84

DAFTAR PUSTAKA

Bernardin, H. John & Joyce E.A. Russell. 1993. Human Resource Management.
Singapore: McGraw Hill Inc.

Ciobanu, A., & Androniceanu, A. 2015. Civil Servants Motivation and Work
Performance in Romanian Public Institutions. Procedia Economics and
Finance. pp 164-174. https://doi.org/10.1016/S2212-5671(15)01280-0

Cucu-Ciuhan, G., & Guita-Alexandru, I. 2014. Organizational Culture Versus
Work Motivation for the Academic Staff in a Public University. Procedia
- Social and  Behavioral Sciences. pp 448-453.
https://doi.org/10.1016/j.sbspro.2014.03.288

Daulatram B. Lund. 2003. Organizational Culture and Job Satisfaction. Journal Of
Business & Industrial Marketing. pp 219-236.
https://doi.org/10.1108/0885 862031047313

Dessler, Gary. 2005. Manajemen Sumber Daya Manusia. Jakarta: Indeks.


https://doi.org/10.1016/j.sbspro.2014.03.288

85

Ferdinand, Augusty. 2006. Metode Penelitian Manajamen : Pedoman Penelitian
untuk Penulisan Skripsi, Tesis, dan Disertasi Ilmu Manajemen.
Semarang: Badan Penerbit Universitas Diponegoro

Finstad, Kraig. 2010. Response Interpolation and Scale Sensitivity: Evidence
Againts 5-Point Scales.Journal of Usability Studies. pp 104-
110.http://usability professionals.org

Ghozali, Imam. 2013. Aplikasi Analisis Multivariate dengan Program SPSS.
Semarang: BP Universitas Diponegoro.

. 2011. Aplikasi Analisis Multivariate dengan Program IBM
SPSS 19. Semarang: BP Universitas Diponegoro.

Giyarni, Djoko, S., & Rahayu, T. 2016. Pengaruh Gaya Kepemimpinan, Motivasi
Kerja dan Komunikasi Terhadap Kinerja Guru Sekolah Dasar Di
Kecamatan  Serengan Kota Surakarta. Jurnal Manajemen Sumber Daya
Manusia. pp 119-132. http://ejurnal.unisri.ac.id/index.php/Manajemen
/article/download/1254

Greenberg, Jerald & Baron, Robert A. 2003. Behavior in
Organization:Understanding and Managing the Human Side of Work.
New Jersey: Prentice-Hall Inc.

Griffin, Ricky W & Moorhead, Gregory. 2014. Organizational Behavior:
Managing People and Organizations. Shout-Western: Cengage
Learning

Gungor, Pinar. 2011. The Relationship between Reward Management System and
Employee Performance with the Mediating Role of Motivation: A

Quantitative  Study on Global Banks. Procedia - Social and
Behavioral Sciences. pp 1510-1520.https://doi.org/10.106j.sbspro.2011
.09.029

Hakim, Abdul, & Adipapo, Anwar. 2015. Peran Kepemimpinan dan Budaya
Organisasi Terhadap Kinerja Sumber Daya Manusia di Wawatobi.
Jurnal Ekobis. pp 1-11. http://eprints.ums.ac.id/2358/2/B100020051

Hasan, Syahril. 2016. Pengaruh Budaya Organisasi, Kompensasi, Motivasi dan
Kepemimpinan Terhadap Kinerja Karyawan. Jurnal Benefita. pp 134-
145. http://doi.org/10.22216/jbe.v1i3.1076

Henry, S., Jack, E., & Margono, S. 2012. The Influence of Organizational Culture,
Organizational Commitment to Job Satisfaction and Employee
Performance :Study at Municipal ~ Waterworks of Jayapura, Papua
Indonesia. International Journal of Business and Management Invention.
pp 69-76. http://www.ijbmi.org/papers/Vol(1)1/H116976.pdf



86

Hofstede, Geert. 2011. National Cultures, Organizational Cultures, and the Role
of Management.Values and Ethics for the 21st Century 385-403.
https://www.bbvaopenmind.com/wpcontent/uploads/2013/0National Cultur
esOrganizational-Cultures-and-the-RoleofManagement_GeertHofstede).

Hofstede, Geert, Michael Harris Bond, & Chung-leung Luk. 1993. Individual
Perceptions of Organizational Cultures: A Methodological Treatise on
Levels of Analysis. Organization Studies. pp 483503.http://journals.
sagepub.com /doi/10.1177/017084069301400402.

