
 

vi 

 

ABSTRACT 

 

The purpose of this study is to analyse the accountancy student’s career 

choice after completing an internship to pursue career in accountancy. This 

study use job attributes, person-job fit, and person-organization fit as 

independent variable, then analyzed that affection to person-career fit as 

dependent variable. 

 

The population of this study was the accounting student’s diploma 

programs of economics and business faculty at diponegoro university. The 

research data collection using questionnaire survey. The sampling method are 

purposive sampling. The criteria are the students must be completing their 

internship. The sample used in this study was 72 samples. Structural Equation 

Modelling—Partial Least Square used to be statistical analysis. 

  

  The results of this study indicate that person-organization fit had direct 

effect to person-career fit. Another results are person-organization fit affect 

person-career fit through job attributes. This study also find out that person-

organization fit affect person-career fit through person-job fit. 
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