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ABSTRACT

The purpose of the study is to answer organizational commitment and job satisfaction
influence on performance. The samples were employees of PT. SINAR SOSRO Semarang where 
the number of samples specified in this study of 81 respondents. As for the methods used in this 
sampling is to use Purposive sampling, while data analysis method used is linear regression 
analysis, with the aid of SPSS program.

Results of testing of the hypothesis, suggesting that the variables: 1). organizational 
commitment has no significant effect on performance, 2). job satisfaction significant on 
employee performance. Coefficient of determination results indicate that the ability of small 
organizational commitment and job satisfaction variables in explaining employee performance 
variables is very limited.
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