
94 
 
 

 
 
 

DAFTAR PUSTAKA 

 

Ahmed, B., Shad, I., Mumtaz, R dan Tanveer, Z. 2012. Organizational ethics 

and job satisfaction: Evidence from Pakistan. African Journal of 

Business Management, 6(8), 2966-2973. 

 

Andini, Rita. 2006 Analisis Pengaruh Kepuasan Gaji, Kepuasan Kerja, 

Komitmen Organisasional Terhadap Turnover Intentions (Studi 

Empiris Pada rumah sakit Roemani Muhammadiyah semarang). Tesis 

Magister Manajemen Universitas Diponegoro. 

 

Bamber dan Iyer 2000.  Big 5 Auditors’ Professional and Organizational 

Identification. University of Georgia. 

 

Chatzoglou.Vraimaki, Komsiou, Polycrou dan Diamantidis. 2011. Factors 

Affecting Accountants’ Job Satisfaction and Turnover Intentions: A 

Structural Equation Model. International Conference on Enterprise 

Systems, Accounting and Logistics.  
 

Danesfard, Karamallah, Rahimi dan Damirchi. 2011. Surveying The Role Of 

Ethical Climate On Job Satisfaction In Iran’s Small And Medium 

Enterprises. Journal Of Business And Management Review Vol. 1, 

No.2. 

 

DeConinck, J. B. 2011. The Effects Of Ethical Climate On Organizational 

Identification, Supervisory Trust, And Turnover Among Salespeople. 

Journal of Business Research, 64(6), 617-624. 

 

DeConinck Jim, Mary Beth,D dan Debasish Benerjee. 2013. Outcomes of an 

Ethical Work Climate Among Salespeople. International Journal Of 

Business Administration.  

 

Farkhani, Nikkhah Dan Zahra. The impact of ethical climate on turnover 

intentions and organizational performance. 

 

Fitriany, Gani, Siregar, Marganingsih dan Anggraita. 2011. Analisis Faktor 

Yang Memengaruhi  Kepuasan Kerja Auditor  dan Hubungannya 

Dengan Kinerja Dan Keinginan Berpindah Kerja Auditor. Jurnal 

Akuntansi dan Keuangan Indonesia Volume 8 - No. 2, Desember 

2011. Management Science Letters hal 1575–1582. 

 

Ghozali, Imam. 2013. Analisis Multivariate Dengan Program SPSS.. Edisi 

7.Undip Semarang. 

 



95 
 
 

 
 
 

Ghozali dan Latan. 2015. Partial Least Squares Dengan SmartPLS 3.0. Edisi 2. 

Undip Semarang.  

 

Hall M., Smith D., and Langfiled-Smith K. 2005. “Accountant’s Commitment to 

Their Profession: Multiple Dimensions of Professional Commitment 

and Opportunities for Future Research”. Behavioral Research in 

Accounting, Vol. 17. pp. 89-109. 

 

Hasan, Roshidi. 2014. Factors Influencing Turnover Intention Among Technical 

Employees In Turnover In Information Technology Organizational : 

A Case Of XYZ  (M) SDN . BHD. University Teknologi MARA. 

International Journal of Arts and Commerce ISSN 1929-7106. 
 

Hiariej, Nicoline. 2011. Pengaruh Iklim Etis dan Konflik Organisasional 

Profesional Terhadap Komitmen Afektif Organisasional  Serta 

Pengaruhnya Komitmen Afektif Organisasional Terhadap Kinerja 

Akuntan Publik. Tesis Program Pasca Sarjana Magister Akuntansi 

Universitas Diponegoro. 

 

Ikhsan Dan Ishak. 2005. Akuntansi Keperilakuan. Jakarta: Salemba Empat. 

 

Indriantoro, Nur dan Supomo, Bambang. 2002. Penelitian Metode Bisnis Untuk 

Akuntansi dan Manajemen. Yogyakarta: penerbit BPPE. 

 

Jaramillo, F. Mulki, J. P. dan Solomon, P. (2006). The role of ethical climate on 

salesperson’s role stress, job attitudes, turnover intention, and job 

performance. Journal of Personal Selling and Sales Management, 

26(3), 271-282 

 

Jenkins, J. M. (1993). Self-Monitoring And Turnover: The Impact Of 

Personality On Intent To Leave. Journal of Organizational Behavior, 

14(1), 83-91. 

