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ABSTRACT 

Human Resource is one of the factors that holds important role toward the 

success achievement of companies. If the human resource factor were regarded as 

no longer working properly then it would cause the decrease on company’s 

performance. Hence the performance of the employees becomes the most 

important factor in achieving the satisfied performance. The purpose of this study 

is to analyze the effect of compensation and leadership toward employees’ 

performance. 

This study uses compensation and leadership as independent variable and 

employees’ performance as the dependent variable. The study is applied toward 

70 employees in staffing sector of PT Njonja Meneer Semarang by spreading 

questionnaires to collect the data with criteria of respondent minimum 2 years 

working life. The data is analyzed by using multiple regression analysis. 

Based on the analysis, it reveals that compensation and leadership 

influences the employees’ performance positively and significantly. The coefficient 

of determination shows that the performance of the employees in PT Njonja 

Meneer Semarang is 55.8% affected by compensation and leadership. The other 

variables that this study does not use influence the rest of it, which is 44.2%. 

Keywords: compensation, leadership, employees’ performance &  satisfied 

performance. 

 

 

 

 

 

 

 

 

 

 

 


