
73

Daftar Pustaka

Ajala, Emmanuel Majekodunmi. 2012. “The Influence Of Workplace
Environment On Workers’ Welfare, Performance and Productivity”. An
Journal of the African Educational Research Network. Vol.12 No.1

Alex S Nitisemito. 2006.Manajemen Personalia. Edisi Kedua. Ghalia Indonesia

Anwar Prabu Mangkunegara. 2010. Manjemen  Sumber  Daya  Manusia
Perusahaan. Bandung

Augusty Ferdinand. 2006. Metode  Penelitian  Manajemen:  Pedoman
Penelitian  Untuk Penulisan Skripsi, Tesis dan Disertasi Ilmu
Manajemen. Semarang: Badan Penerbit Universitas Diponegoro.

Ahmad Veithzal Rivai. Mohd Fawzi Basri. 2005. Performance Appraisal:
Sistem yang tepat untuk menilai kinerja karyawan dan
meningkatkan daya saing perusahaan. Jakarta: Raja Grafindo Persada

Bernardin, H. John & Joyce E.A Russel. 2003. Manajemen Sumber Daya
Manusia. Diterjemahkan oleh Bambang Sukoco. Bandung: Armico

Chandrasekar. 2011. “Workplace Environment and Its Impact On Organisation
Performance in Public Sector Organisations”. International Journal of
Enterprice Computing and Business Systems. Vol.1 No.1

Denison, Daniel R. Aneil K, Mishra. 1995. “Toward a Theory of Organization
Culture and Effectiveness”. Organizasion Science, Vol.6, No.2

Fuad Mas’ud. 2004. Survei Diagnosis Organisasional (Konsep dan Aplikasi)
Semarang: Badan Penerbit Universitas Diponegoro

Gulzar, Muhammad. Fakhar, Shahzad. Zahid Iqbal. 2013. “Impact of
Organizational Culture on Employees Job Performance: An Empirical
Study of Software Houses in Pakistan”. Journal of Business Studies
Quarterly.Vol.5 No.2

Hameed, Amina. 2009. “Impact of Workplace Environment  on Employee
Performance: A Case study of Banking Organizations of Abbottabad,
Pakistan”.Journal of Public Affairs, Administration and
Management. Vol.3 No.1

Imam Ghozali. 2013. Aplikasi Analisis Multivariate dengan Progran SPSS.
Edisi Ketujuh. Semarang: Badan Penerbit Universitas Diponegoro.

Judge, A. Timothy dan Stephen P. Robbins 2008. Perilaku Organisasi. Jakarta:
Salemba Empat.



74

Kiyani, Ayub, Afif. Shahid. Rasool. 2012. “Impact of Organizational Culture on
Employee’s Career Salience: An Empirical Study of Banking Sector in
Islamabad, Pakistan”.International Journal of  Business and social
Science. Vol. 3 No.7

Kreitner, Robert and Angelo Kinicki. 2013. Perilaku Organisasi. Jakarta:
Salemba Empat

Kumar, Rachna. Cevahir Uzkurt. “Role of innovation in the relationship between
organizational culture and firm performance A study of the banking
sector in Turkey”.International Journal of Enterprice Computing and
Business Systems. Vol.1 No.1

Mondy. R Wayne. 2008. Manajemen Sumber Daya Manusia. Jilid 1. Jakarta:
Erlangga

Nawaz, Rab. Rashid. Shireen. 2013. “Factors Affecting the Performance of
Employees at Work Place in the Banking Sector of Pakistan”.East
Journal of Scientific Research

Ojo, Olu. 2009. “Impact Assessment Of Corporate Culture On Employee Job
Performance, Nigerian banking”.Business Intellegence Journal. Vol.2
No.2

Robbins, Stephen P. 2003. Perilaku Organisasi, Jilid 2. Jakarta: Indeks
Kelompok

Sarwar, Aamir. Hira, Aftab. Tayyaba, Rana . 2012. “An Investigation of the
Relationship between Organizational Culture and the Employee’s Role
Based Performance: Evidence from the BankingSector”.International
Journal of Business and Commerce. Vol.2 No.4

Sedarmayanti. 2009. Tata Kerja dan Produktifitas. Bandung: Mandar Maju
Gramedia.

Sugiyono. 2004. Metode Penelitian Bisnis. Bandung: Alfabeta

Uma Sekaran. 2007. Research Methods For Business 2. Jakarta: Salemba Empat

Waridin dan Masrukhin. 2006. “Pengaruh Motivasi Kerja, Kepuasan Kerja,
Budaya Organisasi, dan Kepemimpinan Terhadap Kinerja
Pegawai”.EKOBIS, Vol. 7 No. 2.

Wibowo. 2013. Budaya Organisasi: Sebuah Kebutuhan untuk Meningkatkan
Kinerja Jangka Panjang. Jakarta: Rajawali Pers.

Wirawan. 2009. Evaluasi Kinerja Sumber Daya Manusia. Jakarta : Salemba
Empat