 

Kaur1, Bandhanpreet Mohindru, Pankaj. 2013. Antecedents of Turnover 

Intentions: A Literature Review. Global Journal of Management and 

Business Volume 3, Number 10 (2013), pp. 1219-1230. 

 

Kransz, M., Koslowsky, M., Shalom, N., & Elyakim, N. (1995). Predictors of 

intentions to leave the ward, the hospital, and the nursing profession: 

A longitudinal study. Journal of Organisational Behaviour, 16(3), 

277-288. 

 

Kreitner ,Robert dan Kinichi, Angelo. 2003. Perilaku Organisasi. Edisi 1 . 

Penerbit Salemba Empat: Jakarta. 

 



96 
 
 

 
 
 

Latan, Hengki. 2014. Aplikasi Analisis Data Statistik Untuk Ilmu Sosial Sains 

Dengan IBM SPSS. Penerbit Alfabeta, Bandung. 

 

Lubis, Arfan Ikhsan. 2011. Akuntansi Keperilakuan. Edisi 2. Jakarta: Salemba 

Empat. 

 

Mbah, Emeka dan Ikemefuna. 2012. Job Satisfaction and Employees’ Turnover 

Intentions in total Nigeria plc. in Lagos State. International Journal of 

Humanities and Social Science. 

 

Medina, Elizabeth. 2012.  Job Satisfaction and Employee Turnover Intention: 

What does Organizational Culture Have To Do With It? 
 

Mobley, W , Hand dan Meglino 1979. Review and Conceptual Analysis Of  The 

Employee Turnover Process. Psychological Bulletin .Vol. 86, No. 3, 

493-522. 

 

Mowday, R. T., Steers, R. M., & Porter, L. W. (1979). The measurement of 

organizational commitment.  Journal of Vocational Behavior, 14(2), 

224-247. 

 

Muliawan, Green , Robb. 2009. The Turnover Intentions Of Information 

Systems auditors. International Journal of Accounting Information 

Systems. 

 

Omar Norliana, Achmad Zaini. 2014. The Relationship Among Ethical Climate, 

Job Satisfaction, Organizational Commitment, and External Auditor’s 

Turnover Intention. Journal of Modern Accounting and Auditing. Vol. 

10, No. 2, 164-181.hal 117-136. 

 

Pasewark, W.R. and J.R. Strawser. 1996. “The Determinants and Outcomes 

Associated With Job Insecurity in a Professional Accounting 

Environment”. Behavioral Research in Accounting. Vol. 8. pp. 91-110 

 

Permatasari, Devi. 2012. Analisis faktor-faktor yang memengaruhi Keinginan 

berpindah auditor. (Studi empiris pada kantor akuntan publik di jawa 

tengah dan DIY). Tesis  magister sains akuntansi Universitas 

Diponegoro. 

 

Rifka, Rozi, Fakhrur. 2013.  Pengaruh Kepuasan Kerja, Job Insecurity dan 

Komitmen Profesional Terhadap Keinginan Berpindah Kerja Auditor. 

Universitas Pendidikan Indonesia.  

Ritonga. 2011. Hubungan Antara Komitmen Profesional, Komitmen 

Organisasional dan Kepuasan Kerja dengan Intensi Keluar Auditor di 

KAP Jawa Barat. STIE STAN. 



97 
 
 

 
 
 

Robbins, P. Stephen. 2006. Perilaku Organisasi. Edisi Keenam. PT. Indeks, 

Jakarta. 

 

Robbins, P. Stephen. 2008. Perilaku Organisasi. Edisi dua belas . Salemba 

Empat Jakarta. 

 

Robbins, Stephen. (2009). Essentials of Organizational Behavior. 10th Edition. 

Prentice Hall. 

 

Rohman, abdul. 2009. Pengaruh Komitmen Organisasional terhadap Kepuasan 

kerja dan Keinginan Berpindah (Study Pada Kantor Akuntan Publik 

Di jawa). Jurnal Akuntansi FE Unsil, Vol. 4, No. 1. 

