ABSTRACT

This study aims to obtain empirical evidence and analyze the effect of the
board of commissioners’ diversity, such as gender diversity, independent board of
commissioners, the board of commissioners’ nationality, board of commissioners’
age, board of commissioners’ education, and managerial ownership on corporate
social responsibility (CSR) disclosure. This study also uses profitability as a control
variable.

The population in this study are manufacturing companies listed on the
Indonesia Stock Exchange in 2015-2018. The total sample used in this study was 85
companies based on predetermined criteria (purposive sampling). Data were
analyzed using panel data analysis.

The findings of this study indicate that gender diversity and board of
commissioners’ education have a positive and significant effect on corporate social
responsibility (CSR) disclosure, meanwhile independent board of commissioner, the
board of commissioners’ nationality, board of commissioners’ age, and managerial
ownership have no effect on corporate social responsibility (CSR) disclosure.
Profitability as a control variable has no effect on corporate social responsibility
(CSR) disclosure.
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