Daftar Pustaka

Aritonang, S. J. (2006). Beberapa Pemikiran Menuju Dalihan Natolu. Jakarta:
Dian Utama

Arvey, R., Dhanarg, C., Javidan, M., & Zhang, Z.-X. (2015). Are there unique
leadership models in Asia? Exploring uncharted territory. The Leadership
Quarterly, 26(1), 1-6. http://doi.org/10.1016/j.leaqua.2015.01.003

Aycan, Z., Kanungo, R., Mendonca, M., Yu, K., Déller, J., Stahl, G., & Kurshid,
A. (2000). Impact of Culture on Human Resource Management Practices. A
10-Country ~ Comparison.  Applied Psychology, 49(1), 192-221.
http://doi.org/10.1111/1464-0597.00010

Aycan, Z., Kanungo, R. N., & Sinha, J. B. P. (1999). Organizational Culture and
Human Resource Management Practices. The Model of Culture Fit. Journal
of Cross-Cultural Psychol ogy, 30(4), 501-526.
http://doi.org/10.1177/0022022199030004006

Barkema, H. G., Chen, X.-P.,, George, G., Luo, Y., & Tsui, A. S. (2015). West
Meets East: New Concepts and Theories. Academy of Management Journal,
58(2), 460-479.

Bennis, W. (2009). On Becoming a Leader. The Leadership Classic. Basic Books.

Blunt, P., & Jones, | M. (1996). Exploring the limits of Western |eadership theory
in East Asia and Africa Emerald Insight, 22.
http://doi.org/10.1108/00483481011075611

Cappdli, P., Singh, H., & Jitendra, S. (2010). The IndiaWay: Lessons for the U.S.
Academic Journal, Academy of.

Castle, L. (2001). Kehidupan Politik Suatu Keresidenan di Sumatera: Tapanuli,
1915-1940. Jakarta: Kepustakaan Populer Gramedia-K PG.

Cheng, A. B., Jiang, D., Riley, J. H., Journal, S., May, N., Wiley, J., ... Riley, J.
H. (2009). Organizational commitment , supervisory commitment , and
employee outcomes in the Chinese context: proximal hypothesis or global
hypothesis?, 24(3), 313-334. http://doi.org/10.1002/job.190

Creswell, J. W. (2007). Qualitative enquiry & research design, choosing among
five approaches. Book (Vol. 2nd ed).
http://doi.org/10.1016/j.aenj.2008.02.005

Daymon, C., & Holloway, I. (2011). Qualitative Research Methods in Public
Relations and Mar keting Communications.

Denzin, K. N., & Lincoln, S. Y. (2005). Qualitative Research (3rd ed., Val. 3).

151



Cdifornia Sage Publications.
http://doi.org/10.1017/CB09781107415324.004

Drucker, P. (2011). People and Perfomance: The Best of Peter Drucke on
Management. New Y ork: Routledge.

Fiedler, E. F. (1972). The Effects of Leadership Training and Experience: A
Contingency Model Interpretation. Administrative Science Quarterly,17(4),
453-470.

Flick, U; von Kardorff, E. S. I. (2004). A comapanion to qualitative research,
146-148.

Griffin, W. R., Skivington, D. K., & Moorhead, G. (1987). Symbolic and
Internatioanl Perspectives on Leadersip: An Intergrative Framework. Human
Relations, 40(4), 199-218. http://doi.org/0803973233

Hasselgren, J. (2008). Batak Toba di Medan: Perkembangan ldentitas Etno-
Religius Batak toba di Medan, 1912-1965. Medan: Penerbit Bina Media
Perintis.

Haviland, A. W. (1999). Cultural Anthropology. Orlando: Harcourt Brace
College.

Hersey, P., & Blanchard, K. H. (1969). Life Cycle of Theory Leadership. Training
and Development Journal.

