
68 

DAFTAR PUSTAKA 

 

 

Alfaro, I. (2015). The impact of multiple team membership on individual creativity. 

University of Illinois at Chicago. 

 

Altschuller, S., & Benbunan-Fich, R. (2017). An integrated perspective of 

multitasking and multiple team membership. Communications of the IIMA, 

15(1), 1–15. 

 

Ancona, D. G., & Caldwell, D. F. (1992). Bridging the boundary: External activity 

and performance in organizational teams. Administrative Science Quarterly, 

634–665.  https://doi.org/10.2307/2393475  

 

Aslam, H. D., Aslam, M., Ali, N., & Habib, B. (2013). Importance of human 

resource management in 21 st century: A theoretical perspective. 

Organization, 3(3). 

 

Baron, A., & Armstrong, M. (2007). Human capital management: achieving added 

value through people. Kogan Page Publishers. 

 

Bertolotti, F., Mattarelli, E., Mortensen, M., O’Leary, M., & Incerti, V. (2013). 

How many teams should we manage at once? The effect of multiple team 

membership, collaborative technologies, and polychronicity on team 

performance. International Conference on Information Systems (ICIS 2013): 

Reshaping Society Through Information Systems Design, 2, 1939–1949. 

 

Bertolotti, F., Mattarelli, E., Vignoli, M., & Macrì, D. M. (2015). Exploring the 

relationship between multiple team membership and team performance: The 

role of social networks and collaborative technology. Research Policy. 

https://doi.org/10.1016/j.respol.2015.01.019 

 

Campbell, J. P., & Wiernik, B. M. (2015). The modeling and assessment of work 

performance. https://doi.org/10.1146/annurev-orgpsych-032414-111427  

 

Chan, K. (2014). Multiple Project Team Membership and Performance: Empirical 

Evidence From Engineering Project Teams Theoritical Framework and 

Hypotheses. South African Journal of Economic and Management Sciences, 

17(1), 76–90. 

 

Chen, G., Smith, T. A., Kirkman, B. L., Zhang, P., James Lemoine, G., & Farh, J. 

L. (2019). Multiple team membership and empowerment spillover effects: Can 

empowerment processes cross team boundaries? Journal of Applied 

Psychology, 104(3), 321–340. https://doi.org/10.1037/apl0000336 

 

Chen, H., Jiao, J., Yang, N., & Wang, X. H. (2020). How Identity Conflict and 

https://doi.org/10.2307/2393475
https://doi.org/10.1146/annurev-orgpsych-032414-111427


69 
 

Identity Synergy Influence Innovative Performance of Employees With 

Multiple Team Membership. Psychological Reports, 19. 

https://doi.org/10.1177/0033294120916863 

 

Crawford, E. R., Reeves, C. J., Stewart, G. L., & Astrove, S. L. (2019). To link or 

not to link? Multiple team membership and unit performance. Journal of 

Applied Psychology, 104(3), 341–356. https://doi.org/10.1037/apl0000381 

 

Creswell, J. W., & Creswell, J. D. (2017). Research design: Qualitative, 

quantitative, and mixed methods approaches. Sage publications. 

https://doi.org/10.7748/nr.12.1.82.s2  

 

Cummings, J. N., & Haas, M. R. (2012). So many teams, so little time: Time 

allocation matters in geographically dispersed teams. Journal of 

Organizational Behavior, 33(3), 316–341. https://doi.org/10.1002/job.777  

 

de Visser, M., Faems, D., Visscher, K., & de Weerd‐Nederhof, P. (2014). The 

impact of team cognitive styles on performance of radical and incremental 

NPD projects. Journal of Product Innovation Management, 31(6), 1167–1180. 

https://doi.org/10.1111/jpim.12247  

 

Edmondson, A. C., & Harvey, J.-F. (2018). Cross-boundary teaming for innovation: 

Integrating research on teams and knowledge in organizations. Human 

Resource Management Review, 28(4), 347–360. 

https://doi.org/10.2139/ssrn.2817895  

 

Fauzan, P. H. A. (2012). Identifikasi tingkat kematangan penerapan supply chain 

konstruksi pada PT. X= Identification of construction supply chain maturity 

level at PT. X. 

