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ABSTRACT 

 

The phenomenon encountered in the Professional Assistance Personnel 

(TPP) of the Village Community Development and Empowerment Program 

(P3MD) is the large number of people who have resigned from work, especially 

for the position of Local Village Facilitator (PLD). This is presumably due to a 

low level of job satisfaction. This study aims to analyze the effect of the 

antecedents of job satisfaction to intention to quit on PLD of Central Java 

Province. 

This study uses a mixed method approach with limitations. Quantitative 

and qualitative data collection was carried out using a questionnaire. The 

population of this research is all PLD in Central Java Province and the sample 

collected is 50. 

 The results of this study break the hypothesis which job satisfaction has 

no effect on intention to quit. PLD feels that there are many things that make 

dissatisfied at work, but that condition does not make to quit the job. 
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