Indriantoro, Nur dan Bambang Supomo. 2013. Metodologi Penelitian Bisnis untuk
Akuntansi & Manajemen. Yogyakarta : BPFE-Yogyakarta

Indriyatmoko, Wahyudi, Amin & Lamidi. 2016. Pengaruh Gaya Kepemimpinan,
Motivasi Kerja dan Disiplin Kerja Terhadap Kinerja Pegawai Kantor Pos
Boyolali. Jurnal Manajemen Sumber Daya Manusia. pp 76-86.
http://eprints. dinus.ac.id/8773/1/jurnal_13462.pdf

Ivancevich, John M, Konopaske Robert & Matteson, Michael T. 2014.
Organizational Behavior & Management. New York. The McGraw Hill.

Jogiyanto. 2005. Metodologi Penelitian Bisnis: Salah Kaprah dan Pengalaman-
Pengalaman. Yogyakarta: BPFE-Yogyakarta

Larasati, Sindi & Gilang, Alini. 2014. Pengaruh Motivasi Kerja Terhadap Kinerja
Karyawan Wilayah Telkom (Witel Bekasi). Jurnal Manajemen dan
Organisasi. http://journal.ipb.ac.id/index.php/jmo/article/view/12167

Mark A. Tietjen & Robert M. Myers. 1998. Motivation and Job Satisfaction.
Management Decision.pp226-231.https://doi.org/10.1108/002517498102
11027

Mas’ud, Fuad. 2004. Survai Diagnosis Organisasional (Konsep dan Aplikasi).
Semarang: BP Universitas Diponegoro

Mas’ud, Fuad. 2010. Pengaruh Budaya Nasional terhadap Praktek Manajemen
Organisasi. Makalah pada Semiloka Dampak Budaya Nasional terhadap
Praktek Manajemen Bisnis. Semarang

Noe, Raymond A. 2010. Manajemen Sumber Daya Manusia: Mencapai
Keunggulan Bersaing. Jakarta: Salemba Empat

Panagiotis, M., Sahinidis, A., & Polychronopoulos, G. 2014. Organizational
Culture and Motivation in the Public Sector: The Case of the City of
Zografou.Procedia Economics and Finance. pp 415-424.http://linkinghub.
elsevier.com/retrieve/pii/S2212567114007308



87

Rahmayanti. 2014. Pengaruh Motivasi Kerja Terhadap Kinerja Karyawan. eJournal
lImu  Administrasi Bisnis. pp 215-229. http://ejournal.adbisnis.fisip-
unmul.ac.id/site/wpcontent/uploads/2014/06/Journal%20Rahmayanti%20(
06-07-14-07-45-43).pdf

Robbins, Stephen P. 2003. Perilaku Organisasi. Jakarta: PT Indeks kelompok
Gramedia.

2002. Prinsip-prinsip Perilaku Organisasi. Jakarta:

Erlangga.

Robbins, Stephen P. & Judge, Timothy A. 2015. Perilaku Organisasi. Jakarta:
Salemba Empat.

Robbins, Stephen P. & Coulter, Mary. 2010. Manajemen Ed.10. Jakarta: Erlangga.

Rus, Mihaela & Rusu, Octavian. The Organizational Culture in Public and Private
Institutions. Procedia- Social and Behavioral Sciences. pp 565-569.
https://doi.org/ 10.1016/j.sbspro.2015.03.105

Salam, Abdus. 2014. Manajemen Insani Dalam Bisnis.Yogyakarta: Pustaka
Pelajar.

Schein, Edgar H. 2004, Organizational Culture and Leadership, San Fansisco:
Jossey Bass,

Sekaran, Uma. 2014 .Metodologi Penelitian Untuk Bisnis. Jakarta: Salemba
Empat

Setiawan, Agung. 2013. Pengaruh Disiplin Kerja dan Motivasi Terhadap Kinerja
Karyawan Pada Rumah Sakit Umum Daerah Kanjuruhan Malang. Jurnal
Ilmu Manajemen. http://ejournal.unesa.ac.id/article/8620/56/article.pdf

Setyorini, C., Maghfiroh, S. & Yusriyati, Nur F. 2012. Pengaruh Komitmen
Organisasi, Budaya Organisasi, dan Keterlibatan Kerja Terhadap Kinerja
Karyawan Baitul Maal Wat Tamwil.Media Riset Akuntansi. pp 32-47.
http://jurnal.bakrie.ac.id/ index.php/journal_ MRA/article/view/46

Sinambela, L. 2012. Kinerja Pegawai: Teori, Pengukuran dan Implikasi.
Yogyakarta: Graha limu

Sugiyono. 2008. Metode Penelitian Bisnis . Bandung: Alfabeta

Taghipour, Azin & Dejban, Reihane. 2013. Job Performance: Mediate Mechanism
of Work Motivation. Procedia Social and Behavioral Sciences. pp 1601-
1605. https://doi.org/ 10.1016/j.sbspro.2013.06.796



88

Wibowo. 2011. Budaya Organisasi: Sebuah Kebutuhan Untuk Meningkatkan
Kinerja Jangka Panjang. Jakarta: Rajawali Press

Surat Ijin Penelitian



