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Abstract 

Human resource development program in nuclear engineering has been developed and carried out for national college students in 
Japan.  It consists of (a) remote lectures and e-Learning contents on radiation and nuclear related subjects, and (b) on-site workshops 
and visits at nuclear related facilities or Nagaoka University of Technology.  In approximately 10 years since it was started, more 
than 10 thousand of students participated in the program, which, we believe, was effective to enhance their understanding in these 
fields.  However, as an educational system, it seems possible to be improved through utilization of ICTs etc.  From our 
understanding that the problem is the lack of bidirectional feature in our program.   In the future, we are planning to provide 
substantial amounts of exercises base on Active-learning with ICTs to deepen the understanding of the subjects carried out in the 
workshops or facility visits. 
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under rapid development after the world war II.  They were consolidated into one institute, namely National Institute 
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of Technology (NIT), in 2004 and have been carrying out education utilizing the scale merit of 51 colleges.  Since 
their establishments, education on practical engineering has been carried out for the students to develop practical 
engineer who can take important role in the industries [1].  A lot of curriculums or programs have been developed and 
carried out in various educational fields which are expecting synergistic effect between education and practice [2]-[5].  
For the reason, most graduated national college persons have been practical-minded, who are responsive to the social 
needs, and receive high commendation from many companies.  One of the good examples is the field of power 
generation.  A lot of students got jobs in the fields of power generation related to nuclear engineering.  They are highly 
evaluated as practical engineers in those industries. 

As there has been no department or course in the colleges of NIT, education on nuclear engineering has been carried 
out mainly in the lectures on Physics, Electronics, and Chemistry etc.  To increase the interests of the students, NIT 
started the feasibility study of human resource development on nuclear engineering on 2010 with the support of the 
Ministry of Education, Culture, Sports, Science and Technology (MEXT).  However, on March 11 of 2011, the great 
earthquake occurred in the Tohoku area of Japan, and, due to the large Tsunami caused by it, the severe accident at 
Fukushima Daiichi Nuclear Power Plant occurred.  After the accident, the general minds in Japan and in the world 
became anti-nuclear [6]-[9] and the regulatory standard on the safety of nuclear powerplant in Japan has been made 
stricter. Besides these changes, to keep the already-built nuclear plants to work and keep the safety levels, the needs 
for practical engineers in this field remained after the accident, where the near-future plans to decommission the 
nuclear plants also increase the necessity of the program.  So, NIT has been continuing the human resource 
development up to now as (a) “Human resources of practical and fundamental engineers in nuclear fields based on 
education for disaster prevention and safety” (2011-2013), (b) “Establishment of educational system for basic nuclear 
engineering” (2014-2016) and “Improvement of human resource development in nuclear fields for extension of 
career path” (2017-2019) . 

  In the programs, short-term training programs based on experience-oriented [11] motivation have been developed 
in the power generation companies and in the nuclear related departments in a University. To realize “synchronous” 
lecture without geographical factor, we have been carrying out the remote TV lectures on nuclear and radiation 
engineering.  But TV lecture as synchronous remote class has several problems; 1) it was difficult to arrange the 
schedule to meet the requirements of the attendants, 2) there sometimes were the system errors to make us give up 
delivering the lecture on that occasion, and so on.  To solve these problems, we move to the phase of class design from 
“synchronous” class to “asynchronous”, such as e-Learning.  In this paper, we will introduce the education contents 
developed in the 10 years and will also discuss the possibility of deepening the education on Active-learning procedure. 

 

2. Outline of the program 

The program was firstly adopted by MEXT in 2010 as a feasibility study for one year.  We have developed the 
short-term training at Japan Atomic Energy Agency, Nagaoka University of Technology and some national colleges.  
The period in Japan was called “nuclear renaissance” where some plans were proposed to increase the power 
generation by nuclear power plants because of their high economic efficiency and low emission of greenhouse gasses.  
Our program was to meet the requirements to educate the students as engineers in those fields. 

