2019). Multivariate data 

analysis.  

 

Hameed, Z., Naeem, R. M., Hassan, M., Naeem, M., Nazim, M., & Maqbool, A. 

(2022). How GHRM is related to green creativity? A moderated mediation 

model of green transformational leadership and green perceived 

organizational support. International Journal of Manpower, 43(3), 595-613.  

 

Hanaysha, J. R. (2020). Innovation capabilities and authentic leadership: Do they 

really matter to firm performance? Journal of Asia-Pacific Business, 21(4), 

271-290.  

Handayani, E., Garad, A., Suyadi, A., & Tubastuvi, N. (2023). Increasing the 

performance of village services with good governance and participation. 

World Development Sustainability, 3, 100089.  

 

Hanifan, L. J. (1916). The rural school community center. The Annals of the 

American Academy of Political and Social Science, 67(1), 130-138.  

 

Hassi, A. (2019). Empowering leadership and management innovation in the 

hospitality industry context: The mediating role of climate for creativity. 

International Journal of Contemporary Hospitality Management, 31(4), 1785-

1800.  

 

Håvold, O. K. S., Håvold, J. I., & Glavee-Geo, R. (2021). Trust in leaders, work 

satisfaction and work engagement in public hospitals. International Journal of 

Public Leadership, 17(2), 145-159.  

 

Henderson, J. E., & Hoy, W. K. (1982). Leader authenticity: The development and 

test of an operational measure.  



289 
 

Herdiansyah, H. (2023). Smart city based on community empowerment, social 

capital, and public trust in urban areas. Global Journal of Environmental 

Science & Management (GJESM), 9(1).  

 

Hillman, J. R., & Baydoun, E. (2020). Innovation, creativity, and entrepreneurship in 

Academia: A review. Higher Education in the Arab World: Building a 

Culture of Innovation and Entrepreneurship, 13-71.  

 

Hon, L. C., & Grunig, J. E. (1999). Guidelines for measuring relationships in public 

relations. In: Gainesville, FL: Institute for public relations. 

 

Huang, C.-C., & Huang, S.-M. (2020). External and internal capabilities and 

organizational performance: Does intellectual capital matter? Asia Pacific 

Management Review, 25(2), 111-120.  

 

Hur, W.-M., Moon, T.-W., & Lee, J.-H. (2021). The effect of self-efficacy on job 

performance through creativity: the moderating roles of customer incivility 

and service scripts. Asia Pacific Journal of Marketing and Logistics, 33(3), 

888-905.  

 

Husni, M., Damayanti, R. A., & Indrijawati, A. (2023). The role of the village 

government performance and transparency in influencing village public trust. 

Journal of Accounting and Investment, 24(2), 450-461.  

 

Ilies, R., Morgeson, F. P., & Nahrgang, J. D. (2005). Authentic leadership and 

eudaemonic well-being: Understanding leader–follower outcomes. The 

Leadership Quarterly, 16(3), 373-394.  

 

Imam, H., Naqvi, M. B., Naqvi, S. A., & Chambel, M. J. (2020). Authentic 

leadership: unleashing employee creativity through empowerment and 

commitment to the supervisor. Leadership & Organization Development 

Journal, 41(6), 847-864.  

 

Imran, M. K., Ilyas, M., Aslam, U., & Fatima, T. (2018). Knowledge processes and 

firm performance: the mediating effect of employee creativity. Journal of 

Organizational Change Management, 31(3), 512-531.  

 

Imran, R., & Aldaas, R. E. (2020). Entrepreneurial leadership: a missing link between 

perceived organizational support and organizational performance. World 

Journal of Entrepreneurship, Management and Sustainable Development, 

16(4), 377-388.  

 



290 
 

Inam, A., Ho, J. A., Zafar, H., Khan, U., Sheikh, A. A., & Najam, U. (2021). 

Fostering creativity and work engagement through perceived organizational 

support: the interactive role of stressors. SAGE Open, 11(3), 

21582440211046937.  

