DAFTAR PUSTAKA

Abdullah. (2015). Metodologi Penelitian Kuantitatif. Aswaja Pressindo.

Ahmad, S. (2015). Green Human Resource Management: Policies and practices.
Cogent Business and Management, 2(1), 1-13.
https://doi.org/10.1080/23311975.2015.1030817

Andela, M., & van der Doef, M. (2018). A Comprehensive Assessment of the
Person—Environment Fit Dimensions and Their Relationships With Work-
Related  Outcomes. Journal of Career Development, 1-16.
https://doi.org/10.1177/0894845318789512

Anton, Del, Celemen, R. (2012). Use of Different Sustainability Management
Systems in The Hospitality Industry. The Case of Spanish Hotels. Journal of
Cleaner Production, 22, 76-84.

Aragdo, C. G., & Jabbour, C. J. C. (2017). Green training for sustainable
procurement? Insights from the Brazilian public sector. Industrial and
Commercial Training, 49(1), 48-54. https://doi.org/10.1108/1CT-07-2016-
0043

Arulrajah, A. A., Opatha, H. H. D. N. P., & Nawaratne, N. N. J. (2015). Green
Human Resource Management Practices: A Review Literature Review on
Green HRM Practices. Sri Lankan Journal of Human Resource Management,
5(1), 1-16.

Carrillo-Higueras, F., Prajogo, D., & Smith, L. (2018). Environmental commitment
and its drivers in the Australian wine industry: a behavioural approach.
Australasian Journal of Environmental Management, 25(4), 439-458.
https://doi.org/10.1080/14486563.2018.1460630

Chaklader, B., & Gulati, P. A. (2015). A Study of Corporate Environmental
Disclosure Practices of Companies Doing Business in India. Global Business
Review, 16(2), 321-335. https://doi.org/10.1177/0972150914564430

Chamola, P., Bangwal, D., & Tiwari, P. (2017). Green HRM, work-life and
environment performance. International Journal of Environment, Workplace
and Employment, 4(3), 244. https://doi.org/10.1504/ijewe.2017.10008697

Chaudhary, R. (2018). Can green human resource management attract young talent?
An empirical analysis. Evidence-Based HRM, 6(3), 305-319.
https://doi.org/10.1108/EBHRM-11-2017-0058

College, P. G. D. A. V. (2014). Green Hrm-A Requirement For Sustainable
organization ABSTRACT. Indian Journal of Research Paripex, 3(10), 1991
1992.

112



113

Creswell, J. W. (2013). Table of Contents PART 1 - Preliminary Considerations.
Book.

Daily, B. F., Bishop, J. W., & Massoud, J. A. (2012). The role of training and
empowerment in environmental performance. International Journal of
Operations & Production Management, 32(5), 631-647.
https://doi.org/10.1108/01443571211226524

Davis, A. C., & Stroink, M. L. (2016). The Relationship between Systems Thinking
and the New Ecological Paradigm. Systems Research and Behavioral Science,
33(4), 575-586. https://doi.org/10.1002/sres.2371

Dutta, S. (2012). Greening people: a strategic dimension. ZENITH International
Journal of Business Economics e 2(2), 143-148.
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=2382034%5Cnhttp://zen
ithresearch.org.in/images/stories/pdf/2012/Feb/Z1JBEMR/11_ZIJBEMR_VO
L2_ISSUE2_FEB2012.pdf

Gallego-alvarez, 1., Vicente-Galindo, M. P., Galindo-Villardon, M. P., &
Rodriguez-Rosa, M. (2014). Environmental performance in countries
worldwide: Determinant factors and multivariate analysis. Sustainability
(Switzerland), 6(11), 7807—7832. https://doi.org/10.3390/su6117807

Gholami, H., Rezaei, G., Saman, M. Z. M., Sharif, S., & Zakuan, N. (2016). State-
of-the-art Green HRM System: Sustainability in the sports center in Malaysia
using a multi-methods approach and opportunities for future research. Journal
of Cleaner Production, 124, 142-163.
https://doi.org/10.1016/j.jclepro.2016.02.105

Ghozali. (2015). Partial Least Squares: Konsep, Teknik & Aplikasi menggunakan
Program SmartPLS 3.0. Badan Penerbit Universitas Diponegoro.

Grant, C. A., Wallace, L. M., & Spurgeon, P. C. (2013). An exploration of the
psychological factors affecting remote e-worker’s job effectiveness, well-
being and work-life balance. Employee Relations, 35(5), 527-546.
https://doi.org/10.1108/ER-08-2012-0059

Groening, C., Sarkis, J., & Zhu, Q. (2018). Green marketing consumer-level theory
review: A compendium of applied theories and further research directions.
Journal of Cleaner Production, 172, 1848-1866.
https://doi.org/10.1016/j.jclepro.2017.12.002

Hair et. (2010). Multivariate Data Analysis (Seventh Ed). Pearson Prentice Hall.

