
103 

 

 

 

DAFTAR PUSTAKA 

 

Amiroso, J., & Mulyono. (2015). Influence of Discipline , Working Environment , 

Culture of Organization and Competence on Workers ’ Performance through 

Motivation , Job Satisfaction ( Study in Regional Development Planning 

Board of Sukoharjo Regency ). European Journal of Business and 

Management, 7(36), 86–95. 

 

Arianto, D. A. N. (2013). Pengaruh Kedisiplinan, Lingkungan Kerja dan Budaya 

Kerja Terhadap Kinerja Tenaga Pengajar. Jurnal Economia, 9(2), 191–200. 

 

Bangun, Wilson. 2012. Manajemen Sumber Daya Manusia. Jakarta: Erlangga. 

 

Bayuni, K. H., Candiasa, I. M., & Koyan, I. W. (2013). Pengembangan Tes 

Matematika dengan Teknik Part-Whole pada Siswa SD Kelas IV Se-

Kecamatan Gianyar. E-Journal Program Pascasarjana Universitas 

Pendidikan Ganesha, 3(23). 

 

Cintia, E., & Gilang, A. (2016). Pengaruh Lingkungan Kerja Fisik dan Nonfisik 

terhadap Kinerja Karyawan pada KPPN Bandung I. Jurnal Sosioteknologi, 

15(1), 136–154. 

 

Ek, K., & Mukuru, E. (2013). Effect of Motivation on Employee Performance In 

Public Middle Level Technical Training Institutions In Kenya. International 

Journal of Advances in Management and Economics, 2(4), 73–82. 

 

Ferdinand, Augusty. 2006. Metode Penelitian Bisnis. Semarang: Badan Penerbit 

Universitas Diponegoro. 

 

Ghozali, Imam. 2013. Aplikasi Analisis Multivariate Dengan Program IBM SPSS 

21. Semarang: Badan Penerbit Universitas Diponegoro. 

 

Hasanah, Riyunita. (2016). Pengaruh Lingkungan Kerja terhadap Semangat Kerja 

Karyawan bagian Service pada PT. United Tracktor Tbk Pekanbaru. JOM 

FISIP, 3(1), 1–15. 

 

Hasibuan, Malayu S.P. 2014. Manajemen : Dasar, Pengertian, dan Masalah. 

Jakarta : PT. Bumi Aksara. 

 

________. 2014. Manajemen Sumber Daya Manusia.  Jakarta : PT. Bumi Aksara. 



104 

 

 

 

 

Imran, R., Fatima, A., Zaheer, A., Yousaf, I., & Batool, I. (2012). How to Boost 

Employee Performance : Investigating the Influence of Transformational 

Leadership and Work Environment in a Pakistani Perspective. Middle-East 

Journal of Scientific Research, 11(10), 1455–1462.  

 

Kamarulzaman, N., Saleh, A. A., Hashim, S. Z., & Hashim, H. (2011). Procedia 

Engineering An Overview of the Influence of Physical Office Environments 

towards Employees. Procedia Engineering, 20, 262–268.  

 

Kasim, D., Rantetampang, A. L., & Lumbantobing, H. (2015). Relationships of 

Work Discipline , Leadership , Training , and Motivation to Performance of 

Employees Administration Abepura Hospital Papua 2015. International 

Journal of Sciences: Basic and Applied Research (IJSBAR), 4531(1), 154–

164. 

 

Malik, M. I., Ahmad, A., Gomez, S. F., & Ali, M. (2014). A Study of Work 

Environment And Employees’ Performance in Pakistan. African Journal of 

Business Management, 5(34), 13227–13232.  

 

Mas'ud, Fuad. 2004. Survai Diagnosis Organisasional, Konsep dan Aplikasi. 

Semarang: Badan Penerbit Universitas Diponegoro. 

 

Mathis, L. Robert dan John H. Jackson. 2011. Human Resource Management, 

Manajemen Sumber Daya Manusia. Jakarta: Salemba Empat. 

 

Muogbo, U. S. (2013). The Influence of Motivation on Employees ’ Performance : 

A Study of Some Selected Firms in Anambra State. An International Journal 

of Arts and Humanities, 2(3), 134–151. 

 

Nadeem, M., Ahmad, N., Abdullah, M., & Hamad, N. (2014). Impact of 

Employee Motivation on Employee Performance ( A Case Study of Private 

firms : Multan District , Pakistan ). International Letters of Social and 

Humanistic Sciences, 36, 51–58.  

 

Naharuddin, N. M., & Sadegi, M. (2013). Factors of Workplace Environment that 

Affect Employees Performance : A Case Study of Miyazu Malaysia. 

International Journal of Independent Research and Studies - IJIRS, 2(2), 66–

78. 

 

Newstrom, John W. 2011. Organizational Behavior, Human Behavior at Work, 

13 edition. New York: McGraw-Hill/Irwin. 