After the change of the regularity standard, it became difficult to restart the nuclear power plants in Japan.  Some 
of them were decided to be decommissioned because the economic efficiency of power generation became worse as 
additional safety system and facilities were required.  However, as power generation by nuclear fission reactors has 
still been recognized as important base load source, it has still been recognized as important as before to develop 
human resources in the fields.  So, MEXT has been maintaining the subsidiary for such a purpose. 

Our program is composed with (a) lectures and development of teaching materials, (b) practical workshops at each 
college and (c) group training at nuclear related facilities and university.  The details of each program are explained 
as follows. 

http://crossmark.crossref.org/dialog/?doi=10.1016/j.procs.2019.09.258&domain=pdf
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2.1. Lectures and development of teaching materials 

At the national colleges in Japan, there are very few academic faculties who specialize in nuclear or radiation 
engineering.  So, the students had been difficult to have the occasions to study nuclear engineering at their own 
colleges. To overcome the difficulty, we have been offering TV lectures on this technical field, which the students 
can watch and study through the TV lecture system connecting all the colleges.  The numbers of the TV lectures 
provided were 7 (FY2016), 7 (FY2017) and 4 (FY2018), and the cumulative total number of students who attended 
TV lectures reached 2123 in the three fiscal years.   

However, as they are composed with unilateral lectures, just presentation by teacher only, it was difficult to deepen 
the understandings of the students by themselves.  To solve the problem, we have been developing e-learning materials 
composed with lecture video and exercises.  They have been developed on the ILIAS [12] system in Nagaoka University 
of Technology, which is an open source learning management system developed by the University of Cologne and 
initiated and organized by Wolfgang Leidhold.  The subjects of the developed e-Learning materials are shown in Table 
1.  We have prepared the materials concerning the fundamentals of energy demand/supply, radiation physics, nuclear 
plant system, safety strategy, backend technologies and medical application of radiation.  The cumulative total number 
of students reached 214 for the fiscal year of 2018. 

From the questionnaire surveys after the lectures for both style, TV lecture and e-Learning, it was clearly seen that 
more than 75 % of the students could understand these provided lectures well (Fig. 1). Comparing with the TV lecture, 
more than 90% students answered that they understood the lecture. These results indicate that 1) understanding of the 
students depend on the subjects explained in each lecture, 2) the way of speaking style and the presentation materials 
had little influence on the results, 3) the depth of understanding may depend on whether the students could check the 
contents at his/her own pace.  At present, as it was the first trial for our group to use this kind of system for education 
on nuclear engineering, it seems the instructions to some students were not adequate, which let some students to start 
solving the exercises before watching the lecture videos and the attendance time became shorter (Fig. 2).  This should 
be improved by instructing the teachers themselves how to motivate the students to study deeply with the system.  The 
other students attending more than two hours watched more than one lectures before solving the exercises, where the 
average time for one content seems one to two hours.  The responses of the students showed that the TV lectures were 
valuable as they could study the subjects from lectures of famous professors and researches which were usually 
difficult for them to attend. 

Table 1. Subjects of the developed e-learning materials.  

 Subjects ((J) denotes the subject in Japanese and (E) denotes that in English.) 

1 Energy policy of Japan and development of nuclear technology (J) 

2 Recent global trends and perspective of nuclear power generation (J) 

3 Fundamentals of radiation and its measurements (J)  

4 Fundamentals of nuclear reactor physics (J) 

5 Principle of nuclear power plant and mechanical engineering (J) 

6 Introduction to materials engineering for nuclear plant (J) 

7 Chemical engineering and nuclear fuel cycle in nuclear field (J) 

8 Geological disposal of high-level radioactive wastes (J) 

9 Fundamental philosophy of nuclear safety (1) (J) 

10 Fundamental philosophy of nuclear safety (2) (J) 

11 Risk communication (J) 

12 Fundamentals of accelerators (J) 

13 Medical application of radiation - Nuclear medicine - (J) 

14 Medical application of radiation - Physics for nuclear medicine (J) 

15 Power generation by nuclear fusion (J) 

16 Fundamentals of Reactor Physics (E) 

4 Author name / Procedia Computer Science 00 (2019) 000–000 

 
 
 
 
 
 
 

Fig. 1. Answers to the questionnaire, where the question was “Could you understand the lecture?”.  