 

Ince, H., Imamoglu, S. Z., & Turkcan, H. (2022). Relationships among absorptive 

capacity, creativity and job performance: the moderating role of social media 

usage. Management Decision, 60(3), 858-882.  

 

Islam, T., Khatoon, A., Cheema, A. U., & Ashraf, Y. (2024). How does ethical 

leadership enhance employee work engagement? The roles of trust in leader 

and harmonious work passion. Kybernetes, 53(6), 2090-2106.  

 

Ittihadiyah, H. (2012). BAGELEN PASCA PERANG JAWA (1830-1950): Dinamika 

Sosial Politik dan Ekonomi di Bekas Wilayah Negaragung Kasultanan 

Mataram Islam (Vorstenlanden). Thaqafiyyat: Jurnal Bahasa, Peradaban dan 

Informasi Islam, 13(2), 255.  

 

Jennings, E. E. (1971). Routes to the executive suite. (No Title).  

 

Jian, Z., Javaid, M., & Liao, S. (2024). Strategic orientation, strategic flexibility and 

firm performance: the important role of strategic human resource 

management. Chinese Management Studies.  

 

Jiang, H., & Luo, Y. (2018). Crafting employee trust: from authenticity, transparency 

to engagement. Journal of Communication Management, 22(2), 138-160.  

 

Jnaneswar, K., & Ranjit, G. (2022). Explicating intrinsic motivation's impact on job 

performance: employee creativity as a mediator. Journal of Strategy and 

Management, 15(4), 647-664.  

 

Johari, J., Shamsudin, F. M., Yean, T. F., Yahya, K. K., & Adnan, Z. (2018). Job 

characteristics, employee well-being, and job performance of public sector 

employees in Malaysia. International Journal of Public Sector Management, 

32(1), 102-119.  

 

Jones, G. R., & George, J. M. (1998). The experience and evolution of trust: 

Implications for cooperation and teamwork. Academy of Management Review, 

23(3), 531-546.  

 

Karl, K. A. (2001). Achieving success through social capital: Tapping the hidden 

resources in your personal and business networks. In: Academy of 

Management Briarcliff Manor, NY 10510. 



291 
 

Kaya, B., & Karatepe, O. M. (2020). Does servant leadership better explain work 

engagement, career satisfaction and adaptive performance than authentic 

leadership? International Journal of Contemporary Hospitality Management, 

32(6), 2075-2095.  

 

Kee, H. W., & Knox, R. E. (1970). Conceptual and methodological considerations in 

the study of trust and suspicion. Journal of conflict resolution, 14(3), 357-366.  

 

Kim, I., & Ko, Y. (2026). Managerial networking, community social capital, and 

performance improvement in public organizations. Public Performance & 

Management Review, 49(3), 697-727.  

 

Kim, J. S., Park, J. G., & Park, H. J. (2022). Linking authentic leadership with 

employee initiative behavior and task performance: The mediating role of 

emotional sharing and communication satisfaction. SAGE Open, 12(1), 

21582440221086657.  

 

Kim, K., Ok, C., Kang, S. C., Bae, J., & Kwon, K. (2021). High‐performance work 

systems with internal and external contingencies: the moderating roles of 

organizational slack and industry instability. Human Resource Management, 

60(3), 415-433.  

 

Kim, M., & Beehr, T. A. (2023). Empowering leadership improves employees’ 

positive psychological states to result in more favorable behaviors. The 

International Journal of Human Resource Management, 34(10), 2002-2038.  

 

Kim, S., Vaiman, V., & Sanders, K. (2022). Strategic human resource management in 

the era of environmental disruptions. Human Resource Management, 61(3), 

283-293.  

 

Kim, T.-Y., David, E. M., Chen, T., & Liang, Y. (2023). Authenticity or self-

enhancement? Effects of self-presentation and authentic leadership on trust 

and performance. Journal of Management, 49(3), 944-973.  

 

Kock, N. (2015). WarpPLS 5.0 user manual, scriptwarp systems. Laredo, TX, USA.  