105 

 

 

 

 

Pratama, A. (2015). Pengaruh Lingkungan Kerja terhadap Kinerja Pegawai pada 

Badan Pelayanan Perijinan Terpadu dan Penanaman Modal (BPPM) di Kota 

Bontang. eJournal Ilmu Administrasi Bisnis, 3(2), 351–362. 

 

Rinoldy, Z. (2013). Pengaruh Disiplin Kerja dan Kemampuan Kerja Terhadap 

Kinerja Pegawai Dinas Pertanian Peternakan Perikanan dan Kehutanan Kota 

Jambi. Jurnal Dinamika Manajemen, 1(1), 48–63. 

 

Rivai, Veitzal et al. 2011. Performance Appraisal, Sistem yang tepat untuk kinerja 

karyawan dan meningkatkan daya saing perusahaan, edisi kedua. Jakarta: 

Rajawali Pers. 

 

Robbins, Stephen dan Timothy A. Judge. 2015. Perilaku Organisasi. Jakarta: 

Salemba Empat. 

 

Samson, G. N., & Dr. Maina Waiganjo. (2015). Effect of Workplace Environment 

on the Performance of Commercial Banks Employees in Nakuru Town. 

International Journal of Managerial Studies and Research (IJMSR), 3(12), 

76–89. 

 

Sanusi, Anwar. 2014. Metodologi Penelitian Bisnis. Jakarta: Salemba Empat. 

 

Sekaran, Uma. 2009. Metode Penelitian untuk Bisnis, Edisi 4. Jakarta: Salemba 

Empat. 

 

Siagian, Sondang P. 2015. Manajemen Sumber Daya Manusia. Jakarta: Bumi 

Aksara. 

 

Schultz, Duane and Sydney Ellen Schultz. 2006. Psychology & Work Today, ninth 

Edition. New Jersey: Pearson Education. 

 

Shahzadi, I., Javed, A., Pirzada, S. S., Nasreen, S., & Khanam, F. (2014). Impact 

of Employee Motivation on Employee Performance. European Journal of 

Business and Management, 6(23), 159–167. 

 

Sofyan, M., M, A. R., Bima, M. J., & Nujum, S. (2016). The Effect Of Career 

Development And Working Discipline Towards Working Satisfaction And 

Employee Performance In The Regional Office Of Ministry Of Religious 

Affairs In South Sulawesi. International Journal Of Scientific & Technology 

Research, 5(03), 51–57. 



106 

 

 

 

 

Sugiyono. 2004. Metode Penelitian Bisnis. Bandung: CV. Alfabeta. 

 

_______. 2016. Metode Penelitian Pendidikan (Pendekatan Kuantitatif, 

Kualitatif, dan R&D). Bandung: CV. Alfabeta. 

 

Sukoco, Badri Munir. 2007. Manajemen Administrasi Perkantoran Modern. 

Jakarta: Erlangga.  

 

Sutrisno, Edy. 2015. Manajemen Sumber Daya Manusia. Jakarta: Kencana 

Prenada Media Group.   

 

Suwuh, M. (2015). The Influence of Leadership Style, Motivation, and Work 

Discipline on Employee Performance at Bank Sulut KCP Likupang. Jurnal 

EMBA, 3(4), 611–619. 

 

Thaief, I., Baharuddin, A., & Syafi, M. (2015). Effect of Training , Compensation 

and Work Discipline against Employee Job Performance ( Studies in the 

Office of PT . PLN ( Persero ) Service Area and Network. Review of 

European Studies, 7(11), 23–33.  

 

Thalib, J. (2015). The Impacts of Discipline , Motivation and Leadership in 

Makassar Lantamal Vi Office - Indonesia. Academic Journal of 

Interdisciplinary Studies MCSER Publishing, Rome-Italy, 4(2), 117–128. 

 

Tumilaar, B. R. (2015). The Effect Of Discipline, Leadership, and Motivation on 

Employee Performance at BPJS Ketenagakerjaan Sulut. Jurnal EMBA, 3(2), 

787–797. 

 

Turang, R. C., Kindangen, P., & Tumiwa, J. (2015). Influence of Leadership 

Style, Motivation, and Work Discipline on Employee Performance in PT. 

Dayana Cipta. Jurnal Berkala Ilmiah Efisiensi, 15(04), 505–516. 

 

W, M. E. (2015). Effect of ISO 900-2008 QMS, Total Quality Management and 

Work Environment on Job Satisfaction and Employee Performance at Pt 

Mount Dreams Indonesia in Gresik. The International Journal Of Business & 

Management, 3(4), 369–374. 

 

Wibowo. 2012. Manajemen Kinerja (Edisi Ketiga). Jakarta: Rajawali Pers. 

 



107 

 

 

 

Wirawan. 2009. Evaluasi Kinerja Sumber Daya Manusia. Jakarta: Salemba 

Empat. 

 

Zameer, H., Ali, S., Nisar, W., & Amir, M. (2014). The Impact of the Motivation 

on the Employee ’ s Perfor mance in Beverage Industry of Pakistan. 

International Journal of Academic Research in Accounting, Finance and 

Management Sciences, 4(1), 293–298.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 