 

Fig. 2. Distribution of the attendance time for the e-Learning contents. 

 

2.2. Practical workshops at each college 

As the practical workshops at each college, we have carried out the measurements with the pocket dosimeters and 
a NaI (Tl) scintillation survey meter.  The workshop with the pocket dosimeters is mainly for young students less than 
18 years old, where a dosimeter is rent to each student of one class and continuous measurements are carried out for 
one week.  We believe it will enable the students to understand the existence of background radiation.   

The NaI (Tl) survey meters are used to measure the spatial dose rate at each college.  The measurements have been 
continued for 7 years, which shows the change of the dose rates after the Fukushima Daiichi Nuclear Power Plant.  
From the results, it can be observed that, soon after the accident, the dose rate at Fukushima college was very high, 
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however, after eight years, the dose rate in Fukushima college has become lower than that at Toyama college.  The 
results are open for all the students, which let them understand the decay of the radioactive materials emitted by the 
accident. 

 

2.3. Workshops at nuclear related facilities and university 

To cover the lack of nuclear and radiation related experiences, group training workshops have been developed in 
the program.  Especially in the program since 2017, wide variety of workshops has been developed at the companies 
on power generation and spent fuel reprocessing.  Also, at Nagaoka University of Technology, the workshop has been 
developed for the students who will enter universities after graduating from the colleges.  Fig. 3 shows positions the 
plants where the workshops were carried out, where the number of the students who attended each workshop is also 
shown. In Fig. 4, the results of the questionnaires asking “interests”, “depth of understanding” and “significance of 
workshop” about the workshops are shown Combined with the educational effects by the lectures, 90 % of the students 
answered the deepening of their understandings.  It can also be seen from the large number of the students who chose 
“Very useful” for the question about the significance of the workshops, besides the score for “could understand the 
lecture completely” reached less than 20 % in Fig. 1. It means the effectiveness of workshop is enormous in the sense 
of "experience-oriented" program. 

 
 

Fig. 3. Positions the plants where the workshops were carried out, where the number of the students who attended each workshop is also shown. 

 
 

(1) HEPCO
(Tomari, 7 persons)

(2) TOHOKU-EPCO (Onagawa, 7 persons)

(3) TEPCO (Fukushima Daini, 5 persons)

(4) CHUDEN (Hamaoka, 10 persons)

(5) RIKUDEN
(Shika, 12)

(6) KEPCO (Ohi, 13 persons)

(7) ENERGIA (Shimane, 16 persons)

(8) YONDEN
(Ikata, 9 persons)

(9) KYUDEN
(Sendai, 8 persons)

(10) JAPC (Tsuruga, 9 persons)

(11) J-Power (Ohma, 13 persons)

(12) JNFL (Rokkasho, 13 persons)

(13) NUT
(Nagaoka, 11 persons)

Abbreviations: 
(1) HEPS: Hokkaido Electric Power Company, (2) TOHOKU: Tohoku Electric Power Company,
(3) TEPCO: Tokyo Electric Power Company, (4) CHUDEN: Chubu Electric Power Company,
(5) RIKUDEN (Hokuriku Electric Power Company) , (6) KEPCO: Kansai Electric Power Company,
(7) ENEGIA: Chugoku Electric Power Company, (8) YONDEN: Shikoku Electric Power Company,
(9) KYUDEN: Kyushu Electric Power Company, (10) JAPC: Japan Atomic Power Company,
(11) J-Power:  Electric Power Development, (12) JNFL: Japan Nuclear Fuel Limited,
(13) NUT: Nagaoka University of Technology
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Fig. 4. Answers to the questionnaires on “interests”, “depth of understanding” and “significance of workshop” about the workshops.  

3. Problems and desirable improvements on the present project  

Based on these practices, we discuss the problems and desirable improvements on the present project. At the 
beginning of the discussion, we redefine the position of the project, and extract the points to improve on this project.

