DAFTAR PUSTAKA

Akmalaputri, A. G., Yuniawan, A., & Djastuti, I. (2018). Gen Y Leader: Qualitative
Phenomenology Leadership Studies in PIn Apd Jateng & Diy. Jurnal Bisnis
Strategi, 26(1), 62. https://doi.org/10.14710/jbs.26.1.62-75

Al-Asfour, A., & Lettau, L. (2014). Strategies for leadership styles for multi-
generational workforce. Journal of Leadership, Accountability and Ethics,
11(2), 58.

Alghazo, A. M., & Al-Anazi, M. (2015). The Impact of Leadership Style on
Employee ’ s Performance in an Organization. 5(1), 193-206.

Alheet, A. F., Adwan, A. Al, Areigat, A. Y., Zamil, A. M. A., & Saleh, M. A.
(2021). The effect of leadership styles on employees’ innovative work
behavior. Management Science Letters, 11(1), 239-246.
https://doi.org/10.5267/j.msl.2020.8.010

Armstrong-Stassen, M., & Lee, S. H. (Mark). (2009). The effect of relational age
on older Canadian employees’ perceptions of human resource practices and
sense of worth to their organization. The International Journal of Human
Resource Management, 20(8), 1753-1769.
https://doi.org/10.1080/09585190903087156

Bryman, A. (2004). Qualitative research on leadership: A critical but appreciative
review. Leadership Quarterly, 15(6), 729-769.
https://doi.org/10.1016/j.leaqua.2004.09.007

Caulfield, J. L., & Senger, A. (2017). Perception is reality: change leadership and
work engagement. Leadership and Organization Development Journal, 38(7),
927-945. https://doi.org/10.1108/LODJ-07-2016-0166

Cogin, J. (2012). Are generational differences in work values fact or fiction? Multi-
country evidence and implications. International Journal of Human Resource
Management, 23(11), 2268-2294.
https://doi.org/10.1080/09585192.2011.610967

Cresnar, R., & Nedelko, Z. (2020). Understanding future leaders: How are personal
values of generations Y and Z tailored to leadership in industry 4.0?
Sustainability (Switzerland), 12(11). https://doi.org/10.3390/su12114417

Creswell, J. W. (2014). Research Design Qualitative, Quantitative, and Mixed
Method Approaches by John W. Creswell (z-lib.org).pdf. SAGE Publications,
Inc.

Gagné, M., Morin, A. J. S., Schabram, K., Wang, Z. N., Chemolli, E., & Briand,
M. (2019). Uncovering Relations Between Leadership Perceptions and
Motivation Under Different Organizational Contexts: a Multilevel Cross-
lagged Analysis. Journal of Business and Psychology.
https://doi.org/10.1007/s10869-019-09649-4

Given, L. M. (2008). Volumes 1&2. In L. M. Given (Ed.), The Sage encyclopedia
of qualitative research methods (1st & 2nd ed.).

Hess, N., & Jepsen, D. M. (2009). Career stage and generational differences in
psychological contracts. Career Development International, 14(3), 261-283.
https://doi.org/10.1108/13620430910966433

Kampf, R., Lorincova, S., Hitka, M., & Stopka, O. (2017). Generational differences

115



116

in the perception of corporate culture in European transport enterprises.
Sustainability (Switzerland), 9(9). https://doi.org/10.3390/su9091561

Marvasti, A. (2018). Research methods. The Cambridge Handbook of Social
Problems, 1(3), 23-37. https://doi.org/10.1017/9781108656184.003

Masood, M., & Afsar, B. (2017). Transformational leadership and innovative work
behavior ~ among nursing  staff. Nursing Inquiry, 24(4).
https://doi.org/10.1111/nin.12188

Naim, M. F., & Lenka, U. (2017). Linking knowledge sharing, competency
development, and affective commitment: evidence from Indian Gen Y
employees. Journal of Knowledge Management, 21(4), 885-906.
https://doi.org/10.1108/JKM-08-2016-0334

Rabiul, M. K., & Yean, T. F. (2021). Leadership styles, motivating language, and
work engagement: An empirical investigation of the hotel industry.
International Journal of Hospitality Management, 92(October 2020), 102712.
https://doi.org/10.1016/j.ijhm.2020.102712

Robbins, S. P., & Judge, T. A. (2017). Full-Circle Learning MyLab. In Fortune
(17th ed.).

Rony, Z. T. (2019). Generation y challenges in becoming innovative leaders at
organization in the 21st century. International Journal of Recent Technology
and Engineering, 8(2 Special Issue 9), 789-794.
https://doi.org/10.35940/ijrte.B1164.0982S919

Rose, K. (2016). Examining Organizational Citizenship Behavior in the Context of
Human Resource Development: An Integrative Review of the Literature.
Human Resource Development Review, 15(3), 295-316.
https://doi.org/10.1177/1534484316655668

Samul, J. (2017). Quality of Qualitative Approach for Human Resources
Management Research. Economic and Social Development (Esd): Managerial
Issues in Modern Business, October, 112-119.

Shkedi, A. (2005). Multiple Case Narrative: A Qualitative Approach to Studying
Multiple Populations. 210.
http://books.google.com/books?hl=en&amp;Ir=&amp;id=NVK6NhukhNOC
&amp;oi=fnd&amp;pg=PR1&amp;dg=Multiple+Case+Narrative:+A+qualita
tive+approach+to+studying+multiple+populations&amp;ots=qbTt4BOsjb&a
mp;sig=Cfhw9ts3TUSP1B38-Y M3vRgqMRYA

Shrivastava, P., Ikonen, M., & Savolainen, T. (2017). Trust, Leadership Style and
Generational Differences at Work — A Qualitative Study of a Three-
Generation Workforce from Two Countries. Nordic Journal of Business,
66(4), 257-277.

Tran, D. M., Fallon, W., & Vickers, M. H. (2016). Leadership in Vietnamese state
owned enterprises (SOEs). Asia-Pacific Journal of Business Administration,
8(1), 21-36. https://doi.org/10.1108/APJBA-10-2014-0116

Wijono, S. (2006). Pengaruh Kepribadian Type A dan Peran Terhadap Stres Kerja
Manajer Madya. Jurnal INSAN, 8(3), 188-197.

Wong, M., Gardiner, E., Lang, W., & Coulon, L. (2008). Generational differences
in personality and motivation: Do they exist and what are the implications for
the workplace? Journal of Managerial Psychology, 23(8), 878-890.



117

https://doi.org/10.1108/02683940810904376

Yin, R. K. (2011). Qualitative Research from Start to Finish. The Guilford Press.
http://www.ghbook.ir/index.php?name=-c seaa Y6 nawgp A 4 0
s ) 4l SEESET B
e 2)Y S &option=com_dbook&task=readonline&book id=13629&page
=108&chkhashk=03C706812F&Itemid=218&lang=fa&tmpl=component