Hofstede, G. (1993). Cultura constraints in management theories. Academy of
Management Per spectives, 7(1), 81-94.
http://doi.org/10.5465/AME.1993.9409142061

Hofstede, G., & Minkov, M. (2010). Cultures and Organizations. Software of the
Mind. http://doi.org/10.1007/s11569-007-0005-8

Hofstede, J. G., & Pedersen, B. P. (2002). Exploiring Culture. Exercises, Stories,
Synthetic Culture. London: Nicholas Brealey.

Hosking, D., & Scrhiesm, C. (1978). Improving leadership Effectiveness-Leader
Match Concept-Fiedler, 496-505.

House, J. R. (1971). A Path Goa Theory of Leader Effectiveness. Administrative
Science Quarterly, 16(3), 321-339.
http://doi.org/10.1525/jsah.2010.69.3.430.display

House, R. J., Hanges, P. J., Javidan, M., Dorfman, P. W., & Gupta, V. (2004).
Culture, leadership, and organizations. The GLOBE study of 62 societies.
Sage Publications.

[rawanto, D. (2011). An analysis of national culture and leadership practices in
Indonesia. Journal of Diversity Management (JDM), 4(2), 41-48.

152



Jackson, T., Amaeshi, K., & Yavuz, S. (2008). Untangling African indigenous
management: Multiple influences on the success of SMEs in Kenya. Journal
of World Business, 43(4), 400-416. http://doi.org/10.1016/j.jwb.2008.03.002

Kirkbride, S. P., Tang, Y. F. S, & Westwood, I. W. (1991). Chinese Conflict
Preferences and Negoitating Behavior: Cultural and Psychological
Influences. Organization Sudies, 365-386.

Koentjaraningrat, P. D. (1997). Manusia Dan Kebudayaan Di Indonesia. Jakarta:
Djambatan.

Koontz, H. (1961). The Management Theory Jungle. The Journal of Academy
Management, 4(2), 174-188.

Kotter, P. J. (1995). Leading Change: Why Transformation Efforts Fail.
Leadership, 12.

Lofland, J. (1974). Styles of Reporting Qualitative Field Research. American
Sociological Association Springer, 9(3), 101=111.

Lowie, H. R. (1917). Culture and psychology Culture and race Culture and
environment The determinants of culture Terms of relationship. New Y ork:
New York: D.C. McMurtrie.

Luthans, F. (2011). Organizational behavior: An evidence-based approach.

Mas’ud, F. (2002). 40 Mitos Manajemen Sumber Daya Manusia. Semarang:
Badan Penerbit Universitas Diponegoro.

Mas’ud, F. (2008). Menggugat Manajemen Barat (second). Semarang: Badan
Penerbit Universitas Diponegoro.

Mintzberg, H. (1990). The manager’s job: Folklore and fact. Harvard Business
Review, Nr 2. Retrieved from
https://www.google.com/books?hl=pl & Ir=& id=N1A4rnV MRUA C& oi=fnd&
pg=PA47&dg=mintzberg+the+manager’s+job&ots=2E32rwNsr8&sig=2EA1
IMDsgh73igqdcPOS1sQigRU

Moleong, J. L. (2010). Metodologi Penelitian Kualitatif. Bandung: Rosda Karya.

Nainggolan, T. (2006). Batak Toba di Jakarta: Kontuinitas dan Perubahan
Identitas. Medan: Penerbit BinaMedia

Northouse, G. P. (2013). Leadership: Theory and Practice. Intellectual Property
(6th ed., Vol. 1968). Los Angees. Sage Publications.
http://doi.org/10.1006/mgme.2001.3260

Oc, B., Bashshur, M. R., Daniels, M. A., Greguras, G. J., & Diefendorff, J. M.
(2015). Leader humility in Singapore. The Leadership Quarterly, 26(1), 68—
80. http://doi.org/10.1016/j.leaqua.2014.11.005

153



Panggabean, H. P. (2007). Pembinaan Nilai Adat Budaya Batak Dalihan Natolu.
Jakarta: Dian Utama.

Patton, M. Q. (2002). Nontraditional Regulations, and Innovations in Darning-
Centered, Doctoral Education, Including Faculty Meetings That Are
Interesting and Important, an Indication of Knovation of the Highest Order.
Qualitative Inquiry. Retrieved from
http://books.google.com/books/about/Qualitative research_and evauation
meth.html ?id=F Bw20i8EI4C

Quirke, B. (1995). Communicating Change. UK: McGraw-hill Book Company.

