
ABSTRACT 

The research aims to examine and analyze the influence of leadership and 
distributive justice toward job satisfaction of employee in PT. Energi Mega 
Persada Tbk, Jakarta. Data collected through distribution of questionnaires and it 
is implemented to 139 employees of PT. Energi Mega Persada Tbk, Jakarta. 

Analysis of data in this research using the help of SPSS version 20. A 
sampling technique uses a survey method and data test technique is used within 
the research includes validity test by factor analysis, reliability test with 
cronbach. Classic assumption test and double linear regression analysis, to verify 
and to prove the research hypothesis. 

Analysis result demonstrates that leadership have a positive influence 
toward job satisfaction. Distributive justice have a positive influence toward job 
satisfaction and leadership have a positive influence toward distributive justice. 
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