ABSTRACT

This research is aimed to analyze whether the teffiecdhe organization’s
ethical culture and ethical orientation does haveiafluence on orientation of the
ethical sensitivity of auditors who worked on thedectorate of the Central Java
Province. Independent variables used in this rese# the organization’s ethical
culture, ethical orientation idealism, relativisngthical orientation and the
dependent variable is the orientation of ethicakatism, relativism, ethical
orientation, and ethical sensitivity.

The methods of this research is to use the dedigheostudy through a
survey methods with the primary data as the redeaata with 36 total study
sample internal auditor who worked on the Inspeati®rof Central Java
Province. The research data were obtained usinguastionnaire. Data was
collected through questionnaires directly to theags agency used as the object
of research. The analytical method used is a stedismethod with the SPSS
(Statistical Package for The Social) 17.00

The analysis showed that the variables OrganizafidBthical Culture
positive influence on Idealism Ethics Orientati@rganizational Ethical Culture
variables positively affected Relativism Ethics eéDtation, Orientation Ethical
Idealism variable has a positive effect on Sensitvf Ethics, Ethics Orientation
Relativism variables negatively affect The Sensitof Ethics. The results of this
research still needs further confirmation througbrtifier research. This is
necessary because of limitations in this research.
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