DAFTAR PUSTAKA

Aguinis, H. (2021). Performance management (4th ed.). Chicago: Chicago
Business Press.

Ahmaddien, I. (2023). Effect of work-life balance on employee performance
mediated by job satisfaction. Jurnal Ilmiah Edunomika, 8(1).
https://doi.org/10.29040/jie.v811.11228

Alfain, M. Z., Noekent, V., & Shidiq, R. F. (2024). The influence of job satisfaction
and quality of work life on employee performance: The mediating role of
organizational commitment. Jurnal llmiah Manajemen, 12(1), 33-47.

Allen, T. D., French, K. A., Dumani, S., & Shockley, K. M. (2020). A cross-national
meta-analytic examination of predictors and outcomes associated with
work-family conflict. Journal of Applied Psychology, 105(6), 539-576.

Allen, T. D., Johnson, R. C., Kiburz, K. M., & Shockley, K. M. (2013). Work-family
conflict and flexible work arrangements: Deconstructing flexibility.
Personnel Psychology, 66(2), 345-376.

Badrianto, Y., & Ekhsan, M. (2020). Effect of work environment and job
satisfaction on employee performance in PT. Nesinak Industries. Journal of
Business, Management, and Accounting, 2(1), 85-91.

Baharsyah, M. R., & Nugrohoseno, D. (2020). Pengaruh kompetensi dan
pengembangan karir terhadap kinerja karyawan. Jurnal Ilmu Manajemen,
8(1), 122-130.

Bakker, A. B., & Demerouti, E. (2007). The job demands-resources model: State of
the art. Journal of Managerial Psychology, 22(3), 309-328.

Baron, R. M., & Kenny, D. A. (1986). The moderator-mediator variable distinction
in social psychological research: Conceptual, strategic, and statistical
considerations. Journal of Personality and Social Psychology, 51(6), 1173—
1182.

Beauregard, T. A., & Henry, L. C. (2009). Making the link between work-life
balance practices and organizational performance. Human Resource
Management Review, 19(1), 9-22.

Bernardin, H. J., & Russell, J. E. A. (1993). Human resource management: An
experiential approach. New York: McGraw-Hill.

Blumberg, M., & Pringle, C. D. (1982). The missing opportunity in organizational
research: Some implications for a theory of work performance. Academy
of Management Review, 7(4), 560-569.

Cooper, D. R., & Schindler, P. S. (2014). Business research methods (12th ed.). New
York: McGraw-Hill..

124



125

Demerouti, E., Bakker, A. B., Nachreiner, F., & Schaufeli, W. B. (2001). The job
demands-resources model of burnout. Journal of Applied Psychology, 86(3),
499-512.

Fisher, G. G., Bulger, C. A., & Smith, C. S. (2009). Beyond work and family: A
measure of work/nonwork interference and enhancement. Journal of
Occupational Health Psychology, 14(4), 441-456.

Ghozali, 1. (2018). Aplikasi analisis multivariate dengan program IBM SPSS 25
(9th ed.). Semarang: Badan Penerbit Universitas Diponegoro.

Greenhaus, J. H., & Allen, T. D. (2011). Work-family balance: A review and
extension of the literature. In J. C. Quick & L. E. Tetrick (Eds.), Handbook
of occupational health psychology (2nd ed., pp. 165—183). Washington, DC:
American Psychological Association.

Greenhaus, J. H., Collins, K. M., & Shaw, J. D. (2003). The relation between work-
family balance and quality of life. Journal of Vocational Behavior, 63(3),
510-531.

Haar, J. M., Russo, M., Suiie, A., & Ollier-Malaterre, A. (2014). Outcomes of work-
life balance on job satisfaction, life satisfaction and mental health: A study
across seven cultures. Journal of Vocational Behavior, 85(3), 361-373.

Hair, J. F., Risher, J. J., Sarstedt, M., & Ringle, C. M. (2019). When to use and how
to report results of PLS-SEM. European Business Review, 31(1), 2-24.

Hair, J. F., Henseler, J., Dijkstra, T. K., & Sarstedt, M. (2021). Partial least squares
structural equation modeling (PLS-SEM) (3rd ed.). Thousand Oaks, CA:
Sage Publications.

Hair, J. F., Ringle, C. M., & Sarstedt, M. (2022). A primer on partial least squares
structural equation modeling (PLS-SEM) (3rd ed.). Thousand Oaks, CA:
Sage Publications.

Hudson, S. (2005). Work-life balance in the 21st century. Hampshire: Palgrave
Macmillan.

Johari et al. (2021). Work-Life Balance and Employee Performance: The Mediating
Role of Affective Commitment.

Judge, T. A., et al. (2020). Job Satisfaction and Job Performance: A Quantitative
Review. Psychological Bulletin, 127(3), 376-407.

Koopmans, L., et al. (2020). Improving the Individual Work Performance
Questionnaire Using Rasch Analysis. Journal of Applied Measurement,
21(1), 100-114.

