ABSTRACT

This research aims to test the moderating effeattefnal quality control
procedures on the relationship between perceptaingrganizational justice and
employee fraud. This research also aims to tesetfeets of three organizational
factors, namely: environmental ethics, internal #udactivity, the risk
management training on the quality of internal cohprocedures.

This research was conducted using the survey metbibdaccounting
department heads or supervisors Indonesian compafien 60 companies
located in Kudus districtWhere in this study developed two models. Theé firs
model test using logistic regression analysis, tegling the second model using
multiple regression analysis.

The results showed that the first model reveals tifa quality of internal
control procedures provide moderating influence the relationship between
perception of organizational justice with employeaud. Then in the second
model suggests that three organizational factoesnely: environmental ethics,
internal audit activity and risk management traigidoes not affect the quality of
internal control procedures.
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