Kock, N. (2017). WarpPLS user manual: Version 6.0. ScriptWarp Systems: Laredo, 

TX, USA, 141, 47-60.  

 

Kock, N. (2022). Testing and controlling for endogeneity in PLS-SEM with 

stochastic instrumental variables. Data Analysis Perspectives Journal, 3(3), 1-

6.  

 

  



292 
 

Koopmans, L., Bernaards, C. M., Hildebrandt, V. H., De Vet, H. C., & Van Der 

Beek, A. J. (2014). Construct validity of the individual work performance 

questionnaire. Journal of occupational and environmental medicine, 56(3), 

331-337.  

 

Kouzes, T. K., & Posner, B. Z. (2019). Influence of managers’ mindset on leadership 

behavior. Leadership & Organization Development Journal.  

 

Kurniawanti, I. A., Zain, D., Thoyib, A., & Rahayu, M. (2023). Knowledge hiding 

and individual task performance: The role of individual creativity as mediator. 

Heliyon, 9(11).  

 

Kurtessis, J. N., Eisenberger, R., Ford, M. T., Buffardi, L. C., Stewart, K. A., & Adis, 

C. S. (2017). Perceived organizational support: A meta-analytic evaluation of 

organizational support theory. Journal of Management, 43(6), 1854-1884.  

 

Kusi, M., Zhao, F., & Sukamani, D. (2021). Impact of perceived organizational 

support and green transformational leadership on sustainable organizational 

performance: A SEM approach. Business Process Management Journal, 

27(5), 1373-1390.  

 

Kyambade, M., Bartazary, D., Namatovu, A., & Tushabe, M. (2024). Authentic 

leadership and performance of public servants in Tanzania context: the 

mediation role of motivation. International Journal of Public Leadership, 

20(3-4), 189-203.  

 

Le, P. B., & Nguyen, D. T. N. (2023). Stimulating knowledge-sharing behaviours 

through ethical leadership and employee trust in leadership: the moderating 

role of distributive justice. Journal of Knowledge Management, 27(3), 820-

841.  

 

Leach, C. W., & Bou Zeineddine, F. (2021). A systems view of emotion in socio-

political context. Affective Science, 2, 353-362.  

 

Lee, A., Legood, A., Hughes, D., Tian, A. W., Newman, A., & Knight, C. (2020). 

Leadership, creativity and innovation: A meta-analytic review. European 

Journal of Work and Organizational Psychology, 29(1), 1-35.  

 

Lee, I., Pratto, F., & Johnson, B. T. (2011). Intergroup consensus/disagreement in 

support of group-based hierarchy: an examination of socio-structural and 

psycho-cultural factors. Psychological bulletin, 137(6), 1029.  

 



293 
 

Lei, H., Nguyen, T. T., & Le, P. B. (2019). How knowledge sharing connects 

interpersonal trust and innovation capability: The moderating effect of 

leadership support. Chinese Management Studies, 13(2), 276-298.  

 

Lei, S., Qin, C., Ali, M., Freeman, S., & Shi-Jie, Z. (2021). The impact of authentic 

leadership on individual and team creativity: a multilevel perspective. 

Leadership & Organization Development Journal, 42(4), 644-662.  

 

Lin, N. (2002). Social capital: A theory of social structure and action (Vol. 19): 

Cambridge university press. 

 

Little, J. W. (2010). Social network theory and educational change: Harvard 

education press. 

 

Liu, Y., Fuller, B., Hester, K., & Chen, H. (2023). Authentic leadership and 

employees’ job performance: mediation effect of positive employee health. 

Journal of Management Analytics, 10(3), 566-582.  

 

Lu, Y., & Qian, J. (2023). Rural creativity for community revitalization in Bishan 

Village, China: The nexus of creative practices, cultural revival, and social 

resilience. Journal of Rural Studies, 97, 255-268.  

 

Luthans, F., & Avolio, B. J. (2003). Authentic leadership development. Positive 

organizational scholarship, 241(258), 1-26.  