3.1. Position and aims of the project 

The position and the aims of the projects are summarized in Fig. 5.  As the fundamental needs for the projects, 
there is the certification system of Professional Engineers in Japan.  The system has been developed to certificate 
practical engineers in 21 Technical Disciplines as Mechanical Engineering, Marine & Ocean, Aerospace etc.  Nuclear 
& Radiation is also included in the Technical Disciplines with the optional subjects of Nuclear Reactor System Design 
& Construction, Nuclear Reactor System Operation & Maintenance, Nuclear Fuel Cycle, Radiation Application and  
Radiation Protectionto be tested at the examination.  The present project is ultimately aiming to develop the 
professional engineers in the Nuclear & Radiation areas, besides, because of the young ages of the college students, 
the education level should have been fundamental compared with the goals in the system of Professional Engineers.  

Also, because the demands have been larger and larger to develop the human resources with global sense of minds, 
following abilities are required to be developed in education programs: (a) language ability for communication, 
message delivery and contribution to standardization, (b) initiative, activeness, challenging mind, cooperability, 
flexibility, a sense of responsibility and mission and (c) understanding ability of cross culture and identity as Japanese.  
Our human resource development projects have been carried out to meet these requirements [13]. 

As a human resource development program which takes the system of Professional Engineers in Japan into 
consideration, the contents can be divided as shown in Table 2 for “lectures” and “workshops”.  They had been 
designed that the lectures are specialized on the fundamental contents, although the workshops include the practical 
subjects to deepen the understanding.  As the present program has been mainly focused on the workshop side, besides 
the development of e-learning and Active learning contents are still under development.  In Fig. 4, the contents shown 
in blue boxes are mainly for storing knowledges, however, to deepen the understanding, the contents of exercises 
which are shown as the red allow in Fig. 4 is important.  For example, the fundamentals on radiation physics and 
nuclear plans system have been included in the TV lectures and e-learning contents in addition to the lectures carried 
out in the workshops at nuclear facilities or universities.  However, they have not yet been discussed about what the 
effective educational procedure and techniques.  Even in the e-learning contents, the lectures are carried out one-
sidedly while they have small number of exercises, therefore, we need to develop new exercise system based on ICT  
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however, after eight years, the dose rate in Fukushima college has become lower than that at Toyama college.  The 
results are open for all the students, which let them understand the decay of the radioactive materials emitted by the 
accident. 
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plants where the workshops were carried out, where the number of the students who attended each workshop is also 
shown. In Fig. 4, the results of the questionnaires asking “interests”, “depth of understanding” and “significance of 
workshop” about the workshops are shown Combined with the educational effects by the lectures, 90 % of the students 
answered the deepening of their understandings.  It can also be seen from the large number of the students who chose 
“Very useful” for the question about the significance of the workshops, besides the score for “could understand the 
lecture completely” reached less than 20 % in Fig. 1. It means the effectiveness of workshop is enormous in the sense 
of "experience-oriented" program. 

 
 

Fig. 3. Positions the plants where the workshops were carried out, where the number of the students who attended each workshop is also shown. 
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3. Problems and desirable improvements on the present project  

Based on these practices, we discuss the problems and desirable improvements on the present project. At the 
beginning of the discussion, we redefine the position of the project, and extract the points to improve on this project.

3.1. Position and aims of the project 

The position and the aims of the projects are summarized in Fig. 5.  As the fundamental needs for the projects, 
there is the certification system of Professional Engineers in Japan.  The system has been developed to certificate 
practical engineers in 21 Technical Disciplines as Mechanical Engineering, Marine & Ocean, Aerospace etc.  Nuclear 
& Radiation is also included in the Technical Disciplines with the optional subjects of Nuclear Reactor System Design 
& Construction, Nuclear Reactor System Operation & Maintenance, Nuclear Fuel Cycle, Radiation Application and  
Radiation Protectionto be tested at the examination.  The present project is ultimately aiming to develop the 
professional engineers in the Nuclear & Radiation areas, besides, because of the young ages of the college students, 
the education level should have been fundamental compared with the goals in the system of Professional Engineers.  

