DAFTAR PUSTAKA

Adeoye, A. O., Atiku, S. O., & Fields, Z. (2016). Structural Determinants of Job
Satisfaction: The Mutual Influences of Compensation Management and
Employees’ Motivation. Journal of Economics and Behavioral Studies, 8(5),
27-38.

Ahmed, A., & Ramzan, M. (2013). Effects of job stress on employees job
performance: A study on banking sector of Pakistan. IOSR Journal of Business
and Management.

Akgunduz, Y. (2015). The influence of self-esteem and role stress on job
performance in hotel businesses. International Journal of Contemporary
Hospitality Management. https://doi.org/10.1108/IJCHM-09-2013-0421

Ali, Hapsah Noor., Tetra Hidayati., S. Y. (2017). Pengaruh Emotional Intelligence
dan Stres Kerja terhadap Kinerja Karyawan Bank Pembangunan Daerah
Kaltim Cabang Penajam Paser Utara. PROSNMEB.

Azeez, S. (2017). Human Resource Management Practices and Employee
Retention: A Review of Literature. Journal of Economics, Management and
Trade, 18(2), 1-10. https://doi.org/10.9734/JEMT/2017/32997

Basher Rubel, M. R., & Hung Kee, D. M. (2015). High Commitment Compensation
Practices and Employee Turnover Intention: Mediating Role of Job
Satisfaction. Mediterranean Journal of Social Sciences, (December).
https://doi.org/10.5901/mjss.2015.v6n6s4p321

Berliana, M., Siregar, N., & Gustian, H. D. (2018). The Model of Job Satisfaction
and Employee Performance. International Review of Management and
Marketing, 8(6), 41-46.

Chung, E. K., Jung, Y., & Sohn, Y. W. (2017). A moderated mediation model of
job stress, job satisfaction, and turnover intention for airport security screeners.
Safety Science, 98, 89-97. https://doi.org/10.1016/j.ssci.2017.06.005

Colquitt, J. A., Lepine, J. A., & Wesson, M. (2015). Organizational Behavior:
Improving Performance and Commitment in the Workplace (4th editio). New
York: Mc Graw-Hill, Inc.

Dessler, G. (2015). Manajemen Sumber Daya Manusia. In Jakarta: Salemba
Empat.

Dilawari, M. K. P. K. (2017). Factors Affecting the Performance of Professionals
in India. International Journal of Science and Research (1JSR), 6(5), 2318—
2322. Retrieved from https://www.ijsr.net/archive/v6i5/ART20173777.pdf

Diliantari, K.R.D & Dewi, .G.A.M. (2019). Effect of training and compensation of
employee performance medicated by job satisfaction. International Research
Journal of Management, IT and Socisl Sciences, 6(6), 95-103.

141



142

http://doi.org/10.21744/irjmis.v6n6.768

Dinoka, G., Perera, N., Khatibi, A., Navaratna, N., & Chinna, K. (2014). ASIAN
JOURNAL OF MANAGEMENT SCIENCES &Amp; EDUCATION JOB
SATISFACTION AND JOB PERFORMANCE AMONG FACTORY
EMPLOYEES IN APPAREL SECTOR. Asian Journal Of Management Sciences
& Education .

Do, T. T. (2018). How spirituality, climate and compensation affect job
performance.  Social  Responsibility  Journal,  14(2), 396-4009.
https://doi.org/10.1108/SRJ-05-2016-0086

Eliyana, A., Ma’arif, S., & Muzakki. (2019). Job satisfaction and organizational
commitment effect in the transformational leadership towards employee
performance. European Research on Management and Business Economics,
25(3), 144-150. https://doi.org/10.1016/j.iedeen.2019.05.001

Farooqui, M. S., & Nagendra, A. (2014). The Impact of Person Organization Fit on
Job Satisfaction and Performance of the Employees. Procedia Economics and
Finance, 11(14), 122-129. https://doi.org/10.1016/S2212-5671(14)00182-8

Ferdinand, A. (2006). Metode Penelitian Manajemen Pedoman Penelitian untuk
Penulisan Skripsi Tesis dan disertai Ilmu Manajemen. In Semarang:
Universitas Diponegoro.