 

Lyu, C., Peng, C., Li, R., Yang, X., & Cao, D. (2022). Ambidextrous leadership and 

sustainability performance: serial mediation effects of employees' green 

creativity and green product innovation. Leadership & Organization 

Development Journal, 43(8), 1376-1394.  

 

Mahadiansar, M., Ikhsan, K., Sentanu, I. G. E. P. S., & Aspariyana, A. (2020). 

Paradigma pengembangan model pembangunan nasional Di Indonesia. Jurnal 

Ilmu Administrasi: Media Pengembangan Ilmu Dan Praktek Administrasi, 

17(1), 77-92.  

 

Mahajan, A., & Templer, A. (2021). Leader political skill, influence tactics, and 

member performance: Supplementary, complementary and contrasting 

perspectives. Journal of Business Research, 133, 242-251.  

 

Mahmud, A. (2022). Learning culture, trust culture and knowledge application: the 

mediating effect of transformational leadership. VINE Journal of Information 

and Knowledge Management Systems, 52(2), 270-283.  



294 
 

Mahmud, R. (2021). What explains citizen trust in public institutions? Quality of 

government, performance, social capital, or demography. Asia Pacific Journal 

of Public Administration, 43(2), 106-124.  

 

Malik, H., & Mehmood, M. (2022). Impact of authentic leadership, sustainable 

leadership on sustainable growth with mediating role of organizational 

learning. Academic Journal of Social Sciences (AJSS), 6(1), 48-69.  

 

Mardiasmo, A. S. P., & Daerah, M. K. (2009). Yogyakarta. In: Andi. 

 

Margiadi, B., & Wibowo, A. (2020). Authentic leadership: A bibliometric analysis.  

Martin, J. (2009). Social structures. In: Princeton University Press. 

 

Martynyshyn, Y., Khlystun, O., & Blašková, M. (2020). The System as a Socio-

Cultural Phenomenon Philosophy of Management. Socio-Cultural 

Management Journal, 3(1), 3-38.  

 

Mascarenhas, C., Galvão, A. R., & Marques, C. S. (2022). How perceived 

organizational support, identification with organization and work engagement 

influence job satisfaction: a gender-based perspective. Administrative 

Sciences, 12(2), 66.  

 

Mayer, R. C., Davis, J. H., & Schoorman, F. D. (1995). An integrative model of 

organizational trust. Academy of Management Review, 20(3), 709-734.  

 

Mehmood, Q., Hamstra, M. R., & Schreurs, B. (2020). Employees’ perceptions of 

their manager’s authentic leadership: Considering managers’ political skill 

and gender. Personnel Review, 49(1), 202-214.  

 

Mishra, A. K., & Mishra, K. E. (1994). The role of mutual trust in effective 

downsizing strategies. Human Resource Management, 33(2), 261-279.  

 

Mouro, C., & Duarte, A. P. (2021). Organisational climate and pro-environmental 

behaviours at work: the mediating role of personal norms. Front Psychol, 12, 

635739.  

 

Muhammed, S., & Zaim, H. (2020). Peer knowledge sharing and organizational 

performance: the role of leadership support and knowledge management 

success. Journal of Knowledge Management, 24(10), 2455-2489.  

 

  



295 
 

Muliadi, M., Muhammadiah, M. u., Amin, K. F., Kaharuddin, K., Junaidi, J., Pratiwi, 

B. I., & Fitriani, F. (2024). The information sharing among students on social 

media: the role of social capital and trust. VINE Journal of Information and 

Knowledge Management Systems, 54(4), 823-840.  

 

Mumford, M. D., & Todd, E. M. (2019). Creativity and innovation in organizations.  

 

Mutonyi, B. R., Slåtten, T., & Lien, G. (2020). Organizational climate and creative 

performance in the public sector. European Business Review, 32(4), 615-631.  

 

Na-Nan, K., Chaiprasit, K., & Pukkeeree, P. (2018). Factor analysis-validated 

comprehensive employee job performance scale. International Journal of 

Quality & Reliability Management, 35(10), 2436-2449.  

