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ABSTRACT 

 

The most important aspect of the police profession is service to the 

community. As public servants, the police are required to be able to perform well 

in terms of these services. The aim of the POLRI itself is to realize domestic 

security which includes maintaining security and public order, order and 

upholding of the law, the implementation of protection, protection and services to 

the community, as well as maintaining public peace by upholding human rights. 

In order to be able to provide satisfaction to society, the police must be good at 

managing emotionally because in addition to achieving organizational goals, a 

police officer must also think about his personal well-being. Therefore, it requires 

organizational commitment, especially high affective commitment from a police 

officer. 

This study analyzes the relationship between affective commitment and 

individual values and psychological well-being due to differences in results in 

several studies and there are still few studies examining affective commitment, 

individual values, and psychological well-being in the police sector. The research 

was conducted at the State Police School of the Maluku Regional Police, totaling 

92 employees using census technique. The data analysis technique used is Partial 

Least Square (PLS). 

The results of this study indicate that individual value has a significant 

positive effect on affective commitment, individual value has a significant 

positive effect on psychological well-being, and psychological well-being has a 

significant positive effect on affective commitment. So it can be concluded that to 

increase affective commitment, it is necessary to increase individual values that 

can affect a person's psychological well-being. 
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