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ABSTRACT 
 

The contract system in terms of employment is often associated with various 

weaknesses and problems, relating to work relations such as low wages, limited 

benefits, no job security, and many more. This system also has the potential to cause 

losses from the workers side and more profits from the employers side. 

This study aims to understand and find out how the working conditions 

experienced by contract workers in government agencies are often referred to as 

"honorer", as well as started from various social phenomena or situations that discuss 

a lot of problems that are detrimental to employees. Then this research will prove 

whether the feeling of worries about the sustainability of work in the future (Job 

Insecurity) is also experienced by the honorary, along with the impact of these feelings, 

whether it affects the individual or the organization. The last objective is to find out 

what are the reasons and motivations that underlie employees choosing to work and 

remain as honorary status full of weaknesses and job insecurity. 

The research method used is qualitative with the aim of obtaining detailed 

and in-depth information about the topics raised, as well as by interviewing as a data 

collection technique to find information according to research needs. Selection of 

samples is based on a purposive sampling technique aimed at honorary employees in 

various fields or divisions, with the object at the Grobogan Regency Regional 

Secretariat Office, which is expected to be able to answer all research questions clearly. 
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