 

Nahapiet, J., & Ghoshal, S. (1998). Social capital, intellectual capital, and the 

organizational advantage. Academy of Management Review, 23(2), 242-266.  

 

Narayan, D., & Cassidy, M. F. (2001). A dimensional approach to measuring social 

capital: development and validation of a social capital inventory. Current 

sociology, 49(2), 59-102.  

 

Ng, T. W., & Feldman, D. C. (2010). The relationships of age with job attitudes: A 

meta‐analysis. Personnel psychology, 63(3), 677-718.  

 

Northouse, P. G. (2025). Leadership: Theory and practice: Sage publications. 

 

Nunnally, J. C. (1978). An overview of psychological measurement. Clinical 

diagnosis of mental disorders: A handbook, 97-146.  

 

Osborne, S. P. (2018). From public service-dominant logic to public service logic: are 

public service organizations capable of co-production and value co-creation? 

In (Vol. 20, pp. 225-231): Taylor & Francis. 

 

Osman, A., Othman, Y. H., Rana, S. S., Solaiman, M., & Lal, B. (2015). The 

influence of job satisfaction, job motivation & perceived organizational 

support towards organizational citizenship behavior (OCB): a perspective of 

American-based organization in Kulim, Malaysia. Asian Social Science, 

11(21), 174-182.  

 

Ostiguy, P., Kaltwasser, C. R., Taggart, P., & Espejo, P. (2017). A socio-cultural 

approach. The Oxford handbook of populism, 73-97.  

 

  



296 
 

Paembonan, R., Kaningsih, A. S., Warlina, L., & Pikbee, C. (2021). Effect Of 

Education And Training On Performance In Mediation Of Village Apparatus 

Work Motivation In Sekatak District, Bulungan Regency. Jurnal Terapan 

Manajemen Dan Bisnis, 7(2), 88-96.  

 

Paillé, P., Valéau, P., & Carballo-Penela, A. (2023). Green rewards for optimizing 

employee environmental performance: Examining the role of perceived 

organizational support for the environment and internal environmental 

orientation. Journal of Environmental Planning and Management, 66(14), 

2810-2831.  

 

Park, S., & Park, S. (2021). How can employees adapt to change? Clarifying the 

adaptive performance concepts. Human Resource Development Quarterly, 

32(1), E1-E15.  

 

Pasaribu, N. T. (2023). Tata Kelola Pemerintahan Desa. Circle Archive, 1(1).  

 

Patnaik, S., Mishra, U. S., & Mishra, B. B. (2023). Perceived Organizational Support 

and Performance: Moderated Mediation Model of Psychological Capital and 

Organizational Justice–Evidence from India. Management and Organization 

Review, 1-28.  

 

Pattnaik, S. C., & Sahoo, R. (2021). Employee engagement, creativity and task 

performance: role of perceived workplace autonomy. South Asian Journal of 

Business Studies, 10(2), 227-241.  

 

Pazetto, C. F., Luiz, T. T., & Beuren, I. M. (2023). Empowering leadership for 

contextual performance: serial mediation of organizational support and 

commitment. International Journal of Productivity and Performance 

Management.  

 

Peña, I., Andrade, S. M., María Muñoz, R., & Barba-Sánchez, V. (2024). Wellness 

Programs, Perceived Organizational Support, and Their Influence on 

Organizational Performance: An Analysis Within the Framework of 

Sustainable Human Resource Management. SAGE Open, 14(1), 

21582440241229358.  

 

Phuong, T. H., & Takahashi, K. (2021). The impact of authentic leadership on 

employee creativity in Vietnam: a mediating effect of psychological contract 

and moderating effects of subcultures. Asia Pacific Business Review, 27(1), 

77-100.  

 



297 
 

Portes, A. (1998). Social capital: Its origins and applications in modern sociology. 

Knowledge and social capital, 43-67.  

 

Postuła, A. (2025). Leadership, values and authority: what shapes a manager’s work 

ethos and plays a key role in authority creation? Central European 

Management Journal, 33(1), 72-86.  