Kossek, E. E., Baltes, B. B., & Matthews, R. A. (2011). How work-family research
can finally have an impact in organizations. Industrial and Organizational
Psychology, 4(3), 352-369.



126

Leitdo, J., Pereira, D., & Gongalves, A. (2019). Quality of work life and
organizational performance: Workers' feelings of contributing, or not, to the

organization's productivity. [International Journal of Environmental
Research and Public Health, 16(20), 3803.

Lestari, D., & Margaretha, M. (2020). Work-life balance dampaknya pada kinerja
karyawan dengan kepuasan kerja sebagai variabel mediasi. Jurnal Riset
Manajemen dan Bisnis, 15(1), 73-82.

Likert, R. (1932). A technique for the measurement of attitudes. Archives of
Psychology, 22(140), 1-55.

Luthans, F. (2002). Organizational behavior (9th ed.). Boston: McGraw-Hill/Irwin.

Mangkunegara, A. P. (2017). Manajemen sumber daya manusia perusahaan (14th
ed.). Bandung: PT Remaja Rosdakarya.

Mas-Machuca, M., Berbegal-Mirabent, J., & Alegre, 1. (2020). Work-life balance
and its relationship with organizational pride and job satisfaction. Journal
of Managerial Psychology, 35(4), 337-354.

Mutiara, S., & Rulianti, E. (2026). Work-Life Balance dan Tantangan Karyawan
Manufaktur: Studi pada Perusahaan Garmen di Jawa Tengah. Jurnal
Manajemen Sumber Daya Manusia, 20(1), 12-28.

Na-Nan, K., & Chaiprasit, K. (2018). Development and validation of an employee
work performance scale. Performance Improvement, 57(9), 35-47.

Nurdin, I., & Hartati, S. (2019). Metodologi penelitian sosial. Surabaya: Media
Sahabat Cendekia.

Pratiwi, D. A., & Fatoni, A. (2023). Pengaruh employee engagement dan work-life
balance terhadap kinerja karyawan melalui kepuasan kerja. Jurnal Illmu
Administrasi dan Manajemen, 7(2), 87-99.

Ridwan, M., et al. (2023). Kinerja Karyawan: Tinjauan Faktor-Faktor yang
Mempengaruhi di Era Modern. Jurnal Ekonomi dan Bisnis, 26(1), 45—62.

Robbins, S. P., & Judge, T. A. (2017). Organizational behavior (17th ed.). Upper
Saddle River, NJ: Pearson Education.

Robbins, S. P., & Judge, T. A. (2019). Organizational behavior (18th ed.). Upper
Saddle River, NJ: Pearson Education.

Sekaran, U., & Bougie, R. (2016). Research methods for business: A skill-building
approach (7th ed.). West Sussex: John Wiley & Sons.

Setiawan, R., & Ghozali, 1. (2021). Kepuasan kerja dan kinerja karyawan: Peran
mediasi komitmen organisasi. Jurnal Bisnis dan Manajemen, 8(2), 112—
125.



127

Shaari, R., Sarip, A., Abdul Wahab, S. R., & Md Saat, S. N. A. (2022). Work-life
balance and employee performance in selected manufacturing company.
International Journal of Academic Research in Business and Social
Sciences, 12(9), 1726—1734. Spector, P. E. (1997). Job Satisfaction:
Application, Assessment, Causes, and Consequences. Thousand Oaks, CA:
Sage Publications.

Susanto, P., Hoque, M. E., Jannat, T., Emely, B., Zona, M. A., & Islam, M. A.
(2022). Work-life balance, job satisfaction, and job performance of SMEs
employees: The moderating role of family-supportive supervisor behaviors.
Frontiers in Psychology, 13,906876.

Thalia, S. N., Bahiroh, E., Zarkasyi, A. 1., Amiruddin, A., & Harun, A. B. (2025).
Effect of work-life balance on employee performance through job
satisfaction as an intervening variable. Journal of Business Management
and Economic Development, 3(2), 800-812.

Udin, U. (2023). The impact of work-life balance on employee performance:
Mediating role of affective commitment and job satisfaction. nternational
Journal of Sustainable Development and Planning, 18(11), 3649-3655.

Udin, Sukirno, & Dananjoyo, R. (2023). The impact of work-life balance on
employee performance: Examining the mediating-moderating role of job
satisfaction and affective commitment. Journal of Information Technology
Management, 15(1), 111-128.

Wang, Y., & Ge, J. (2025). Construction of incentive and constraint mechanism
based on the valence tool expectation theory in the economic environment.
Frontiers in Psychology, 16, 1478231.

Zulpikar, & Santoso, D. B. (2011). Pengukuran kepuasan kerja karyawan: Adaptasi
Minnesota Satisfaction Questionnaire. Jurnal Ilmu Administrasi, 8(2), 115—
125.