Rajamarpodang Gultom, D. . (1992). Dalihan Na Tolu Nilai Budaya Suku Batak.
Medan: C.V Armada.

Raven, B. H. (2008). The Bases of Power and the Power/Interaction Model of
Interpersonal Influence. Analyses of Social Issues and Public Policy, 8(1), 1-
22. http://doi.org/10.1111/j.1530-2415.2008.00159.x

Raven, H. B., & French, P. R. J. (1958). Legitimate Power, Coercive Power, and
Observahility in Social Influence. Sociometry, 21(2), 83-97.

Rivai, V. (2011). Kepemimpin dan Perilaku Organisasi. Jakarta: Rgja Grafindo
Persada.

Robbins, S. P., & Coulter, M. (2011). Management (11th ed., Vol. 53). New
Jersey: Prentice Hall. http://doi.org/10.1017/CB09781107415324.004

Robbins, S. P, & Judge, T. a (2013). Organizational Behavior.

Siahaan, B. (2005). Batak Toba Kehidupan di Balik Tembok Bambu. Jakarta:
Kempala Foundation.

Simanjuntak, B. (2006). Struktur Sosial dan Sstem Politik Batak Toba. Jakarta:
Y ayasan Obor Indonesia.

Singh, S. B., & Karunes, S. (2000). Leadership Styles, Traits, Roles and Practices
down the Ages. Vision: The Journal of Business Perspective, 4(S1), 18-31.
http://doi.org/10.1177/09722629000040S104

Skidmore, W. (1975). Theoretical Thinking in Sociology. London: Cambridge
University Press.

Sugiyono. (2011). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Bandung:
Alfabeta, C.V. Bandung.

Suharnomo. (2013).Konseptualisass Model Mangjemen Indonesia: Divergence
Approach, 1-32.

Suseno, M. S. (2000). Etika dan Politik. Jakarta: Gramedia.

154



Tampubolon, I. (1968). Adat Mendirikan Huta atau Kampung. Medan: Percetakan
Filemon Siregar.

Tannenbaum, R., & Schimdt, H. W. (1973). How to choose a leadership pattern.
Harvard Business Review, Nr 2, 3-12.

Tylor, B. E. (1871). Primitive Culture: Research into The Development of
Mythology, Philosophy, Religion, Art, and Custom (Vol. II). London:
Albemarle Street. http://doi.org/10.1007/s13398-014-0173-7.2

Vergouwen, C. J. (1985). Masyarakat Dan Hukum Adat Batak Toba. Jakarta:
Puzata Azet.

Vroom, V. H., & Jago, A. G. (n.d.). Decision Maksing As A Sosial Process :
Normative and Descriptive Models of Leader Behavior Victor H. Vroom,
(177).

Wallendorf, M., & Reiily, D. W. (1983). Distinguishing Culture Of Origin From
Culture Of Residence. Advancesin Consumer Research, 10, 699-701.

Whitley, R. (1991). The social construction of business system in East Asia.
Organization Studies.

Wren, D. a, & Bedelan, A. G. (2009). The emergence of the management process
and organization theory. The Evolution of Management Thought | Sixth
Edition, 211-234.

Wrong, D. H., & Parsons, T. (1980). Action Theory and the Human
Condition.Social Forces (Vol. 58). http://doi.org/10.2307/2577330

Yang, J.,, Zhang, Z.-X., & Tsui, A. S. (2010). Middle Manager Leadership and
Frontline Employee Performance: Bypass, Cascading, and Moderating
Effects.  Journal of Management Sudies, 47(4), 654-678.
http://doi.org/10.1111/j.1467-6486.2009.00902.x

Yukl, G. (2010). Leadership in organizations. Retrieved from
http://files.liderancaecoachi ng.webnode.com/200000015-31f5732fb3/media-
F7B-97-randd-|eaders-business-yukl.pdf

155