 

Pradhan, R. K., & Jena, L. K. (2017). Employee performance at workplace: 

Conceptual model and empirical validation. Business perspectives and 

research, 5(1), 69-85.  

 

Pradnyawan, D. (2019). Kota-kota Eks Keresidenan Kedu (Kajian Morfologi Kota 

Bersejarah). Berkala Arkeologi, 39(2), 159-182.  

 

Pulakos, E. D., Arad, S., Donovan, M. A., & Plamondon, K. E. (2000). Adaptability 

in the workplace: development of a taxonomy of adaptive performance. 

Journal of Applied Psychology, 85(4), 612.  

 

Putnam, R. (1997). The prosperous community: social capital and public life. 

Frontier issues in economic thought, 3, 211-212.  

 

Ra'is, D. U. (2022). Mewujudkan Tata Kelola Pemerintahan Desa Yang Baik Melalui 

Penerapan Akuntabilitas Sosial. Journal of Urban Sociology, 5(2), 109-118.  

 

Reinka, M. A., & Leach, C. W. (2018). Racialized images: Tracing appraisals of 

police force and protest. Journal of Personality and Social Psychology, 

115(5), 763.  

 

Rempel, J. K., Holmes, J. G., & Zanna, M. P. (1985). Trust in close relationships. 

Journal of Personality and Social Psychology, 49(1), 95.  

 

Rhoades, L., & Eisenberger, R. (2002). Perceived organizational support: a review of 

the literature. Journal of Applied Psychology, 87(4), 698.  

 

Ribeiro, N., Duarte, A. P., Filipe, R., & Torres de Oliveira, R. (2020). How authentic 

leadership promotes individual creativity: The mediating role of affective 

commitment. Journal of Leadership & Organizational Studies, 27(2), 189-

202.  

 

Rodrigues, N., & Rebelo, T. (2019). Predicting innovative performance through 

proactive personality: Examining its criterion validity and incremental validity 

over the five‐factor model. International Journal of Selection and Assessment, 

27(1), 1-8.  



298 
 

 

Rowlands, J. (1995). Empowerment examined. Development in practice, 5(2), 101-

107.  

 

Runco, M. A. (2004). Everyone has creative potential.  

 

Sabir, I., Ali, I., Majid, M. B., Sabir, N., Mehmood, H., Rehman, A. U., & Nawaz, F. 

(2022). Impact of perceived organizational support on employee performance 

in IT firms–a comparison among Pakistan and Saudi Arabia. International 

journal of organizational analysis, 30(3), 795-815.  

 

Sameer, S. K. (2024). Managing employees’ performance in Indian public sector 

undertakings during COVID-19 pandemic-induced blended working. South 

Asian Journal of Business Studies, 13(1), 137-154.  

 

Samper-Márquez, J. J., & Oropesa-Ruiz, N. F. (2025). Scoping review on digital 

creativity: Definition, approaches, and current trends. Education Sciences, 

15(2), 202.  

 

Sarstedt, M., Ringle, C. M., & Hair, J. F. (2021). Partial least squares structural 

equation modeling. In Handbook of market research (pp. 587-632): Springer. 

 

Sekaran, U., & Bougie, R. (2016). Research methods for business: A skill building 

approach: John Wiley & Sons. 

 

Semedo, A. S. D., Coelho, A. F. M., & Ribeiro, N. M. P. (2016). Effects of authentic 

leadership, affective commitment and job resourcefulness on employees’ 

creativity and individual performance. Leadership & Organization 

Development Journal, 37(8), 1038-1055.  

 

Semedo, C. S., Salvador, A., Dos Santos, N. R., Pais, L., & Mónico, L. (2022). Toxic 

leadership and empowering leadership: relations with work motivation. 

Psychology Research and Behavior Management, 1885-1900.  

 

Sepúlveda-Rivillas, C.-I., Alegre, J., & Oltra, V. (2022). Impact of knowledge-based 

organizational support on organizational performance through project 

management. Journal of Knowledge Management, 26(4), 993-1013.  