Also, because the demands have been larger and larger to develop the human resources with global sense of minds, 
following abilities are required to be developed in education programs: (a) language ability for communication, 
message delivery and contribution to standardization, (b) initiative, activeness, challenging mind, cooperability, 
flexibility, a sense of responsibility and mission and (c) understanding ability of cross culture and identity as Japanese.  
Our human resource development projects have been carried out to meet these requirements [13]. 

As a human resource development program which takes the system of Professional Engineers in Japan into 
consideration, the contents can be divided as shown in Table 2 for “lectures” and “workshops”.  They had been 
designed that the lectures are specialized on the fundamental contents, although the workshops include the practical 
subjects to deepen the understanding.  As the present program has been mainly focused on the workshop side, besides 
the development of e-learning and Active learning contents are still under development.  In Fig. 4, the contents shown 
in blue boxes are mainly for storing knowledges, however, to deepen the understanding, the contents of exercises 
which are shown as the red allow in Fig. 4 is important.  For example, the fundamentals on radiation physics and 
nuclear plans system have been included in the TV lectures and e-learning contents in addition to the lectures carried 
out in the workshops at nuclear facilities or universities.  However, they have not yet been discussed about what the 
effective educational procedure and techniques.  Even in the e-learning contents, the lectures are carried out one-
sidedly while they have small number of exercises, therefore, we need to develop new exercise system based on ICT  
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to enable the process of deepening knowledges before moving to the workshop stage.  We have that fact in mind as 
an important issue to be improved in the future program. 

Fig. 5. Position and aims of the project. 

Table 2. Summary of the contents which are desired to meet the requirements from the system of Professional Engineers in Japan. 

Subjects Contents in the lectures Contents in the workshops 

Nuclear reactor system and 
facilities 

Fundamentals of nuclear plant 

Nuclear engineering 

Safety principle and system 

Training on reactor control system 

Visits to safety system and facilities, including 
those utilizing site conditions 

Study on countermeasures to meet emerging 
standards and regulatory Issues 

Nuclear fuel cycle/ 
Reprocessing and disposal of 
radioactive wastes 

Enrichment and fabrication of nuclear fuel 
material 

Methods of processing radioactive wastes 

Technologies for disposal of radioactive 
wastes 

Visits to fuel reprocessing plants 

Workshops on chemical treatments adopted in 
reprocessing spent fuels 

Understanding of the systems adopted in 
intermediate storage facility 

Radiation protection and 
application 

Fundamentals of radiations and their 
interactions with matters 

Radiation measurement 

Application of radiation to medical field and 
nuclear fusion etc. 

Workshops on radiation measurements to 
understand how to select and use the detectors, 
and data processing techniques 

Understanding of physical phenomena through 
measurement workshops 

Visits to the radiation related advanced facilities 

Operating and maintenance 
jobs in nuclear related 
facilities  

 Introduction of the practical jobs by young 
researchers and engineers 

3.2. Present status and perspectives of the human resource development in nuclear engineering for students of 
national colleges 

For developing human resources in nuclear engineering, one of the important contents is the enhancement of the 
technical skills, for which knowledges and technologies or skills should be learned through memorization of those.  
For that purpose, our program has been developing the TV lectures and e-Learning contents on fundamentals of 
radiation and nuclear engineering, safety engineering, backend technologies and radiation applications. 

8 Author name / Procedia Computer Science 00 (2019) 000–000 

The other important contents are the visits to the related facilities or experience-based learning at those facilities, 
which should be based on the cross-cultural understanding abilities for unknown fields.  The experiences should 
enhance the understandings on those areas. 

From these contents, we believe we have been educating the colleges students in this technical field, however, we 
recognize the lack of bidirectional feature in our program.  It may have made the understandings of the students to be 
shallower than we had expected.  In the future, we are planning to provide substantial amounts of exercises base on 
ICTs to reduce the time necessary for classroom learning, which should result in the enough time which can be used 
for practical workshops or facility visits.  For that purpose, we will cooperate with the universities which have know-
hows and advanced facilities for e-Learning like the ILIAS system in Nagaoka University of Technology.  The 
developed programs will be provided to the national colleges which have already joined the e-Learning Higher 
Education Linkage Project (eHELP) [14] where the contents will be shared for improving their qualities.  In the future, 
the environment for collaborative learning will be implemented in the LMS which will make it possible to share the 
measured results with pocket dosimeters and scintillation survey meters among the students along with the geographic 
information provided the Google map system.  Also, we can find advanced examples of Active learning about nuclear 
safely using virtual environment, which can be a candidate to deepen students understanding on the social aspects of 
nuclear energy production [15]-[17]. We believe these new trials will enhance the effectiveness of the human resource 
development project. 