 

Gardner. H. K., & Mortensen, M. (2017). How to Stay Focused If You're Assigned 

to Multiple Projects at Once. Harvard Business Review. 

 

Gibson, H. (2018). Multiple team membership, turnover, and on-time delivery: 

Evidence from construction services. 39th International Annual Conference of 

the American Society for Engineering Management, ASEM 2018: Bridging the 

Gap Between Engineering and Business, 352–361. 

 

Given, L. (2012). The SAGE Encyclopedia of Qualitative Research Methods. In 

The SAGE Encyclopedia of Qualitative Research Methods. 

https://doi.org/10.4135/9781412963909 

 

Kerzner, H. (2017). Project management: a systems approach to planning, 

scheduling, and controlling. John Wiley & Sons. 

 

Kozlowski, S. W. J., & Bell, B. S. (2012). Work groups and teams in organizations. 

https://doi.org/10.7748/nr.12.1.82.s2
https://doi.org/10.1002/job.777
https://doi.org/10.1111/jpim.12247
https://doi.org/10.2139/ssrn.2817895


70 
 

Handbook of Psychology, Second Edition, 12. 

https://doi.org/10.1002/9781118133880.hop212017  

 

LePine, J. A., Podsakoff, N. P., & LePine, M. A. (2005). A meta-analytic test of the 

challenge stressor–hindrance stressor framework: An explanation for 

inconsistent relationships among stressors and performance. Academy of 

Management Journal, 48(5), 764–775. 

 

Leroy, S. (2009). Why is it so hard to do my work? The challenge of attention 

residue when switching between work tasks. Organizational Behavior and 

Human Decision Processes, 109(2), 168–181. 

https://doi.org/10.1016/j.obhdp.2009.04.002  

 

Mack, N. (2005). Qualitative research methods: A data collector’s field guide. 

Maddeppungeng, A., Bethary, R. T., & Wibowo, D. H. (2013). Studi Pengaruh 

Keterlambatan Proyek Terhadap Cost Overuns Proyek. Fondasi: Jurnal 

Teknik Sipil, 2(2). 

 

Margolis, J. (2020). Multiple team membership: An integrative review. Small 

Group Research, 51(1), 48–86. 

 

Mesly, O. (2015). Creating models in psychological research. 

Springer.  https://doi.org/10.1007/978-3-319-15753-5  

 

Mortensen, M., Woolley, A. W., & O’Leary, M. (2007). Conditions enabling 

effective multiple team membership. IFIP International Federation for 

Information Processing. https://doi.org/10.1007/978-0-387-73025-7_16 

 

Mortensen, M. (2014). Constructing the team: The antecedents and effects of 

membership model Divergence. Organization Science. 

https://doi.org/10.1287/orsc.2013.0881 

 

Mortensen, M., Gardner, H. K. (2017). The Overcommitted Organization. Harvard 

Business Review.  

 

Mortensen, M., Hadley, C. N. (2020). How to Prepare Your Virtual Teams for the 

Long Haul. Harvard Business Review.  

 

O’Leary, M. B., Woolley, A. W., & Mortensen, M. (2011). Multiteam membership 

in relation to multiteam systems. Zaccaro SJ, Marks MA, DeChurch LA, eds. 

Multiteam Systems: An Organization Form for Dynamic and Complex 

Environments. Routledge, New York. 

 

O’Leary, M., Mortensen, M., & Woolley, A. (2011). Multiple team membership: A 

theoretical model of its effects on productivity and learning for individuals and 

teams. Academy of Management Review. 

https://doi.org/10.1002/9781118133880.hop212017
https://doi.org/10.1016/j.obhdp.2009.04.002
https://doi.org/10.1007/978-3-319-15753-5


71 
 

https://doi.org/10.5465/AMR.2011.61031807 

Pluut, H., & Flestea, A. M. (2014). Supplemental Material for Multiple Team 

Membership: A Demand or Resource for Employees? Group Dynamics: 

Theory, Research, and Practice, 18(4), 333–348. 

https://doi.org/10.1037/gdn0000016.supp 

 

Ritacco, G., Jamkome, P. K., & Mangori, M. (2013). The impact of stress and 

burnout on employees’ performance at botswana power corporation. 