 

Seran, M. S. (2021). Value For Money: An Analysis of The Impact of Village 

Government Performance on Village Financial Management in Subun 

Bestobe Village. Jurnal Ilmiah Ilmu Administrasi Publik, 11(1), 140-148.  

 



299 
 

Sharma, P. N., & Kirkman, B. L. (2015). Leveraging leaders: A literature review and 

future lines of inquiry for empowering leadership research. Group & 

Organization Management, 40(2), 193-237.  

 

Sholihin, M., & Ratmono, D. (2021). Analisis SEM-PLS dengan WarpPLS 7.0 untuk 

hubungan nonlinier dalam penelitian sosial dan bisnis: Penerbit Andi. 

 

Sihag, P., & Dhoopar, A. (2023). Organizational resilience and employee 

performance: the mediation of perceived organizational support in the Indian 

HEIs. International Journal of Productivity and Performance Management, 

72(9), 2674-2696.  

 

Smart, A. (1993). Gifts, bribes, and guanxi: A reconsideration of Bourdieu's social 

capital. Cultural anthropology, 8(3), 388-408.  

 

Sonnentag, S., & Frese, M. (2002). Performance concepts and performance theory. 

Psychological management of individual performance, 23(1), 3-25.  

 

Sousa, C. M., Coelho, F., & Silva, S. C. (2023). Do goal orientations really influence 

performance? International Journal of Retail & Distribution Management, 

51(2), 262-283.  

 

Souto, J. E. (2022). Organizational creativity and sustainability-oriented innovation 

as drivers of sustainable development: overcoming firms' economic, 

environmental and social sustainability challenges. Journal of Manufacturing 

Technology Management, 33(4), 805-826.  

 

Sternberg, R. J., & Lubart, T. I. (1999). The concept of creativity: Prospects and 

paradigms. Handbook of creativity, 1(3-15).  

 

Stone, W. (2001). Measuring Social Capital. Towards a Theoretically Informed 

Measurement Framework for Researching Social Capital in Family and 

Community Life.  

 

Suifan, T. S., Abdallah, A. B., & Al Janini, M. (2018). The impact of 

transformational leadership on employees’ creativity: The mediating role of 

perceived organizational support. Management Research Review, 41(1), 113-

132.  

 

Sung, S. Y., Antefelt, A., & Choi, J. N. (2017). Dual effects of job complexity on 

proactive and responsive creativity: Moderating role of employee ambiguity 

tolerance. Group & Organization Management, 42(3), 388-418.  

 



300 
 

Taher, M. (2011). Resource-based view theory. In Information Systems Theory: 

Explaining and Predicting Our Digital Society, Vol. 1 (pp. 151-163): 

Springer. 

 

Tamara, E. T., & Suparti, H. (2021). Peran Kepala Desa Dalam Tahapan Pelaksanaan 

Kegiatan Pembangunan Jalan Desa Berdasarkan Permendagri Nomor 114 

Tahun 2014 Di Desa Kambitin Kecamatan Tanjung Kabupaten Tabalong. 

JAPB, 4(2), 1838-1850.  

 

Tierney, P., Farmer, S. M., & Graen, G. B. (1999). An examination of leadership and 

employee creativity: The relevance of traits and relationships. Personnel 

psychology, 52(3), 591-620.  

 

Torrance, E. P. (1974). Torrance tests of creative thinking. Educational and 

psychological measurement.  

 

Tzafrir, S. S., & Dolan, S. L. (2004). Trust me: A scale for measuring manager‐

employee trust. Management Research: Journal of the Iberoamerican 

Academy of Management, 2(2), 115-132.  

 

Vehar, J. (2020). Creativity and innovation: What is the difference? In Encyclopedia 

of creativity, invention, innovation and entrepreneurship (pp. 558-564): 

Springer. 

 

Walumbwa, F. O., Avolio, B. J., Gardner, W. L., Wernsing, T. S., & Peterson, S. J. 