Hossain, M. S. (2015). “ Green ” Human Resource Management - a. Journal of
Business and Management, 03(June), 24-30. https://doi.org/10.9790/487X-
1806035459

Jabbour, C. J. C. (2011). How green are HRM practices, organizational culture,
learning and teamwork? A Brazilian study. Industrial and Commercial
Training, 43(2), 98-105. https://doi.org/10.1108/00197851111108926



114

Jenny Dumont, Jie Shen, A.X.D. (2017). Effects of Green HRM Practices on
Employee Workplace Green Behavior: The Role of Psychological Green
Values. 56(4), 613-627. https://doi.org/10.1002/hrm

Jogiyanto. (2011). Konsep & Aplikasi Structural Equation Modeling (SEM)
Berbasis Varian Dalam Pengembangan Bisnis (U. S. YKPN (Ed.)).

Jogiyanto, A. dan. (2009). Konsep & Aplikasi PLS (Partial Least Square) Untuk
Penelitian Empiris. Fakultas Ekonomi dan Bisnis UGM.

Kim, Y. J., Kim, W. G., Choi, H. M., & Phetvaroon, K. (2019). The effect of green
human resource management on hotel employees’ eco-friendly behavior and
environmental performance. International Journal of Hospitality
Management, 76(May 2018), 83-93.
https://doi.org/10.1016/j.ijhm.2018.04.007

Kleinetal2012AMR. (n.d.).

Lamm, E., Tosti-Kharas, J., & King, C. E. (2015). Empowering Employee
Sustainability: Perceived Organizational Support Toward the Environment.
Journal of Business Ethics, 128(1), 207—220. https://doi.org/10.1007/s10551-
014-2093-z

Lankoski, L. (2000). Determinants of Environmental Profit An analysis of the firm-
level relationship between environmental performance and economic
performance.

Liao, Z. (2018). Environmental policy instruments, environmental innovation and
the reputation of enterprises. Journal of Cleaner Production, 171, 1111-1117.
https://doi.org/10.1016/j.jclepro.2017.10.126

Luu, T. T. (2018). Employees’ green recovery performance: the roles of green HR
practices and serving culture. Journal of Sustainable Tourism, 26(8), 1308—
1324. https://doi.org/10.1080/09669582.2018.1443113

McGuire, D., & Germain, M.-L. (2015). Testing the Existence of a Green Contract.
Advances in  Developing Human Resources, 17(4), 489-503.
https://doi.org/10.1177/1523422315599622

Miles, D. A. (2017). A Taxonomy of Research Gaps : Identifying and Defining the
Seven Research Gaps. 2017, 1-10.

Mishra. (2017). Framework for Sustainable Organizational Development in an
Emerging Economy.

Muster. (2013). What do talents want? Zeitschrift Fur Personalforschung, 27(3),
251-278. https://doi.org/10.1688/1862-0000

Neto, A. S., Jabbour, C. J. C., & Jabbour, A. B. L. D. S. (2014). Green training
supporting eco-innovation in three brazilian companies: Practices and levels
of integration. Industrial and Commercial Training, 46(7), 387-392.
https://doi.org/10.1108/1CT-02-2014-0010



115

O’Donohue, W., & Torugsa, N. A. (2016). The moderating effect of ‘Green” HRM
on the association between proactive environmental management and financial
performance in small firms. International Journal of Human Resource
Management, 27(2), 239-261.
https://doi.org/10.1080/09585192.2015.1063078

Obeidat, S. M., Al Bakri, A. A., & Elbanna, S. (2018). Leveraging “Green” Human
Resource Practices to Enable Environmental and Organizational Performance:
Evidence from the Qatari Oil and Gas Industry. Journal of Business Ethics.
https://doi.org/10.1007/s10551-018-4075-z

Oge, E., Cetin, M., & Top, S. (2018). The effects of paternalistic leadership on
workplace loneliness, work family conflict and work engagement among air
traffic controllers in Turkey. Journal of Air Transport Management,
66(February 2017), 25-35. https://doi.org/10.1016/j.jairtraman.2017.10.003

Opatha, H. H. D. N. P., & Arulrajah, A. A. (2014). Green Human Resource
Management: Simplified General Reflections. International Business
Research, 7(8). https://doi.org/10.5539/ibr.v7n8p101

Paillé, P., Chen, Y., Boiral, O., & Jin, J. (2014). The Impact of Human Resource
Management on Environmental Performance: An Employee-Level Study.
Journal of Business Ethics, 121(3), 451-466. https://doi.org/10.1007/s10551-
013-1732-0

Parris, M. A., Vickers, M. H., & Wilkes, L. (2014). Friendships under strain: The
work-personal life integration of middle managers. Community, Work and
Family, 11(4), 405-418. https://doi.org/10.1080/13668800802361831

Priyankara, H. P. R., Luo, F., Saeed, A., Nubuor, S. A., & Jayasuriya, M. P. F.
(2018). How does leader’s support for environment promote organizational
citizenship behaviour for environment? A multi-theory perspective.
Sustainability (Switzerland), 10(1). https://doi.org/10.3390/su10010271

Raberto, M., Ozel, B., Ponta, L., Teglio, A., & Cincotti, S. (2018). From financial
instability to green finance: the role of banking and credit market regulation in
the Eurace model. In Journal of Evolutionary Economics. Journal of
Evolutionary Economics. https://doi.org/10.1007/s00191-018-0568-2

Raineri, N., & Paillé, P. (2016). Linking Corporate Policy and Supervisory Support
with Environmental Citizenship Behaviors: The Role of Employee
Environmental Beliefs and Commitment. Journal of Business Ethics, 137(1),
129-148. https://doi.org/10.1007/s10551-015-2548-x

Rashid, Wahid, S. (2006). Employee Involvement in EMS, 1ISO 14001 and its Spill
Over Effects in Consumer Environmentally Responsible Behaviour.
International Conference on Environment Proceedings, 13—15 Nove.

