ABSTRACT

Audit quality is determined by the exact proces®eadfollowed and auditing
of personal control.Individual behavior is a reflen of the personality while
situational factors that occurred when it will encage someone to make a decision,
dysfunctional behavior can be caused by factord &loel personal characteristics of
the auditors (internal factors) as well as situalofactors when performing audits
(external factors). The purpose of this study is:tést empirically the influence of
intelligence (ESQ), locus of control on the accep&aof dysfunctional behavior of
the audit. To test empirically the influence ofeiigence (ESQ), locus of control on
employee performance. And to test empirically ligehce (ESQ) and locus of
control as an antecedent variable in the relatipnsbtween employee performance
with revenue audit dysfunctional behavior.

The study population was a government auditor whorked on the
Inspectorate of Central Java Central Java, witlotal tsample of 38 respondents.
Determination of samples with sampling is conveogeisampling nonprobability.
Types of data used are primary data with questioem@and secondary data with the
literature. Analytical tool used is the Partial se&quare (PLS).

The results of this study are: ESQ negatively affée acceptance of
dysfunctional behavior of the audit. Locus of cohis not a positive influence on
acceptance of dysfunctional behavior of the altQ positive effect on the
performance of the auditor, meaning the higher&8€), the higher the performance
of auditors. Locus of control does not negativelife@ the performance of
auditors. ESQ as an antecedent variable in thetioeship between employee
performance with the acceptance of dysfunctiondlabm®r of the audit. Locus of
control rather than as an antecedent variable enré¢hationship between employee
performance with the acceptance of dysfunctionbbb®r of the audit.
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