Interdiciplinary Journal of Contemporary Research in Business, 5(6), 795–

824. 

 

Sjafruddin, A., Haryoyudanto, A., Wirahadikusumah, R. D., & Amalia, N. (2008). 

Model Pemilihan Moda Atas Pelayanan Monorel Jakarta Berdasarkan Data 

Stated Preference (SP). Jurnal Transportasi, 8(2). 

 

Smith, T., Kirkman, B., Chen, G., Lemoine, G. J. (2018). Research: When 

Employees Work on Multiple Teams, Good Bosses Can Have Ripple Effects. 

Harvard Business Review. 

 

Soepiadhy, S., Wiguna, I. P. A., & Wulandari, S. P. (2011). Pengaruh Rantai Pasok 

terhadap Kinerja Kontraktor Bangunan Gedung di Jember. Prosiding Seminar 

Nasional Aplikasi Teknologi Prasarana Wilayah. 

 

Soyemi, O. (2018). A multi-level study of perceived multiple team membership 

variety and its effects on the outcomes of productivity and innovation. Aston 

University. 

 

Sugiyono. (2016). Metode Penelitian dan Pengembangan (Research and 

Development/R&D). Bandung: Alfabeta. 

 

Utami, A. (2017). Analisis Struktur Pasar Industri Konstruksi di Indonesia Tahun 

2007-2011. Media Ekonomi, 20(3), 49–72. 

 

van de Brake, H. J., Walter, F., Rink, F. A., Essens, P. J. M. D., & van der Vegt, G. 

S. (2018). The dynamic relationship between multiple team membership and 

individual job performance in knowledge-intensive work. Journal of 

Organizational Behavior, 39(9), 1219–1231. https://doi.org/10.1002/job.2260 

 

van de Brake, H. J., Walter, F., Rink, F. A., Essens, P. J. M. D., & van der Vegt, G. 

S. (2019). Benefits and Disadvantages of Individuals’ Multiple Team 

Membership: The Moderating Role of Organizational Tenure. Journal of 

Management Studies. https://doi.org/10.1111/joms.12539 

 

van de Brake, H. J., Walter, F., Rink, F. A., Essens, P. J. M. D., & van der Vegt, G. 

S. (2020). Multiple team membership and job performance: The role of 

employees’ information-sharing networks. Journal of Occupational and 



72 
 

Organizational Psychology, 1–21. https://doi.org/10.1111/joop.12326 

Van De Brake, H. J., Walter, F., Rink, F. A., Essens, P. J. M. D., & Van der Vegt, 

G. S. (2017). Is multiple team membership a challenge or a hindrance for 

individual employees? 2017 Annual Meeting of the Academy of Management, 

AOM 2017, 2017-Augus. https://doi.org/10.5465/ambpp.2017.213 

 

Wageman, R., Gardner, H., & Mortensen, M. (2012). The changing ecology of 

teams: New directions for teams research. In Journal of Organizational 

Behavior. https://doi.org/10.1002/job.1775 

 

Watson, D., & Pennebaker, J. W. (1989). Health complaints, stress, and distress: 

exploring the central role of negative  affectivity. Psychological Review, 96(2), 

234–254. https://doi.org/10.1037/0033-295x.96.2.234 

 

Wibowo, M. A., & Sholeh, M. N. (2015). The analysis of supply chain performance 

measurement at construction project. Procedia Engineering, 125, 25–31. 

https://doi.org/10.1016/j.proeng.2015.11.005  

 

Yao, X., & Robert, L. P. (2018). Leveraging the Benefits of Multiple-Team 

Membership in Virtual Teams. ICIS 2017: Transforming Society with Digital 

Innovation, 1–12. 

 

Yin, R. K. (2015). Qualitative research from start to finish. Guilford publications. 

 

Yin, R. K. (2017). Case study research and applications: Design and methods. Sage 

publications. 

 

Zika-Viktorsson, A., Sundström, P., & Engwall, M. (2006). Project overload: An 

exploratory study of work and management in multi-project settings. 

International Journal of Project Management, 24(5), 385–394. 
 

https://doi.org/10.1016/j.proeng.2015.11.005