 

Fig. 6. Perspective of improved human resource development in nuclear engineering. 

4. Conclusions 

We have been developing and carrying out the human resource development program for national college students 
in Japan.  It consists of (a) remote lectures and e-Learning contents on radiation and nuclear related subjects, and (b) 
on-site workshops and visits at nuclear related facilities or Nagaoka University of Technology.  More than 10 thousand 
of students participated in the program, which, we believe, was effective to enhance their understanding in these fields.  
However, as an educational system, it seems to be able to be improved through utilization of ICTs etc.  Further attempts 
will be continuously done through discussions among our group. 
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enhance the understandings on those areas. 

From these contents, we believe we have been educating the colleges students in this technical field, however, we 
recognize the lack of bidirectional feature in our program.  It may have made the understandings of the students to be 
shallower than we had expected.  In the future, we are planning to provide substantial amounts of exercises base on 
ICTs to reduce the time necessary for classroom learning, which should result in the enough time which can be used 
for practical workshops or facility visits.  For that purpose, we will cooperate with the universities which have know-
hows and advanced facilities for e-Learning like the ILIAS system in Nagaoka University of Technology.  The 
developed programs will be provided to the national colleges which have already joined the e-Learning Higher 
Education Linkage Project (eHELP) [14] where the contents will be shared for improving their qualities.  In the future, 
the environment for collaborative learning will be implemented in the LMS which will make it possible to share the 
measured results with pocket dosimeters and scintillation survey meters among the students along with the geographic 
information provided the Google map system.  Also, we can find advanced examples of Active learning about nuclear 
safely using virtual environment, which can be a candidate to deepen students understanding on the social aspects of 
nuclear energy production [15]-[17]. We believe these new trials will enhance the effectiveness of the human resource 
development project. 

 

Fig. 6. Perspective of improved human resource development in nuclear engineering. 

4. Conclusions 

We have been developing and carrying out the human resource development program for national college students 
in Japan.  It consists of (a) remote lectures and e-Learning contents on radiation and nuclear related subjects, and (b) 
on-site workshops and visits at nuclear related facilities or Nagaoka University of Technology.  More than 10 thousand 
of students participated in the program, which, we believe, was effective to enhance their understanding in these fields.  
However, as an educational system, it seems to be able to be improved through utilization of ICTs etc.  Further attempts 
will be continuously done through discussions among our group. 

Acknowledgements 

The program has been carried out under the support by the budget of “Global Nuclear Human Resource 
Development” of MEXT.  The authors would like to thank all the persons at the national colleges and Nagaoka 
University of Technology who have overseen the program.  Especially, we are grateful for Mr. Ochiai, Ms. Takada, 



2588 Eiji Takada  et al. / Procedia Computer Science 159 (2019) 2580–2588
 Author name / Procedia Computer Science 00 (2019) 000–000  9 

Ms. Nagashima and Ms. Tabata of National Institute of Technology, Toyama College, who have been taking all the 
procedures to smoothly advance the contents. 

References 

[1] Howard Newby, Thomas Weko, David Breneman, Thomas Johanneson and Peter Maassen. (2009) “OECD Reviews of Tertiary Education 
JAPAN.” OECD Publishing. 

[2] Nobuyuki Ogawa and Akira Shimizu. (2015) “Promotion of Active Learning at National Institute of Technology, Gifu College.” Procedia 
Computer Science 60: 1186-1194. 

[3] Yoshihiro Takeichi, Kuniaki Yajima, Shota Matsuhashi, Katsuhide Misono, Shin-nosuke Suzuki, Jun Sato and Yasushi Kato. (2015) 
“Development of a Method for Visualization of Skills at Experiments and Practical Training.” Procedia Computer Science 60: 1240-1246. 