(2008). Authentic leadership: Development and validation of a theory-based 

measure. Journal of Management, 34(1), 89-126.  

 

Wayne, S. J., Shore, L. M., & Liden, R. C. (1997). Perceived organizational support 

and leader-member exchange: A social exchange perspective. Academy of 

Management Journal, 40(1), 82-111.  

 

Wilfahrt, M. (2018). The politics of local government performance: Elite cohesion 

and cross-village constraints in decentralized Senegal. World Development, 

103, 149-161.  

 

Wirdayanti, A., Asri, A., Anggono, B., Hartoyo, D., Indarti, E., Gautama, H.,  

Rumayar, M. (2021). Pedoman desa wisata . Kementerian Koordinator 

Bidang Kemaritiman dan Investasi Republik Indonesia. In. 

 

Wold, H. (1983). Systems analysis by partial least squares.  

 

  



301 
 

Woolcock, M. (2001). The place of social capital in understanding social and 

economic outcomes. Canadian journal of policy research, 2(1), 11-17.  

 

Wu, M.-S. (2018). Information literacy, creativity and work performance. 

Information Development, 0266666918781436.  

 

Yamak, O. U., & Eyupoglu, S. Z. (2021). Authentic leadership and service innovative 

behavior: mediating role of proactive personality. SAGE Open, 11(1), 

2158244021989629.  

 

Yamin, M. A. Y. (2020). Examining the effect of organisational innovation on 

employee creativity and firm performance: moderating role of knowledge 

sharing between employee creativity and employee performance. 

International Journal of Business Innovation and Research, 22(3), 447-467.  

 

Yasmin, H. P., & Rahmawati, R. (2025). The Role of Authentic Leadership in Work 

Life Balance and Employee Performance with Mediated Employee 

Engagement. Quantitative Economics and Management Studies, 6(4), 623-

637. 

  

Ye, P., Liu, L., & Tan, J. (2022). Creative leadership, innovation climate and 

innovation behaviour: the moderating role of knowledge sharing in 

management. European Journal of Innovation Management, 25(4), 1092-

1114.  

 

Yen, S. H. Y., Campbell, J. K., Irianto, A., Zulyusri, & Fadilah, M. (2014). SOCIAL 

CAPITAL AND ORGANISATIONAL COMMITMENT AT HIGHER 

EDUCATION INSTITUTIONS. Asian Academy of Management Journal, 

19(2), 21.  

 

Yuan, Y., Kong, H., Baum, T., Liu, Y., Liu, C., Bu, N., . . . Yin, Z. (2022). 

Transformational leadership and trust in leadership impacts on employee 

commitment. Tourism Review, 77(5), 1385-1399.  

 

Yustisia, T. V. (2015). Undang-Undang Nomor 6 Tahun 2014 Tentang Desa dan 

Peraturan Terkait: Visimedia. 

 

Zahro, N. L., & Subaryana, M. (2021). Perang Diponegoro dan Pengaruhnya 

Terhadap Kehidupan Masyarakat Jawa 1825-1830. Rinontje: Jurnal 

Pendidikan dan Penelitian Sejarah, 2(2).  

 



302 
 

Zaitouni, M., & Ouakouak, M. L. (2018). The impacts of leadership support and 

coworker support on employee creative behavior. International Journal of 

Productivity and Performance Management, 67(9), 1745-1763.  

Zeb, A., Abdullah, N. H., Hussain, A., & Safi, A. (2020). Authentic leadership, 

knowledge sharing, and employees’ creativity. Management Research 

Review, 43(6), 669-690.  

 

Zeb, A., Rehman, F. u., Imran, M., Ali, M., & Almansoori, R. G. (2020). Authentic 

leadership traits, high-performance human resource practices and job 

performance in Pakistan. International Journal of Public Leadership, 16(3), 

299-317.  

 

Zhou, J., & George, J. M. (2001). When job dissatisfaction leads to creativity: 

Encouraging the expression of voice. Academy of Management Journal, 

44(4), 682-696.  

 

 


