
ABSTRACT 

 

The purpose of this study is to analyze and explain the effect of training transfer 

and quality of work life on nurse performance with organizational commitment as 

an intervening variable (study of nurses in RSI Sultan Agung). The population of 

this study is all nurses of RSI Sultan Agung, the sampling technique used is simple 

random sampling, collection data using a questionnaire with criteria of 

respondents which has married and ever followed in training in last then 7 

months. Taken data as many 71 questionnaires, and which can be used as many 

68 questionnaires. Data processing and analysis using SEM (structural equation 

modeling) with PLS (partial least square) technique. The results of this study 

found that the transfer of training has a significant positive effect on nurse 

performance; quality of work life has a significant positive effect on nurse 

performance; transfer training has a significant positive effect on organizational 

commitment; quality of work life has a significant positive effect on 

organizational commitment; and organizational commitment has not significant 

effect on nurse performance. The findings are discussed in the light of previous 

evidence, and the implications can be used for the company. 
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