[4] Nobuyuki Ogawa and Akira Shimizu. (2016) “Visualization of extra curriculum education for promoting active learning.” 2016 IEEE 
International Conference on Teaching, Assessment, and Learning for Engineering (TALE): 101-108. 

[5] Seiichiro Miura, Naohiro Hayashi, Sakiko Ogoshi, Hitoshi Nishi, Takashi Yoshioka, Yutaka Yamaguchi and Yasuhiro Ogoshi. (2016) 
“Fostering the Development of Inclusively Minded Engineers.” in: Klaus Miesenberger, Christian Bühler, Petr Penaz (eds) Computers Helping 
People with Special Needs. ICCHP 2016. Lecture Notes in Computer Science 9758: 113-116. 

[6] Sonja Utz, Friederike Schultz and Sandra Glocka. (2012) “Crisis communication online: How medium, crisis type and emotions affected public 
reactions in the Fukushima Daiichi nuclear disaster” Public Relations Review 39(1): 40-46  

[7] Mark Holt, Richard J. Campbell and Mary Beth Nikitin. (2012) “Fukushima nuclear disaster” CRS Report for Congress (Congressional Research 
Service) 7-5700. 

[8] Younghwan Kim, Minki Kim and Wonjoon Kim. (2013) “Effect of the Fukushima nuclear disaster on global public acceptance of nuclear 
energy” Energy Policy 61(C): 822-828. 

[9] Masahiko Aoki and Geoffrey Rothwell. “A comparative institutional analysis of the Fukushima nuclear disaster: Lessons and policy implications” 
Energy Policy 53(C): 240-247. 

[10] Seiji Kino, Eiji Takada, Hideki Tenzo, Fumito Sakamoto, Atsushi Minoda, Shigekazu Suzuki, Seiki Saito, Itaru Nakamura, Chisato Mouri and 
Yasuo Ohta. (2015) “Nuclear Human research development in National Institutes of Technology” Proc. of 2015 IEEE 7th International 
Conference on Engineering Education (ICEED): 16-19. 

[11] Andrea Herrmann, Anne Hoffmann, Dieter Landes, Rüediger Weißbach (2014) “Experience-Oriented Approaches for Teaching and Training 
Requirements Engineering: An Experience Report” Requirements Engineering: Foundation for Software Quality: 20th International Working 
Conference, REFSQ 2014: 254-267. 

[12] The Open Source Learning Management (ILIAS) System http://www.ilias.de/ 
[13] Akiyoshi Yonezawa. (2014) “Japan’s Challenge of Fostering “Global Human Resources: Policy Debates and Practices.” Japan Labor Review 

11(2): 37-52. 
[14] eHELP : e-Learning Higher Education Linkage Project,  http://oberon.nagaokaut.ac.jp/cera/ehelp.htm (in Japanese.) 
[15] Hideyuki Kanematsu, Toshihiro Kobayashi, Nobuyuki Ogawa, Yoshimi Fukumura, Danna M. Barry, Hirotomo Nagai (2012)” Nuclear energy 

safety project in metaverse.” in: Watanabe T., Watada J., Takahashi N., Howlett R., Jain L. (eds) Intelligent Interactive Multimedia: Systems 
and Services. Smart Innovation, Systems and Technologies, vol 14, Springer, Berlin, Heidelberg: 411-418. 

[16] Dana M. Barry, Hideyuki Kanematsu,Yoshimi Fukumura, Toshiro Kobayashi, Nobuyuki Ogawa and Hirotomo Nagai. (2013) “US Students 
carry out nuclear safety project in a virtual environment.” Procedia computer science 22: 1354-1360. 

[17] Hideyuki Kanematsua, Toshiro Kobayashi, Dana M. Barry, Yoshimi Fukumura, Asanka Dharmawansa and Nobuyuki Ogawa. (2014) “Virtual 
STEM class for nuclear safety education in metaverse.” Procedia Computer Science 35: 1255-1261. 

 