 

Schwepker, C. H. (1999). The relationship between ethical conflict, 

organizational commitment, and turnover intentions in the salesforce. 

Journal of Personal Selling and Sales Management, 19(1), 43-49. 

 

Schwepker Jr.C.H. 2001. Ethical Climates Relationship To Job Satisfaction, 

Organizational Commitment, And Turover Intention In Sales force. 

Journal Of Business Reseach 39-59. 

 

Shafer,W.E. 2013. An Investigation Of Ethical Climate In A Singaporean 

Accounting Firm Accounting, Auditing And Accountability. Journal 

Vol. 26. Hal. 312 – 343. 

 

Sidharta dan Margaretha. 2011.  Dampak Komitmen Organisasional Dan 

Kepuasan Kerja Terhadap Turnover Intention.  Studi Empiris Pada 

Karyawan Bagian Operator Di Salah Satu  Perusahaan Garment Di 

Cimahi. Universitas Kristen Maranatha. Jurnal Manajemen,Vol.10, 

No.2. 

 

Sijabat. 2011. Analisis Keinginan Untuk Pindah: Studi Empiris Pada KAP Besar 

di Jakarta Yang Berafiliasi Dengan KAP Asing ( The Big Four). 

Jurnal Akuntansi Bisnis. Vol. 1X, NO.18. 

 

Sinem AYDOGDU dan  Baris ASIKGIL. 2011. An Empirical Study of the 

Relationship Among Job Satisfaction, Organizational Commitment 

and Turnover Intention. International Review of Management and 

Marketing. 

 

Sims, R. L., & Kroeck, K. G. (1994). The Influence Of Ethical Fit On Employee 

Satisfaction, Commitment, And Turnover. Journal of Business Ethics, 

hal 939-947. 

 

 



98 
 
 

 
 
 

Sulistyawati, Rahmawati dan Lestari. 2014. Pengaruh Komitmen Profesional, 

Komitmen Organisasional , Konflik Peran, Ketidakjelasan Peran 

Terhadap Kepuasan Kerja Dan Keinginan Berpindah Kerja Auditor. 

Journal Fakultas Ekonomika Dan Bisnis. Universitas Kristen Satya 

Wacana.  

  

Tarigan Veronica dan Ariani wahyu dorothea. 2015.  Empirical Study Relations 

Job Satisfaction, Organizational Commitment, and Turnover 

Intentions.  Advances in Management & Applied Economics, vol. 5, 

no.2, 2015, 21-42. 

 

Tiamiyu, L. and J. Disner. 2009. ”A Study of the Voluntary External Turnover 

of Internal Auditor”. The IIA Research Fundation. pp. 1-56. 

 

Tnay, Abg Ekhsan, Heng dan Sheilla (2013). The influences of job satisfaction 

and organizational commitment on turnover intention. Procedia - 

Social and Behavioral Sciences. Page 201-208. 

 

Toly, Arianto ,Agus 2001. Analisis Faktor yang memengaruhi Turnover 

intentions  Pada Staf kantor akuntan publik. Universitas Kristen Petra 

 

Trisnaningsih. 2001. Pengaruh Komitmen  Terhadap Kepuasan Kerja Auditor: 

Motivasi  Sebagai Variabel Intervening (Studi Empiris Pada Kantor 

Akuntan Publik Di Jawa Timur). Tesis Program Studi Magister 

Akuntansi Universitas Diponegoro. 

 

Witasari, lia. 2009. Analisis Pengaruh Kepuasan Kerja Dan Komitmen 

Organisasional Terhadap Turnover Intentions (Studi Empiris pada 

Novotel Semarang).  Tesis Universitas Diponegoro Semarang  

 

Zehir, Muceldili dan Zehir. 2012. The Moderating Effect of Ethical Climate on 

the  Relationship between Job Satisfaction and Organizational 

Commitment: Evidence from Large Companies in Turkey. 

International Strategic Management Conference. 

 

Zehir,  Erdogan dan Baskan. 2011. The Relationship Among Charismatic 

Leadership, Ethical Climate, Job Satisfaction and Organizational 

Commitment In Companies. Journal of Global Strategic 

Management. Vol 10. 

 

 

 