Ghozali, 1. (2011). Aplikasi Analisis Multivariate Dengan Program IBM SPSS 19
(edisi kelima). In Aplikasi Analisis Multivariate dengan program SPSS.
https://doi.org/10.9744/jmk.10.2.pp. 124-135

Hameed, A. et al. (2014). “Impact of Compensastion on Employee Performance
(Empirical Evidence from Banking Sector of Pakistan).” International Journal
of Business and Social Science, 5 no.2.

Handoko, T. H. (2008). Manajemen Personalia dan Sumber Daya Manusia (BPFE-
Yogyakarta, ed.). Yogyakarta.

Kadarisman, M. (2014). Manajemen Kompensasi. Jakarta: Rajawali Pers.

Kammerhoff, J., Lauenstein, O., & Schiitz, A. (2019). Leading toward harmony —
Different types of conflict mediate how followers’ perceptions of
transformational leadership are related to job satisfaction and performance.
European Management Journal, 37(2), 210-221.
https://doi.org/10.1016/j.em;.2018.06.003

Koopmans, L., Bernaards, C. M., Hildebrandt, V. H., De Vet, H. C. W., & Van Der
Beek, A. J. (2014). Construct validity of the individual work performance
questionnaire. Journal of Occupational and Environmental Medicine.
https://doi.org/10.1097/JOM.0000000000000113

Kotteeswari, M., & Sharief, T. S. (2014). Job Stress and Its Impact on Employees’
Performance a Study With Reference To Employees Working in Bpos.



143

International Journal of Business and Administration Research Review, 2(4),
18-25.

Kreitner, R., & Knicki, A. (2014). Perilaku Organisasi (16th ed.; T. R. S. dan F.
Sirait, ed.). Jakarta: Salemba Empat.

Li, L., Hu, H., Zhou, H., He, C., Fan, L., Liu, X., ... Sun, T. (2014). Work stress,
work motivation and their effects on job satisfaction in community health
workers: A cross-sectional survey in  China. BMJ  Open.
https://doi.org/10.1136/bmjopen-2014-004897

Luthans, F. (2006). Perilaku Organisasi. Yogyakarta: Penerbit Andi.

Mabaso, C. M., & Dlamini, B. I. (2017). Impact of Compensation and Benefits on
Job Satisfaction. Research Journal of Business Management, 11(2), 80—90.
https://doi.org/10.3923/rjbm.2017.80.90

Makena Muguongo, M. (2015). Effects of Compensation on Job Satisfaction
Among Secondary School Teachers in Maara Sub - County of Tharaka Nithi
County, Kenya. Journal of Human Resource Management, 3(6), 47.
https://doi.org/10.11648/j.jhrm.20150306.11

Mathis, R., & Jackson, J. H. (2011). Manajemen Sumber Daya Manusia (Edisi
kesepuluh). Jakarta: Salemba Empat.

Nasir et.al. (2017). Workplace stressors and job performance’: The hypothesized
mediating role of job satisfaction incase of higher education sector of Pakistan.
International Journal of Engineering Sciences & Research Technology, 6(2),
609-623. https://doi.org/10.5281/zenodo.322495

Nguyen, P. D., Dang, C. X., & Nguyen, L. D. (2015). Would Better Earning, Work
Environment, and Promotion Opportunities Increase Employee Performance?
An Investigation in State and Other Sectors in Vietnam. Public Organization
Review. https://doi.org/10.1007/s11115-014-0289-4

Perez-Floriano, L. R., & Gonzalez, J. A. (2019). When the going gets tough: A
moderated mediated model of injury, job-related risks, stress, and police
performance. International Journal of Organizational Analysis, 27(4), 1239—
1255. https://doi.org/10.1108/1J0A-05-2018-1423

Rivai, Veitzhal. (2005). Manajemen Sumber Daya Manusia Untuk Perusahaan.
Cetakan Pertama. Jakarta: PT. Raja Grafindo Persada.