Renwick, D. W. S., Jabbour, C. J. C., Muller-Camen, M., Redman, T., & Wilkinson,
A. (2016). Contemporary developments in Green (environmental) HRM



116

scholarship. International Journal of Human Resource Management, 27(2),
114-128. https://doi.org/10.1080/09585192.2015.1105844

Renwick, D. W. S., Redman, T., & Maguire, S. (2013). Green Human Resource
Management: A Review and Research Agenda*. International Journal of
Management  Reviews, 15(1), 1-14. https://doi.org/10.1111/}.1468-
2370.2011.00328.x

Saeed, B. Bin, Afsar, B., Hafeez, S., Khan, I., Tahir, M., & Afridi, M. A. (2019).
Promoting employee’s proenvironmental behavior through green human
resource management practices. Corporate Social Responsibility and
Environmental Management, 26(2), 424-438.
https://doi.org/10.1002/csr.1694

Sekaran, U. (2003). Research methods for business : a skill-building approach.
Wiley.

Sinha, R., & Chaudhuri, R. (2014). Green Retailing: Environmental Strategies of
Organized Retailers and Competitive Advantage. Ipbj, 6(1), 115-1109.
https://doi.org/2014

Stojanoska, A. (2016). University of Ljubljana Faculty of Economics Green Human
Resource Management: the Case of Gorenje Group. July.

Sugiyono. (2014). Metode Penelitian Kuantitatif dan Kombinasi (Mixed Methods).
Alfabeta.

Tairu, Z. O. (2017). Green Human Resource Management—Delivering High-
Performance Human Resource Systems at Divine Word University Papua New
Guinea. 489-511. https://doi.org/10.1007/978-3-319-63007-6_30

Tang, G., Chen, Y., Jiang, Y., Paillé, P., & Jia, J. (2018). Green human resource
management practices: scale development and validity. Asia Pacific Journal
of Human Resources, 56(1), 31-55. https://doi.org/10.1111/1744-7941.12147

Ugochukwu, C., Ertel, J., & Schmmidt, M. (2008). Environmental Sustainability
and Sustainable Development Issues in the Niger Delta Region of Nigeria.
Forum Der Forschung, 21(January 2008), 151-156.
https://www.researchgate.net/publication/242578916 Environmental_Sustali
nability and_Sustainable_Development_Issues_in_the Niger Delta_Region
_of_Nigeria

Vasa, S. R., & Thatta, S. (2018). Green Work Life Balance & Green HRM: A New
Replica  for  Organisational  Triumph.  Ssrn,  2(4), 456-461.
https://doi.org/10.2139/ssrn.3163083

Vij, S., & Bedi, H. S. (2016). International Journal of Productivity and Performance
Management. International Journal of Productivity and Performance
Management International Journal of Operations &amp Production
Management Iss International Journal of Productivity and Performance
Management, 65(5), 603-621. https://doi.org/10.1108/1JPPM-12-2014-0196



117

Walk, M., & Handy, F. (2013). What do talents want? Zeitschrift Fur
Personalforschung, 27(3), 251-278. https://doi.org/10.1688/1862-0000

Xiao, C., Dunlap, R. E., & Hong, D. (2019). Ecological Worldview as the Central
Component of Environmental Concern: Clarifying the Role of the NEP.
Society and Natural Resources, 32(2), 53-72.
https://doi.org/10.1080/08941920.2018.1501529

Yusliza, M. Y., Othman, N. Z., & Jabbour, C. J. C. (2017). Deciphering the
implementation of green human resource management in an emerging
economy. In Journal of Management Development (Vol. 36, Issue 10).
https://doi.org/10.1108/JMD-01-2017-0027

Yusoff, Y. M., Nejati, M., Kee, D. M. H., & Amran, A. (2018). Linking Green
Human Resource Management Practices to Environmental Performance in
Hotel Industry. Global Business Review.
https://doi.org/10.1177/0972150918779294

Yusoff, Y. M., Ramayah, T., & Othman, N.-Z. (2015). Why Examining Adoption
Factors, HR Role and Attitude towards Using E-HRM is the Start-Off in
Determining the Successfulness of Green HRM? Journal of Advanced
Management Science, 3(4), 337-343. https://doi.org/10.12720/joams.3.4.337-
343

Zientara, P., & Zamojska, A. (2018). Green organizational climates and employee
pro-environmental behaviour in the hotel industry. Journal of Sustainable
Tourism, 26(7), 1142-1159. https://doi.org/10.1080/09669582.2016.1206554



