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ABSTRACT 

 

This study aims to analyze the effect of work discipline and work motivation 

on employee performance with job satisfaction as a moderating variable. This 

research consists of two independent variables, one dependent variable, and one 

moderating variable. The independent variables in this study are work discipline 

and work motivation. The dependent variable in this study is employee 

performance. The moderating variable in this study is job satisfaction. The 

population in this study were all employees of the CV Batik Wahyu Kencana 

company in Pekalongan City. The study used a population of 85 respondents. The 

data collection technique is done by using a questionnaire. Analysis of research 

data using Moderated Regression Analysis (MRA). The results of this study indicate 

that work discipline on employee performance has a positive and significant effect. 

Work motivation on employee performance has a positive and significant effect, 

then job satisfaction can moderate work discipline which has a positive and 

significant effect on employee performance. Job satisfaction can also moderate 

work motivation which has a positive and significant effect on employee 

performance.  
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