Rizal, M., Idrus, M. S., Djumahir, & Mintarti, R. (2014). Effect of Compensation
on Motivation, Organizational Commitment and Employee Performance
(Studies at Local Revenue Management in Kendari City). International
Journal of Business and Management Invention, 3(2), 64-79.

Robbins, S. P. & Judge (2015). Perilaku Organisasi (16th ed.). Jakarta: Salemba
Empat.

Salisu, J. B., Chinyio, E., & Suresh, S. (2015). The impact of compensation on the



144

job satisfaction of public sector construction workers of jigawa state of
Nigeria. The Business and Management Review.

Shetach, A., & Marcus, O. (2015). Citizenship-behavior, cooperation and job
satisfaction of medical and nursing teams in an Israeli hospital. Team
Performance Management. https://doi.org/10.1108/TPM-11-2014-0058

Simamora, H. (2006). Manajemen Sumber Daya Manudia (I11). Yogyakarta: STIE:
YKPN.

Smirnova, A. S., & Zavertiaeva, M. A. (2017). Which came first, CEO
compensation or firm performance? The causality dilemma in European
companies. Research in International Business and Finance, 42(June), 658—
673. https://doi.org/10.1016/j.ribaf.2017.07.009

Soomro, B. A., & Shah, N. (2019). Determining the impact of entrepreneurial
orientation and organizational culture on job satisfaction, organizational
commitment, and employee’s performance. South Asian Journal of Business
Studies, 8(3), 266-282. https://doi.org/10.1108/SAIBS-12-2018-0142

Sugiyono. (2008). Metode Penelitian Bisnis. Bandung: Alfabeta.

Sununta Siengthai & Patarakhuan Pilangarm. (2015). “The Interaction Effect of Job
Redesign and Job Satisfaction on Employee Performance”. Evidence-Based
HRM: a Global Forum for Empirical Scholarship. 4(2), 162-180.

Trivellas, P., Reklitis, P., & Platis, C. (2013). The Effect of Job Related Stress on
Employees’ Satisfaction: A Survey in Health Care. Procedia - Social and
Behavioral Sciences, 73, 718-726.
https://doi.org/10.1016/j.sbspro.2013.02.110

Tsui, A. S., Pearce, J. L., Porter, L. W., & Tripoli, A. M. (1997). Alternative
approaches to the employee-organizational relationship: Does investment in
employees pay off? Academy of Management  Journal.
https://doi.org/10.2307/256928

Tziner, A., Rabenu, E., Radomski, R., & Belkin, A. (2015). Work stress and
turnover intentions among hospital physicians: The mediating role of burnout
and work satisfaction. Revista de Psicologia Del Trabajo y de Las
Organizaciones, 31(3), 207-213. https://doi.org/10.1016/j.rpt0.2015.05.001

Wang, C. H,, Yen, C. D., & Liu, G. H. W. (2015). How intellectual capital
influences individual performance: A multi-level perspective. Computers in
Human Behavior. https://doi.org/10.1016/j.chb.2014.10.044

Yamoah, E. E. (2014). Exploratory Analysis of Compensation and Employee Job
Satisfaction. Developing Country Studies, 4(12), 27-35. Retrieved from
papers3://publication/uuid/BOF67B7E-1DD6-4D08-B696-77218656D4B6

Yozgat, U., Yurtkoru, S., & Bilginoglu, E. (2013). Job Stress and Job Performance
Among Employees in Public Sector in Istanbul: Examining the Moderating



145

Role of Emotional Intelligence. Procedia - Social and Behavioral Sciences,
75, 518-524. https://doi.org/10.1016/j.sbspro.2013.04.056

Yuen, K. F., Loh, H. S., Zhou, Q., & Wong, Y. D. (2018). Determinants of job
satisfaction and performance of seafarers. Transportation Research Part A:
Policy and Practice, 110(February), 1-12.
https://doi.org/10.1016/j.tra.2018.02.006



